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AN ABSTRACT OF THE THESIS OF

Minerva Marcel Faddoul for Master of Arts
Major: Psychology

Title: Predictors of Well-being in a Sample of Urban Lebanese Working Mothers

There has been a growing interest in working mothers and the factors that
constitute their present-day challenges. Contemporary studies in Lebanon have focused
increasingly on working women, the factors that influence women’s employment
choices, and women’s empowerment; yet few studies have investigated how Lebanese
mothers appraise their psychological well-being amid shifting societal norms and poor
economic circumstances, which compel women to bear multiple roles amid persisting
gender-based cultural role expectations. In Lebanon, working mothers are also often
unassisted by a migrating husband. In view of these factors, the current study examined
the self-reported psychological well-being of urban Lebanese working mothers, and
tested for the effect of the predictors, parental self-efficacy, coparenting, work-family
conflict, social support, maternal age, husband emigration status, number of children,
and employment hours on the well-being of Lebanese women. A sample of 102 women
participated in this study. Mothers were provided with an online survey battery
consisting of an informed consent form and six questionnaires. Results showed that
parental self-efficacy and social support were significant positive predictors of maternal
well-being. Primary limitations included low statistical power and a non-representative,
non-generalizable sample of Lebanese working mothers. Interpretation of empirical
findings, limitations, and future directions and implications were further discussed.

Keywords: working mothers, urban Lebanese mothers, well-being, maternal

well-being, parenting, maternal employment, maternal age, husband emigration,
parental self-efficacy, coparenting, work-family conflict, social support.
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WORKING MOTHERS AND WELL-BEING IN LEBANON

Predictors of Well-Being in a Sample of Urban Lebanese Working Mothers

CHAPTER |

BACKGROUND

A. The Lebanese Context

Lebanon has been distinguished from other countries in the Arab region by its
more relaxed codes regarding women’s participation in social and economic activities
(Sidani, 2005) and the freedom it grants its women to pursue jobs and responsibilities
outside the domestic sphere (Tlaiss & Kauser, 2011). In Lebanon, more women are
achieving advanced education, entering the labor force, marrying at a later age,
mothering at an older age, and having fewer children than before (Economic and
educational status, 2010; ESCWA, 2009; Jouni & Fong, 2010; Saxena & Aoun, 1997,
Tailfer, 2012; Tlais & Kauser, 2011). Also, with 87.1 percent of its people living in
urban areas, Lebanon is one of the most urbanized countries in the region (ESCWA,
2013), a factor that plays out in many of women’s present-day role changes and
developments in education, fertility rate, and employment. Furthermore, the country’s
prevalence of male labor emigration and socio-cultural context reveal some obstacles
Lebanese women may be facing amid changing roles and developments.

1. Education, Fertility Rate, and Employment. Lebanese society highly
values education (Khalaf, 2009; Kibbi, 1995). Gender parity is evident where more
females than males are enrolled in secondary school and universities (Tailfer, 2012). In
fact, women students make up more than half of the total student population in higher

education, where more than half of all advanced degrees are earned by women (Tailfer,
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2012; Tlaiss & Kauser, 2011). In Lebanon, education has been a cornerstone in
women’s social and economic developments (Tlaiss & Kauser, 2011). Related to
fertility rate, or the average number of children a woman has during her reproductive
life (ESCWA, 2009), the speed at which total fertility rate has decreased in Lebanon has
been exceptionally rapid. In the last four decades, total fertility rate decreased from an
average of 4.6 children per woman in 1971 (Abdulrahim, Ajrouch, & Antonucci, 2015)
to 1.5 children per woman in 2014 (Hausmann, Tyson, Bekhouche, & Zahidi, 2014).
Declines in fertility rates and the formation of smaller families have been attributed to
increased school enrolment among girls, increased participation of women in the labor
force, and new trends towards delaying marriage (ESCWA, 2009). In employment, the
proportion of Lebanese women in the labor force has significantly increased in the last
20 years (Tlaiss & Kauser, 2011). According to Tailfer (2012), over 50 percent of the
Lebanese population concentrated in urban areas live in the capital, Beirut, and
surrounding areas (Tailfer, 2012). In Beirut, the population of women and women’s
economic activities have increased remarkably, mainly because of women’s urban flight
from rural areas for new employment opportunities and developments (Thomas, 2013;
Tlaiss & Kauser, 2011). There, as in other urban areas, a diverse pool of job
opportunities exists in private sector offices where women can advance in
administration and education positions (Thomas, 2013). However, compared to the
Arab region, where women’s economic activity increased across all age groups,
especially among women ages 25 and 29, from 35 to 40 percent between 2000 and 2006
(World Bank, 2009), in Lebanon, the literature presents mixed findings. A relatively
large proportion of Lebanese women are advanced working professionals (see Afiouni,

2014; Sidani, Konrad, & Karam, 2015), yet the population of working women is lower
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than the average in Arab countries, with only 22 percent aged 15 and 64 working in
formal sectors (Kiwan, 2004 as cited in Thomas, 2013). Furthermore, compared to
women’s labor force participation rate globally of 47 percent, female participation rate
in Lebanon remains at a remarkably low rate of 25 percent (ILO, 2014, p. 66 as cited in
Macky, Hejase, & Hejase, 2015).

Extreme financial and economic adversity from the 1970s civil war (Sidani,
2002, as cited by Tlaiss & Kauser, 2011) combined with continuing high
unemployment, poor salaries, poor living conditions, and the emigration of Lebanese
males for better living conditions and employment opportunities in neighboring
countries facilitated the admission of women into non-traditional jobs and increased
employment (ILO, 2006; MENA, 2007 as cited in Tlaiss & Kauser, 2011). Moreover,
women continue to face barriers related mainly to socio-cultural and legal factors and
ideologies such as gender discrimination, family constraints, and work-related issues
(Tlaiss & Kauser, 2011). Nonetheless, assisted by increased education and fertility rate
decline, Lebanese women have continued to rise in their social status.

2. Male Labor Emigration. Lebanon has a long history of emigration, which
has made the population of Lebanese living abroad remarkably larger than the national
Lebanese population (Abdulrahim, Ajrouch, & Antonucci, 2015; Tabar, 2010). The
Lebanese population living abroad on either a temporary or permanent basis has been
estimated to be up to 15 million people (Trading Economics, 2016 as cited in Danawi &
Hasbini, 2015). Recently more Lebanese men are emigrating to the wealthier receiving
Arab countries (Sidani, 2005). Furthermore, husband labor emigration presents a
challenge for Lebanese working mothers. A study by Khalaf (2009), which explored

the impact of husband emigration on the well-being of the wife left behind, showed that
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wives assume new roles outside the traditional domestic domain, perform tasks
accomplished by husbands prior to travel, and become more involved in the decision-
making process and public sphere; these have a negative impact on women’s leisure
time among other things (Khalaf, 2009). Thus, such changes in the family structure
have led some to ask whether this new status increases empowerment or hardships for
women (e.g. Olmsted, 2005).

3. Socio-Cultural Context. Factors related to socio-cultural context have
influenced the developments and challenges of Lebanese women. Lebanon’s culture is
unique in that it is predominantly collectivistic (e.g., Harb & Smith, 2008), yet with a
blend of individualistic values (e.g., Ayyash-Abdo, 2001; Dirani, 2012). On the one
hand, Lebanon has been described as a largely patriarchal culture that places regulations
and expectations on women’s social affairs and lifestyles (e.g., Abdulrahim, Ajrouch, &
Antonucci, 2015; Danawi & Hasbini, 2015; Haboush, 2005; Tailfer, 2012; Thomas,
2013; Tlaiss & Kauser, 2011). In Lebanon, the primacy of the family applies equally
across gender and religion (Kazarian, 2005). Within the family, patriarchy privileges
power and authority to males and elders (Joseph, 1996; Joseph & Slyomovics, 2000).
Females are taught to give in to the power structure and respect male kin and
grandparents who in turn are assigned protection and responsibility for their females
(Joseph & Slyomovics, 2000). Men, or household heads, are perceived as primary
breadwinners and better qualified for economic responsibilities (Hamdar, Hejase, El-
Hakim, Le Port, & Baydoun, 2015; Tailfer, 2012). As such, married women are
expected to prioritize husband and family care, and child-raising (Afiouni, 2014; Joseph
& Slyomovics, 2000; Tlaiss & Kauser, 2011), and sometimes, a woman that works is

thought to violate her expected societal function (Sidani, 2016). On the other hand, the
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greater degree of personal freedom that distinguishes Lebanese society from other
countries in the Arab world is seen mainly in urban areas and has contributed to the
remarkable growth of Lebanese women’s professional development (Tlaiss & Kauser,
2011). Lebanese urban society is increasingly favoring women’s work outside the
home and empowering them to practice their merited skills, knowledge, and higher
education (Thomas, 2013). Gender stereotyping attitudes are changing (Jamali, Sidani,
& Safieddine, 2005); women are increasingly matching their husbands as breadwinners,
especially as dual income has become a necessity to subsist the increasing needs of the
family (Thomas, 2013). Work has become a lifestyle and while for some women it is an
obligation, for others it is a choice, and still others perceive it as means to further
develop their skills and capacities (Khalaf, 2009; Thomas, 2013).

Regardless, the psychological pressures are higher for married, working mothers
who in addition to trying to balance between work and family life, still have to adhere to
existing gender role expectations (Sidani, 2016). As such, working women in Lebanon
continue to face obstacles related to gender discrimination, family constraints, and
work-related issues (Tlaiss & Kauser, 2011). In fact, research has shown that a large
majority of women progressively exit their jobs as domestic responsibilities increase
(Thomas, 2013). For example, Lebanese women surveyed in the SWMENA project
(2010) reported housewife duties as the primary reason why they did not work
(Economic and educational status, 2010). Other reported reasons for withdrawing from
work after marriage were heavy workload, family responsibilities, absence of adequate
daycare (Tailfer, 2012), and the need to conform to traditional expectations regarding
their proper roles as wife and mother (Haboush, 2005). Moreover, Lebanese working

women have continued to prioritize the importance of their families (Thomas, 2013);
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thus, for many women torn between household and employment responsibilities, the
decision to sacrifice their professional and social development to fulfill family wishes
and look after kin (Tailfer, 2012) may be a difficult one.

Taken together, critical social changes are happening in Lebanon that affect
women. Despite such changes, the challenges working women in urban Lebanon may
be facing and their effect on their overall mothering experiences and psychological
well-being remain understudied.

B. Rationale for Study

Considering the vast changes happening in women’s lives globally, studies on
working mothers have expanded internationally. For example, within the framework of
ecological systems theory (Bronfenbrenner, 1986), also known as the bioecological
model (Bronfenbrenner & Morris, 2006), which highlights the complex systems, or
layers, of the environment by which an individual is impacted, the microsystem has the
most immediate and direct impact on the individual and includes work and family
institutions. Work and family microsystems influence one another, and the interaction
between them characterizes the second layer called the work-family mesosystem
(Voydanoff, 2002). In the mesosystem, however, whether the interaction between
work, family and individual characteristics is positive or negative depends on the
individual’s unique work, family, and personal characteristics, which affect outcomes of
work, family, and the individual and perceptions of experiences as positive or negative
(Voydanoff, 2002). Additionally, ecological theory proposes that characteristics of
employment will be related to both the functioning of individuals and the quality of
relationships across the systems, yet without specifying the direction of effects (Buehler

& O’Brien, 2011).
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Also, contemporary research seeks to explore the subjective understandings and
experiences of the one who commonly does the parenting, the mother (e.g. Bloomfield,
Kendall, Applin, Attarzadeh, Dearnley, Edwards, Hinshelwood, et al., 2004; Choi,
Henshaw, Baker, & Tree, 2005; Roxburgh, 1997; Shelton & Johnson, 2006). Women
have had to tailor their employment decisions to suit personal domestic priorities. For
example, some women choose jobs based on flexibility in work hours, whether they can
bring domestic responsibilities and children with them to work, flexibility of entry and
exit (Anker, 1997), and based on positions that allow family-related career interruptions
or reduced working hours to help meet family needs (Schwartz, 1989). Still, for others,
their goal is not to attain advanced positions (Davidson & Burke, 2004; Powell &
Butterfield, 2003); they merely care about the intrinsic rewards of the job (Khalaf, 2009;
Schwartz, 1989), irrespective of their job position. Nevertheless, career driven women
who choose to commit to and pursue higher positions continue to face obstacles
(Davidson & Burke, 2004; Powell & Butterfield, 2003).

Today, the number of educated women in Lebanon is much greater than it was
in the past and women are becoming increasingly active in the labor force (Tlaiss &
Kauser, 2011). Changing parenting dynamics have begun to take effect as mothers and
fathers are engaging in less traditional parenting roles (e.g. Danawi & Hasbini, 2015;
Khawaja & Habib, 2007). For example, fathers alternated with mothers in carrying out
daily household chores, such as shopping for home needs, following up on children’s
schooling, providing transportation for a family member, providing care for their 4- to
14-year-old children, caring for sick family members, among others (Khawaja & Habib,
2007). Additionally, the long history of Lebanese male emigration caused by economic

letdowns remains a common characteristic in many Lebanese households. As husbands



WORKING MOTHERS AND WELL-BEING IN LEBANON
have left the country for work and better pay, wives have become increasingly involved
in household decision-making and the public sphere, assuming new roles, such as taking
charge of household expenditures, settling payments with governmental and other
institutions, and managing remittances, which initially belonged to the husband (Khalaf,
2009), or the “head of the family” (Joseph, 1996, p.16).

Furthermore, Lebanese city-dwellers endure additional daily hassles generated
by the country’s economic and political instability, such as: poor transportation systems
and poor urban mobility, a lack of publicly accessible greenery and public space (e.g.,
green pedestrian paths and meeting and play areas), unaffordable housing, a lack of
solid waste management strategy which has led to the country’s current waste crisis, a
lack of public resources (community centers, libraries, social support services,
educational facilities, etc.), poor health and safety measures (e.g., poor air quality, water
pollution and shortage, air pollution from traffic and electricity generators, lacking
sewage management, lighting system and street safety; Beirut Madinati, 2016).
Moreover, since the 1970s, civil conflicts and political tensions have continued to create
national instability; today, Lebanon suffers from the Syrian crisis and support for the
Syrian refugees (Saouli, 2006). Additionally, in Lebanon shortcomings from
organizations and the government fail to accommodate the needs of working mothers.
Labor policies do not include laws that support working women who also have family
responsibilities. For example, family-friendly policies, such as flexible work hours,
paid and unpaid leaves, and care-centers at work are rare in Lebanon (Sugita, 2010).

Thus, such daily socio-economic hassles and political instability in Lebanon
may be argued to negatively impact the well-being of the Lebanese people. However,

amid such urban developments and vices, except for one thesis study by Khaled (2013),
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which examined the psychological, socio-cultural, and lifestyle factors that impact the
quality of life of Lebanese women, studies examining how working mothers experience
parenting and employment in Lebanon are limited.

Therefore, guided by ecological systems theory, the variables that have been
selected in this study aim to examine the unique work, family, and personal
characteristics of Lebanese working mothers and the outcomes and perceptions of their
present situation. That is, the variable employment hours (part-time and fulltime)
allows an examination of mothers” work experiences; the variables maternal age,
number of children, and husband emigration status allow an examination of mothers’
personal circumstances (i.e., individual characteristics); the variables work-family
conflict, parental self-efficacy, coparenting, and social support allow an examination of
mothers’ perceptions of the work-family interface and related outcomes; and altogether,
the variables allow an examination of how functioning across the interdependent
systems of work and family is connected to mothers’ personal resources, specifically
psychological well-being.

In sum, by examining the well-being of working mothers in a culture that
attributes primary domestic responsibility to the mother, perceives men as primary
breadwinners, promotes strong social ties among family members, and endures daily
socio-economic hassles and political instability, and in seeking to extend Khaled’s
(2013) study, this study primarily explores how Lebanese mothers working in urban
Lebanon perceive their general psychological health, or well-being. Second, Lebanese
women’s evaluations of their parental self-efficacy, coparenting, work-family conflict,

and social support, in addition to reported age, husband labor emigration status, number
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of children, and employment hours, will reveal what variables predict the well-being of

urban working mothers in Lebanon.

CHAPTER II

WELL-BEING

Well-being has been conceptualized in multiple ways in the literature (e.g.,
Busseri & Sadava, 2011; Chassany, Dimenas, Dubois, Wu, & Dupuy, 2004; Diener,
2000; McDowell, 2010; Ryan & Deci, 2001; Ryff, 1989). Ryan and Deci (2001)
summarized two perspectives that exist in the well-being literature: one that defines the
construct in terms of happiness and the attainment and avoidance of pleasure and pain,
respectively; and another that defines it in terms of acquiring meaning and self-
realization in pursuit of becoming a fully functioning person. For example, Diener
(2000) summarizes the definition as people’s affective and cognitive evaluations of their
lives. According to him, people with increased well-being commonly have many
pleasant emotions (many pleasures and few pains), engage in interesting activities, and
are satisfied with life (Diener, 2000). Consistently, McDowell (2010) defines well-
being as “contentment, satisfaction, or happiness derived from optimal functioning” (p.
70). Busseriand Sadava (2011) posited that positive and negative emotions are
predictors of overall well-being.

However, Dupuy (Chassany et al., 2004) provides a more specific definition of
the construct, which he terms psychological well-being. According to him,
psychological well-being is a “selective aspect of the more general concept of well-

being” (Chassany et al., 2004, p. 43), from which another even more specific construct,
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psychological general well-being, is derived (Chassany et al., 2004). Dupuy explains
that in psychological general well-being: 1) psychological depicts affective and
cognitive processes wherein observations of one’s affective and emotional experiences
are intrapersonal and require introspection; 2) general means that one’s affective state
should not be determined from condition-specific measurements, but rather, should rely
on a number of measurements of different non-condition-specific subjective states; and
3) well-being is the major dimension that depicts the cumulative impact of
psychological experiences on the individual, which is measurable and ranges from a
negative, to a neutral, to a positive sense of subjective well-being (Chassany et al.,
2004,). Furthermore, he highlights the operational definition of the otherwise
theoretical construct as “self-reflective expressions on specific measures describing
particular affective states” (Chassany et al., 2004, p. 44).

The present study will adopt Dupuy’s conceptualization of well-being. Also, the
study will focus on well-being as it represents general (e.g. life satisfaction) rather than
specific domains (e.g., work or home satisfaction). Furthermore, though similar
constructs exist in the literature, such as quality of life, life satisfaction, subjective well-
being, and psychological well-being (Diener, 2000), the present study will use the term
well-being, due to its prevalence in the literature and as it articulates the holistic
conceptualization of mental functioning that this study purports to examine in urban
Lebanese working mothers.

A. Motherhood and Well-Being

Today, research on motherhood considers mothers’ subjective experiences (i.e.,

thoughts, feelings, wishes, and internal struggles) as they relate to maternal well-being

(Arendell, 2000). Available qualitative studies provide the baseline upon which
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quantitative studies may be built, and contemporary women-centered research (e.g.
Arendell, 2000; Bernstein, 2001; Choi, Henshaw, Baker, & Tree, 2005; Johnston &
Swanson, 2006; Shelton & Johnson, 2006; Letherby, 1994; Sidebotham, 2001)
highlights the discrepancy that exists between traditional motherhood ideologies and
mothers’ real experiences. According to Shelton and Johnson (2006), motherhood is
not a completely positive and fulfilling experience, as portrayed commonly in the
highly-idealized myth of motherhood (Shelton & Johnson, 2006), but rather replete with
tensions (Oberman & Josselson, 1996), which first-time mothers may find difficult to
cope with (Choi et al., 2005; Adams, 2015), and which may negatively affect mothers’
well-being (Bernstein, 2001). Research has established that motherhood is
heterogeneous and that “cultural and economic contexts variously shape mothers’
activities and understandings” (Arendell, 2000, p. 1195). Moreover, as dual-earner
parents have increased globally alongside persisting and prevalent gendered parenting
norms, there is a growing body of literature examining gender ideologies and work-
family conflicts (e.g. Minnotte, 2016; Minnotte, Minnotte, Pedersen, Mannon, & Kiger,
2010; Adams, 2015), which makes work-life balance more of an international concern
where previously it appeared to mainly affect Western culture (see Lewis, Gambles, &
Rapoport, 2007).

Building upon such conceptualizations, research on mothers’ unique role
experiences have presented contemporary motherhood as simultaneously rewarding and
challenging (e.g., Khalaf, 2009; Oberman & Josselson, 1996; Ross, 1995), or mainly
challenging (e.g. Ahmad-Nia, 2002; Danawi & Hasbini, 2015; Goldsteen & Ross, 1989;
Khawaja & Habib, 2007; Ross & Van Willigen, 1996; Sultana & Rehman, 2014). For

example, in their model of mothering, Oberman and Josselson (1996) described the
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mothering experience as a fluid interplay of tensions conferring both “maternal power
and an immense burden of responsibility” (Obserson & Josselson, 1996, p. 344).
Similarly, in her review of motherhood books, Ross (1995) revealed that mothering
produces personal fulfillment, growth and joy, as well as distress, depression, and
anxiety. Others have shown how child-raising may bring personal development and
feelings of liberation and transformation, on the one hand, but on the other hand, under
a change of family dynamics and structures, increase work, economic stress, and
feelings of oppression and subordination (e.g., Danawi & Hasbini, 2015; Khalaf, 2009;

Khawaja & Habib, 2007; Marshall, Barnett, & Sayer, 1997; Sultana & Rehman, 2014).

CHAPTER I

CHALLENGES OF WORKING MOTHERS: PREDICTORS OF
WELL-BEING

Given the aforementioned findings on present-day developments of women in
the Lebanese context and the definition of well-being, one has only to wonder about
Lebanese mothers’ well-being as it is impacted by urban changes affecting motherhood
experiences and maternal functioning. According to Mosalum (1999 as cited in
Kazarian, 2005) researchers have neglected the study of the construct of psychological
well-being in the Arab Middle East. Within the Lebanese context, adding to the picture
a migrating husband, one can only imagine the consequences that might negatively
affect mothers’ well-being via possible shortcomings in mothers’ parental self-efficacy,
coparenting experiences, work-family conflict, and social support. Therefore, this
section will present a literature review on selected challenges of present-day

motherhood as predictors of well-being.
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A. Parenting

Past studies of mothers who combine work and family have shown that the most
stressed mothers are married, employed, have many children, have young children,
encounter child care difficulties related to location and financial accessibility, and
handle child rearing mostly alone (Benin & Keith, 1995; Hughes & Galinsky, 1994;
Neal, Chapman, Ingersol-Dayton, & Emlen, 1993). Another study found that the most
distressed and burdened mothers had a preschooler, many children, and lived in
crowded conditions (Goldsteen & Ross, 1989, p. 520). A preschooler took away
mothers’ freedom to be alone when they wanted to, multiple children increased younger
mothers’ feelings of burden, and mothers who received child care assistance from
neighbors and relatives were obliged to reciprocate child care from friends and sacrifice
their privacy, respectively (Goldsteen & Ross, 1989). Consistently, in a more recent
qualitative study (Bloomfield, Kendall, Applin, Attarzadeh, Dearnley, Edwards,
Hinshelwood, Lloyd, & Newcombe, 2004) exploring the parenting experiences of first-
time mothers and mothers of more than one child, mothers reported major issues related
to: others’ expectations and cultural pressures; establishing routines, play, and time-
management; motherhood readiness; and consistent parenting. Specifically, mothers
felt pressured by their culture to be the perfect parent, which meant their children had to
be good, high-achievers at school, and own the latest gadgets. Also, as mothers tried to
juggle the needs of everyone, they found it difficult to establish an effective family
routine, attend to their personal needs, and take care of themselves (Bloomfield et al.
2004). Furthermore, there was a consensus that the first time of becoming a mother was

the most difficult, especially since mothers felt unprepared for motherhood and its
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responsibilities; for some, parenting did not come as naturally and instinctively as
society expects (Bloomfield et al. 2004).

1. Parental Self-Efficacy. Parental self-efficacy (PSE), or parenting self-
efficacy (e.g. Coleman & Karraker, 2000; Johnston & Mash, 1989), is broadly defined
as parents’ self-evaluations of their competence in the parental role; more specifically, it
is the way parents perceive their ability to positively influence their children’s behavior
and development (Coleman & Karraker, 2003). More specifically, Bandura (1982)
defined PSE as the extent a parent feels competent and confident in dealing with
problems related to their child or children. Moreover, another important aspect of PSE
is the quality of affect or the degree of satisfaction parenting yields (Johnston & Mash,
1989). For example, Bandura (1982) proposed that a low level of perceived efficacy
results in low motivation to carry on parenting, depression, and self-blame (Bandura,
1982) and diminished role satisfaction (Johnston & Mash, 1989). Thus, Johnston and
Mash (1989) highlight the importance of the two dimensions, perceived efficacy and
satisfaction, in understanding parenting within a clinical context (p. 168).

The effects of negative and positive PSE on maternal well-being and the
parenting role have been presented in the literature. Negative PSE has been associated
with parental depression (Teti & Gelfand, 1991), high levels of self-reported parental
stress (Wells-Parker et al., 1990), a tendency to focus on relationship difficulties,
negative affect, elevated autonomic arousal, feelings of helplessness in the parental role
(Bugental & Cortez, 1988; Bugental & Shennum, 1984), and a passive coping style in
the parental role (Wells-Parker et al., 1990). For example, one study by Teti and
Gelfand (1991) showed that there was a significant negative relationship between

maternal self-efficacy and maternal depression in mothers of three- to 13-month old
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infants. However, the study’s findings also suggested that maternal self-efficacy can
function independently from depression in that it is specific to women’s perceived
performance in their mothering role; that is, even in their depression, mothers may
develop sufficient feelings of maternal self-efficacy when they are able to engage in
positive parenting behaviors with their children (Teti & Gelfand, 1991). Another study
assessing PSE among mothers of school-aged children (Coleman & Karraker, 2000),
found that PSE was higher when mothers were better educated, had higher family
income, and had prior experience with children (Coleman & Karraker, 2000).
Consistently, Wells-Parker et al. (1990) found a positive relationship between mothers’
self-esteem and PSE, and a negative relationship between mothers’ level of subjective
stress and PSE.

2. Coparenting. Coparenting has been defined as shared parenting, or the equal
sharing of parenting responsibilities by mothers and fathers (Arendell, 1996).
Childrearing and caregiving are often assumed maternal roles; thus, coparenting
commonly refers to the presence of fathers in their children’s and wives’ lives
(Arendell, 1996). Arendell (1996) explained that coparenting has varied meanings as a
result of the diversity in family composition and structure. According to him, the
literature highlights three main family arrangements within which paternal practices
occur: married or cohabiting fathers in intact families; separated or divorced fathers
living apart from their former wives; and unwed young fathers who do not share a
household with their offspring (Arendell, 1996). Others (e.g., Margolin, Gordis, &
John, 2001) have explained that most coparenting studies look at post-divorce families
and very few on two-parent families, but that the dynamic in two-parent families also

deserves attention: parents living together need to assist each other with parenting
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responsibilities, lend support to the other’s credibility, and convey an atmosphere of
mutual respect and affection (Margolin, Gordis, & John, 2001).

Mothers have generally scored higher on overall physical care (e.g., bathing,
feeding, dressing, chauffeuring to doctors’ appointments) and nonphysical care (e.g.,
helping with homework, reading to children, chauffeuring to sports activities) and
involvement with their children than fathers (Bryant & Zick, 1993; Danawi & Hasbini,
2015; Russell & Russell, 1994). Also, mothers and fathers differ in types of tasks and
involvement with their children. For example, mothers have been found to share more
time with their daughters and in food preparation and household tasks (Bryant & Zick,
1996), whereas fathers are more likely to engage with boys and girls in play activities
(Arendell, 1996), and spend time shopping and maintaining the house, yard, and car
with boys more than with girls (Bryant & Zick, 1996), especially older boys (Arendell,
1996).

Moreover, mothers have been described as more sensitive to coparenting quality
and its influence, and thus place more value on the degree of help their husbands offer
to help them fulfill their parenting role (Le, McDaniel, Leavitt, & Feinberg, 2016). Men
have generally continued to limit their role to that of the good provider and maintain
their parent-child involvement mainly in tasks outside the home, whereas women now
share in the provider role and continue to be primarily responsible for child care,
regardless of their employment status (Arendell, 1996). Furthermore, fathers commonly
spend longer hours working and have less time available to invest in child-directed
caretaking (Grossman et al., 1988). Nonetheless, both mothers and fathers have
expressed wanting more father participation in child care. For example, one study

found that both parents of preschool children scored higher on cooperation and required
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more cooperation and teamwork from one another than parents of preadolescent
children; however, wives scored higher on cooperation with their husbands than
husbands with their wives (Margolin, Gordis, & John, 2001). Furthermore, more recent
literature on millennial parenting (e.g., Harrington, Fraone, Lee, & Levey, 2016;
Pederson, 2013) has highlighted the struggles of millennial fathers, or the generation of
fathers born between the early 1980s and the early 2000s who are impacted by today’s
“pervasive technologies, changes in the career contract, and the impact of globalization
on consumers and the workplace” (Harrington, Fraone, Lee, & Levey, 2016, p. 2). For
example, millennial fathers expressed their desire and need to achieve work-life balance
and to be involved parents (Harrington, Fraone, Lee, & Levey, 2016). Research on the
effect of husband involvement on mothers has shown higher father involvement in
childrearing to be associated with high marital stability (e.g., Kalmijn, 1999) and marital
satisfaction (e.g., Amato & Booth, 1995; De Luccie, 2003; Harris & Morgan, 1991), and
lower depressive symptoms among women (e.g., Maclean et al., 2004; Oomens et al.,
2007). For example, Kalmijn (1999) examined the effect of father involvement in
childrearing on perceived stability of marriage and found higher marriage stability and
higher wife marital satisfaction among highly involved fathers (Kalmijn, 1999).
Another study, (De Luccie, 2003) which examined maternal attitudes about the
importance of paternal involvement and satisfaction, found a significant positive
correlation between mothers’ marital satisfaction and frequency of father involvement
(De Luccie, 2003). Consistently, Harris and Morgan (1991) showed that there is a
strong positive correlation between wives’ reports of marital satisfaction and paternal
involvement in child care. Amato and Booth (1995) showed that when men develop

more egalitarian sex-role attitudes, the number of tensions and conflicts in marriage
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declines. Moreover, others have shown that unequal division of household tasks rather
than quantity of work hours and accomplished tasks was predictive of depressive
symptoms among women (e.g., Maclean et al., 2004; Oomens et al., 2007).

In the Lebanese context, fatherhood issues connected to coparenting are largely
unexplored and undocumented (Danawi & Hasbini, 2015). Nevertheless, consistent
with the common role of the father internationally, the father’s role in Lebanon is
generally distant; one of a provider of basic needs of shelter, food, and sustenance
(Danawi & Hasbini, 2015). However, since the literature shows evidence that fathers
compensate for mothers’ decreased time with their children (Bryant & Zick, 1996), for
non-emigrant husbands, the present increase of Lebanese women sharing in the provider
role may suggest a shift toward an increase in coparenting and added husband
assistance. However, in the emigrant husband situation, much of the parenting
responsibility has fallen on the Lebanese mother who as a single parent has to manage
her household and face much if not all of the challenges of motherhood (i.e. child care
and employment) coupled with an absent husband and lacking partner support (e.g.
Khalaf, 2009). In fact, Khalaf (2009) found that among the study’s nuclear families
(i.e., consisting of four or five residents), up to 90 percent of women lived in a private
home alone with their children and away from in-laws. Without assistance from parents
and in-laws, there is the often-popular trend of middle-class and wealthy Lebanese
families to employ inexpensive foreign laborers to assist them with household
maintenance and child care tasks (Thomas, 2013). In fact, the question has been posed
about whether fulltime involvement of the household helper may threaten the authority
of the wife as a parent and negatively impact the children’s educational development

(Thomas, 2013).
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B. Maternal Employment

In addition to the challenges of parenting on mothers’ functioning and well-
being, the literature on maternal employment provides a wealth of information on the
challenges of multiple role engagement and work-family balance. The challenges of
professional women are commonly related to a need to achieve work and family goals
and manage the two together (Forte, 2014). For mothers pursuing a balance in both,
societal norms and workplace arrangements create obstacles (O’Neil, Hopkins, &
Bilimoria, 2008; Wood, 2010). As seen already, women continue to spend more time in
child care and domestic responsibilities than men. In the workplace, women’s skills,
abilities, and potentials have been undermined via less favorable promotions and lower
positions of authority compared to men of similar education level (Forte, 2014). Also,
recurrently, work settings have struggled to accommodate women’s needs related to
achieving work-family balance. In fact, women’s requests for extended family leaves
and flexible work hours have reflected negatively on their work performance and
chances of getting job promotions (Forte, 2014). For example, women who extended
family leaves and took advantage of flexible work hours were perceived as less
committed to their work roles, and thus had a poor chance of getting promoted (O’Neil
et al., 2008).

On the other hand, the benefits of engaging in multiple roles on well-being have
been presented in the literature (e.g., Barnett & Hyde, 2001; Kenrick, Griskevicius,
Neuberg, & Schaller, 2010; Kostiainen, Martelin, Kestila, Martikainen, & Koskinen,
2009; Marks, 1977; Nelson et al., 2013; Nelson et al., 2014; Rothbard, 2001; Sieber,
1974). For example, having multiple roles was presented as an enriching process

(Rothbard, 2001); the energy, resources, and feelings of self-worth and confidence
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provided in one role transfer to and increase competence in all roles (Marks, 1977,
Rothbard, 2001; Sieber, 1974). Also, multiple social roles were shown to benefit
mental and physical health, such that the successes of one role may compensate for the
challenges of another role (e.g., Barnett & Hyde, 2001; Nelson et al., 2014). For
example, in the parenting role, parents’ positive relationships with their children may in
turn influence their ability to face challenges in other domains, such as work, and thus
increase their overall well-being (Nelson et al., 2014), and vice versa also applies.
Multiple roles provide psychological benefits, such as positive life satisfaction, self-
esteem, and self-acceptance, in addition to emotional support and opportunities to
practice improving multitasking, interpersonal, and leadership skills (Ruderman, Ohlott,
Paner, & King, 2002); and better mental and physical health and improved marital
relationships (Barnett & Hyde, 2001; Kostiainen, Martelin, Kestila, Martikainen, &
Koskinen, 2009). Furthermore, studies on mothers’ employment hours have presented
mixed findings. Some studies (e.g., Barnett & Gareis, 2000; Gareis & Barnett, 2002)
that examined the effect of employment hours on maternal well-being found no
significant group differences between part-time and fulltime employed mothers.
However, Buehler and O’Brien’s (2011) study, which examined associations between
mothers’ part-time employment and mother well-being, parenting and family
functioning found that across the lifespan, mothers working part-time reported less
work-family conflict than fulltime working mothers.

Moreover, the positive aspects of maternal employment have been noted in
childrearing (e.g. Bianchi & Robinson, 1997; Bryant & Zick, 1996; DeMeis & Perkins,
1996). Employed mothers experience lower levels of distress (Marshall, Barnett, &

Sayer, 1997); they delight in the benefits of paid work, such as: increased resources to
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locate and afford high-quality childcare, increased partner support and encouragement,
and increased sense of control over work life when workplace options were flexible
(Duxbury, Higgins, & Lee, 1994; Hughes & Galinsky, 1994; Roxburgh, 1997). Another
study that examined the self-rated health and psychological distress of women
occupying multiple roles of employee, partner, and mother (Kostiainen et al., 2009)
showed a significant association between self-reported health and employment status,
such that women’s multiple-role occupancy was associated with good psychological
health. Also, studies (e.g., Bryant & Zick, 1996; DeMeis & Perkins, 1996; Bianchi &
Robinson, 1997) have noted similarities in shared parent-child time among employed
and non-employed mothers. For example, Bryant and Zick (1996) found that employed
mothers increase their hours of shared time when they are home with their children,
commonly in housework and leisure activities (Bryant & Zick, 1996) to make up for
lost time while at work. Similarly, others have found no differences in the types of
household and child care activities mothers engage in with their children (DeMeis &
Perkins, 1996), nor in the amount of time spent on educational activities.

Therefore, in view of such mixed findings, especially the challenges of maternal
employment, and the scope of the present study under the ecological theoretical
approach, the authors chose to examine work-family conflict as a predictor of maternal
well-being. The next section will define and review the literature on work-family
conflict.

1. Work-Family Conflict. Under role conflict theory (Kahn, Wolfe, Quinn,
Snoek, & Rosenthal, 1964), work-family conflict (WFC) refers to a form of inter-role
conflict that arises as a result of “incompatible” role pressures from the work and family

domains (Greenhaus & Beutell, 1985, p. 77). That is, in WFC, the demands (i.e., the
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responsibilities, requirements, expectations, duties, and commitments) of one role
(work) make it difficult to perform demands in the other role (family), creating conflicts
between work and family life (Katz & Kahn, 1978; Netemeyer, Boles, & McMurrian,
1996). In their model of WFC, Greenhaus and Beutell (1985) argued that WFC exists
when three main factors required to fulfill one role interfere with fulfilling the
requirements of another role: a) time devoted to the role, b) resulting strain produced
from participation in the role, and c) the behavioral requirements of the role. The
challenges of WFC are bidirectional (Frone, Russel, & Cooper, 1992; Gutek, Searle, &
Klepa, 1991): WFC occurs when work demands interfere with performing family-
related responsibilities, and FWC when family responsibilities interfere with work-
related performance and responsibilities and when family responsibilities interfere with
work-related performance and responsibilities (Netemeyer et al., 1996). Among the
two, mothers have reported more job interference into family responsibilities (Grice et
al., 2011; Gutek, Searle, & Klepa, 1991; Kossek & Ozeki, 1998).

The challenges of balancing work and family demands have been found to be
associated with poor psychological well-being and distress (Allen, Herst, Bruck, &
Sutton, 2000; Frone et al., 1992; Polasky & Holahan, 1998); and decreased life
satisfaction (Allen, Herst, Bruck, & Sutton, 2000; Burley, 1995; Greenhaus & Beutell,
1985; Grice et al., 2011; Kossek & Ozeki, 1998). For example, in their review of the
outcomes associated with WFC, Allen et al. (2000) found a significant relationship
between WFC and stress-related outcomes, both in work and nonwork domains, such as
psychological strain (e.g., increased levels of anxiety, frustration), physical symptoms
or somatic complaints (e.g., fatigue, elevated blood pressure, poor sleep), and

depression. Similarly, Burley (1995) explored the relationship between WFC and work-
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family well-being; a positive relationship was found between WFC and life
dissatisfaction, physical illness, degree of anxiety, extent of work stress, and reduced
marital satisfaction with spouse. Consistently, Polasky and Holahan (1998) found WFC
to significantly predict depression among women with and without young children.
Additional consequences of trying to balance work and family responsibilities on
women, include: sleep loss, limited leisure time, feelings of overload and stress (Presser,
1995 as cited in Arendell, 2000, p. 1198); work interruptions related to the child’s need
for maternal contact, child care, or school personnel reporting children’s illnesses or
injuries (Rosenbloom, 1993 as cited in Arendell, 2000, p. 1198); and having to
accommodate for family needs at the expense of economic well-being and workplace
advancement (Peterson & Gerson, 1992, p. 533). Mothers have a greater level of
responsibility for the family and children’s well-being (Ehrenberg, Gearing-Small,
Hunter, & Small, 2001); thus, mothers have experienced more WFC and distress than
men. For example, Duxbury, Higgins, and Lee (1994) found that compared to men,
women had higher levels of overload and interference. That is, they scored higher on:
total time spent in work and family activities, time spent in family activities and levels
of family interference with work, and work interference on family, although they spent
less time doing work activities than man. More recently, Grice et al. (2011) found that
among postpartum working mothers, job and home spillover were significantly
associated with maternal mental and physical health, with worse mental health scores
emerging among mothers who reported high levels of job spillover to home.

Nonetheless, the literature on multiple role engagement and its impact on
working mothers is inconsistent. On the one hand, multiple roles provide advantages

such as additional income, social support, added opportunities to experience success,
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share experiences and bond with one’s partner; however, on the other hand, Barnett and
Hyde (2001) warn that role overload, excessive time demand, and experiences of role
failure and frustration may lead to distress. It is under such circumstances that multiple
roles negatively impact mental health and well-being.

2. Social Support. Social support has recurrently emerged as a significant
factor impacting present-day motherhood and maternal well-being, especially that of
working mothers (e.g., Adams, King, & King, 1996; Arendell, 2000; Aycan & Eskin,
2005; Brough, O’Driscoll, & Kalliat, 2005; Carlson & Perrewe, 1999; Ezzedeen &
Ritchey, 2009; Grice, McGovern, Alexander, Ukstead, & Hellerstedt, 2011; Khaled,
2013; Kossek, Pichler, Bodner, & Hammer, 2011; Loscocco & Spitze, 1990; Oomens,
Geurts, & Scheepers, 2007; Roxburgh, 1997). Generally, mothers receive very little
assistance with parenting worldwide, and mothers’ reliance on family and friends has
been found to differ along ethnic lines (Arendell, 2000). For example, whereas in some
cultures mothers rely more heavily on extended family for assistance with child care, in
other cultures, mothers rely more on neighbors and friends (Arendell, 2000). Given the
scope of the present study, and the exposure that Lebanese women in urban regions
have had to Western culture and trends, this study seeks to explore mothers’ present-day
sources of social support, especially given the increase in maternal employment and in
the absence of an emigrant husband. Therefore, this section will first define social
support and some of the ways in which they can have a buffering effect on home and
work demands. Some studies that pinpoint associated challenges of social support on
maternal well-being will be presented, followed by a focus on social support in the

Lebanese context.
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Social support is one’s belief that he or she is cared for, loved, and valued, based
on his or her belonging to a social network, on which one can rely for provision of
psychological and material help to cope with the stressors of different domains in life
(Baumeister & Vohs, 2007; Cobb, 1976; Viswesvaran, Sanchez, & Fisher, 1999;
Kossek et al., 2011). Social support can be provided by formal or informal sources. An
informal and very important support source is the family (e.g., parents, spouses, other
relatives); other informal sources of support might include friends, partners, coworkers,
peer groups, and neighbors (Schwarzer & Buchwald, 2004). Formal services refer to
support received from professionals (e.g., doctors, therapists, social workers) who
provide information that may be of critical assistance and help to working mothers, such
as self-help groups and formal community services (e.g., religious institutions and social
clubs; Schwarzer & Buchwald, 2004). Studies indicate that both formal and informal
support sources are positively related to health and well-being, although people seem to
rely more on informal support sources for emotional help and seem to prefer formal
sources for receiving instrumental support (Schwarzer & Buchwald, 2004). The
literature has consistently shown that availability and social support quality of
significant others increases mothering adjustment and maternal well-being (Grice et al.,
2011). More specifically, informal supports of family, husband, and workplace have
been shown to be more efficient at buffering the negative effects of work and home
demands, which in turn increases maternal well-being (Khaled, 2013). There is a
consensus that family is a great source of emotional (i.e., listening, empathy-providing)
and instrumental (i.e., tangible, problem-solving assistance) support (Beehr & McGrath,
1992). Family has been conceptualized as a coping mechanism that reduces the harmful

consequences of job demand and stress on well-being (Loscocco & Spitze, 1990). In
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fact, family support was found to have a strong positive relationship with life
satisfaction (Adams, King, & King, 1996); a significant association with higher job
satisfaction over time (Brough, O’Driscoll, & Kalliat, 2005); to alleviate family
interference with work demands (Adams, King, & King, 1996); and to play an
important role in reducing work-nonwork conflict (Holohan & Gilbert, 1979). Second,
partner support has been shown to contribute to women’s mental health. For example,
Kostiainen et al. (2009) found that support from partner was the most important
determinant for psychological distress; that is, women who had poor support from their
partner were significantly more likely to report poor self-rated health and even more
likely to experience and show symptoms of psychological distress. Also, husband
support was regarded by working mothers as a resource for managing work and home
role demands, which also influenced children’s behavior and contributed to working
mothers’ well-being (Roxburgh, 1997). Also, in addition to providing emotional
support, husbands provide instrumental support related to household chores and
childcare (Aycan & Eskin, 2005). Ezzedeen and Ritchey (2009) qualitatively examined
the factors that help high-position working mothers aged 30 to 60 also lead a fulfilling
family life; spouse support was reported as a critical factor responsible for their ability
to manage work and family roles (Ezzedeen & Ritchey, 2009). In fact, it was especially
helpful if their spouse had a flexible schedule that allowed equal sharing of housework
and child care responsibilities, and shared similar backgrounds and values as them
(Ezzedeen & Ritchey, 2009). Also, husbands’ support for their wives’ employment was
found to be critical in reducing women’s conflict between work and family (Beutell &
Greenhaus, 1982; Berkowitz & Perkins, 1984). Furthermore, informal support from the

workplace (e.g., supervisor, co-workers) has received increasing attention in the
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literature on working mothers. Support from the workplace can create a more positive
work environment and make work less stressful, especially in that it lowers work-family
conflict (Goff, Mount, & Jamison, 1990), and increases job satisfaction (Parasuraman et
al., 1992). Workplace support can provide family-friendly assistance, such as flexible
time, job sharing, and childcare facilities, all of which may alleviate potential conflicts
related to work-family balance (Aycan & Eskin, 2005; Chandola et al., 2004).

Nonetheless, in the Lebanese context, the literature on social support and
working mothers is limited. Yet, an examination of research conducted back when
women in the West were beginning to enter the labor force, and of studies conducted in
other collectivist societies, may provide some indications as to what the current
situation may be for present-day Lebanese working mothers. First, despite shifts in
ideology, in the late 1990s, to encourage the involvement and assistance of American
husbands with their children, that point in time in American history witnessed the least
involved fathers (Amato & Booth, 1997, p. 228), mainly due to demographic and social
changes similar to the ones affecting Lebanese working mothers today. Thus, married
mothers were found to experience significantly higher levels of anger than fathers,
which was targeted primarily at husbands who did little to ease their wives’ strains
related mainly to economic hardships and child care (Ross & Van Willigen, 1996). In
fact, married women experienced more positive affect at work than at home; however,
husbands preferred the luxuries of home that demanded less engagement in housework,
cooking, and child care (Arendell, 2000, p. 1197).

Second, in collectivist societies women’s work-related absence from their
children is often reproved. For example, in a study by Ahmad-Nia (2002) main factors

that adversely affected Iranian women’s health, were found to be related to persisting
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gender expectations of a woman’s primary housewife duties, despite increasing rates of
women’s employment participation (Ahmad-Nia, 2002, p. 762). Moreover, mothers
socialized into the ideology of intensive mothering but who need to work for pay often
succumb into others’ judgements and personal feelings of guilt about abandoning their
children (Arendell, 1999; Hertz & Ferguson, 1996; Walzer, 1997). For example,
mothers gave up work for feeling guilty about not being proper mothers, and those who
continued to work risked mental and physical health due to husband disapproval and
accompanying role-conflict and stress (Ahmad-Nia, 2002, p. 763). For mothers that
work, grandparents often happily engage in grandchild-rearing (e.g. Hoghughi & Long,
2004); however, while these relations are often sources of positive assistance, they can
also be a source of frustration, conflict, and guilt, or at the very least ambivalence
(Connidis & McMullin, 2002; Luescher & Pillemer, 1998), and leaving children behind
with kin may in fact instigate further stress on mothers and thus negatively impact
working mothers’ well-being (e.g. Khalaf, 2009).

Research related to the social support of working mothers in Lebanon is sparse.
However, recently, Khaled (2013), examined the effect of multiple roles, social support,
work-family conflict, and lifestyle factors on the quality of life of women in Lebanon
and found that among all variables, perceived social support most strongly and
positively predicted quality of life; that is, Lebanese women with greater perceived
social support from family, partner, and friends, had better quality of life than women
with poorer perceived social support (Khaled, 2013). Regarding social support of the
family, as previously established, family life is highly valued in Lebanon, and as family
members live in close proximity, family-related sources of support greatly help women

manage multiple roles (Khawaja & Habib, 2007; Zgheib et al., 2006). For example,
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Lebanese mothers commonly turn to household and child care assistance from in-laws,
parents, and other close relatives for help when they have to work (Khalaf, 2009;
Saxena & Aoun, 1997; Zgheib et al., 2006). However, in households of an absent
emigrant husband, Lebanese mothers commonly encounter problems with in-laws and
other family members related to interference in decision-making, restricted social life,
and tense and bad relationships (Khalaf, 2009). Regarding husband support in Lebanon,
Zgheib et al. (2006) found a positive relationship between spousal support and marital
and parenting satisfaction; spousal support was also a factor associated with reducing
work-family conflict. Furthermore, in Khawaja and Habib’s (2007) study, which
examined the relation between husbands’ involvement in domestic chores and women’s
marital satisfaction, happiness, and mental health, women of highly involved partners
were found to be happier, healthier, and more satisfied than women of uninvolved
partners. Additionally, one factor that appears as a characteristic feature in today’s
Lebanese households, irrespective of socioeconomic status, is the presence of a
household helper. Lebanese women commonly hire foreign domestic workers to assist
them in household work, and mainly in child care (Jureidini, 2002; Saxena & Aoun,
1997; Zgheib et al., 2006). Therefore, it is conceivable that household helpers are an
additional key source that Lebanese working mothers rely on for support and that, in
turn, would affect their well-being. Finally, regarding workplace support, for mothers
returning to work after maternity leave, breastfeeding and its early cessation is
commonly noted as a drawback for which researchers have highlighted the necessity to
provide workplace support such as breastfeeding breaks during working hours and

nurseries (e.g., Saade, Barbour, & Salameh, 2010). Thus, as a result, women continue
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to benefit from the supports of extended family, domestic help, and partner (Khaled,
2013), to the extent possible.

C. Maternal Age

As women are increasingly pushing marriage to a later time, maternal age has
turned up as an important factor in studies examining present-day parenting (e.g.
Bornstein, Putnick, Suwalsky, & Gini, 2006), showing both benefits and limitations of
mothering at a later age. Mothers who mother at a later age were found to have lower
perceived parental distress and burdens, better financial security, advanced
psychological resources such as higher self-confidence and lower childrearing anxiety,
accessibility to child care assistance from older children (Goldsteen & Ross, 1989),
higher quality of life, and higher personal competence (Guedes & Canavarro, 2015).
Also, besides greater experiences and knowledge and a better and more stable economic
situation, older mothers are more likely to adhere to good diets, gain weight
appropriately, begin prenatal care earlier in pregnancy, and avoid legal and illegal
substances during pregnancy (Bornstein, Putnick, Suwalsky, & Gini, 2006).
Furthermore, these mothers interacted more positively with their children, with
affection, stimulation, and sensitivity (Jones, Green, & Krauss, 1980; Ragozin et al.,
1982). Additionally, Khalifa (2009) listed the following benefits of later motherhood:
fewer children enhanced women’s health; increased work participation enhanced social
status, personal independence, and reduced the strain of providing for many children;
increased energy to contribute to families and society; increased investment in better
food; and allowed prolonged offspring education, which improved the chances of better
life prospects (Khalifa, 2009). Alternatively, mothers who delay first births may lack

the capacity and stamina to meet the demands of caregiving given that physical fitness
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and health generally decline with age (Mirowsky, 2002). Also, besides physical
tiredness (Khawaja & Habib, 2007), mothers may experience increased psychological
and psychosocial vulnerabilities related to physical inactivity, menopausal status,
trouble sleeping, mood swings, and memory problems (Beutel, Weidner, Schwarz, &
Brahler, 2004; Bosworth, Bastian, Kuchibhatla, et al., 2001).

Given the scarcity of studies specifically examining maternal age of present-day
working mothers in Lebanon, the present study’s examination of this variable and its
possible association with the dependent variable, maternal well-being, will be purely

exploratory.

CHAPTER IV

AIMS AND HYPOTHESES

In light of the aforementioned challenges of motherhood happening
internationally, especially related to maternal employment (e.g., Arendell, 2000; Habib,
Nuwayhid, & Yeretzian, 2006; Hays, 1996; Khawaja & Habib, 2007; Sherif-Trask,
2014; Sugita & Hammoud, 2010), and the current demographic and socio-cultural
trends influencing the status of women in Lebanon (e.g., Ghannam, 2015; Sidani, 2016;
Tlais & Kauser, 2011; Danawi & Hasbini, 2015; ESCWA, 2009; 2013; Hausmann,
Tyson, Bekhouche, & Zahidi, 2013; 2014; Karam & Afiouni, 2014; Karshenas,
Moghadam, & Chamlou, 2016; Khalaf, 2009; Tailfer, 2012; UNICEF, 2011), the aim of
this study was two-fold: (a) to examine the self-reported well-being of working mothers,
and (b) to determine the effects of the predictor variables, parental self-efficacy,

coparenting, work-family conflict, social support, maternal age, husband emigration
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status, number of children, and employment hours on well-being, while controlling for
maternal education level and household income.

A positive association was found between parental self-efficacy and maternal
well-being (Bugental & Cortez, 1988; Bugental & Shennum, 1984; Teti & Gelfand,
1991; Wells-Parker, Miller, & Topping, 1990). Therefore, the following hypothesis was
tested:

Hypothesis 1: Perceived parental self-efficacy will positively predict well-being
among urban Lebanese working mothers, such that higher levels of parental self-
efficacy will predict higher levels of well-being.

Lebanese fathers’ role was described as distant and one of a provider of basic
needs, yet little is known about fatherhood in connection to coparenting in Lebanon
(Danawi & Hasbini, 2015). Paternal involvement in child care and more egalitarian
sex-role attitudes among husbands were found to be positively correlated with wives’
marital satisfaction (Amato & Booth, 1995; Harris & Morgan, 1991). Moreover,
research on the effect of husband involvement on mothers has shown higher father
involvement in childrearing to be associated with reduced depressive symptoms among
women (e.g., Maclean et al., 2004; Oomens et al., 2007). Therefore, the following
hypothesis was examined in this study:

Hypothesis 2: Coparenting will emerge as a positive predictor of well-being
among urban Lebanese working mothers, such that higher levels of coparenting will
predict higher levels of well-being.

Work-family conflict was found to be negatively associated with psychological
well-being (Allen, Herst, Bruck, & Sutton, 2000; Frone et al., 1992; Polasky &

Holahan, 1998); life satisfaction (Allen, Herst, Bruck, & Sutton, 2000; Burley, 1995;
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Greenhaus & Beutell, 1985; Grice et al., 2011; Kossek & Ozeki, 1998); and positively
associated with sleep loss, limited leisure time and feelings of overload and stress
(Presser, 1995 as cited in Arendell, 2000, p. 1198). Accordingly, this study examined
the following hypothesis:

Hypothesis 3: Work-family conflict will negatively predict well-being among
urban Lebanese working mothers, such that higher levels of work-family conflict will be
associated with lower levels of well-being.

Social support from family was found to be a positive predictor of well-being
and life satisfaction of mothers (e.g., Adams, King, & King, 1996; Beehr & McGrath,
1992; Ezzedeen & Ritchey, 2009; Grice et al., 2011; Khaled, 2013; Kostiainen et al.,
2009; Loscocco & Spitze, 1990; Roxburgh, 1997), and increase perceived marital
satisfaction, happiness, and mental health of Lebanese women (Khawaja & Habib,
2007). The following hypothesis was tested:

Hypothesis 4: Perceived social support will positively predict well-being among
urban Lebanese working mothers, such that higher levels of perceived social support
will be associated with higher levels of well-being.

Apart from the predictors of maternal well-being examined in this study, it was
valuable to explore the additional context-specific variables that may also affect well-
being. The variables, maternal age, husband emigration status, and employment hours,
have been found to be positively and negatively associated with well-being of mothers
(e.g., Barnett & Gareis, 2000; Beutel, Weidner, Schwarz, & Brahler, 2004; Bosworth,
Bastian, Kuchibhatla, et al., 2001; Buehler & O’Brien, 2011; Gareis & Barnett, 2002;
Goldsteen & Ross, 1989; Guedes & Canavarro, 2015; Khalaf, 2009; Khawaja & Habib,

2007; Mirowsky, 2002). A positive association was found between fewer number of
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children and maternal well-being (Khalifa, 2009), whereas having many children was
found to increase maternal distress (Goldsteen & Ross, 1989). However, in Lebanon, it
is not clear whether maternal age, husband emigration status, number of children, and
employment hours will serve as protective factors or risk factors among urban Lebanese
working mothers. Accordingly, this study examined the following hypotheses:

Hypothesis 5 (exploratory): Maternal age will emerge as a predictive factor of
wellbeing in urban Lebanese working mothers.

Hypothesis 6 (exploratory): Husband emigration status will emerge as a
predictive factor of well-being among urban Lebanese working mothers.

Hypothesis 7 (exploratory): Number of children will emerge as a predictive
factor of well-being among urban Lebanese working mothers.

Hypothesis 8 (exploratory): Employment hours will emerge as a predictive

factor of well-being among urban Lebanese working mothers.

CHAPTER V

METHODOLOGY

A. Research Design

This study employed a quantitative, non-experimental research design, in which
an online survey (Lime Survey) comprising six measures was used for data collection.
Four scales measured the predictor variables, parental self-efficacy, coparenting, work-
family conflict, and social support. One scale, represented the outcome variable, well-
being. Finally, the demographic questionnaire requested information about the
variables, maternal age, husband emigration status, number of children, maternal

employment hours, education level, and household income.
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Using SPSS, reliability analyses of the scales and a multiple regression analysis
using the forced entry method were conducted in this study. The regression analysis
aimed at examining the effects of the predictor variables, self-efficacy, coparenting,
work-family conflict, social support, maternal age, husband emigration status, number
of children, and maternal employment hours, on the outcome variable, well-being, while
controlling for maternal education level and household income.
B. Format of the Survey

The online survey consisted of an informed consent form (see Appendices A and
I) that detailed the purpose of the study, the risks and benefits associated with
participating in the study, and a note on confidentiality and anonymity about participant
information, which allowed potential participants to make an informed decision about
whether to participate. The informed consent also provided the estimated duration of
the survey (20 to 30 minutes) and the contact information of the principal investigator
and co-investigator, in case potential participants had further inquiries about the survey
(e.g., registration, content, etc.). The online survey also contained the six study
questionnaires further detailed in the next section (see Appendices B-G and J-O).
Questionnaires were counterbalanced to control for order effects by providing two
randomized versions. Questionnaires were in two languages, English and Arabic, from
which participants were asked to choose their language of preference. Informed
consents and scales were translated using the translation and back-translation method by
translators fluent in both Arabic and English languages. Back-translation involved
translating the English versions into Arabic, and then re-translating the Arabic version
back into English in order to compare them with the original English versions. The

translations were slightly modified, specifically in the Coparenting Relationship Scale
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(CRS), where the word “children” was added to “a child” for items 2, 4, 5, 6, 8, 9, 16,
17, 18, 23 and 27, and the word “children’s” was added to “child’s” for items 11, 14,
15, 19 and 21.
C. Scales and Reliability*

1. Demographic Questionnaire. The demographic questionnaire (see
Appendices B and J) included questions regarding the mother’s age, marital status, level
of education, number and age of children, employment (type of job; hours: part-
[fulltime), husband status (emigrant/non-emigrant; for emigrant, travel frequency and
primary location of employment), child care provision (foreign/local laborer,
grandparents, relatives, friend), and household income.

2. General Health Questionnaire-12 (GHQ-12). Well-being was measured
using the General Health Questionnaire-12 (GHQ-12; Goldberg & Williams, 1988 as
cited in Goldberg, Gater, Sartorius, Ustin, Piccinelli, Gureje, & Rutter, 1997; see
Appendices C and K). The GHQ-12 is a self-administered screening instrument for
detecting minor psychiatric disorders in the general population and within community
settings (Banks, Clegg, Jackson, Kemp, Stafford, & Wall, 1980). It assesses the
respondent’s current mental health with respect to (a) an individual’s ability to carry out
normal healthy functions, and (b) the emergence of new distressing phenomena
(Goldberg & Williams, 1988 as cited in Goldberg et al. 1997). The GHQ-12 was shown
to be the version most appropriate for use in employment studies (e.g., Banks et al.,
1980). It consists of 12 items that are rated on a 4-point Likert scale ranging from 0

(better/more so than usual) to 3 (much less than usual). Total score was computed by

! Principal Axis Factoring was conducted to explore the factor analysis of the work family scale as it has
two subscales. The results revealed that the factor loadings of the work family scale were not confirmed
in this study. This might be due to low sample size (low power).

37



WORKING MOTHERS AND WELL-BEING IN LEBANON
averaging the individual scores on the 12 items, with all items reverse-coded except for
item 12. Higher scores on the GHQ-12 indicate lower levels of psychological well-
being. Cronbach’s alpha of the GHQ-12 has ranged between .82 and .90 (Banks et al.,
1980; Goldberg et al., 1997). In this study, the reliability analysis indicated that the
well-being scale had high reliability (o = .86; see Table 1).

3. Parenting Sense of Competence (PSOC) Scale. Mothers’ perceived
parental self-efficacy was measured using the Parenting Sense of Competence (PSOC)
scale (Johnston & Mash, 1989; see Appendices D and L). The PSOC consists of 16
items each answered on a 6-point Likert scale ranging from 6 (strongly disagree) to 1
(strongly agree). Scoring of the scale is computed by summing the individual scores of
the 16 items, with items 1, 6, 7, 10, 11, 13, and 15 reversed so that for all 16 items
higher total scores indicate greater levels of parental self-efficacy. The total sum of all
16 items ranges from 16 to 96: a score range of 16 to 50 indicates low parental self-
efficacy; a score range of 51 to 69 indicates moderate parental self-efficacy; and a score
range of 70 to 96 indicates high parental self-efficacy. The PSOC has been shown to
have good validity and reliability (Johnston & Mash, 1989), with Cronbach’s alpha of
.82 and .70 for the Satisfaction and Efficacy scales, respectively; however, six-week
test-retest correlations for the scales and the total score ranged from .46 to .82 (Gibaud-
Wallston & Wandersman, 1978 as cited in Johnston & Mash, 1989). In this study, the
reliability analysis for the total scale indicated that the parental self-efficacy scale had
good reliability (o =.79; see Table 1).

4. Coparenting Relationships Scale (CRS). Coparenting was measured using
the Coparenting Relationships Scale (CRS; Feinberg, Brown, & Kan, 2012; see

Appendices E and M). The 35-item measure includes seven subscales that assess seven
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aspects of coparenting: coparenting agreement, coparenting closeness, exposure of child
to conflict, coparenting support, coparenting undermining, endorsement of partner’s
parenting, and division of labor (Feinberg, Brown, & Kan, 2012). For this study, the
subscale Exposure to Conflict was not administered since it does not fit the scope of the
study. Only the remaining six subscales were administered, providing a total of 30
items, each answered on a 7-point Likert scale, ranging from 0 (not true of us) to 6 (very
true of us). Scoring of items 5, 7, 8, 9, 11, 12, 13, 15, 16, 20, 21, 22, 28, and 29 were
reversed so that, for all items, higher total scores indicate more positive coparenting.
For this study, the total score of the coparenting scale was used by averaging the scores
on individual items. Feinberg, Brown, and Kan (2012) reported good internal
consistency across gender and data collection time points for the Coparenting
Closeness, Coparenting Support, and Coparenting Undermining subscales, with
Cronbach’s alphas ranging from .75 to .89. Cronbach’s alpha was strong for women for
the Endorsement of Partner Parenting subscale, which ranged from .83 to .88. For the
last two subscales, the alpha coefficient for the Coparenting Agreement subscale,
although weaker, was still in the acceptable range of .66 to .71 (Feinberg, Brown, &
Kan, 2012). In previous research, alpha for the 2-item Division of Labor subscale could
not be computed; instead, an examination of the correlations between the two items was
found to be moderate, ranging from .33 to .59 (Feinberg, Brown, & Kan, 2012). In this
study, the reliability analysis indicated that the coparenting scale had very high
reliability (o = .93; see Table 1).

5. Work-Family Conflict Scale. Work-family conflict was measured using
items adapted from the study by Frone and Yardley (1996; see Appendices F and N).

The instrument consists of 12 items, half of which assess work-to-family conflict, and
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the other half, family-to-work conflict. Questions are scored on a 5-point Likert scale
ranging from 1 (never) to 5 (very often). Example items are: “My work takes up time
that I’d like to spend with my family” and “I'm too tired at work because of the things I
have to do at home”. The scale has shown good internal consistency in the literature,
with Cronbach’s alpha of .87 for work-to-family conflict and .79 for family-to-work
conflict (Frone & Yardley, 1996). The total scores of the two subscales (work-family
and family-work) were computed by averaging the scores on the six individual items on
the respective subscales. Since mothers have been shown to report more WFC (Grice et
al., 2011; Gutek, Searle, & Klepa, 1991; Kossek & Ozeki, 1998), and since the present
variable is relatively new in the Lebanese context, differences among the two subscales
(work-family and family-work) were examined in this study. In this study, the
reliability analysis indicated that the work-family conflict subscale had high reliability
and the family-work conflict subscale had good reliability (o = .82 and o = .79,
respectively; see Table 1).

6. Family Support Scale (FSS). Social support was assessed using the Family
Support Scale (FSS; Dunst, Jenkins, & Trivette, 1984; see Appendices G and O). The
FSS is an 18-item scale scored on a 5-point Likert scale ranging from 1 “Not at all
helpful” to 5 “Extremely helpful”. The scale assesses sources of immediate family,
relatives, friends, and others in the family’s social network, social organizations, and
specialized and generic professional services. Results from the FSS can help identify
the areas in a family’s support network that need to be strengthened or accessed to
better meet the family’s needs. The scale provides an open item for parents to assess
other sources of support not included in the 18 items. Sources of support that are not

available to certain families are provided with an “NA” (Not Available) response under
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the designated column. A total score is calculated for overall social support, and 18
items are summed to find a total score for social support. Reliability estimates were
shown to be moderate for this scale, with a Cronbach’s alpha of .77 (Dunst, Jenkins, &
Trivette, 1984). In this study, the reliability analysis indicated that the social support
scale had good reliability (o = .78; see Table 1).
D. Pilot Study

The questionnaires were pilot tested using a convenience sample of 10 working
mothers known to the co-investigator and who met recruitment criteria. The
participants consented to, first, complete the survey, and second, to provide feedback
regarding clarity of questions, ease of answering questions, survey length/duration,
issues of cultural relevance, the online registration procedure, and the automated Lime
Survey emails, mainly the reminder email (if it applied) and the confirmation email.
Questions and answers specifically related to the language they selected (English or
Arabic) to complete the survey. The researcher introduced the study (via phone call)
by stating the information provided on the IRB-approved flyer. After securing their
approval to participate, the co-investigator shared the link via email or WhatsApp.

Regarding registration procedure, the link was designed to direct participants to
register for the survey by entering their email address and solving a simple math
problem. Once registered, participants received a registration email with a link that
redirected them to the consent form and the questionnaires. This setting was necessary
later for the main study to limit the number of times a participant could complete the
public survey to one time only. Upon completion of the survey, participants received a
confirmation email informing them that they had completed the survey and that the

researcher will contact them for feedback, with an option to contact the researcher
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directly themselves (via phone call or email). The average time needed to complete the
questionnaire ranged between 15 to 25 minutes. The participants reported that the
measures were clear and appreciated the Pause and Resume Later option, but that ease
of answering questions on a phone was more difficult (i.e., smaller screen meant
scrolling up every time to see answer descriptors), a Back option was needed, and a note
informing potential participants to check their Junk Email Folder for the registration
email was needed. Therefore, no changes were necessary to any of the measures, except
that in longer scales (e.g., PSOC and CRS) answer headings were repeated more
frequently (e.g., after every 8 and 10 items, respectively). The requested procedure
changes were made.

E. Main Study

1. Procedure and Data Collection. Data collection for the main study started
on April 28, 2017, after receiving the Institutional Review Board (IRB)’s approval on
March 24, 2017, and ended on June 12, 2017. Participants were recruited using a
convenience sample and included snowball sampling as its main recruitment method.
In snowball sampling, participants completed the questionnaire online, after which each
eligible participant was given the option to invite other individuals who meet the
inclusion criteria for the study. Potential participants had the option to directly contact
the researcher via email or phone for further questions, or be forwarded the Lime
Survey link by their personal contacts. Specifically, via snowballing technique, the
initial identification of subjects was through targeted Facebook pages (of NGOs and
women’s groups). The researcher contacted the following NGOs concerned with
women’s causes in Lebanon: SMART Center for Media and Advocacy, Ahla Fawda,

YWCA: Young Women’s Christian Association, INSAN Association, and Amel
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Association International. The Administrators of NGOs were contacted via Facebook
or their main Webpages and asked for written approval to post the Lime Survey link on
their Facebook main pages and main Webpages. On Facebook, the Administrators of
mother groups, such as Mommy Classifieds, Beirut, Lebanon; Mama to Mama Beirut
Breastfeeding Support; Babywearing Beirut; and Baby Led Weaning Lebanon — BLWL
were messaged privately by the researcher who introduced herself and the nature of her
study. Following written approval, they were asked to post the Lime Survey link with
an advertisement presenting a brief description of the study on their Facebook main
pages. Moreover, the Administrators of the Facebook pages, AUB Psychology Student
Society, Graduate Council of the American University of Beirut-AUB, WAAAUB-
AUB Alumni, and Lebanese League for Women in Business (LLWB) were also
contacted via email, or phone call for a meeting if they so desire, to present a brief
summary of the study and obtain written approval to post an online advertisement and
invitation on their pages as a way to inform prospective and eligible participants about
the study and their chance to contribute to the study by filling out the survey. The
advertisement and invitation included the title of the study, a brief description of the
survey, and the link that interested participants could follow to begin the survey. Direct
word of mouth was not implemented in the recruitment procedure; participants found
out about the study via Facebook pages, NGO/women group websites, flyers distributed
online, and other participants. The Lime Survey link was provided via a flyer on Web-
and Facebook pages and an email with the IRB-provided invitation script/template from
Administrators (of NGO and women’s groups Facebook pages) to their own mailing

lists.
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Participants who declined to participate automatically exited the survey. Both
participants who declined and did not decline, were provided a statement in the
automated Lime Survey email offering the option to inform other prospective or eligible
participants they may know about the study, by either: (a) sharing the researcher’s
provided contact information (email address and phone number), or (b) directly sharing
or forwarding the Lime Survey link to their personal contacts. For participants who
called or emailed the co-investigator, an email or WhatsApp message containing the
link and flyers (English and Arabic) was provided. For participants who registered but
did not complete the survey, the researcher sent reminder emails via Lime Survey; only
a few participants emailed the researcher back explaining that they failed to meet the
participant selection criteria; a few others wished to be taken off the token (reminder
email) list without providing a reason.

2. Sample Characteristics and Demographics. For inclusion in the study,
participants had to be a married, Lebanese woman, mother of one or more children
below the age of 18, none of whom are diagnosed with a psychological or physical
disorder, and who works part-time or fulltime in a paid job located in any of the major
cities in Lebanon (e.g., Beirut, Tripoli, Sidon, Jounieh). Upon termination of data
collection, the total count was 188 online surveys, 73 of which were incomplete. Of the
73 incomplete surveys, a total of 23 participants provided no consent to participate, 5
registered and consented but completed only 3 of the 5 scales, 28 registered and
consented but completed only 1 or 2 of the 5 scales, and 17 participants registered and
consented but did not complete any of the scales. The total count of completed surveys
was that of 115 participants. Of those, the data from three participants were excluded

because of failure to meet the inclusion criterion for age of children (ages of all children
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were above 18). Moreover, the data from two participants were excluded because they
did not fill the whole questionnaire (not even the consent form). Finally, the data of
eight participants were excluded because they omitted at least three full scales.
Therefore, the final sample comprised 102 participants?.

The age of participants ranged from 25 and 49 with a mean age of 34.51 (SD =
5.33; see Table 3a). Most participants were from the city of Beirut (62.6%), followed by
Tripoli (9.1%), Aley (7.1%), Jounieh (5.1%), and Sidon (4%), while 12.1% of
participants were from other cities (such as Metn; see Table 3b). Regarding educational
level, the majority of participants had a Masters/Graduate Degree (54.5%) followed by a
Bachelor’s Degree (29.7%), Doctoral Degree (PhD/MD; 12.9%); and only 3% of
participants had a technical degree (see Table 3b). Regarding the household income of
participants, while 1% of participants had an income of less than 500,000 LL per month
and 3% of participants had an income between 750,000 LL and 1,500,000 LL per
month, 21% of participants had an income between 1,500,000 LL and 3,000,000 LL per
month, 40% of participants had an income between 3,000,000 LL and 7,500,000 LL per
month, 31% of participants had an income more than 7,500,000 LL; and 4% of
participants did not know their income (see Table 3b).

Regarding maternal employment hours, around three-quarters of participants
were fulltimers (72.5%), followed by part-timers (15.7%); and 11.8% of participants
worked more than one job (see Table 3c). Moreover, 94.1% of mothers were first-time
married; one mother presented as remarried, while 4.9% of participants asserted their
relationship status as other, with no specification. Regarding husband emigration status,

most participants (90%) had no emigrating husband while 8% of participants had an

2 It is notable that 16 (15.7%) participants completed the survey using the Arabic language.
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emigrating husband and 2% of participants had an unemployed husband. The majority
of mothers had two children (45%) followed by one child (38%) and three children
(16%); with only one mother who had four children. Regarding household help, around
half of participants had a household helper (49%) while the other half (51%) did not
have a household helper® (see Table 3c). Regarding the age of the children, 17.9% of
mothers had an infant (i.e., child aged <1*) as a first child, 18.9% of mothers had a
toddler (i.e., child aged 1 to 2) as first child while 24.2% of mothers had a preschooler
(i.e., child aged 3 to 5) as a first child. Finally, 28.4% of mothers had a child aged 6 to
12 (i.e., middle childhood) as a first child and 10.5% of mothers had an adolescent (i.e.,
child aged <12) as a first child (see Table 3c).

3. Order Effects and Counterbalancing. To control for order effects, two
online versions of the questionnaire battery were randomly generated using Lime
Survey; Version A and Version B. All consenting participants filled the demographic
questionnaire first. Participants who completed version one of the survey completed the
scales in the following order: well-being (GHQ-12), parental self-efficacy (PSOC),
coparenting (CRS), work-family conflict (WFC), and social support (FSS). Version two
participants completed the scales in the following order: social support (FSS),
coparenting (CRS), parental self-efficacy (PSOC), well-being (GHQ-12), and work-
family conflict (WFC).

Approximately two-thirds of the participants (64.7%) filled survey version two,

and the remaining one-third of the participants (35.3%) filled version one of the survey.

3 The type of household help and whether or not they were living with the family was perceived as
irrelevant to the scope of the present study; thus, only the presence of a household help was examined
since in Lebanon many people help.

4 Age cut-offs retrieved from Ericson’s psychosocial stages of development (Learning theories, 2014).
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To investigate whether scores of participants differed on the six scales across

versions of the survey, six independent t-tests were conducted; for well-being, parental
self-efficacy, coparenting, work-family conflict (and family-work conflict), and social
support. Results revealed that there were no significant differences between participants
who filled version one and participants who filled version two on the six scales (well-
being, parental self-efficacy, coparenting, work-family conflict, family-work conflict,
and social support): t (99) =-.86, p =.39, ns; t (99) = -1.14, p = .26, ns; t (100) =-.53, p
=.60, ns; t (100) =-.1.08, p =.28, ns; t (60.45) = 1.62, p = .11, ns; t (100) = 1.10, p =

.27, ns, respectively (see Table 2).

CHAPTER VI

RESULTS

A. Preliminary Analysis

Preliminary analyses were conducted prior to examining the main analyses.
The preliminary analyses involved missing values analysis, analysis of univariate and
multivariate outliers, and normality analysis.

1. Missing Value Analysis. First, as stated above, the data from three
participants were excluded because of failure to meet the inclusion criterion for age of
children; moreover, the data from two participants were excluded because they did not
fill the whole questionnaire (not even the consent form). Finally, the data of 8
participants were excluded because they omitted at least three full scales. Therefore, the
missing value analysis was conducted on the 102 participants. The missing value
analysis revealed that all the variables had less than 5% missing values except for age of

first child (6.9%), social support item 17 (6.9%) and social support item 18 (5.9%). To
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test whether the data were missing completely at random, Little’s MCAR test was run.
The results of the Little’s MCAR test was statistically not significant indicating that
MCAR (missing completely at random) can be inferred; X? (2524) = 2514.47, p = .55,
ns. Since the data was missing completely at random, then the missing values did not
pose any problem for the main analysis.

2. Univariate and Multivariate Outliers. Univariate outliers were inspected
through Z-scores and no univariate outliers were found with Z-scores above +2.58
standard deviations on the predictor variable on work-family conflict scale. Two
univariate outliers were found on the outcome variable well-being with case numbers 27
and 39 and two univariate outliers were found on the predictor variable maternal age
with case numbers 35 and 93. Moreover, one univariate outlier was found on each of the
following predictor variables: number of children, parental self-efficacy, coparenting,
and family-work conflict with case numbers 30, 16, 35, 78 respectively. Finally, two
univariate outliers were found on the predictor variable social support with case
numbers 38 and 74. Multivariate outliers were inspected through Mahalanobis distance
using SPSS syntax. No cases were found to be multivariate outliers, ¥2 (11) =24.13, p <
.01, (critical value = 24.73). Since none of the cases were found to be both univariate
and multivariate outliers, all cases of univariate outliers were retained in the final
sample.

3. Outliers in the Solution. Outliers in the solution are cases that are not well
predicted by the regression model and that exert undue bias on the parameters of the
regression model. The presence of outliers in the solution was assessed through
standardized residuals (Field, 2013). Cases with standardized residuals above the £3.29

significance level are considered outliers in the solution. An examination of the
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standardized residuals in the current analysis revealed that the standardized residuals
ranged between -2.83 and 2.27 with no cases above £3.29.

4. Normality. Normality of the variables was tested by examining the z-scores
of skewness and kurtosis. Given that in large samples the Kolmogorov-Smirnov test
reports significant results from small deviations, the z-scores of skewness and kurtosis
was the best method to inspect normality. The z-skewness was obtained by dividing
skewness by the standard error of skewness and the z-kurtosis was calculated by
dividing kurtosis by the standard error of kurtosis.

The outcome variable (well-being) and the predictor variables (parental self-
efficacy, coparenting, work-family conflict, family-work conflict, social support,
maternal age, and number of children) had z-skewness scores and z-kurtosis scores
below the £3.29 significance level, indicating that these variables were normally
distributed.

B. Scale Descriptives

The means and standard deviations of the scales are provided in Table 4.
Concerning the outcome variable, well-being, it appears that on average participants
reported high levels of well-being (M = 1.88, SD = 0.51). Regarding parental self-
efficacy assessed by the PSOC scale, it appears that on average participants had high
levels of parental self-efficacy (M = 65.15, SD = 10.65). Concerning the coparenting
scale, on average participants had high levels of coparenting (M = 4.32, SD = 1.10).
Concerning the two conflict scales (work-family and family-work), it appears that on
average participants had high levels of work-family conflict (M = 3.18, SD = 0.92) and

low levels of family-work conflict (M = 2.07, SD = 0.76). Finally, concerning social
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support, it appears that on average participants had low levels of social support (M =
26.45, SD = 11.09; see Table 4).

C. Correlation Analysis between Predictor Variables and Well-Being

1. Variables. The predictor variables (parental self-efficacy, coparenting, work-
family conflict, family-work conflict, social support, maternal age, and number of
children) and the outcome variable (well-being) were entered as scale variables. The
control variable, education, was re-coded to form two groups by grouping participants
who had Technical degree and those who had Bachelor’s degree together as one group
and participants who had Master’s degree and Doctoral degree as one group.
The control variable, income, was also re-coded to form two groups (low and high-
income) as follows: participants with an income less than 7,500,000 LL were grouped
together to form the low-income group and participants having an income of more than
7,500,000 L.L were categorized as the high-income group. Participants who reported
that they do not know their income were treated as missing in the regression analysis.
Additionally, the predictor variable, husband emigration status, was re-coded to form
two groups (yes/no) by grouping participants whose husbands worked abroad as yes and
participants whose husbands are unemployed and who do not work abroad as no.
Moreover, the predictor variable, maternal employment hours, was recoded into two
groups by considering participants who work as Part-timers as one group and combining
participants who work as Full-timers and more than one job as another group.

2. Assumptions of the Pearson Correlation Test.

a. Variable type. All the variables were scale variables except for the predictor
variables maternal employment hours (part-time, fulltime, and more than one job) and

husband emigration status, both of which were entered as nominal dichotomous.
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b. Normality of predictors and outcome variable. The variables well-being,
parental self-efficacy, coparenting, work-family conflict, family-work conflict, social
support, maternal age, and number of children were normally distributed.

A one-tailed Pearson correlation test was conducted to investigate the correlation
between the outcome variable, well-being, and the predictors, parental self-efficacy,
coparenting, work-family conflict, family-work conflict and social support. A one-
tailed Pearson correlation test was used because these variables were normally
distributed and they entailed confirmatory hypotheses. The correlation matrix is
presented in Table 5a.

A two-tailed Pearson correlation test was conducted to examine the correlation
between the predictor variables, maternal age, husband emigration status, number of
children and maternal employment hours, and the outcome variable, well-being. The
two-tailed Pearson correlation test was used because these variables were normally
distributed and they entailed exploratory hypotheses. The correlation matrix is presented
in Table 5b.

c. Main analysis. An examination of the one-tailed Pearson correlation matrix
revealed that there was a significant positive and large correlation between parental self-
efficacy and well-being; r = .61, p <.001 (one-tailed). This indicates that mothers who
had higher levels of parental self-efficacy tended to have higher levels of well-being.
The Pearson correlation test also revealed that there was a significant positive and
medium correlation between coparenting and well-being; r = .30, p = .001 (one-tailed);
indicating that participants who had higher levels of coparenting tended to have higher
levels of well-being. Furthermore, the Pearson correlation test revealed that there was a

significant negative and medium to large correlation between work-family conflict and
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well-being; r = -.42, p <.001 (one-tailed); indicating that participants who had higher
levels of work-family conflict tended to have lower levels of well-being. Similarly, the
Pearson correlation test revealed that there was a significant negative and small to
medium correlation between family-work conflict and Well-being; r =-.18, p =.035
(one-tailed); indicating that participants who had higher levels of family-work conflict
tended to have lower levels of well-being. The Pearson correlation test also revealed
that there was a significant positive and small to medium correlation between social
support and well-being; r = .25, p = .006 (one-tailed); indicating that participants who
had higher levels of social support tended to have higher levels of well-being.

Additionally, the two-tailed Pearson correlation test revealed an absence of a
significant correlation between the predictor variables, maternal age (r = .13, p = .20,
ns), husband emigration status (r = .03, p =.75, ns), and number of children (r =.14, p =
.17, ns), which indicates no relationship between the predictors, maternal age, husband
emigration status and number of children, and well-being, respectively.

An examination of the two-tailed correlation matrix revealed the presence of a
significant negative small to medium correlation between employment hours and well-
being r = -.28, p = .004 (two-tailed). This indicates that participants who had part-time
jobs tended to have higher levels of well-being compared to those who had fulltime and
more than one job together.

D. Regression Analysis: Predictors of Well-being

To test for hypotheses 1 through 8 regarding the predictors of well-being, a
multiple regression analysis was conducted using the forced entry method. The
outcome variable was well-being and the predictor variables were parental self-efficacy,

coparenting, work-family conflict, family-work conflict, social support, maternal age,
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husband emigration status, number of children, and maternal employment status, while
controlling for education and income.

1. Statistical Assumptions for Parametric Testing. Prior to performing the
main regression analysis, the following assumptions of regression were assessed.

a. Influential cases. Influential cases are cases that exert large and undue
influence on the parameters of the regression model. The presence of influential cases
was assessed through Cook’s Distances. Cook’s distance is the difference between a
parameter estimated using all cases and estimated when one case is excluded (Field,
2013). Cases with Cook’s distance above 1 are considered influential cases. An
examination of the Cook’s distance in the current analysis revealed that the Cook’s
distances ranged between .00 and .12 with no cases above 1. This indicates that there
were no influential cases in the data.

b. Variable type. All the variables were scale variables except the two
predictors, husband emigration status and maternal employment status, and the control
variables education and income, which were entered as nominal dichotomous.

c. Ratio of cases to IV’s. One of the important assumptions of regression is the
sample size. A “rule of thumb” proposed by Tabachnick and Fidell (2013) states that:
for a medium size relationship between IVs (predictors) and the DV (outcome): the
sample size N must be larger than (50+8m) if we are interested in multiple correlation
and regression, where m is the number of IVs (predictors). On the other hand, the
sample size must be larger than (104+m), if we are testing for individual predictors,
where m is the number of 1Vs (predictors). The current data analysis had a sample size
of N =102 (low power) and 11 independent predictors; therefore, both sample size

assumptions are not met (50+8x11= 138, or 104+11= 115).
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d. Normality of predictors and outcome variable. The outcome variable, well-
being, and the predictor variables, parental self-efficacy, coparenting, work-family
conflict, family-work conflict, social support, maternal age, and number of children
were normally distributed.

e. Multicollinearity. The assumption of multicollinearity indicates that there is a
high correlation between two or more predictors that affect the regression analyses
(Field, 2013). There are two ways to check for multicollinearity: correlation matrix
between predictors and Variance Inflation Factor (VIF) scores. Any correlation between
two predictors above .8 would indicate a potential problem of multicollinearity. By
inspecting the correlation matrix between predictors, there were no predictors that were
highly correlated with each other (no significant correlation between two predictors
with r > |.80]). This indicates that there is no potential problem of multicollinearity. In
addition, Variance Inflation Factor (VIF) coefficients were examined in the final model
of regression. VIF values above 10 would indicate that there is a problem of
multicollinearity. In the current analysis, VIF values were below 10; thus, the
assumption of no multicollinearity is met.

f. Normality of residuals. The assumption of normality of the residuals of the
outcome variable, well-being, was assessed through the histogram. The histogram
revealed that the distribution of residuals is not significantly different from that of a
normal distribution (the distribution displayed a bell-shaped curve). Hence, the
normality of residuals was met (see Figure 1).

g. Independence of errors. The independence of errors assumption states that
the errors of prediction are independent of one another. The assumption of

independence of errors is tested using the Durbin Watson statistic which commonly
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varies between 0 and 4 (Field, 2013). A good value for this statistic is 2, however values
between 1 and 3 are considered acceptable. In this analysis, the Durbin Watson value
was 2.01 which is close to 2 and thus the assumption of independent errors was met.

h. Homoscedasticity of regression slopes. The assumption of homoscedasticity
was tested by examining the following residuals scatter plot (ZRESID vs ZPRED).
ZPRED is the standardized predicted values of the dependent variable based on the
model while ZRESID is the standardized residuals or errors (Field, 2013). In this study,
the plot revealed that the residuals scatter plot does show an even scatter around all
scores, the points are therefore not funneling out. Therefore, the assumption of
homoscedasticity was met (see Figure 2).

2. Multiple Regression Main Analysis. The F-test revealed that the regression
model which contained the predictors (parental self-efficacy, coparenting, work-family
conflict, family-work conflict, social support, maternal age, husband emigration status,
number of children, and maternal employment hours) while controlling for education
(Bachelor’s/Technical, Master’s/Graduate, Doctoral) and income (low, middle and
high), and which was forced into the regression equation, was significantly better than
the mean in explaining the variance in the outcome variable (well-being), F (11, 77) =
6.52, p < .001. The regression model which contained those predictors explained 48.2%
(R?=.482) of the variance of the outcome variable (well-being). The adjusted R square
for the regression model was R? = .408, indicating that this regression model explained
40.8% of the variance of the outcome variable (well-being) at the level of the
population. In addition, when moving from the sample to the population, the shrinkage
AR? = 7.4%; indicating that the sample is not a good representation of the population

(see Table 6).
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By inspecting the table of coefficients, the t-tests revealed that among all the
predictors, only the predictors, parental self-efficacy and social support, were significant
predictors of the outcome variable, well-being (see Table 7). Among those two
significant predictors, parental self-efficacy was the highest predictor of well-being,
followed by social support.

The t-test revealed that parental self-efficacy was a significant positive and
medium to large predictor of well-being; b =-.02, p = -.48, t (74) = -4.60, p < .001. This
indicates that participants who had higher levels of parental self-efficacy tended to have
higher levels of well-being. As such hypothesis 1 was supported. The t-test also
revealed that social support was a significant positive and small to medium predictor of
well-being; b =-.01, § =-.19, t (74) = -2.05, p = .044. This indicates that participants
who had higher levels of social support tended to have higher levels of well-being. As
such hypothesis 4 was supported.

Finally, the t-tests revealed that the variables, education, income, maternal age,
husband immigration status, number of children, maternal employment hours,
coparenting, work-family conflict, and family-work conflict were not significant
predictors of the outcome variable (well-being). Therefore, hypotheses 5, 6, 7, 8, 2 and
3 were not supported.

3. Hypothesis Testing. The results of the multiple regression revealed that
education and income were not related to the outcome variable, well-being. The
multiple regression analysis also revealed that the demographic variables maternal age,
husband emigration status, number of children, and maternal employment hours, were
not predictors of the outcome variable, well-being; thus, hypotheses 5, 6, 7 and 8 were

not supported. Moreover, the multiple regression analysis revealed that the variables
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coparenting, work-family conflict, and family-work conflict were not predictors of well-
being; thus hypotheses 2 and 3 were not supported. However, parental self-efficacy and
social support were revealed by the multiple regression analysis to be significant
positive predictors of well-being, with parental self-efficacy as the highest predictor;

thus, hypotheses 1 and 4 were supported.

CHAPTER VII

DISCUSSION

The aim of this research study was two-fold: a) to examine the well-being of
working mothers, and b) to determine the effects of the predictors on well-being in a
sample of urban Lebanese working mothers. This aim was viewed as important
considering the current challenges of motherhood internationally and locally, especially
related to maternal employment, and the current demographic and socio-cultural trends
influencing the status of women in Lebanon. There is also limited research regarding
the subjective experiences of present-day working mothers in Lebanon. Furthermore, in
Lebanon, women are expected to prioritize husband, family care and child-raising
(Afiouni, 2014); yet more women are achieving advanced education, entering the labor
force, marrying at a later age, mothering at an older age, and having fewer children than
before (Economic and educational status, 2010; Tailfer, 2012). Therefore, this study
attempted to investigate the effect of parental self-efficacy, coparenting, work-family
conflict, social support, maternal age, husband emigration status, number of children,

and employment hours on well-being.
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A. Interpretations of the Findings

The main findings of this study were that a) overall, this sample of urban
Lebanese working mothers reported high levels of well-being, and b) parental self-
efficacy and social support were found to be significant predictors of well-being. The
results of this study revealed that, among the variables examined in this study, the most
important predictor of maternal well-being was parental self-efficacy, indicating that
mothers who had higher levels of parental self-efficacy tended to have higher levels of
well-being. Therefore, this finding demonstrates the importance of maternal competence
and confidence in dealing with problems related to children and in influencing their
children’s behavior and development. This finding is consistent with Wells-Parker et al.
(1990) who found a negative relationship between mothers’ level of subjective stress
and parental self-efficacy, and others who found negative parental self-efficacy to have
adverse effects on the psychological health of mothers (e.g., Bugental & Cortez, 1988;
Teti & Gelfand, 1991; Wells-Parker et al., 1990).

Social support was also found to be a significant positive predictor of well-
being. Based on these results, the present study revealed that social support was the
second most important predictor of maternal well-being, indicating that mothers who
had higher levels of social support tended to have higher levels of well-being.
Therefore, this finding demonstrates the value that this sample of Lebanese working
mothers place in believing that they are a part of a social network in which they are
cared for, loved and valued. This feeling of belonging to a social network provides a
healthy way of coping with the stressors of the daily lives of working mothers, which in
turn has a positive effect on their well-being. This finding is consistent with Adam,

King, and King (1996) who found a positive relationship between family support and
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life satisfaction, and Khaled’s (2013) study, which found that Lebanese women who had
more social support from family, partner, and friends, had better quality of life than
women who had poorer social support. Regarding the sample’s overall ratings on social
support, however, it is worth noting that contrary to what was expected, this present
group of Lebanese working mothers, on average, reported low levels of social support.

By examining the presence of a household helper among this sample of
Lebanese mothers in the demographic questionnaire, the number of mothers who
reported receiving support from a household helper was almost equal to the number of
mothers who did not report household help at home. This is inconsistent with past
research (e.g., Jureidini, 2002; Saxena & Aoun, 1997; Zgheib et al., 2006), which
highlighted the common trend of Lebanese women to hire foreign domestic workers to
assist them in household work, and mainly child-care. This finding, however, should be
interpreted with caution as participants might have understood the household help to
mean a live-in helper only, and as such, social support scores may have been affected,
and underrepresent the actual levels of household support women are receiving.

Coparenting, on the other hand, was not found to be a significant predictor of
well-being. This finding is inconsistent with studies that found a positive prediction
between father-childrearing-involvement and lower depressive symptoms among
women (e.g., Maclean et al., 2004; Oomens et al., 2007). However, there was a
significant positive correlation between coparenting and well-being, indicating that
participants who had higher levels of coparenting tended to have higher levels of well-
being. Moreover, on average, in this study, mothers reported high levels of coparenting,
a finding which is inconsistent with Danawi and Hasbini (2015) who described the

father’s role in Lebanon as distant and one which is primarily a provider of basic needs.
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It appears that as mothers have entered the work force and dual income homes have
become necessary to subsist the increasing needs of the family in Lebanon (Thomas,
2013) particularly in cities, husband assistance has increased in urban Lebanese
households, allowing for a possible shift in cultural norms.

Similarly, work-family conflict, and family-work conflict which the scale
assesses, were not found to be significant predictors of well-being. This finding
demonstrates that for this sample of Lebanese working mothers, conflict from work to
family, and conflict from family to work, have no predictive value or influence on the
level of their psychological well-being. Nonetheless, the study revealed a significant
positive correlation between work-family conflict and well-being, and family-work
conflict and well-being, indicating that for this sample of Lebanese working mothers,
those who did experience work interference with family responsibilities, experienced
lower levels of well-being, and those who experienced family interference with work
responsibilities, experienced lower levels of well-being, respectively. This supports
previous research (Allen, Herst, Bruck, & Sutton, 2000; Frone et al., 1992; Polasky &
Holahan, 1998) that found an association between the difficulty in balancing work and
family demands and poor psychological well-being, distress, and decreased life
satisfaction. Therefore, among this sample of working mothers, both work-family
conflict and family-work conflict, although not presenting as significant predictors of
well-being, were significant correlates of well-being.

The results also revealed that the demographic variables, maternal age, husband
emigration status, number of children, and maternal employment hours, were not related
to maternal well-being in this sample of Lebanese working mothers. Regarding

maternal age, this finding was not consistent with Goldsteen and Ross (1989) who
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found that mothers who parent at a later age have lower distress and burdens and
advanced psychological resources to ease their experiences, and Guedes and Canavarro
(2015) who found a positive relationship between maternal age and quality of life.

Husband emigration status was low in this study, as only 8% of participants had
an emigrant husband, which was not consistent with Khalaf (2009) who found the
presence of an emigrant husband to be common in Lebanese households. Nonetheless,
this finding should also be interpreted with caution as the presence of an emigrant
husband may still be common in Lebanese households, but not common in households
of higher income, higher education levels, and of working mothers. Moreover, Khalaf
(2009) found that an emigrant husband had both a positive and negative impact on the
working wife left behind; neither of which were confirmed in the present study. One
could argue that this finding can be attributed to the sample size and characteristics,
which did not provide the anticipated opportunity to explore the frequency of husband
emigration in households across the Lebanese cities and across diverse income and
education levels.

In terms of maternal employment hours, in the present sample, on average, the
majority of women worked as fulltimers, followed by part-timers and lastly mothers
holding more than one job. Notably, maternal employment contract was not found to be
a significant predictor of well-being, yet a significant positive correlation was found
between part-time employment hours and well-being, indicating that mothers who
worked in part-time jobs tended to have higher levels of well-being compared to those
who had fulltime jobs and more than one job together. This finding is consistent with
Buehler and O’Brien’s (2011) study, which found that part-time working mothers

experienced less parenting distress than fulltime working mothers. Lastly, given that in

61



WORKING MOTHERS AND WELL-BEING IN LEBANON
the present sample, the majority of mothers had two children (45%) followed by one
child (38%), number of children did not predict maternal well-being. Khalifa (2009)
found that having fewer children was a benefit that enhanced women’s health, yet this
was not supported in our study, given that the sample did not yield an adequate
comparison across different numbers of children.

Finally, it is important to note that in this study, nonsignificant results do not
necessarily mean no relation between the variables. Rather, the results may be
attributed to low power or indicate the presence of a mediational relationship, especially
since correlations between variables were significant and in the expected direction (see
Table 8). For example, given the high correlation between coparenting and parental
self-efficacy, it is possible that coparenting is affecting parental self-efficacy, which in
turn is affecting well-being. However, testing mediation was outside the scope of this
study.

B. Limitations of the Study

The main limitation of this study is related to the sample, specifically its
characteristics and size. Regarding its characteristics, the sample is not representative of
all working mothers in Lebanon having children under age 18. The sample was
recruited online, via membership in Facebook groups (Facebook pages of closed women
groups and NGOs related to women’s causes) while women in these groups may have
similar individual characteristics related to city of residence, socio-economic status, and
education level. Thus, Lebanese working mothers from these Facebook groups may
have different characteristics compared to other Lebanese working mothers in Lebanon,
or the public in general. For example, participants in this study, on average, had higher

levels of education, a higher household income, and access to the technology (computer
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or phone) and resources (Internet and skills) necessary for completing the online survey.
Therefore, the results of this study can only be generalized to women of similar
socioeconomic status and other sample characteristics.

A major limitation in this study was sample size and its low statistical power,
specifically the size of ratio to case to IVs. Although the final survey count on Lime
Survey presented as 188, there were only 115 completed surveys. Participants may
have misunderstood or not read the inclusion criteria for participation in the online
survey. It is conceivable that participants were not fully motivated to complete the
online survey or might have experienced fatigue due to the relatively long battery of
questionnaires, especially given the busy schedules of working mothers trying to
manage between work and family. Others who registered but refused to fill the
questionnaires entirely may have been merely curious to know about the contents of the
survey without personal involvement in the study itself. It is conceivable that had the
sample been larger, the sample would have been a better representation of the general
population and other variables may have appeared as significant predictors of well-
being, especially since the regression model explained 40.8% of the variance of well-
being at the level of the population.

Another limitation of this study is related to participant social desirability while
completing the online questionnaires. It is conceivable that participants might have
engaged in social desirability while filling in the measures. Social desirability occurs
when participants respond to a questionnaire by selecting answers that portray them in a
positive light rather than their actual beliefs (Christensen, Johnson, & Turner, 2011).
For instance, on average, participants reported positive well-being that could be

attributed to social desirability, which might also apply to scales of parental self-
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efficacy and coparenting, both of which were also positive, on average. Participants
may have wanted to portray themselves as having high well-being, a high sense of self-
competence as mothers, and involved and supportive husbands.

Finally, this study employed a non-experimental research design. The nature of
this study poses a limitation since it allowed the researcher to infer correlation
relationships between the variables. Correlation and regression analyses can only
generate a predictive relationship between variables; causation cannot be inferred from
such relationships (Christensen et al., 2011).

C. Future Recommendations and Implications

An important recommendation for future researchers determined to build upon
and extend the current study is to have a larger sample of working mothers. This can be
achieved by using different recruitment methods and contacting additional organizations
across Lebanon concerned with women’s causes or recruiting through media other than
Facebook. Ultimately, diversity is needed in the sample of participants, in which the
present study lagged. Therefore, essential for future research is to target the middle and
low income populations, and thus access a larger and more representative sample from
the general Lebanese population. An additional recommendation for future research is
to provide working mothers with a monetary incentive that might hold value to the
busy, hardworking mother and her family.

Finally, given that many of the hypotheses in this study were not supported,
future research should perhaps re-examine variables that the present study may have
missed, which may have more relevance in the Lebanese context. For example, since
coparenting was not found to be a significant predictor of well-being in this study, the

marital relationship may be a more important variable that should be addressed in future
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research. Furthermore, since correlations between variables were significant and in the
expected direction, future research may be interested to investigate the indicated
presence of a mediational relationship among this study’s variables.

Also, adding a qualitative component to the research design would contribute to
a more in-depth and comprehensive look at factors linked to maternal well-being,
specifically related to work, family and individual characteristics, and thus provide
valuable information about mothers’ work, family, and personal outcomes, in addition
to their unique experiences, perceptions, and needs.

The results from this study show that parental self-efficacy and social support
are significant positive predictors of well-being. To improve maternal well-being,
attention should be directed towards fulfilling these needs. For example, providing
awareness in the form of support groups for working mothers might prove beneficial, as
would educational programs on child development and parenting, offered by schools or
other centers. These programs could focus on improving parenting competence, thus
empowering working mothers. Aiming for the well-being of Lebanese working mothers
can positively influence their psychological health and, in turn, provide healthier family
environments within the Lebanese community.

In conclusion, results of this study shed light to the high degree of importance
that this sample of high-income, high-education, urban Lebanese working mothers place
on parental self-efficacy as a major determinant of their well-being. In fact, it appears
that the way these mothers feel about their personal competence as parents and in the
parenting role defines their well-being. However, the question arises about whether this
is a local or a global phenomenon. Additionally, the fact that self-efficacy, an

individualistic concept, emerged as a highly-valued predictor among mothers belonging
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to a predominantly collectivistic culture (Harb & Smith, 2008) means that a proportion
of Lebanese working mothers are beginning to identify with it as a core aspect of their
sense of well-being. Future research may want to further investigate this construct and
its relationship to maternal well-being across individualistic and collectivistic societies.
One may argue that this study’s finding represents one example of how Lebanese
culture consists of a blend of individualistic values (Ayyash-Abdo, 2001; Dirani, 2012).
However, on the other hand, the significant result of parental self-efficacy as the
primary predictor of well-being, and the significant correlation between parental self-
efficacy and coparenting, may indicate a cultural shift happening, especially given the
possible impact that husband involvement and influence from the family may be having

on a woman’s belief in her capabilities to parent.
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Table 1
Reliability of the Scales and Subscales: Cronbach’s alpha
Scales and Subscales Cronbach’s N of items
alpha
General Health Questionnaire (GHQ-12) .86 12
Parenting Sense of Competence (PSOC) Scale .79 16
Coparenting Relationships Scale (CRS) .93 30
Work-Family Conflict Scale 12
Work-Family Conflict Subscale .82
Family-Work Conflict Subscale .79
Family Support Scale (FSS) .78 18
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Table 2
Independent Sample T-test for Counterbalancing
Version A Version B

M SD M SD t-test
Well-being 1.06 .46 1.16 .53 -.86
Parental Self-Efficacy 63.49 9.61 66.03 11.14 -1.14
Coparenting 424 .99 4.36 1.17 -.53
Work-Family Conflict 3.05 .87 3.26 .94 -1.08
Family-Work Conflict 224 .85 1.97 .69 1.62
Social Support 28.08 11.97 25,56 1056 .27

nsp>.05
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Table 3a

Descriptive of the Sample Characteristics

Demographics N Minimum Maximum  Mean Standard
Deviation

Age 98 25 49 3451 5.32

Valid N (listwise) 98
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Table 3b

Descriptive of the Sample
Characteristics

N %
City Beirut 62 62.6%
Tripoli 9 9.1%
Sidon 4 4%
Jounieh 5 5.1%
Aley 7 7.1%
Other 12 12.1%
Education Technical Degree 3 3%
Bachelor’s Degree 30 29.7%
Master’s/Graduate 55 54.5%
Degree
Doctoral Degree 13 12.9%
(PhD/MD)
Monthly Income Less than 500,000 LL 1 1%
per month
750,000 - 1,500,000LL 3 3%
per month

1,500,000 - 3,000,000 21 21%
LL per month

3,000,000 - 7,500,000 40 40%
LL per month

More than 7,500,000 31 31%
LL per month
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Table 3c
Descriptive of the Sample Characteristics (Continued)
N %
Maternal Employment Hours Part-time 16 15.7%
Fulltime 74 72.5%
More than 1 job 12 11.8%
Marital Status First-time Married 96 94.1%
Remarried 1 1%
Other 5 4.9%
Husband Emigration Status Yes 8 8%
No 90 90%
Husband Unemployed 2 2%
Number of Children One 38 38%
Two 45 45%
Three 16 16%
Four 1 1%
Household Helper Yes 50 49%
No 52 51%
Age of First Child Infant 17 17.9%
Toddler 18 18.9%
Preschool 23 24.2%
Middle Childhood 27 28.4%
Adolescent 10 10.5%
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Table 4
Scale Descriptives

N Minimum Maximum  Mean Std. Deviation
Well-Being 101 42 2.75 1.88 51
Self-Efficacy 101 36 92 65.15 10.65
Coparenting 102 1.2 5.87 4.32 1.10
Work-Family 102 1.33 5.00 3.18 .92
Family-Work 102 1.00 4.17 2.07 .76
Social Support 102 5.00 59.00 26.45 11.09
Valid N 101

(listwise)
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Table 5a
Pearson Zero Order Correlation Matrix

Well-being
Parental Self-Efficacy B1**
Coparenting 30**
Work-Family Conflict -42%*
Family-Work Conflict -.18*
Social Support .25%

*. Correlation is significant at the 0.05 level (one-tailed).
**_Correlation is significant at the 0.001 level (one-tailed).
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Table 5b
Pearson Zero Order Correlation Matrix

Well-being
Age 13
Husband Emigration Status .06
Number of Children 14
Employment Hours -.28*

*. Correlation is significant at the 0.01 level (two-tailed).
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Table 6
R, R Square, Adjusted R Square
ModelR R Adjusted Std. Error Change Statistics Durbin-
Square R Square of the R Square F dfl df2 Sig. F Watson
Estimate Change Change Change
1 .70 .48 408 .39 48 6.52 11 77 .00 2.01
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Table 7

Regression Parameters

Model B SEB p

1 (Constant) -.09 .66
Education .04 .09 .04
Income -.06 A1 -.06
Employment Contract -.18 13 -.14
Husband Emigration 11 15 .07
Age 01 .01 13
Number of Children .00 .07 .01
Parental Self-Efficacy .02 .01 A49F**
Coparenting .02 .04 .04
Work-Family Conflict -.10 .06 -.19
Family-Work Conflict .07 .07 10
Social Support 01 .00 19*

Note: For model 1; R? = .48, 4R?>= .07, * p < .05, ** p < .01, *** p <.001
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Table 8

Pearson Zero Order Correlation Matrix

Income Employment Husband Maternal Number  Parental Coparenting Work-  Family- Social

Hours Emigration Age of Self- Family Work Support
Children  Efficacy

Education 22% .01 .03 19 12 10 -12 10 .07 .04
Income .07 -.14 A4FF* 39*** .02 .01 .02 .03 .07
Employment Hours .18 -.05 .03 -.22% -.12 A0%F* 11 A1
Husband .10 18 -.04 -.05 -.10 -.05 -.02
Emigration
Maternal Age A4Q9F** .03 -.04 -.04 -.06 .02
Number of .07 -.03 -.05 .08 .08
Children
Parental Self- 34FF* - -.38*** 18
Efficacy AB5F**
Coparenting -31**  -23* 36**F*
Work-family A3*F** 04
Family-Work -11

*, Correlation is significant at the 0.05 level (two-tailed).
**_Correlation is significant at the 0.01 level (two-tailed).
***_Correlation is significant at the 0.001 level (two-tailed).
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Figure 1
Histogram of Standardized Residuals
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Figure 2
Scatterplot
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Appendix A
Informed Consent Form

American University of Beirut
P.O. Box 11-0236
Riad El Solh, 1107 2020
Beirut, Lebanon

CONSENT TO SERVE AS A PARTICIPANT IN A RESEARCH PROJECT

Predictors of Well-being in a Sample of Urban Lebanese Working Mothers

Project Director and Research Investigator: Fatima El-Jamil, Ph.D.
Graduate Program Coordinator,
Department of Psychology, AUB
Email: fa25@aub.edu.lb
Phone: 01-350000 Ext. 4372

Research Collaborator (Co-investigator): ~ Minerva M. Faddoul
Graduate Student of Psychology,
Department of
Psychology, AUB
Email: mmf34@mail.aub.edu
Mobile: 03-893141

Nature and Purpose of the Project:

This informed consent form pertains to a research study that will examine present-day
challenges of working mothers in Lebanon and specific factors that may affect the well-
being of Lebanese mothers who work in major cities in Lebanon. This study is a
Master’s Thesis research conducted by Ms. Minerva M. Faddoul, a graduate student at
the American University of Beirut (AUB), and supervised by Dr. Fatima El-Jamil, who
is a licensed clinical psychologist and a clinical assistant professor at AUB. This study
will be the first of its kind in terms of its examination of context-specific factors
happening in today’s Lebanese families that impact the well-being of Lebanese working
mothers. Moreover, it will be the first in Lebanon to examine psychological well-being,
mothering challenges, maternal employment, husband labor emigration, and other
related factors all together.

The purpose of this study is to increase the number of research studies on the challenges
of working mothers in Lebanon, specifically targeting the growing population of women
city-dwellers who combine work and family roles. Also, the purpose of this study is to
gain a greater understanding of how working mothers in urban Lebanon appraise their
well-being in the presence and absence of their working husbands, amid changing
societal norms and poor economic circumstances, which compel women to bear
multiple roles amid persisting gender-based cultural role expectations. Taken together,
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this study will ultimately shed light on the present mental health status of working
mothers, which may have clinical implications and influence policy makers.

Explanation of Procedures:

To be a participant in this study, you must be a Lebanese woman, mother of one or
more child/ren who is/are below the age of 18, none of whom are diagnosed with a
psychological or physical disorder, and who works part-time or fulltime in a paid job
located in any of the major cities in Lebanon. Only persons who fit the criteria can
participate in this study. As a research participant, you will have to read this informed
consent form and carefully consider your decision to participate in the study. You will
be presented with the questionnaire battery by the research collaborator to fill out
electronically via a Lime Survey link. You will have the option of choosing the
language you are most comfortable with (Arabic or English). The questions asked will
help determine the factors that negatively affect the well-being of urban Lebanese
working mothers. Some of the questions might be sensitive, and might make you feel
uncomfortable. Therefore, you also have the right to skip any question you do not feel
comfortable answering, and to discontinue your participation anytime.

These questionnaires are self-report in nature and hence you will be asked questions
regarding your feelings and attitudes. You will be kindly asked to answer the questions
alone since questions are personal.

Your name will not be asked. This is an anonymous study and hence your name will not
be recorded on data coding systems used in this study. Only the project director and the
co-investigator will have access to the anonymous data.

It is estimated that your participation in the survey will last no more than 20-30
minutes.

130 participants will be recruited in the study. Participant recruitment will be through
online invitations (flyers and emails containing the study’s description and link) from
Facebook group Administrators (of NGOs and women/mother groups), and online
invitations from other participants who completed the survey and want to share the
survey with other eligible participants.

Potential Discomfort and Risks:

Participation in this study involves no more than minimal risks ordinarily encountered
in daily life, although the possibility of some unforeseeable risks exists, such as
potential discomfort in answering items associated with daily life. Some of the
questions might be sensitive and might make you feel uncomfortable. Therefore, a list
of services available in Lebanon that offer psychological and social and parenting
assistance will be provided at the end of the consent form.

Potential Benefits:
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The potential benefit is that you will participate in a study that will contribute to a
scarce body of literature related to working mothers in Lebanon and their well-being.
Another potential benefit is the opportunity to express yourself and open-up through
these questionnaires that might address areas that you are finding difficulties in. Also,
you might gain insight to certain factors that might have helped in shaping your
experience of the dual role, and realize that you are not

alone in your parenting journey as a working mother facing the additional challenges of
societal norms, poor economic circumstances, and a migrant husband (if this applies to
you). In addition, your participation can help professionals provide better services for
working mothers in Lebanon.

Costs/Reimbursements:

There are no costs associated with participation in this survey and there are no monetary
incentives.

Alternative Procedures:

Consent to participate in this survey is totally voluntary. Should you decide not to give
consent to participate in this survey, there will be no penalties and no alternative
procedures offered. You may, however, contact the project director or co-investigator
to learn more about the study conducted.

Alternatives to Participation:

Should you decide not to give consent to participate in this survey, there are no
alternatives to participation.

Termination of Participation:

Should you decide to give consent to participate in this survey, the project director and
co-investigator might disregard your answers if the results show that you have not
abided by the instructions given at the top of each set of questions, or if the answers
appear not to be truthful since such biased response might alter the findings of the study.

Confidentiality:

Participation in this research is anonymous and the results of your participation will be
kept confidential to the fullest extent possible. This means that no one will know about
your specific results, as no identifiers (e.g. your name and contact information) are
requested. No one will be able to link your answers to a specific questionnaire. Only
information that cannot be traced to you will be used in reports or manuscripts
published or presented by the project director or co-investigator. Only the project
director and co-investigator will have access to the data. Records will be monitored and
may be audited by the IRB without violating confidentiality. Raw data will be kept in
the project director’s password protected computer for a period of seven years following
the termination of the study. After the seven years have elapsed, the raw data will be
deleted.
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Withdrawal from the Project:

Your participation in this survey is completely voluntary. You may withdraw your
consent to participate in this research at any point without any explanation and without
any penalty. You are free to decide not to complete the survey for this research at any
point in time. Should you choose to withdraw from the project, you will be offered the
option to inform other prospective or eligible participants of the study, by providing the
co-investigator’s email address and phone number, or by directly forwarding the Lime
Survey link to personal contacts.

Who to Call if You Have Any Questions:

The approval stamp on this consent form indicates that this project has been reviewed
and approved for the period indicated by the American University of Beirut (AUB)
Institutional Review Board for the Protection of Human Participants in Research and
Research Related Activities.

If you have any questions about your rights as a research participant, or to report a
research related injury, you may call:

IRB, AUB: 01-350000 Ext. 5445, 5454 or 5455

If you have any concerns or questions about the conduct of this research project, you
may contact:

Minerva M. Faddoul, American University of Beirut
Email: mmf34@aub.edu.lb, minervafaddoul6002@gmail.com
Phone: 03-893141

Debriefing:

If you are interested in learning about the outcome of the study, you may contact Ms.
Minerva Faddoul. After data analysis is completed, a summary of the results can be
emailed to you upon request. As this study examines variables that predict increased
well-being, urban Lebanese working mothers might benefit from the results in order to
target specific aspects of their life and increase their well-being.

Online Consent to Participate in this Research Project:

Clicking on the “I Accept to participate in this study” button indicates that you have
read and understood the consent form and agreed to participate in the study. By
consenting you agree to participate in this research project. After completion of the
survey, you may forward the link to any individuals you may know who may be
interested to participate. The purpose, procedures, and the potential risks and benefits of
your participation have been explained to you in details. You can refuse to participate or
withdraw your participation in this study at any time without penalty.
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Below is the list of names and phone numbers of services (NGOs and mother
groups) available in Lebanon. You can seek psychological and social support in
case you experienced any form of psychological distress related to the study.

Child and Adolescent Psychiatry Program, AUBMC
Phone number: 01-350000 Ext. 5650

Lebanese League for Women in Business (LLWB)

Phone number: 71-445155
Website: http://www.llwb.org

Mommy Classifieds, Beirut, Lebanon
Website: Facebook Group

Mama to Mama Beirut Breastfeeding Support
Website: Facebook Group

Babywearing Beirut
Website: Facebook Group

Baby Led Weaning Lebanon — BLWL
Website: Facebook Group

INSTITUTIONAL REVIEW BOARD APPROVAL STAMP:
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Appendix B
Demographic Questionnaire

Please answer the following questions to the best of your ability.
1. City you are primarily residing in (for work):

___Beirut (Beirut governorate)

___Tripoli (North governorate)

___Sidon (South governorate)

___Jounieh (Mount Lebanon)

____Aley (Mount Lebanon)

____Tyre (South governorate)

___Other. Please specify

2. Your age:

3. Highest academic degree earned:
___Brevet
___Baccalaureate
___Technical Degree
___Bachelor’s Degree
_Master’s/Graduate Degree
___Doctoral Degree (PhD or MD)

Other:

4. Current occupation(s)/title(s):

5. Employment Contract(s):
___Part-time (< 20 hours/week): Please indicate typical # of hours you work per

week
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___Full-time (>20 hours/week): Please indicate typical # of hours you work per
week
6. Relationship Status:
___First time married
___Remarried

___Other. Please specify

7. Does your husband primarily work abroad? [] Yes [JNo [ Husband
Unemployed

Does your husband travel away from Lebanon frequently?

[1Yes [INo [ Husband Unemployed
If yes, where?

___Africa

___Canada

____United Arab Emirates
___United States

___Other. Please specify

How many times per year does your husband visit Lebanon?

What is the approximate duration (in days) of each visit to Lebanon?

8. Number of children providing care for:

For each child please provide age below:

Child A Age:
ChildB Age:
Child C Age:
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ChildD Age:
ChildE Age:

9. Do you have anyone at home who helps you with child care? [1Yes [INo
If yes, check all that apply:

___Household helper - foreign laborer [J Living with me at home
[1 Not living with me at home

___Household helper — Lebanese [J Living with me at home

[1 Not living with me at home

____Parents [J Living with me at home
[] Not living with me at home

___In-laws [] Living with me at home

[] Not living with me at home

___Relatives [] Living with me at home

[1 Not living with me at home

___Other. Please specify

10. Your household income:
___Less than 500,000L.L. per month
__500,000L.L. — 750,000L.L. per month
___750,000L.L. —1,500,000L.L. per month
__1,500,000L.L. —3,000,000L.L. per month
___3,000,000L.L. —7,500,000L.L. per month
___More than 7,500,000L.L. per month

____| do not know
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Appendix C
General Health Questionnaire — GHQ-12
Instructions: We want to know how your health has been in general over the last few

weeks. Please read the questions below and each of the four possible answers. Select
the response that best applies to you. Thank you for answering all the questions.

Have you recently:

1. Been able to concentrate on what you’re doing?
0. better than usual
1. same as usual
2. less than usual
3. much less than usual

2. Lost much sleep over worry?
0. not at all
1. no more than usual
2. rather more than usual
3. much more than usual

3. Felt that you are playing a useful part in things?
0. more so than usual
1. same as usual
2. less so than usual
3. much less than usual

4. Felt capable of making decisions about things?
0. more so than usual
1. same as usual
2. less so than usual
3. much less than usual

5. Felt constantly under strain?
0. not at all
1. no more than usual
2. rather more than usual
3. much more than usual

6. Felt you couldn’t overcome your difficulties?
0. not at all
1. no more than usual
2. rather more than usual
3. much more than usual

7. Been able to enjoy your normal day to day activities?
0. more so than usual
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1. same as usual
2. less so than usual
3. much less than usual

8. Been able to face up to your problems?
0. more so than usual
1. same as usual
2. less so than usual
3. much less than usual

9. Been feeling unhappy or depressed?
0. not at all
1. no more than usual
2. rather more than usual
3. much more than usual

10. Been losing confidence in yourself?
0. not at all
1. no more than usual
2. rather more than usual
3. much more than usual

11. Been thinking of yourself as a worthless person?
0. not at all
1. no more than usual
2. rather more than usual
3. much more than usual

12. Been feeling reasonably happy, all things considered?
0. not at all
1. no more than usual
2. rather more than usual
3. much more than usual
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Appendix D
Parenting Sense of Competence scale — PSOC

Instructions: Listed below are a number of statements. Please respond to each item,
indicating your agreement or disagreement with each statement.

Strongly Agree Mildly Mlldly
agree Agree | Disagree

Strongly

Disagree Disagree

The problems of taking
care of a child are easy
to solve once you know
how your actions affect 1 2 3 4 5 6
your child, an
understanding | have
acquired

Even though being a
parent could be
rewarding, | am
frustrated now while my 1 2 3 4 5 6
child is at his/her present
age.

| go to bed the same way
| wake up in the
morning, feeling | have 1 2 3 4 5 6
not accomplished a
whole lot.

| do not know why it is,
but sometimes when I’'m
supposed to be in
control, | feel more like 1 2 3 4 5 6
the one being
manipulated.

My mother/parent was
better prepared to be a 1 2 3 4 5 6
good parent than I am.

| would make a fine 1 2 3 4 5 6
model for a new mother
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to follow in order to
learn what she would
need to know in order to
be a good parent

Being a parent is
manageable and any
problems are easily
solved.

A difficult problem in
being a parent is not
knowing whether you’re
doing a good job or a
bad one.

Sometimes | feel like
I’m not getting anything
done about my well-
being.

10

| meet my own personal
expectations for
expertise in caring for
my child.

11

If anyone can find the
answer to what is
troubling my child, I am
the one.

12

My talents and interests
are in other areas, not in
being a parent.

13

Considering how long
I’ve been a mother, I feel
thoroughly familiar with
this role.

14

If being a mother of a
child were only more
interesting, | would be
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motivated to do a better
job as a parent.

15

I honestly believe | have
all the skills necessary to
be a good mother to my
child.

16

Being a parent makes me
tense and anxious.
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Appendix E
The Coparenting Relationships Scale — CRS

Instructions: For each item, please select the response that best describes the way you
and your partner work together as parents:

tl\ll’Sz A little Somewh Very
bit true at true true
of
of us of us of us
us
| believe my partner is a
1| good parent. 0 1 2 3 4 5| 6

My relationship with my
partner is stronger now

2| than before we had a 0 1 2 3 4 5 6
child/children.

My partner asks my
3 | opinion on issues related 0 1 2 3 4 5 6
to parenting.

My partner pays a great
4 | deal of attention to our 0 1 2 3 4 5 6
child/children.

My partner likes to play
with our child/children
and then leave dirty work
to me.

My partner and | have the
6 | same goals for our 0 1 2 3 4 5 6
child/children.

My partner still wants to
do his own thing instead
of being a responsible
parent.

It is easier and more fun
8 | to play with the 0 | 1 2 3 4 5| 6
child/children alone than
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it is when my partner is
present too.

My partner and | have
different ideas about how
to raise our child/children.

10

My partner tells me I am
doing a good job or
otherwise lets me know |
am being a good parent.

11

My partner and | have
different ideas regarding
our child’s/children’s
eating, sleeping, and other
routines.

12

My partner sometimes
makes jokes or sarcastic
comments about the way |
am as a parent.

13

My partner does not trust
my abilities as a parent.

14

My partner is sensitive to
our child's/children’s
feelings and needs.

15

My partner and | have
different standards for our
child’s/children’s
behavior.

16

My partner tries to show
that he is better than me at
caring for our
child/children.
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17

| feel close to my partner
when | see him play with
our child/children.

18

My partner has a lot of
patience with our
child/children.

19

We often discuss the best
way to meet our
child’s/children’s needs.

20

My partner does not carry
his fair share of the
parenting work.

21

When all of us are
together, my partner
sometimes competes with
me for our
child’s/children’s
attention.

22

My partner undermines
my parenting.

23

My partner is willing to
make personal sacrifices
to help take care of our
child/children.

24

We are growing and
maturing together through
experiences as parents.

25

My partner appreciates
how hard | work at being
a good parent.
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26

When I'm at my wits end
as a parent, my partner
gives me the extra support
| need.

27

My partner makes me feel
like I'm best possible
parent for our
child/children.

28

The stress of parenthood
has caused my partner and
me to grow apart.

29

My partner doesn't like to
be bothered by our child.

30

Parenting has given us a
focus for the future.
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Appendix F

Work-Family Conflict Scale

Very

Never | Seldom | Sometimes | Often
Often

After work, I come home
too tired to do some of the 1 2 3 4 5
things I’d like to do.

On the job, I have so

much work to do that it
takes away from my 1 2 3 4 5
personal interests.

My family/friends dislike
how often | am

preoccupied with my 1 2 3 4 5
work while I am at home.

My work takes up time
that I’d like to spend with
family/friends. 1 2 3 4 5

My job or career interferes
with my responsibilities at
home, such as plant work,
cooking, cleaning, repairs,
shopping, paying the bills,
or child care.

My job or career keeps me
from spending the amount
of time | would like to 1 2 3 4 5
spend with my family.

I’m too tired at work 1 2 3 4 5
because of the things |
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have to do at home.

My personal demands are
So great that it takes away
from my work.

My superiors and peers
dislike how often I am
preoccupied with my
personal life while at
work.

10

My personal life takes up
time that I’d like to spend
on work.

11

My home life interferes
with my responsibilities at
work, such as getting to
work on time,
accomplishing daily tasks,
or working overtime

12

My home life keeps me
from spending the amount
of time I would like to
spend on job- or career-
related activities.
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Family Support Scale — FSS

Appendix G

Instructions: Listed below are sources, that oftentimes are helpful to members in families
raising a young child. Please indicate how helpful each of the below sources is to your
family. Please circle the response that best describes how helpful the sources have been
to your family during the past 3 to 6 months. The higher the score, the more helpful the
person has been. You may not find a number that exactly describes your feelings or
opinions, so you need to circle the number that comes closest to describing how you feel.
If any of the sources was not available to your family during the specified period of time,
please circle “NA” under the column “Not Applicable”.

No. | Person Not Notat [ Sometime | Generally | Very Extremely
appli- | all s helpful helpful helpful helpful
cable | helpful

1 | My parents NA 0 1 2 3 4
2 | My husband NA 0 1 2 3 4
3 | My husband’s parents NA 0 1 2 3 4
4 | My relatives/kin NA 0 1 2 3 4
5 | My husband’s relatives/kin NA 0 1 2 3 4
6 | My friends NA 0 1 2 3 4
7 | My husband’s friends NA 0 1 2 3 4
8 | My own children NA 0 1 2 3 4
9 | Other parents NA 0 1 2 3 4
10 | Co-workers NA 0 1 2 3 4
11 | Parent groups NA 0 1 2 3 4
12 | Social groups / clubs NA 0 1 2 3 4
13 | Religious supports (church, [ NA 0 1 2 3 4
mosque, or temple/shrine)
14 | My family or child(ren)’s NA 0 1 2 3 4
physician
15 | Household helper NA 0 1 2 3 4
16 | School /day-care center NA 0 1 2 3 4
17 | Professionals (therapists, NA 0 1 2 3 4
social workers, nursing
staff)
18 | Professional NA 0 1 2 3 4
agencies/associations
(public health, hospital,
social services, mental
health)
19 | Other (Please specify) NA 0 1 2 3 4
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Appendix H

Are you a WORKING
MOTHER?Y i

ARE YOU INTERESTED IN BEING
PART OF A

RESEARCH PROJECT?

e You are invited to participate in a research
study which will examine the present-day
challenges of urban Lebanese working
mothers. To participate in this study, you must be a married,
Lebanese mother, of one or more children below the age of 18 (none
of whom are diagnosed with a psychological or physical disorder),
and who works part-time or fulltime in a paid job located in any of
the major cities in Lebanon (Beirut, Tripoli, Sidon, Jounieh, and/or
Tyre).

e 130 participants will be recruited in this study. You will be asked to answer a survey that
will require 20-30 minutes and will take place whenever convenient for you.

e Your participation in this study is completely voluntary, and you may decide not to
participate without prejudice, penalty, or loss of benefits to which you are otherwise
entitled.

e The results of this study will contribute to a scarce body of literature related to the well-
being of working mothers in Lebanon, which may help professionals gain a better
understanding of the dual role experience of Lebanese women and provide better services,
which may influence policymakers.

e There are no foreseeable risks involved with participating in this study that exceed
minimal risks, although the possibility of some unforeseeable risks exists, such as potential
discomfort in answering items associated with daily life.

If you are interested in participating in this study, please follow the link,
https://survey.aub.edu.lb/index.php/787784/lang-en, or call, send a message or email to:

Minerva M. Faddoul Fatima El-Jamil, Ph.D.

Graduate Student of Psychology, Graduate Program Coordinator

Department of Psychology, AUB Department of Psychology, AUB

Email: mmf34@mail.aub.edu Email:. fa25@aub.edu.lb
Mobile: 03-893141 (WhatsApp also) Phone: 01-350000 Ext. 4372
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