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ABSTRACT
OF THE THESIS OF

Chloé Joseph Mechleb for Master of Arts
Major: Psychology

Title: Attitudinal Incongruence Towards Gender Roles, Unequal Division of Labor,
Relationship Problems, and Communication Quality as Predictors of Couples’
Relationship Satisfaction in Lebanon

Romanic relationships in Lebanon are embedded in patriarchal social structures that
manifest themselves in various relational dimensions (Alami, 2021; Allouche, 2019;
Joseph, 1993; Oghia, 2012; Tlaiss, 2022). The present study explored predictors of
relationship satisfaction in heterosexual couples residing in Lebanon, including gendered
dynamics such as gender role attitude incongruence, division of labor inequality, as well
as relationship problems and communication quality. It was hypothesized that
incongruent gender role attitudes, unequal division of labor, and relationship problems
will negatively predict relationship satisfaction, but that positive communication quality
will turn out to be a positive predictor. In addition, positive communication quality was
expected to buffer the influence of negative predictors on relationship satisfaction. The
sample included 103 couples who have been together for at least six months. Participants
filled out an online survey measuring the variables of interest along with various
sociodemographic characteristics.

Contrary to expectations, attitudinal incongruence towards gender roles and inequality in
the division of labor did not correlate with relationship satisfaction. As a result, a
hierarchical multiple regression was conducted with relationship satisfaction as outcome,
and couples’ average age and education as well as relationship problems and
communication quality as predictors. Furthermore, the mediation effect of
communication quality on the negative association between relationship problems and
relationship satisfaction was examined. Relationship problems were found to be a
negative predictor of relationship satisfaction, while positive communication quality
emerged as a positive predictor. Additionally, positive communication partially mediated
the relationship between problems and satisfaction, buffering against the negative impact
of relationship problems on relationship satisfaction. Accordingly, implications of these
findings, considerations for the limitations, and suggestions for future research, are
discussed.

Keywords: relationship satisfaction, gender roles attitudes, division of labor, relationship
problems, communication quality, attitudinal incongruence, inequality, couples
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CHAPTER |

ROMANTIC RELATIONSHIPS IN LEBANON

Given the complex nature of interpersonal relationships, extensive attempts have
been made to untangle the factors involved in relationships formation and maintenance.
For a relationship to emerge, interconnected thoughts, feelings and behaviors have to
exist between two individuals (Clark & Reis, 1988). The distinctiveness of agents
involved in such connection dictates the types of relationship that arises; interpersonal
relationships can relate to how family members, peers, acquaintances, or even partners
interact and deal with one another (Crouter & Booth, 2006).

Even though distinct, these close relationships are intertwined and present
throughout the course of life. Furthermore, they are coupled with developmental factors
that modulate the type of relationship that is most influential within a life stage. As
such, a sense of continuity exists in individuals’ relationships over different life periods,
especially that the predominant relationship in one stage impacts the type of relationship
that gains more significance in another life stage (Fincham & Cui, 2010).

The type of interpersonal interaction that is of interest to the present study is the
one involved in romantic relationships. The current research aims to explore the
dynamics that characterize intimate relationships, particularly gendered dimensions that
could predict relationship satisfaction in heterosexual couples who are in long-term
relationships. It aims to examine whether couples’ attitudinal incongruence towards
gender roles, division of labor between them, relationship problems, and
communication quality predict their relationship satisfaction. In the cases of attitudinal

incongruence and unequal divisions of labor, the influence of partners’ communication



quality will be taken into account in an attempt to investigate whether this potentially
moderating variable exerts any buffering effects on relationship satisfaction.
Additionally, the mediating role of communication quality on the association between
relationship problems and relationship satisfaction will be explored, in an attempt to
disentangle whether good quality communication buffers the influence of relationship
problems on satisfaction. Finally, the differential impact of partners’ attitudes towards
gender roles on relationship satisfaction will be considered where unequal divisions of
labor are observed.

The aims of this research will be examined in the context of Lebanon. In
appearance, the Lebanese context may project a sense of liberalism, but in reality, it
upholds the patriarchy (Alami, 2021). Patriarchy is marked by the privileging of males
and seniors along with the utilization of family ties and moral standards to justify and
establish a system of gender-based control (Joseph, 1993). Lebanon’s patriarchal system
IS built on laws aimed at exerting control over women, limiting their ability to fully
realize their potential (Alami, 2021). Such structures that perpetuate the patriarchy are
prevalent across the Arab region (Joseph, 1993).

Despite the patriarchal structures that hinder women's full empowerment,
women’s education has gained social legitimation in the Arab world over the years,
whereby the pursuit of academic achievement has been more encouraged and less
frowned upon. As a result, a rise in women’s enrolment in academic programs has been
observed (James-Hawkins et al., 2016). Despite the increase in normativity of women’s
education, the world’s lowest rate of female economic participation has been reported in
the Arab world with a 26% rate compared to the global average of 56% (Liss et al.,

2019). In Lebanon, the rate of women in the labor force started to increase in the year



2005 and reached its highest value in the year 2019 with a rate of 24.5% (World Bank,
2021).

The patriarchal system in Lebanon tends to shift gender role attitudes towards
traditionalism (Allouche, 2019). Even though working women challenge traditional
gender roles, they would still be expected to perform their housewife and caregiving
roles (James-Hawkins et al., 2016). In the following section we will discuss relationship
satisfaction and the gendered factors that might contribute to it in terms of attitudes
towards gender roles and division of labor along with relationship problems and
communication quality between partners.

The majority of empirical research on romantic relationships reviewed in the
following section originates from the Global North, representing a predominantly
Westernized perspective on relationships. This underscores the crucial need to examine
the underpinnings of romantic relationships across cultures, especially in the Arab
region. Even though scarce, research carried out in the Arab region will be presented
when available. It is noteworthy that the literature on heterosexual romantic
relationships has a well-established history in the West, displaying relatively limited
variability in interrelational dynamics and surrounding societal norms, justifying the
inclusion of older references. In contrast, research conducted in the Arab region is of
more recent origin, reflecting an emerging focus on relationships within the context of
evolving norms, gender roles, and cultural expectations. The literature will be followed

with the hypotheses as well as the methods, results, and discussion sections.
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CHAPTER 11

RELATIONSHIP SATISFACTION

Romantic relationships differ from other types of relationships in that they are
marked by heightened social and communicative encounters, increased emotionality,
and exclusivity concerns (Crouter & Booth, 2006). In such relationships, partners are
concerned with supporting the self and the other through mutual care. For a relationship
to initiate, individuals engage in a series of processes that usually culminate in
commitment (Clark & Beck, 2010).

When individuals experience attraction towards a potential mate, they engage in
strategic self-presentation to enhance their desirability (Clark & Beck, 2010). Even
though they aim for mutual attraction and responsiveness, individuals allocate efforts to
protect themselves against possible rejection. Self-protection does not solely revolve
around the fear of unreciprocated attraction, but also around the avoidance of
interpersonal interactions that expose one’s vulnerabilities, such as disclosure of
negative information or support seeking (Clark & Beck, 2010).

Adding to that, relationship initiation relies on the evaluation of a potential
partner after a reciprocal interest is perceived (Clark & Beck, 2010). In this process,
individuals assess the person’s relative ability to serve as a communal partner through
observing their behaviors and modes of interaction. If potential partners are judged as a
good fit, individuals gradually relinquish evaluative endeavors and seek to commit to
the relationship. In fact, for a healthy relationship to occur, the previously mentioned
processes need to subside after commitments are made. In particular, individuals need

to embrace their authentic selves within a relationship rather than maintain strategic
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self-presentation. Furthermore, healthy relationships eliminate the need for self-
protection as well as partner evaluation as they are characterized by trust, acceptance,
and validation (Clark & Beck, 2010).

One of the central approaches to studying relationships is through the
assessment of relationship quality, a multidimensional construct comprising diverse
components that collectively contribute to the overall quality of the relationship
(Fletcher et al., 2000). One of the constituents manifests itself in the satisfaction
component. Relationship satisfaction is an evaluative measure of the events and positive
attributes that are characteristics of the relational rapport; it refers to how content and
fulfilled individuals feel within their relationship (Hendrick, 1988). The standards
against which individuals assess their relationship rely on societal norms and relative
expectations of the partners involved. In fact, partners can show similar levels of
satisfaction even when their understanding of the concept differs (Hinde, 2014).

In order to assess the level of satisfaction, one has to take into account the
discrepancy between individuals’ ideal partners and their current situations (Hinde,
2014). In other terms, the evaluation of relationship quality does not depend on the
idiosyncratic characteristics of individuals, but on one’s perception of partners’
qualities. Given the heterogeneity of individual characteristics, it is logical to assume
the involvement of several factors into the evaluation of relationship satisfaction
(Hinde, 2014). When assessing the quality of a relationship, individuals mainly consider
the relational qualities to which they attribute high significance. The need to gain
support is a major driving force that leads people to seek intimate bonds in the first

place; therefore, the weight associated with the partner’s ability to provide support and
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validation is highly considered when evaluating the quality of the relationship of
interest (Hinde, 2014).

It is crucial to highlight that the standards used for evaluating relationships can
experience fluctuations. In their study, Logan and Cobb (2012) examined the link
between both capitalization and support perceptions and relationship satisfaction of
individuals in romantic relationships over the course of a year. Capitalization is
described as the act of responding to positive events by sharing or celebrating good
news with others, leading to additional benefits derived from the positive experience.
Results demonstrated that the correlation between capitalization perceptions and
relationship satisfaction weakened over time; however, support perceptions became
more strongly associated with relationship satisfaction (Logan & Cobb, 2012). These
findings strongly underscore the paramount importance of partners offering consistent
and unwavering support as the key ingredient for fostering long-term relationship
satisfaction, thus emphasizing its significance in maintaining and enhancing romantic
relationships.

Moreover, meeting the criteria by which partners evaluate their relationship
satisfaction can be more challenging during certain life stages compared to others
(Meyer et al., 2016). This underscores the idea that relationship satisfaction does not
follow a stable trajectory. In a cross-sectional research study conducted by Meyer et al.
(2016), individuals with various relationship length with a minimum of two years were
recruited. Results indicated that individuals in romantic partnerships without children
reported higher levels of relationship satisfaction, greater affectional expression, and

increased couple cohesion compared to those with two or three children. Among
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individuals in romantic partnerships with children, those with a child between the ages
of 8 and 12 reported the highest level of relationship satisfaction (Meyer et al., 2016).

Even though less attuned to distinct life phases, Belal and Gaheen (2016)
discovered a negative correlation between marriage duration and relationship
satisfaction among Egyptian women. However, when investigating the same variables
in Jordanian women from the same Arab region, Smadi (2017) found no significant
variation in marital satisfaction among different marriage duration groups (i.e., 1-10
years, 11-20 years, and over 21 years). The contrast between these two Arab countries
underscores the significance of local cultural dynamics that may be contributing to
differential impacts on couples' satisfaction with their relationships.

As previously discussed, relationship satisfaction depends on relative
expectations rather than universally predetermined standards (Hinde, 2014). The
differential attribution of specific relational components to overall satisfaction is
especially pronounced between women and men in heterosexual relationships. Overall,
women and men scored similarly on measures of relationship satisfaction, even when
men scored higher on individual relational dimensions (Ubando, 2016).

Nevertheless, femininity and masculinity, which are independently constructed,
have a differential impact on relationship satisfaction (Bradbury et al., 1995; Hinde,
2014). In interpersonal interactions, feminine traits, particularly emotional expressivity,
exhibited by both women and men were found to be associated with higher relationship
satisfaction. Furthermore, men’s degree of ambivalence towards their emotional
expressiveness moderated their partner’s evaluation of relationship quality, whereby
men’s comfort with emotional expressiveness resulted in higher levels of overall

relationship satisfaction as assessed by both mates (Hinde, 2014).
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The accentuated effect of femininity rather than masculinity on relationship
satisfaction can be explained by the relational outcomes resulting from the endorsement
of femininity. In fact, Bradbury et al. (1995) investigated the association between
relationship satisfaction and masculinity and femininity, measured by asking
participants to indicate the extent to which series of masculine and feminine personality
attributes describe them. When assessed among married couples at two time points with
one year apart, femininity traits characterized by interpersonal sensitivity (i.e., the
ability to accurately evaluate individuals' capabilities, states, and characteristics from
nonverbal cues), predicted greater relationship satisfaction. In contrast, when women
adopted desirable masculine features such as agency and assertiveness, they tended to
evaluate their relationship satisfaction more poorly (Bradbury et al., 1995).

The assessment of relationship quality can be explained by several models
(Cahn, 1992; Hinde, 2014; Rusbult & Buunk, 1993). To begin with, the evaluation of
relationship satisfaction can occur through the relative appraisal of the rewards and
costs associated with the relationship at hand (Rusbult & Buunk, 1993). Individuals
could also rely on a contextual model in which proximal factors stemming from the
immediate environment, such as transient thoughts and emotions, interact with distal
factors, such as individuals’ traits and attitudes, to dictate partners’ satisfaction with the
relationship (Hinde, 2014).

A third model of satisfaction derives from a problem-solving approach. Conflict
is an inevitable aspect of romantic relationships that can interfere with relational
assessments. Interpersonal interactions often witness differences in perspectives;

however, when disagreements are exacerbated, divergent approaches become

15



problematic given that they tend to be perceived as negative experiences, which are
often coupled with detrimental repercussions on partners’ well-being (Cahn, 1992).

Despite the destructive consequences of conflicts, experiencing relational
disagreements has also been regarded as a constructive opportunity for growth. In fact,
the damaging effects of conflicts were not tied to the mere occurrences of such
disagreements, but to the conflict management strategies employed when dealing with
such situations (Gordon & Chen, 2016). Conflict styles that partners adopt differ along
two dimensions: concern for one’s own interest, which denotes the necessity of
resolving the issue by prioritizing one's own well-being, and concern for others, which
places value on ensuring that the other person has a satisfactory outcome from the
disagreement (Cann et al., 2008).

Gender differences in the evaluation of romantic relationships exist, where
women are generally more likely than men to report relational issues (Vangelisti &
Daly, 1997). Vangelisti and Daly (1997) explored this gender difference by examining
relational standards, which are the beliefs men and women hold about the qualities that
should be present in intimate relationships. Their study was based on the difference
between the extent to which participants held the relational standards (such as respect
and adaptability) versus the degree to which their relationship fulfilled these principles.
Results demonstrated that both women and men held similar standards and allocated
matching importance to relational qualities, but differed in the extent to which their
standards were met. In fact, women underwent socialization processes that enhanced
their communality, which allowed them to be attuned to their partner’s needs

(Vangelisti & Daly, 1997).
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In order to investigate potential buffers against the negative effects of conflict on
relationship satisfaction, Gordon and Chen (2016) examined the impact of perceived
understanding. Perceived understanding is concerned with how much partners feel
heard by their significant other after disclosure. Several experimental designs were
established to test the effect of perceived understating on relationship satisfaction. In
one of the sub-studies, participants were allocated into three groups. Individuals in the
first condition were asked to recall and write about a time of conflict with their partner
in which they felt understood. Individuals in the second condition were given the same
instruction with the only difference of including an instance when they did not feel
understood. In the control group, participants were instructed to share a neutral event in
which they ran errands with their partner. All participants were then asked to rate their
post-event relationship satisfaction. Results showed that the detrimental outcomes of
conflict on relationship satisfaction were only present when individuals did not feel
understood by their mate (Gordon & Chen, 2016).

Following these findings, Gordon and Chen (2016) conducted follow-up studies
to uncover possible underlying mechanisms. In the first stage, a qualitative approach
helped identify three recurrent themes on why participants reported being more satisfied
post-conflict when feeling understood (i.e., conveying relationship strength,
highlighting partner’s commitment and care, and leading to reduced future conflicts). In
the second stage, participants were asked to identify a specific source of conflict, and
then instructed to imagine engaging in a heated argument with their partner about that
particular conflict. However, half of them were directed to imagine feeling understood
by their partner, while the rest were guided to envision the contrary. Subsequently, all

individuals were required to answer close-ended items evaluating the degree to which
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they attribute their post-conflict satisfaction to the possible mechanisms derived from
the first phase (Gordon & Chen, 2016).

The authors demonstrated that the buffering effect of perceived understanding
did not solely occur in a direct manner, but also indirectly through the information it
conveyed about relationship quality. Participants who envisioned a confrontation in
which they felt understood indicated that the conflict conveyed positive signals about
their relationship, suggesting it would enhance and reinforce their bond. Furthermore, it
signaled a higher level of commitment and care from their partner and led to a greater
likelihood of successful resolution (Gordon & Chen, 2016).

Several studies have investigated the effect of potential buffers on the
maintenance of relationship quality when conflicts arise. Yet, it is equally crucial to
thoroughly examine the factors contributing to the emergence of conflicts in the first
place. Doing so will enable couples to gain valuable insights into their relationship
dynamics and identify patterns of conflict, with the ultimate goal of equipping them
with the necessary tools for effective problem resolution. A possible variable that might
be relevant in such investigation would be the degree of congruence in partners’
attitudes towards the roles that they are expected to serve in a relationship, which fall

under the umbrella of gender roles.
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CHAPTER IlI

ATTITUDES TOWARDS GENDER ROLES

Gender roles are the social behaviors that people are expected to perform based
on their gender (Gilbert & Malone, 1995). Starting at an early age, individuals undergo
extensive socialization that leads to the formation of mental representations illustrating
women and men’s dispositions and the behavioral expectations that result from them.
When observing social performances, individuals associate gendered behaviors with the
capacities that each group possesses. As a result, women and men are believed to carry
the essential traits that help them serve their gender roles, making them seem inevitable
(Gilbert & Malone, 1995).

In attempts to explain the underlying mechanisms that shape gender schemas,
Eagly and Wood (2012) proposed their social role theory. The theory endorses a
biosocial approach that attributes the formation of gender roles to an interplay between
biological and social factors. Women’s reproductive capacities and men’s physical
strength facilitate the association of these genders to roles that match their biological
dispositions. Biological factors interact with the surrounding environment, often
characterized by social patriarchy that ascribes more status to men than women. As a
result, men engage in occupational roles that yield more income and are given greater
authority over decision-making and resource management processes. Consequently,
men are expected to provide for the family, whereas women are believed to be
responsible for childcare (Eagly & Wood, 2012).

The differentiation between abilities that seem innate leads to task specialization

that manifests itself in various life domains, given that gender roles get internalized as
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part of gender identity. The division of labor does not only differentiate between men
and women’s capacities, but also helps establish beliefs about gender roles. In their turn,
gender role beliefs affect individuals’ behaviors through an interaction between several
factors such as hormonal, social, and self-regulation processes (Eagly & Wood, 2012).
Based on the greater involvement of women in domestic roles and men in
employment roles, gendered task specialization results in the distinction between
communal and agentic traits that are characteristic of women and men, respectively
(Eagly & Steffen, 1984). On one hand, communality refers to the traits that convey
warmth in interpersonal relations such as being empathetic, caring, selfless, and
emotionally expressive. On the other hand, agency relates to traits that are goal-oriented
such as being assertive, dominant, independent, and rational (Eagly & Wood, 2012).
Nevertheless, the distinction in attributes is not as inevitable as it seems;
findings have supported the suggestion of socially constructed rather than innate
gendered traits (Baez et al., 2017; Yarnell et al., 2018). In their study, Baez et al. (2017)
investigated an aspect of communion, which is empathy, in a large population of
women and men. Empathy was examined experimentally using animated scenarios
conveying three different types of social situations (i.e., accidental harm, intentional
harm, and neutral situations) intending to elicit automatic empathic responses to others’
pain. Findings supported the similarity in empathetic processing for both genders as
there were no significant differences in the accuracy of intention identification,
empathic concern, and degree of discomfort. However, when the cognitive and affective
components of empathy were measured through self-report questionnaires, a gender
difference emerged with women demonstrating higher levels of overall empathy

compared to men (Baez et al., 2017).
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Even though women and men experience the same levels of empathy, women
are more likely than men to report it. The emergence of differential results on the same
variable suggests the involvement of additional factors in the expression of empathy. A
possible explanation revolves around individuals’ concern in their self-representation in
social contexts. Women judged the endorsement of empathetic traits as more
advantageous than men since they align with the gender roles associated with their
gender identity. Similarly, men tended to refrain from expressing their empathetic
concerns given that they did not match their respective gender roles (Baez et al., 2017).

Unlike empathy, self-compassion was found to be higher in self-identified men
than in women in two separate samples: the first comprised undergraduate college
students enrolled in a public university in the southwestern US, and the second was
based on a community sample recruited from a US adult population using an online
survey research recruitment method. It is important to note that masculine gender roles
orientation better predicted self-compassion than the mere identification with the
relevant gender group, highlighting the influential impact of socialization on solidifying
the connections between gender roles and attributes associated with it. These findings
are consistent with research demonstrating higher self-criticism and rumination in
women than in men (Yarnell et al., 2018).

Correspondingly, Lengua and Stormshak (2000) have examined gender roles
among a sample of undergraduate students and found masculinity to be associated with
more positive coping characterized by a solution-focused approach rather than a
problem avoidance that is associated with femininity. Additionally, masculinity, as
measured by the extent to which masculine and feminine adjectives described

participants, was significantly related to lower levels of depression (Lengua &
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Stormshak, 2000). Consequently, it is plausible to investigate a mediation effect of
active problem solving strategies on the negative association between masculinity and
depression.

Comparable with men’s avoidance of the adoption of feminine traits,
Amanatullah and Morris (2010) explored gender differences using computerized
negotiations in attempts to reflect contextual influences on women’s behaviors.
Findings demonstrated that women withheld assertive behaviors due to the high social
costs associated with deviance from traditional gender roles and the identification with
masculine traits. Nevertheless, women tended to show assertiveness when negotiating
on behalf of others, given that they did not evaluate such behaviors as threatening to the
congruity between one’s gender identity and the roles related to it. Furthermore, in
contexts of advocacy for others, women did not anticipate the backlash they experience
when negotiating for oneself (Amanatullah & Morris, 2010).

When examined within relational contexts, gender role dynamics take several
forms that range on a continuum. On one end fall couples who practice traditional
gender roles characterized by total compliance to the view of men as breadwinners and
women as caregivers. On the other end fall unconventional couples who endorse
reversed gender roles, whereby women are more involved in decision-making and men
in supportive and caretaking duties. In the middle of the continuum lie egalitarian
partners who share an equal division of responsibilities which somewhat challenges
traditional gender roles (Scanzoni et al., 1989).

The various manifestations of gender roles in relationships illustrate distinct
behavioral dynamics; however, they do not account for each partner’s attitude towards

gender roles. Gender role attitudes refer to individuals’ view of the ideal involvement of
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men and women in social roles. Individuals judge either traditional or egalitarian gender
roles as the exemplary model within social contexts which, in turn, affects the
behavioral roles they ascribe to and serve themselves (Hu et al., 2021).

Hu et al. (2021) looked into gender role attitudes and family interference with
work among married couples in China. Their findings demonstrated that men who
endorsed traditional gender roles spent less time and allocated less effort for family
duties; however, they held greater expectations for their partner’s engagement in the
household. Likewise, traditional women tended to invest more effort in the household
rather than in occupational roles (Hu et al., 2021).

Sabattini and Leaper (2004) have investigated the link between the type of
household in which young adults attending a public university in northern California
were brought up and the parenting styles their parents adopted using retrospective
reports. Their findings revealed that, in egalitarian households, mothers were more
likely to hold permissive parenting styles (i.e., high affiliation with low control) while
fathers had more authoritative parenting (i.e., high on both control and affiliation).
When it comes to traditional households, these were characterized by authoritarian
mothers (i.e., high control with low affiliation) and disengaged fathers (i.e., low on both
control and affiliation) (Sabattini & Leaper, 2004).

With respect to children’s gender attitudes, these were not related to the type of
households nor to parenting styles (Sabattini & Leaper, 2004). A possible explanation
relies on the fact that individuals’ attitudes towards gender roles do not always align
with the type of gender role relationship they are in (Sells & Ganong, 2016). In a study
among families in the US, those with financial constraints, unable to hire external

assistance, frequently established egalitarian setups despite the parents expressing
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traditional gender beliefs. On the other hand, numerous affluent couples who held
egalitarian beliefs, in reality, upheld traditional arrangements, with the wife retaining
responsibility for hiring and overseeing outside help for household chores and childcare
(Deutsch, 1999).

Attitudes towards gender roles affected not only partners’ behaviors, but also
their subjective self-evaluations (Apparala et al., 2003; Kleinplatz et al., 1992). In fact,
an egalitarian approach to gender roles was found to be linked to various dimensions of
well-being (Apparala et al., 2003). In particular, women’s well-being was linked to
their gender role satisfaction, regardless of the type of culture they belonged to. In both
egalitarian and traditional contexts, women who showed more contentment with the
gender roles they perform, were more socially adjusted and possessed higher self-
esteem (Kleinplatz et al., 1992).

However, it is crucial to point out that in egalitarian cultures such as Norway,
women’s satisfaction with gender roles was positively correlated with egalitarian gender
role attitudes, whereas no association was found between the two constructs in cultures
endorsing traditional roles such as Iraq (Soltanpanah et al., 2017). In other terms, the
more women appraised equality in gender roles between partners, the more they felt
satisfied with the gender roles they performed themselves when they were surrounded
by matching societal values.

Besides self-evaluations, gender role attitudes affect relationship assessment. In
their study, Sells and Ganong (2016) relied on vignettes with hypothetical couples to
propose that emerging adults judged couples with egalitarian gender roles as more
satisfied than those with traditional or unconventional ones, which can be explained by

the type of intimacy and mutuality facilitated by egalitarian views.
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Similar to intrapersonal dissimilarity between one’s attitudes and social
contexts, interpersonal incongruence takes place when mates do not hold corresponding
attitudes towards gender roles. Hu et al. (2021) investigated attitudinal incongruence
towards gender roles and found out that it amplified women’s role overload
(individuals’ beliefs of their inability to meet all expectations within a domain) and
increased their family interference with work.

Based on the previously discussed detrimental consequences of dissimilarity in
gender role attitudes between partners, the potential effects of similarity are worth
examining. Similarities can be demonstrated across a wide range of constructs such as
values, expressiveness, personality traits, and attitudes. In all areas where it was
investigated, similarity showed overall positive outcomes (Anderson et al., 2003; Boer
etal., 2011; Furr & Wood, 2013). When it comes to relationship satisfaction, partners
who showed similar qualities evaluated their relationships more positively (Wood &
Furr, 2015).

In terms of attitudes, Brandén and Bernhardt (2020) examined partners’
attitudinal similarity in multiple domains among Swedish couples. The results of the
study led them to suggest a significant effect of attitudinal congruence towards the
importance of having children on relationship satisfaction. Likewise, the necessity of
allocating time for leisure was found to be associated with enhanced evaluation of
relationship quality. Most importantly, the strongest effect of attitudinal similarity was
attributed to occupational success, whereby compatible views on the need to achieve
financial stability positively predicted relationship satisfaction (Brandén & Bernhardt,

2020).
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Through socialization, individuals acquire values that influence behaviors and
set the standards against which people perceive the world (Schwartz, 1994). In romantic
relationships, Chinese married couples were more likely than randomly matched others
to have similar relationship-oriented values (Chi et al., 2020). On the one hand, women
expressed higher satisfaction whenever they perceived increased relationship-oriented
similarity with their partners. On the other hand, men who accorded high significance to
relationship values were more likely to express relational satisfaction. A possible
explanation for the aforementioned observation is the fact that men are not expected to
be relationship-oriented; therefore, whenever they challenged this stereotype, men
promoted the quality of their relationships through their enhanced emotional investment
(Chi et al., 2020).

Along these lines, Burn and Ward (2005) investigated the link between
relationship satisfaction and traditional masculine norms and found a negative
association, particularly for women. Men who conformed to gendered roles were
perceived by women as less emotionally invested, competitive, and even disrespectful.
In such cases, intimacy was reduced, which further undermined overall relationship
quality, given that romantic relationships necessitate affective involvement (Burn and
Ward, 2005).

Not only is similarity in work and family attitudes related to relationship
satisfaction, but also similarity in political attitudes. As a matter of fact, Leikas et al.
(2018) found that among Finnish heterosexual couples, individuals who held
conservative views were more likely to mate with a politically similar other, whereas
liberal individuals were less likely to have partners who shared their political

perspectives. In turn, conservative political views were found to be related to traditional
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gender role attitudes (Larsen & Long, 1988). In cases where partners held congruent
political attitudes, they reported higher relationship satisfaction. A potential explanation
lies in the process through which shared political views promote mutual understanding,
which, in turn, has a positive impact on conflict resolution (Leikas et al., 2018).
Findings on the positive impact of shared attitudes point out the need to examine
additional constructs that can serve as potential buffers against dyadic discord. A
promising variable that stems from the divergence of attitudes towards gender roles is
the diversity in individuals’ perspectives on the division of labor between women and
men in a heterosexual relationship. The existence of multiple views on couples’ duties

urges the need to explore their potentially distinct associations with relationship quality.
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CHAPTER IV

DIVISION OF LABOR IN RELATIONSHIPS

The type of gender role attitudes adopted within a romantic relationship is
tightly linked to the division of labor between women and men. Based on task
specialization, the division of labor that best serves couples in terms of relationship
quality is the one that assigns each partner to differentiated duties. Traditional roles
prescribe a framework that attributes market labor to men and household duties to
women (Becker, 1981). However, maximum utility can no longer be achieved through
specialized (traditional) division of labor given the gradual, yet substantial involvement
of women in the work force (Stevenson & Wolfers, 2007).

Nevertheless, women continue to engage in more domestic tasks than men, even
with their increased participation in the market labor (Coltrane, 2000). Furthermore,
even when men took up part of the house work, women remained the partners who were
mainly responsible for these duties (Barnett & Baruch, 1987). As a matter of fact,
women held more positive stances and higher responsibility towards household chores
than men. A possible interpretation is that, through task specialization enforced by
traditional gender roles, domestic work was generally thought to be women’s duty,
which has led both women and men to internalize such an association, especially with
the numerous opportunities for their reinforcement in daily life (Poortman & van der
Lippe, 2009).

Partners, especially men, engaged in household labor based on their own
attitudes rather their mate’s expectations, especially when performing less favorable

tasks such as cleaning and cooking (Poortman & van der Lippe, 2009). Based on the
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gendered power difference (the condition in which men hold superior advantage over
women, solely based on their gender), women’s chances of acting in accordance with
their attitudes, in terms of avoiding undesirable household labor, are restricted (Cast,
2003). Furthermore, partners’ differential strategies might result from their perception
of their partner’s attitudes towards family duties. In other terms, women might assume
that their partner attaches little importance to child care; therefore, they accept greater
responsibility in the given domain to compensate for their mate’s non-involvement
(Poortman & van der Lippe, 2009).

Women'’s internalized attitudes towards household labor might contribute to the
unequal division of labor between partners in a relationship. In order to judge fairness in
the breakdown of tasks, couples tend to distinguish between paid and unpaid household
work (Benin & Agostinelli, 1988). Nevertheless, the perception of inequity is not as
easily discernable as it is thought to be, but highly dependent on other factors such as
women’s labor force participation, gender-income inequality, and surrounding societal
norms (Braun et al., 2008).

Braun et al. (2008) conducted a study using international data derived from
responses provided by married or cohabiting women from 25 distinct countries. Results
indicated that women who were highly immersed in labor outside home tended to be
more attuned to existing inequity. Similarly, women who held non-traditional gender
role beliefs were more likely to identify an unequal division of labor. Another crucial
factor that moderated women’s perception of uneven divisions was gender wage gap,
especially in countries characterized by low overall inequality in gender-income, as

those have more egalitarian comparison standards. Generally, women were more likely
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to judge unfair circumstances as just when an increased inequality levels existed in the
larger social context surrounding their relationship (Braun et al., 2008).

When perceived, an unequal division of labor can influence the quality of the
relationship in terms of partners’ satisfaction. Even though women were more accepting
of housework, they were less favoring of an unfair division of labor that often
undermined relationship satisfaction (Benin & Agostinelli, 1988). Women were more
concerned with their involvement in household chores as compared to men, rather than
the increased number of hours they allocated to family duties per se. Conversely, men
preferred equality in time spent on house chores, but were less satisfied with their
relationship when they spent a substantial number of hours on family duties (Benin &
Agostinelli, 1988).

Correspondingly, Blom et al. (2017) have investigated the equity in the number
of hours partners spend as well as the specialization of the tasks they participate in,
being it employment or household chores among a large sample of heterosexual couples
from the UK. Based on the results of their study, they concluded that egalitarian men
were less satisfied with their relationships when these were characterized by high task
specialization and hour-based inequity. However, unequal number of labor hours did
not affect women’s satisfaction with their relationship, which further supported the idea
that women base their judgment of relationship satisfaction on the quality rather than
the quantity of their partner’s involvement. Quantity of involvement refers to the
number of hours allocated for household and childcare tasks by focusing on the
frequency, duration, or quantity of tasks performed by each partner. In contrast, quality

of involvement points out the effectiveness, competence, and level of engagement
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exhibited by partners by focusing on the attitudes, skills, and attention given to the tasks
(Blom et al., 2017).

When it comes to income, a partner with higher earning is more likely to be
positively recognized by others and more involved in household decisions (Hajdu &
Hajdu, 2018; Hallerdd, 2005). In addition, traditional attitudes towards gender roles
expect men to earn more than women, whereas egalitarian views challenge the model
that ascribes breadwinning duties solely for men (Hajdu & Hajdu, 2018). As a result,
income share might be linked to different relational outcomes based on the type of
gender roles that the couple endorses.

In fact, Hajdu and Hajdu (2018) explored intra-couple income distribution and
subjective well-being using a nationally representative data from Hungary. The study's
context is particularly significant due to the existing tension between cultural beliefs
and the structural dimensions of gender equality in Hungary. The country is marked by
a relatively high prevalence of traditional gender roles compared to other European
nations, while simultaneously demonstrating a relatively small gap between men and
women in education and labor force participation. Results indicated that both women
and men expressed lower levels of life satisfaction with the increase of women’s
contribution to overall couple income in contexts characterized by traditional gender
ideologies (Hajdu & Hajdu, 2018).

Similarity in partners’ beliefs about ideal division of labor is essential to
relationship maintenance (Hohmann-Marriott, 2006; Keizer & Komter, 2015; Lye &
Biblarz, 1993). For instance, incongruence in the socio-economic domain negatively
predicted life satisfaction. Likewise, dissimilarity in attitudes between partners was

strongly related to poorer evaluations of relationship satisfaction (Keizer & Komter,
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2015). Furthermore, couples who had dissimilar views on gendered division of
household labor were more likely to exhibit relationship dissolution (Hohmann-
Marriott, 2006). In contrast, men’s agreement with their partner’s engagement in the
market labor increased their relationship satisfaction (Lye & Biblarz, 1993).

Variables such as education can affect individuals’ views on adequate division
of labor. In their investigation, Scott et al. (2014) found that South Sudanese women
with no educational background were more likely than their educated counterparts to
accept gender inequitable treatments in the household as well as in the community in
general. Nevertheless, there was a general discrepancy between individuals’ approval of
unjust practices towards women, whereby they disagreed with those pertaining to the
general community (such as early marriage and education inequity for girls) and
accepted the ones involved in domestic duties (such as feeding and bathing).

In the Lebanese context, Habib et al. (2006) found women to be more engaged
than men in domestic labor such as household chores, caregiving, financial and home
management. However, women’s involvement in domestic duties declined with the
increase in the hours they spent on duties related to the labor market. When it comes to
men, the results of the study suggested that employed rather than unemployed men were
more likely to assist their partners in family duties given that these roles might further
threaten the unstable masculinity status of non-earner men who fail to identify with
typical breadwinning roles (Habib et al., 2006).

In situations where couples experienced non-traditional gender roles in which
women became the breadwinners, their relationship satisfaction diminished from when
they were in egalitarian or traditional divisions (Blom & Hewitt, 2019). Men’s

satisfaction with the relationship decreased when women earned higher incomes, as
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men tended to assume more household duties in such situations, yet found it difficult to
achieve time balance (Chen & Hu, 2021). Moreover, individuals with traditional
attitudes might question men’s adequate performance of their designated roles when
women engage in duties that surpass conventional ones (Hajdu & Hajdu, 2018). In
relational contexts, questioning one’s role might create instability or even conflict, an
outcome that warrants further investigation given its substantial effect on relationship

satisfaction.
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CHAPTER V

RELATIONSHIP PROBLEMS

Human relationships have no stable trajectories as individuals are consistently
growing and evolving (Meyer et al., 2016). The changes and stress that partners
experience on an individual level tend to reflexively translate into the relational level. In
instances when stressed partners collide, emotionally charged conflicts arise and
threaten their relationship quality (Storaasli & Markman, 1990). When examining
relationship problems, gendered factors should be take into account. In fact, Hammond
and Overall (2013) used self-reports of heterosexual couples to examine the association
between relationship problems and each of relationship satisfaction and evaluation over
a period of three weeks while considering the extent to which they endorse benevolent
sexism. Their findings have demonstrated that women who strongly endorsed
benevolent sexism experienced a greater negative impact from conflicts compared to
men. This effect was heightened the longer women had been involved in their
relationship and the more they had invested in it (Hammond & Overall. 2013).

In relational contexts, the term “conflict”, with its negative connotations,
strongly implies detrimental outcomes that significantly impact relationship satisfaction.
However, Cramer (2000) has shown that relationship satisfaction was more strongly
associated with negative conflict styles, such as showing irritation or avoiding
discussions, as well as unresolved conflicts, as opposed to the mere presence of conflict.
Furthermore, the negative relation between conflict and relationship satisfaction was not
determined by the frequency of opinion differences but rather by how these differences

are managed and the degree to which they are successfully resolved (Cramer, 2000).
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Taking it a step further, Overall (2020) investigated the effect of negative-direct
behaviors on relationship problems and satisfaction by tracking the average and
variability of the targeted behaviors. The findings proposed that partners’ criticism and
hostility predicted greater conflicts and less relationship satisfaction when the negative-
direct behaviors were stable across a period of time. Conversely, the same behaviors
were less harmful when behavior variability was observed due to varying situational
demands. In other words, persistent and stable negative-direct behaviors that fail to
recognize crucial contexts, events, and situational needs tend to convey an overall and
continuous hostility that worsens relationship issues. On the other hand, adapting to
evolving situational demands produces protective variability in negative-direct
behaviors as it conveys less rigidity and enhanced responsiveness that aid in conflict
resolution (Overall, 2020).

Direct-negative behaviors were not only associated with less pronounced
deterioration in relationship satisfaction when behaviors varied according to situational
factors, but also positively predicted more constant satisfaction in couples with severe
problems (McNulty & Russell, 2010). Despite the fact that both minor and major
conflicts were negatively associated with relationship satisfaction, direct-negative
behaviors had a distinctive interplay with each conflict type (Cramer, 2002). As
counterintuitive as it may sound, direct-negative behaviors involving blame, command,
and rejection were linked to reduced satisfaction when observed in relationships dealing
with relatively minor problems on average, while those same behaviors were associated
with more stable change in satisfaction when observed in relationships facing more
serious issues. In other words, direct-negative behaviors tended to exacerbate minor

problems but attenuate severe problems (McNulty & Russell, 2010).
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It is worth mentioning that these patterns of results did not emerge for indirect-
negative behaviors involving avoidance, insinuation, and presumption. It is argued that
addressing problems directly provides concrete information about what needs to be
adjusted and instigates change whereas indirect negative behaviors result in ambiguous
information about the issue that the couple is facing, hence impeding problem
resolution (McNulty & Russell, 2010).

When conflicts arise, couples attempt to engage in various strategies to
reconcile. In their study, Johnson et al. (2023) investigated the effect of positive
problem-solving strategies such as concentrating on the issue, being open to discussing
problems, finding middle ground, showing loyalty, directly expressing needs and
opinions, and proposing constructive solutions. Their findings revealed that positive
problem-solving mediated the positive association between perspective taking and
relationship satisfaction. In an attempt to understand the viewpoint of the partner,
individuals engage in positive problems-solving strategies which positively influence
relationship satisfaction. Additionally, as previously discussed, perceived understanding
mediated conflict resolution given that partners felt more understood (Gordon & Chen,
2016). Taken together, the processes through which perspective taking and perceived
understanding exert their protective influence on relationship satisfaction could be

moderated by extraneous factors such as effective communication between partners.
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CHAPTER VI

COMMUNICATION QUALITY

Communication is a relational construct entailing patterns of connections that
initiate, shape, and maintain bonds (Sillars & Vangelisti, 2006). In fact, communication
has long been viewed as means for relationship maintenance. Even with the existence of
other tools (e.g., commitment, healthy interdependence), communication remains the
medium through which other constructs exert their influence on relational maintenance
(Stafford, 2019). Maintenance refers to the efforts that partners allocate in order to
preserve the identity of their relationship as well as their levels of satisfaction in their
daily relating (Baxter & Dindia, 1990).

When tested among dyads, partners exhibited higher motivation to engage in
maintenance behaviors when they perceived the relationship to be equitable rather than
inequitable (Stafford & Canary, 2006). Maintenance behaviors are divided into strategic
and routine actions: the former involve intentional behaviors that aim to sustain
relationships, whereas the latter include behaviors with no predetermined goals that
ensure relational maintenance through the improvement of overall relationship quality
(Dainton & Stafford, 1993).

In their daily interactions, individuals need to integrate diverse stimuli in an
immediate manner before deciding their subsequent responses. The process through
which individuals determine adequate moves requires selectivity given the substantial
variety of signals in communication encounters (Bavelas & Coates, 1992). When
interpreting messages and implementing communication tactics, individuals employ

extensive mental shortcuts that aim to produce the most effective outcomes with least
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cognitive efforts (Sillars & Vangelisti, 2006). Despite their practicality, mental
shortcuts restrict flexibility and objectivity of cognitive processing which hinders
conflict resolution when disagreements escalate (Sillars et al., 2000).

Subsequently, everyday mundane interconnections that seem insignificant are
essential in establishing and monitoring the quality of a relationship (Sillars &
Vangelisti, 2006). Interdependent patterns of interaction between partners, rather than
the content of shared messages, construct their relationship identity and communication
system. In fact, no message, even explicit knowledge, fully encompasses the content it
intends to relay. In order to reach a mutual understanding, individuals have to possess
shared inference tools, especially in relationship contexts, to allow them to surpass
literal meanings. As a matter of fact, partners’ history plays a pivotal role in the
understating of implicit and complicated communication content (Sillars & Vangelisti,
2006).

Communication skills are deemed effective when they help maintain a good
relational quality, which can occur through various communication behaviors such as
conveying assurance and positivity (Stafford, 2019). Furthermore, the manner through
which individuals handle opposing ideologies sheds light into the nature of their
communication system. In situations where partners experience unsatisfactory states,
they can employ constructive or destructive communicative outlets to share their
thoughts and connect with their mates (Sillars & Vangelisti, 2006).

A partner can engage in criticism, defensiveness, or even unemotional attitudes
in attempts to seek attention and affection (Stafford, 2019). In such cases, the significant
other either overlooks or decides to ignore the issue, especially when they are

dissatisfied with the relationship, or chooses to put effort into acknowledging,
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understanding, and acting on the matter, particularly when they are satisfied with their
relationship. In general, satisfied couples tend to have a positive pattern of
communication distinguished by positivity, affection, and consideration (Stafford,
2019). Furthermore, Christensen and Shenk (1991) have found that non-distressed
couples were more likely to relate to one another through open discussions and positive
emotional expressivity than couples seeking marital therapy and those going through
divorce. Moreover, partners who shared similar views in the degree of desired closeness
were more likely to report mutual constructive communication (Christensen & Shenk,
1991).

Despite the universal complexity of communication systems, a gender
dissimilarity exists in the communication styles women and men adopt when
experiencing dissatisfaction. In their study, Benin and Agostinelli (1988) investigated
the effect of partners’ division of labor on their satisfaction on a sample of dual-
employed couples. Their findings revealed that men who were dissatisfied with the
division of labor within their intimate relationship reported higher rates of arguments
and were more likely to voice out their concerns to their partners (Benin & Agostinelli,
1988).

Additionally, when men shared their thoughts with their mates, they were more
likely to receive attention especially that women tend to be highly attuned to verbal and
nonverbal behaviors. In contrast, men described fewer instances of conflict when their
mates were dissatisfied given that women’s discontent with the division of labor is less
likely to be properly addressed. This is particularly relevant as women are more inclined
towards non-verbal means of expression and men are less likely to perceive non-verbal

communicative cues (Benin & Agostinelli, 1988).
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Communication quality impacts relationship satisfaction through the outcomes
that result from specific patterns of interconnections (Christensen & Shenk, 1991; Yoo
et al., 2013). In their study, Yoo et al. (2013) recruited married couples to examine the
interplay between partners’ communication quality, intimacy, and overall relationship
satisfaction. Results showed that individuals who perceived their partner's
communication styles as positive experienced increased levels of intimacy. This, in
turn, had a positive impact on enhancing their overall relationship satisfaction. (Yoo et
al., 2013).

When partners express differences, they can either actively face or passively
avoid the conflicting situation. Couples who used withdrawal as a strategy to resolve
conflicts reported a decline in their evaluation of relationship quality over time as they
lacked a sense of relational efficacy (Smith et al., 2008). Furthermore, communication
is constrained by the structure it creates: During conflicts, partners who failed to engage
in effective communication behaviors experienced exacerbated tension or even
witnessed the emergence of novel conflicts as partners tended to impose their
preexisting conclusions on current situations even when they were dissimilar in nature
(Harary & Batell, 1981).

For instance, when partners receive ambiguous messages, especially those that
deviate from their own perspectives, they tend to decipher them in altered manners
when in conflict (Sillars & Vangelisti, 2006). Particularly, individuals who felt
dissatisfied with their relationships ascribed negative intent even when the sender
reported none. This can be explained through motivated misunderstanding, which refers
to an internal urge to preserve incorrect perceptions of others even when countered by

contradictory evidence (Sillars & Vangelisti, 2006).
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Accordingly, couples find themselves in conflicting communication that
prevents them from reaching mutual agreement given that the content of their conflict
undergoes alterations throughout the transmission process. The stated dynamic gives
rise to communication problems that manifest themselves in difficulty listening to the
other person, inflexibility in one’s judgments as well as expressions of anger which can

all diminish overall relationship satisfaction (Egeci & Gengoz, 2006).
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CHAPTER VII

THE CURRENT STUDY

The reviewed literature offers an understanding of multiple mechanisms
involved in gender role attitudes, division of labor, relationship problems,
communication quality, and relationship satisfaction separately; however, no study to
date has investigated the dynamics that could underlie the interplay between these
constructs combined. The present study aims to explore the interactions between
partners’ beliefs regarding gender roles, their division of tasks, relationship problems,
communication quality and their evaluation of relationship quality, a novel contribution
to the scientific literature on relationship satisfaction. Furthermore, the moderating
impact of dyadic communication on the association between the outcome and predictors
will be explored in an attempt to reveal any buffering interaction effects, where positive
communication strategies could potentially dampen the negative relation between
attitude incongruence and unequal division of labor with relationship satisfaction. In a
similar manner, the mediating influence of positive communication quality on
relationship satisfaction in times of conflict will be explored.

In addition, the current study aims to fill the gap in research concerning
romantic relationships within the Arab region, with a specific emphasis on Lebanon.
With the significant increase of 22.5% in divorce rates (from the past years to 2017) as
well as the gradual and consistent decline in birth rate in Lebanon (with a birth rate of
16.479 in 2023 and a 1.31% decline from 2022), it is of paramount importance to
investigate predictors of relationship satisfaction as means to limit relationship

deterioration and promote relationship maintenance (Lebanon birth rate 1950-2023,
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n.d.; Obeid et al., 2021). The study's primary asset lies in its contextualized approach to
examining romantic relationships, which is especially vital in the context of Lebanon,
given its diverse and intricate societal landscape. The Lebanese culture is characterized
by a patriarchal order that intervenes with relational dynamics (Alami, 2021). This is
especially relevant given that it introduces a power factor into the account, whereby
men’s privilege in the society manifests itself in the relational context and undermines
equality between partners (Allouche, 2019).

Nevertheless, younger generations are showing less tolerance of conservative
views that consider romantic relationships as tools that serve the patriarchal social
structure (Oghia, 2012). Even with the attitudinal shift, partners still need to constantly
reframe their relational values since they are continuously exposed to contradicting
realities (Allouche, 2019). In fact, individuals reported the endorsement of a mixture of
Lebanese attitudes (such as familial collectivity and traditionalism) along with more
westernized ones (such as relational individuation and freedom of expression) that are
being relayed through mass media outlets (Oghia, 2012).

In spite of the changing social norms in the Arab World, especially the
normalization of women’s education, a conflict still emerges. Working women are still
expected to be the primarily performers of child caring and household duties, not to
mention the relatively low participation of women in the workforce in the first place
(James-Hawkins et al., 2016). Besides conflicting norms, the diversity characterizing
the Lebanese culture introduces nuances in individuals’ perception of social roles. For
instance, Abouchedid and Nasser (2007) have investigated the impact of religiosity on
attitudes towards gender roles in a sample of college students in Lebanon. Participants

who belong to different sects reported different perspectives on the issue of equality
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between women and men. In particular, highly religious Muslim men reported the
lowest rating on the ability dimension for women. In other words, Muslim men were
more prone than their Christian counterparts to devaluing women's capabilities by
judging their job performance as less effective than that of men. In contrast, less
religious Christian women reported the highest ability ratings (Abouchedid & Nasser,
2007).

Accordingly, individuals’ attitudes towards gender roles along with their
manifestation in intimate relationships in the Lebanese context are worth investigating.
Besides the distinct nature of attitudes that partners can hold towards gender roles, the
degree of congruence between their beliefs might play a pivotal role in their relationship
satisfaction. This is especially relevant as previous findings suggested a positive
association between couples’ high evaluation of their relationship quality and their
attitudinal similarity in different domains such as values, career success, and family
choices (Brandén & Bernhardt, 2020; Chi et al., 2020).

In cases of dissimilarity, couples’ relationship satisfaction becomes at risk.
When attitudes towards gender roles diverge, women get assigned more roles inside and
outside the house, which further interferes with their occupational performance (Hu et
al., 2021). As a result, women might be exposed to increased stress levels which have
been extensively associated with compromised relationship satisfaction (Randall &
Bodenmann, 2017). Similarly, stress between partners can create relationship problems,
in turn, leading to decreased relationship satisfaction (Storaasli & Markman, 1990).
Nevertheless, potential buffers such as positive communication, which has long been
considered as a tool for relationship maintenance, might compensate for reductions in

relationship satisfaction when facing attitudinal incongruence or relationship problems
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especially that it was previously correlated with increased relationship satisfaction (Yoo
etal., 2013).

Through similar mechanisms, effective communication can limit the negative
effects of unequal divisions of labor on couples’ relationship satisfaction (Benin &
Agostinelli, 1988). In the perception of unfair partitioning of tasks within relationships,
several factors come into play. One of the relevant components resides in individuals’
beliefs about gender roles, especially that women who endorse non-traditional attitudes
towards gender roles were found to be more attuned to unequal divisions of labor in
relational contexts (Braun et al., 2008). Likewise, when egalitarian men perceived
inequity in the hours spent on household chores, they reported less satisfaction (Blom et
al., 2017).

In the present research, which is a correlational survey study among
heterosexual couples in long-term relationships in Lebanon, we hypothesize that:

H1: Relationship problems will negatively predict relationship satisfaction.

H2: Positive communication quality will positively predict relationship satisfaction.

H3 (exploratory): Positive communication quality will mediate the negative association
between relationship problems and relationship satisfaction.

H4: Attitudinal incongruence towards gender roles will negatively predict relationship
satisfaction.

H5: Positive communication will moderate (dampen) the relationship between
attitudinal incongruence and relationship satisfaction.

H6: Unequal division of labor will negatively predict relationship satisfaction.

H7: Positive communication will moderate (dampen) the relationship between unequal

division of labor and relationship satisfaction.
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H8: Unequal division of labors will negatively predict relationship satisfaction of

egalitarian couples, but not traditional ones.
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CHAPTER VIII

METHODS

A. Participants

The study included heterosexual couples who have been in a romantic
relationship for at least six months, drawing from prior research (Gordon & Chen,
2016). Similarly, based on the sample size adopted in previous dyadic research, the
present study aimed to recruit a total of 100 couples (e.g., Quinn et al., 2009; Smith et
al., 2008). In total, the present sample included 103 couples with partners who are
residents in Lebanon. Participants were all above 18 years of age with an age range
between 20 and 65 years (M = 29.67, SD = 7.70). They were recruited through
convenience sampling and snowball sampling. For convenience sampling, English and
Arabic invitations to participate in the study were posted on various social media
platforms such as WhatsApp, Facebook, and Instagram. Additionally, recruitment
occurred through snowball sampling given that the researcher sent the participation
invitation to their network of acquaintances who were asked to share it with couples that
fit the inclusion criteria from their immediate environment. Further sample descriptives

will be discussed in the results section.

B. Measures

For the purpose of the present study, measures were answered on a five-point
Likert scales unless otherwise indicated. The reliabilities displayed in the section below
rely on previous research. All reliabilities and psychometric properties of the adopted

measures based on the data gathered from the sample of the current study will be
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presented in the results section. English and Arabic versions of the following scales
(Appendix I) were available and administered based on participants’ preference. The
majority of respondents (65.05%) completed the survey in English, with the remaining

participants (34.95%) opting for Arabic.

1. Relationship Satisfaction

Couples’ satisfaction with their relationship was measured through the
administration of the Relationship Assessment Scale (RAS) (Hendrick, 1988). Itis a
unifactorial scale that consists of seven items with a Cronbach’s o = .86 (Hendrick,
1988). The scale includes questions with varying responses such as “How good is your
relationship compared to most?”” with answers ranging from poor (1) to excellent (5) as
well as reverse-coded questions such as “How many problems are there in your
relationship?”” answered with Very Few (1) to Very Many (5). After reversing the coding
of two items, scores were calculated by summing the responses, with higher outcomes

indicating greater relationship satisfaction.

2. Attitudes Towards Gender Roles

This variable was assessed through the use of the Arab Adolescents Gender
Roles Attitude Scale (AAGRAS) (Al-Ghanim & Badahdah, 2016). This questionnaire
comprises 12 items (Cronbach’s o= .78) that are answered on a scale from Strongly
Disagree (1) to Strongly Agree (5). The items are equally divided over the following
two subscales: The Egalitarian Gender Roles and Traditional Gender Roles subscales.
The former subscale includes six items (Cronbach’s o = .75) containing statements such

as “Men should participate in household chores.”. The latter subscale includes six items
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b

(Cronbach’s a = .77) and features statements such as “A woman’s place is the home.”.
The scores were computed through reverse coding of the Traditional Gender Roles
items followed by the averaging of the 12 items with higher scores implying greater

endorsement of egalitarian attitudes towards gender roles.

3. Division of Labor

The equality in the division of labor was evaluated based on the quality and
quantity of partners’ involvement in household tasks and childcare. In section A,
married or cohabitating couples were asked to specify which partner is mostly involved
in childcare, financial decisions, and housework duties such as grocery shopping,
cooking, cleaning, and washing/ironing. Participants needed to choose one of the
following answers: (A) mostly self, (B) mostly partner, (C) shared, (D) paid help, and
(F) other (Specify, if possible) (Domesticlabour_w2, n.d.). Additionally, each
participant was required to indicate the time spent on housework and childcare per week
with six possible categories: (A) no hours, (B) less than 5 hours, (C) 5-14 hours, (D)
15-29 hours, (E) 30-59 hours, and (F) 60 hours or more (Frank & Hou, 2015). Finally,
participants needed to select the number of days on which they receive external help in
terms of housework and child care with answers ranging from (A) 0 days to (H) 7 days
per week. Unmarried couples or partners who are not cohabitating were asked to skip
section A and fill out section B in which they needed to answer the same questions
while assuming the amount of time and their potential involvement in the presented

tasks.
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4. Communication Quality

Partners’ perception of their communication quality was evaluated through the
Self-Perceived Communication in the Couple Relationship (SCCR) scale (Iglesias-
Garcia et al., 2019). The scale includes eight items (Cronbach’s o = .75) answered on a
scale ranging from Strongly Disagree (1) to Strongly Agree (5). The questionnaire
assesses two opposing facets of communication: four items measuring positive/assertive
communication (Cronbach’s o =.79), e.g., “I usually express my opinion and my
desires to my partner.” and four items measuring negative/aggressive communication
(Cronbach’s a =.73), e.g., “When we argue I usually shout at my partner.”. Responses
on the items assessing negative communication were reverse scored and then averaged
with the rest in order to produce the overall scores, with greater ones indicating more

positive perception of communication quality.

5. Relationship Problems

The sources of relationship problems were assessed through the use of the first
fifteen items of the Dyadic Adjustment Scale (DAS) with Cronbach’s a = .96 (Spanier,
1976). These items measure the extent of agreement or disagreement between partners
on different issues such as friends, sex relations, household tasks, career decisions, and
religious matters. All items were answered on a six-point Likert scale ranging from
Always Agree (1) to Always Disagree (7) with higher scores indicating greater

disagreement on the assessed areas.
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6. Social Desirability

Participants’ social desirability was evaluated through the adoption of the short-
form of the Balanced Inventory of Desirable Responding (BIDR) (Hart et al., 2015).
The scale consists of four items (Cronbach’s a. = .97) answered on a seven-point Likert
scale ranging from Not True (1) to Very True (7). The questionnaire measures two
aspects of social desirability, namely self-deceptive enhancement with two items, “I
have not always been honest with myself.” (reverse-scored), and “I always know why I
like things.”, r = .98, and impression management with two items, “I sometimes tell lies

if I have to.” (reverse-scored) and “I never cover up my mistakes.”, r = .80.

7. Demographics Questionnaire

To take into account the characteristics of our sample, participants filled out a
demographics questionnaire in which they were requested to indicate their age (in
years), nationality, religious affiliation, highest educational level, relationship status,
relationship length (in years and months), marriage and cohabitation duration (in years
and months), the impact of Covid-related stress, the presence of children (number and
age of children), monogamy/non-monogamy, openness to discuss relationship
problems, occupational status and the best description of their subjective household

income.

C. Procedure
Following Institutional Review Board (IRB) approval, the participation

invitation flyer was posted on social media platforms and sent out to the researcher’s
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acquaintances. The flyer included the purpose of the study, the inclusion criteria, the
expected duration, the necessity of completing the survey via video conferencing, and
the researcher’s email address and phone number for interested candidates. Individuals
who were eligible to participate and showed interest in the study communicated the

participation invitation to their partners.

Couples who decided to take part in the study and reached out to the researcher
were asked to share their email addresses and agree on a time that suits them given that
they needed to fill out the survey while being monitored via an unrecorded zoom
meeting. This step was deemed crucial to ensure that partners were completing their
surveys privately, and as means to limit data contamination by partners talking to one
another or filling out the survey together. On the specified date and time, both partners
received an email with a link for the zoom meeting as well as links for both English and
Arabic versions of the informed consent. Detailed instructions were provided in the
email in which participants were requested to join the meeting from different devices

while having their sound and camera on.

Once partners joined the meeting, the motive for using a video conferencing
technique was clarified and participants were further reassured about the confidentiality
of their responses. Moreover, the researcher explained the tracking codes that the
couples were required to create and demanded from the couples to mute themselves
while formulating the code. These codes had to include three English letters followed
by four digits of their choice. Couples were advised to avoid consecutive combinations
and select arbitrary letters and numbers. Participants were also guided to take the survey
in the language that they preferred. Before they started filling out the survey,

participants were given the chance to share their concerns and ask for clarifications.
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The survey began with an informed consent that clarified the duration, general
purpose, procedures, anonymity of participants, confidentiality of their responses, and
their right to withdraw their participation at any time point. Participants had to agree to
the informed consent in order to proceed with the rest of the survey. Subsequently, each
couple had to formulate a single code to facilitate the tracking of dyadic responses.
Afterwards, partners filled out the RAS, the AAGRAS, and the SCCR, that were
administered in a randomized order to limit potential order effect. Thereafter, questions
on the couple’s division of labor, the DAS, the BIDR, and the demographics
questionnaire were featured, respectively. At last, participants reached the end page
where they were thanked for their time and willingness to participate in the study. When
both partners completed the survey, the researcher thanked them verbally, answered any
inquires, and finally ended the meeting. The survey took no longer than 20 minutes per

participant.

Data was also collected in-person with the researcher’s social network as well as
couples in coffee shops, restaurants, and public places. Participating couples were given
the same instructions as those who were monitored. However, due to logistical
challenges, only approximately 60% of the total number of recruited couples completed
the survey after participating in monitored (15%) and live (45%) procedures. As a
result, we had to resort to online data collection to recruit the rest of participants. To
ensure that the instructions were appropriately followed via online recruitment, the
inclusion criteria as well as procedural instructions were introduced before the English
and Arabic survey links in a WhatsApp message. Instructions guided participants to
complete the survey separately as well as form and enter an adequate code while

emphasizing the anonymity of the responses. Invitation messages were sent to the
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researcher’s acquaintances who did not show willingness to undergo monitored
procedures adopted in the first phase of data collection. Additionally, they were shared
with WhatsApp groups and forwarded by participants to other eligible couples. The

entire data collection started in October 2022 and continued until March 2023.

D. Data Analysis Strategy

To begin with, bivariate Pearson correlations for individuals as well as couples
were examined in order to explore the associations between the different variables of
the study, using SPSS 26. For the purpose of dyadic data analysis, partners’ scores on
the different variables were computed following different strategies. As means to test
for couples’ relationship satisfaction, partners’ scores on the RAS were averaged with
higher averages indicating greater overall relationship satisfaction among the couple.
Similarly, couples’ gender role attitudes were derived by averaging partners’ values on
the AAGRAS with higher score indicating more egalitarian attitudes. When it comes to
incongruence in gender role attitudes, scores were represented by the absolute value of
the difference between partners’ scores on the AAGRAS. Outcomes closer to zero
indicated increased attitudinal congruence towards gender roles among the pair,

whereas higher values implied greater discrepancy in partners’ attitudes.

For couples’ division of labor, each participant’s estimations of hours spent on
housework and childcare was averaged by taking the midpoint of the chosen categories
with 65 hours being the midpoint of the unbounded upper category. Subsequently, the
average number of hours men allocate to both household and child care duties were

subtracted from the average number of hours women spend on the same tasks. The
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resulting difference was divided by the total number of hours performed by both
partners which was computed by summing up the previously calculated averages. The
absolute value of the scores ranged from 0 to 1, whereby higher outcomes indicated
increased inequality in the division of labor between men and women. Additionally,
communication quality for the pair was calculated through the averaging of the mates’
scores on the SCCR, with greater scores indicating higher average positive
communication among the couple. Furthermore, partners’ relationship problems score
was calculated by averaging their scores on the DAS, with higher scores implying
greater disagreements on different life issues. In regards to average age of couples,
partners’ ages were averaged. In a similar manner, partners’ levels of education were

averaged with higher values conveying higher educational attainments.

Independent samples t-tests were conducted in order to examine whether there
were any notable distinctions between males and females concerning the variables
under investigation. As for the main analyses, these revolved around regression models.
A two-step hierarchical multiple regression was supposed to include couples’
relationship satisfaction as the outcome variable with age, education, and relationship
length as predictors in the first step, and attitudinal incongruence towards gender roles,
inequality in division of labor, communication quality, and relationship problems as
predictors in the second step. Likewise, the second multiple regression model was
planned to incorporate the same variables except for the incongruence in gender role
attitudes that was expected to be replaced with couples’ average attitudes towards
gender roles. Follow-up analyses including moderation and mediation analyses were
also planned to test for the influence of communication quality on the association

between relationship satisfaction and the rest of the constructs.
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E. Pilot Study

A pilot study was conducted where two couples filled out the survey. As
expected, the time it took for the participants to complete the survey was around 15-20
minutes. Minimal changes were introduced after piloting. Based on participants’
feedback, the sentence structure in the Arabic version of the division of labor
questionnaire was unified for a set of questions to make it clearer for participants. In
order to avoid confusion, the numbering (1-5) was removed from the instructions

preceding the scales given that the anchors themselves were not numbered.
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CHAPTER IX

RESULTS

All the data obtained in this study was entered and analyzed using SPSS version
26. In the current section, the preliminary analyses are presented, including missing
value analysis, normality, and univariate and multivariate outliers. Subsequently,
psychometric properties of three scales are introduced [i.e., Relationship Assessment
Scale (RAS), Arab Adolescents’ Gender Roles Attitude Scale (AAGRAS), and Self-
Perceived Communication in the Couple Relationship (SCCR)]. In the parts that follow,
the results of different analyses are shown, including reliability analyses, sample
descriptives, scale descriptives, correlations, independent samples t-tests, and regression

analyses.

A. Preliminary Analyses
1. Missing Value Analysis

Missing value analysis for individuals’ data showed that there were no items in
the used scales with missing values greater than 5%, except for item 12 on the
AAGRAS and the items on the scales assessing division of labor, relationship problems,
and social desirability (Field, 2018). Similarly, items belonging to the demographics
questionnaire showed missing values greater than 5% such as age, income, and

monogamy, which can be explained by the sensitivity of such questions to participants.

Little’s MCAR test was not significant, p > .05, which demonstrates that the

pattern of missing values was completely at random. Since the percentage of missing
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values was not high for the majority of scales and the pattern was shown to be at

random, the missing values were not replaced.

2. Normality

Normality of the scales for individual and dyadic data was examined using the
Shapiro-Wilk test, histograms, and z-kurtosis and z-skewness scores. The test indicated
that only the social desirability scale was normally distributed for individuals (W = .99,
df = 144, p = .13). Likewise, couples’ scores on communication quality (W = .99, df =
83, p =.87) and gender role attitudes (W = .98, df = 83, p =.36) were found to be

normally distributed.

As for the rest of the scales, the Shapiro-Wilk test indicated that the data were
not normality distributed. However, visual inspection of histograms presenting
individuals’ data suggested a roughly normal distribution for each of the scales except
for data pertaining to relationship problems and division of labor. These were slightly
positively skewed, with most scores clustering around smaller values, showing low
relationship disagreements and low involvement in household and childcare tasks as
reported by individuals. In contrast, the histogram presenting the distribution of the
relationship satisfaction scores belonging to individuals showed negative skewness,
indicating more concertation of data on values presenting higher levels of relationship

satisfaction.

When it comes to dyadic data, a similar pattern of distribution of the relationship
satisfaction scores was found with more clustering of values around higher values,

implying that couples tended to have high relationship satisfaction scores. Moreover,
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scales assessing inequality in division of labor and attitudinal incongruence towards
gender roles showed positive skewness, indicating low inequality in division of tasks as

well as low incongruence in attitudes towards gender roles among couples.

Additional metrics that help look more into the normality of data are z-skewness
and z-kurtosis scores. These were calculated for all of the scales by dividing the
skewness and kurtosis values by their standard error. Resulting scores that are greater
than 1.96 are considered significant at p < .05 (Field, 2018). It is important to note that
significant z-skewness and z-kurtosis scores signify departure from normality. The
values of interest can be found in Table 1 for individuals and in Table 2 for dyadic data

for all relevant scales.

Table 1. Scales’ Z-Skewness and Z-Kurtosis for Individuals

Scale z-skewness z-kurtosis

Relationship Satisfaction -7.64* 7.57*
Attitudes Towards Gender Roles -3.52* 94

Division of Labor 2.54* -.90
Communication Quality -1.20 -1.27
Relationship Problems 1.90 -1.44
Social Desirability -.30 -1.50

Note. *p <.05
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Table 2. Scales’ Z-Skewness and Z-Kurtosis for Couples

Scale z-skewness z-kurtosis
Relationship Satisfaction -4.43* 3.64*
Incongruence in Gender Role Attitudes 5.49* 4.99*
Couple’s Gender Roles Attitudes -1.21 -.53
Inequality in Division of Labor 3.47* -.20
Communication Quality -.49 -.30
Relationship Problems .29 -1.94
Social Desirability .61 -1.06

Note. *p <.05

3. Univariate and Multivariate Outliers

Univariate outliers were examined using z-scores and boxplots. One univariate
outlier was found for the relationship satisfaction scale (i.e., case number 136) and one
for the attitudes towards gender roles scale (i.e., case number 28) for individuals. As for
the combined scores for couples, four outliers were detected for the same gender roles
attitude scale assessing the degree of congruence in partners scores (i.e., case numbers
14, 50, 81 and 87). Additionally, scores on the scale assessing equality in division of
labor resulted in five outliers (i.e., case numbers 1, 45, 85, 92, and 97). Yet, couples’
scores on scales assessing relationship satisfaction, communication quality, and
relationship problems showed no univariate outliers. Likewise, there were no univariate
outliers for the communication quality, relationship problems, division of labor, and

social desirability scales for individuals.
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Multivariate outliers were identified using the Mahalanobis distance in SPSS
applying the rule of probability less than .001 (Field, 2018). For the first investigation
including couples’ combined scores on the RAS, AAGRAS, SCCR, and division of
labor scales, only one case (case number 14) was found to be a multivariate outlier. This
multivariate outlier, which also turned out to be an outlier on the AAGRAS earlier, was
not found when the AAGRAS was not introduced to the computation. Similarly, a
second analysis resulted in no multivariate outliers. This analysis was conducted with
the same variables as the first one except that it incorporated couples’ gender role
attitudes, rather than their attitudinal congruence, which were calculated by averaging
couples’ scores on the AAGRAS. All these cases, whether identified as univariate or
multivariate outliers, were kept in the analysis, since the sample size used in the study is
large (N = 206), distributions were approximately normal, and there were less than 5%

outliers on specific variables.

B. Psychometric Properties

This subsection displays the factor analyses of the Relationship Assessment
Scale (RAS), the Arab Adolescents’ Gender Roles Attitude Scale (AAGRAS), and the
Self- Perceived Communication in the Couple Relationship (SCCR) scale. The
aforementioned scales were selected for this analysis to confirm the presence of pre-
specified factor structures based on prior research (Al-Ghanim & Badahdah, 2016;
Hendrick, 1988; Iglesias-Garcia et al., 2019). The factor and pattern matrices are

presented in Appendix II.
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1. Statistical Assumptions

Bartlett’s test of sphericity was significant for the RAS, AAGRAS, and the
SCCR [X? (66) = 346.396, p < .001; X2 (28) = 255.400, p < .001; X2 (21) = 294.016, p <
.001 respectively]. Furthermore, Kaiser-Meyer-Olkin values for the RAS and AAGRAS
were above .70 (KMO =.768; KMO = .751 respectively). As for the SCCR, the KMO
value is still acceptable (KMO = .686) even though it is closer than the rest of scales to
the cutoff that is equivalent to .5 (Field, 2018). This provides evidence that the dataset is
factorable. The determinant was greater than .00001 for all scales and no correlations
between the items of each scale were above .80; therefore, there were no
multicollinearity or singularity problems. Measures of sampling adequacy (MSA) found
on the anti-image correlation matrices were well above .50, except for the first item on

the AAGRAS (“Men and women are more alike than different.”) (Field, 2018).

a. Relationship Assessment Scale (RAS)

A factor analysis with Maximum-Likelihood extraction was conducted on the seven
RAS items. A one-factor solution was forced given that the scale is purportedly one-
dimensional (Hendrick, 1988). All seven items loaded well on the only factor
constituting this scale. The factor explained 31.96% of the variance in the observed

variable.

b. Arab Adolescents’ Gender Roles Attitude Scale (AAGRAS)

A factor analysis with Maximum-Likelihood extraction and Direct Oblimin rotation was

conducted on the 12 AAGRAS items. A two-factor solution was force entered based on
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the fixed number of dimensions suggested by previous research (Al-Ghanim &
Badahdah, 2016). The two factors are egalitarian gender roles (6 items, explained 15.88
% of variance) and traditional gender roles (6 items, explained 12.02% of variance).
The two factors combined explained a total of 27.90 % of the variance. The items “All
fields of study are suitable for women”, “Men and women are more alike than
different.”, “For women, marriage is more important than education”, and “A woman
should choose her spouse without family’s interference” loaded poorly on both factors
with factor loading coefficients below .40. As for the items “Men should participate in
household chores” and “Women should participate in parliamentary elections” that are
originally constituents of the egalitarian gender roles subscale, they loaded well on the
traditional gender roles factor instead. When it comes to the rest of the items, they all

loaded well on their relevant factors.

c. Self- Perceived Communication in the Couple Relationship (SCCR)

A factor analysis with Maximum-Likelihood extraction and Direct Oblimin rotation was
conducted on the 8 Communication Quality scale items, with two factors specified for
extraction. These two factors explained a total of 37.37% of the variance. The two
factors are positive/assertive communication (4 items, explained 21.79 % of variance)

and negative/aggressive communication (4 items, explained 15.58% of variance).

C. Reliability Analysis
To assess internal consistency, reliability analysis was conducted for the scales,

taking into account individuals’ rather couples’ scores (Check Table 3 for more details).
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The RAS showed poor reliability, with Cronbach’s o =.52. When item 3 (“How
good is your relationship compared to most?”’) was removed, the reliability increased to
Cronbach’s a = .69. Additionally, the item does not conceptually fit the targeted
dimension as it assesses how individuals compare their relationship to other couples
whereas the rest of the items require individuals to evaluate their established
relationships without external references. Consequently, the aforementioned item was

omitted from the scale in order to improve its internal consistency.

When it comes to the AAGRAS, traditional gender roles factor had an
acceptable reliability, with Cronbach’s a of .65. However, the egalitarian gender roles
factor with its original items showed poor reliability, with Cronbach’s a of .47. Given
that the focus is on the general score on this scale rather than its subscales and that the
reliability of the scale is high (Cronbach’s a. = .71), no items were removed. The overall
score on this scale reflected the degree to which individuals held egalitarian attitudes
towards gender roles given that items targeting traditional gender roles were reverse

coded.

The scale assessing the division of labor between partners showed good internal
consistency with Cronbach’s a = .61. As for SCCR, both positive and negative
communication factors had an acceptable reliability, with Cronbach’s o of .71 and .61,
respectively. The overall score on this scale that assessed positive communication

showed good internal consistency with Cronbach’s o = .62.

Concerning the reliability of the relationship problems scales, it was found to be high
with Cronbach’s a = .86. The reliability of the social desirability scale, along with its

subscales including self-deceptive enhancement and impression management, was low
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(Cronbach’s o= .36, r = .18*, r = .04, respectively). Given that this scale was not

consistently measuring the intended construct, it was excluded from the analysis.

Table 3. Reliability Analysis of the Scales and Subscales

Scale/Subscale Cronbach’s o
Relationship Satisfaction .69
Attitudes Towards Gender Roles 71
Traditional Gender Roles .65
Egalitarian Gender Roles A7
Division of Labor 61
Communication Quality .62
Positive/Assertive Communication 71
Negative/Aggressive Communication .61
Relationship Problems .86
Social Desirability .36
Self-Deceptive Enhancement (2 items) r=.18*
Impression Management (2 items) r=.04
Note. *p < .05

D. Sample Descriptives

The study included 103 heterosexual couples who have been in a romantic
relationship for at least six months. Even though Lebanese residents were targeted
through the recruitment strategy, one participant was Palestinian, another Syrian, and

another French with the rest being Lebanese (92.7%). Christians comprised a higher
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percentage (i.e., 65.5% Maronite, 10.2% Catholic, 5.8% Greek Orthodox, 1% Armenian
Orthodox, and 0.5% Protestant). As for Muslims, they constituted around 8.2% of
participants, distributed among Sunnis (3.9%), Shiites (1.9%), and Druzes (2.4%). An
additional 1% was attributed to participants who reported being agnostic. Furthermore,
most of the participants had university (50%) and graduate studies (30.1%) as their
highest educational level. The rest of participants had reached technical school (6.3%),
high school (4.9%), intermediate (1.5%), and elementary or below (0.5%). Recruited
participants were mostly employed in the private sector (68.4%) with a few working in
the public sector (12.6%). While 33.5% of the participants reported a good household
income that they can save from, 32% reported that their income covers their needs with

no chance of saving from it.

Individuals were either in long-term relationships (34.5%), engaged (34%), or
married (24.3%) with an average relationship length of 6.5 years (SD = 6.56). Out of
the recruited couples, 15.5% had one to four children while 70.9% did not. Children’s
age ranged from 1 month to 36 years. When it comes to their relationship structure,
81.6% of participants had monogamous relationships while 4.9% reported having a
polygamous relationship. Most individuals reported being moderately open to discuss
their relationship problems (20.9%) or open to a great extent (46.1%). The sample

descriptives are displayed in Table 4.
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Table 4. Sample Descriptives

N %
Nationality Lebanese 191 92.7
Palestinian 1 0.5
Syrian 1 0.5
French 1 0.5
Religious Affiliation Maronite 135 65.5
Greek Orthodox 12 5.8
Catholic 21 10.2
Protestant 1 0.5
Armenian Orthodox 2 1.0
Sunni 8 3.9
Shia 4 1.9
Druze 5 24
Agnostic 2 1
Highest Educational Elementary or below 1 0.5
Level Intermediate 3 1.5
High School 10 4.9
Technical School 13 6.3
University 103 50.0
Graduate Studies 62 30.1
Occupational Status Private Sector 141 68.4
Public Sector 26 12.6
Housewife 6 2.9
Unemployed 8 3.9
Retired 2 1.0
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Household Income Our household income covers our needs well, and 69 335
we can save from it.
Our household income covers our needs, but we 66 32.0
cannot save from it.
Our household income does not cover our needs, 3 15
and we face difficulties meeting those needs.

I refuse to answer. 6 29
I don't know. 6 29
Relationship Status Long-Term Relationship 71 34.5
Engaged 70 34.0
Married 50 24.3
Children Yes 32 155
No 146 70.9
Monogamy Yes 168 81.6
No 10 4.9
Openness Not Open at All 8 3.9
Slightly Open 24 11.7
Somewhat Open 18 8.7
Moderately Open 43 20.9
Open to a Great Extent 95 46.1

E. Scale Descriptives
1. For Individuals
The aggregate means, range, and standard deviations (SDs) of the scales

calculated for individual participants are shown in Table 2.

The mean for the overall scores on the relationship satisfaction scale (M = 26.72,
SD = 3.21) was close to the upper limit of the range, showing that on average,
participants showed great satisfaction in their relationship. Likewise, the mean for the
scale measuring attitudes towards gender roles (M = 4.18, SD = .47) was well above the

midpoint, revealing that on average participants were more likely to endorse egalitarian
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gender roles than traditional ones. Similarly, the mean for communication quality scale
was above the midpoint (M = 4.06, SD = .52), indicating that participants tended to

possess more positive perceptions of the communication quality in their relationship.

Regarding the number of hours participants spend (or envision spending) on
housework and childcare, the mean was below the midpoint (M = 24.10, SD = 15.62)
which shows limited involvement of partners in such tasks or great variation in the
division of labor among individuals. When breaking down the aforementioned result by
gender, women showed greater engagement in such tasks (M = 27.81) than men (M =
19.70). Concerning the extent of external assistance received, participants reported an
average of 1.65 days per week for receiving help with housework, and an average of

2.22 days per week for receiving paid or unpaid assistance with childcare.

Partners’ involvement in housework duties, childcare, and financial decision-
making was also assessed in a qualitative manner. Both men and women displayed a
common pattern of shared responsibilities in grocery shopping, cleaning, childcare, and
financial decisions, although women consistently reported higher percentages of
perceived involvement of both individuals in these roles. In terms of cooking, shared
roles were reported at similar percentages for men and women (38.8%). However,
women often identified themselves as the primary individuals responsible for cooking
(39.8%). Concerning washing and ironing tasks, men exhibited comparable percentages
for “shared” and “mostly partner” options (34.7%), while women's responses
predominantly centered around “Self”, with 40.8% as the mode. As for the mean of
relationship problems scale, it was below the midpoint (M = 1.79, SD = .52), implying
that participants reported less disagreement in the assessed sources of relationship

problems (Check Table 5 for more details).
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Table 5. Scale Descriptives for Individuals

Scale Mean SD Range
Relationship Satisfaction 26.72 3.21 11.00-30.00
Attitudes Towards Gender Roles 4.18 0.45 2.58-5.00
Division of Labor 24.10 15.62 0.00-65.00
Communication Quality 4.06 0.52 2.50-5.00
Relationship Problems 1.79 0.52 1.00-3.27

2. For Couples

The aggregate means, range, and standard deviations (SDs) of the scales

calculated for each couple are shown in Table 6.

The mean for the relationship satisfaction scale (M = 26.70, SD = 2.75) was

above the midpoint, showing that on average, couples showed great satisfaction in their

relationship. In the same manner, the mean for couples’ combined attitudes towards

gender roles was slightly above the midpoint (M = 4.05, SD = .32), indicating that

couples tended to hold more egalitarian than traditional attitudes towards gender roles.

Couples showed fair perception of communication quality in their relationship given

that the mean of this scale fell around the midpoint (M = 4.06, SD = .52).

The mean for incongruence in attitudes towards gender roles (M = .44, SD = .38)

was well below the midpoint of 1.00, revealing that, on average, couples showed

congruence in the attitudes they hold towards gender roles. Likewise, the mean for the

scores showing the inequality in couples’ division of labor (M = .33, SD =.28) was
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below the midpoint of .50, indicating that there is greater equality than inequality in

how the tasks are divided over partners. However, it is noteworthy that a significant

mean difference was found between married and unmarried couples on the degree of

inequality in task division (t (84) = -2.81, p = .006), with married couples (M = .45)

experiencing more inequality than unmarried ones (M = .27). Regarding the mean for

couples’ scores on the scale assessing relationship problems was below the midpoint (M

= 1.78, SD = .46), demonstrating low disagreement in the assessed sources of

relationship problems.

Table 6. Scale Descriptives for Couples

Scale Mean SD Range
Relationship Satisfaction 26.70 2.75 15.50-30.00
Incongruence in Gender Role Attitudes 0.44 0.38 0.00-2.00
Inequality in Division of Labor 0.33 0.28 0.00-1.00
Communication Quality 4.06 0.42 3.00-5.00
Relationship Problems 1.78 0.46 1.00-2.74
Attitudes Towards Gender Roles 4.18 0.35 3.29-4.96

F. Correlations between Variables

1. For Individuals

Table 7 displays the bivariate correlations (Pearson’s r) between the variables

for individual participants.
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To begin with, relationship satisfaction was found to be negatively correlated
with relationship problems (r = -0.48, p < .001) and positively correlated with
communication quality (r = .43, p <.001). Hence, the less individuals reported
relationship problems, the more they felt satisfied about their relationship. Moreover,
individuals were more likely to report higher relationship satisfaction when they
experienced positive communication in their relationships. Likewise, individuals who
showed greater communication quality were more likely to hold egalitarian attitudes
towards gender roles given that both variables were positively correlated (r = .15, p =
.033). In a similar manner, communication quality was negatively correlated with
relationship problems (r = -0.47, p <.001), indicating that the more positive their

perception of communication quality is, the less relationship problems they reported.

In terms of demographics, age was found to be negatively correlated with
communication quality (r = -.15, p =.046). Thus, the younger the individuals were, the
more likely they were to report positive perception of the quality of their
communication with their partners. For gender that was coded as 0 for women and 1 for
men, two negative correlations were found with each of gender role attitudes (r =-.34, p
<.001) and division of labor (r = -.27, p <.001). This indicates that women were more
likely to hold egalitarian gender roles and take on more tasks related to childcare and
housework than men. In terms of age, men were more likely to be older than women (r
=.19, p <.01). In relation to education, it was found to be positively correlated with
gender roles attitudes (r = .24, p <.001) and negatively correlated with each of age (r =
-.40, p <.001) and gender (r =-.17, p = .017). These results indicate that the higher the
level of education, the more likely were individuals to hold egalitarian attitudes towards

gender roles. In addition, the older the participants were, the higher the education level

72



they had attained. Furthermore, women were more likely to have reached higher levels

of education than men.

Moreover, a positive correlation was found between participants' attitudes
towards gender roles and their willingness to discuss relationship problems (r =.21, p =
.004). This suggests that individuals with more egalitarian beliefs were more likely to
be open to discussing issues within their relationships. Individuals who indicated a
higher likelihood of perceiving a negative impact of the COVID-19 pandemic on their
relationships were also more prone to experiencing reduced levels of relationship
satisfaction (r = -.18, p = .016) and poorer communication quality (r =-.17, p = .022).
Conversely, a positive correlation emerged between the perceived negative influence of
the COVID-19 pandemic and relationship problems (r = .24, p =.002). This suggests
that those who reported more instances of disagreements tended to experience a
stronger impact from the constraints imposed by the pandemic. Moreover, age exhibited
a negative association with COVID-19 related stress, with older individuals indicating a

lesser negative influence of the pandemic on their relationships (r = -.18, p = .025).
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Table 7. Bivariate Pearson Correlations for Individuals

1 2 3 4 5 6 7 8
1. Relationship Satisfaction 1
2. Gender Roles Attitude! .02 1
3. Division of Labor? -.01 .08 1
4. Communication Quality 43FF* 15% .07 1
5. Relationship Problems - 48*** .03 A2 - 47FF* 1
6. Age -.07 -.08 -.16 -15* .06 1
7. Gender .08 - 34FFE L QTFr* .02 -.04 19** 1
8. Education .02 L24FF* A2 14 .00 - 40*** -17* 1
9. Openness .07 21%* .01 A3 -.08 -12 -.10 -.03
10. COVID-19 Stress -.18* .09 -.09 -17* 247 18* -.06 -.06

Note. *p <.05; **p < .01; ***p <.001

! Lower scores represent traditional attitudes towards gender roles whereas higher scores show more egalitarian attitudes.
2 No significant correlations were found between relationship satisfaction and each of the housework and childcare items when tested separately.
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2. For Couples
Table 8 displays the bivariate Pearson correlations between the variables

belonging to couples.

Firstly, couples’ relationship satisfaction was found to be negatively correlated
with relationship problems (r = -.53, p <.001) and positively correlated with
communication quality (r =.53, p <.001). The cited results imply that couples with
higher levels of relationship satisfaction were less likely to experience relationship
problems and more likely to have positive perceptions of their communication quality.
The attitudes that couples have towards gender roles were negatively correlated with the
attitudinal incongruence they experienced (r = -.29, p <.01). In other words, couples
who held more egalitarian gender roles were less likely to show incongruence in their
attitudes towards gender roles. Another negative correlation was found between
communication quality and inequality in division of labor (r = -.35, p <.001), indicating
that the more active/assertive the communication between partners was, the less they
experienced inequality in the division of tasks related to childcare and housework.
Correspondingly, communication quality was found to be negatively correlated with
relationship problems (r = -.52, p <.001), showing that couples who perceive the
quality of their communication to be positive were less likely to report disagreement on

different sources of conflict.

Concerning couples' demographic variables, such as their average age and
educational level, significant correlations were found between these variables as well as
with other factors. A negative correlation was found between age and education level (r
=-.46, p < .001), showing that the older the couples were, the lower their educational

level was. Noteworthy is that age was positively correlated with inequality in division
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of labor between partners (r = .40, p <.001), indicating that the younger they were, the
less they experienced inequality in how they divide household and childcare tasks
between them. Another positive correlation was found between couples’ average
educational level and their gender role attitudes (r = .26, p = .011), implying that
partners with higher educational levels were more likely to endorse egalitarian attitudes

towards gender roles.

Regarding the duration of the relationship, couples with lengthier partnerships
were more prone to reporting increased inequalities in the distribution of chores (r =
.31, p =.004), as well as being relatively older (r = .84, p <.001). Furthermore, a
negative correlation surfaced between the average educational attainment and the
duration of the relationship (r = -.29, p = .004), implying that couples with higher
educational levels tended to have shorter relationship lengths. As for the number of
children, couples with more children were more likely to be older (r = .60, p = .009) and
with longer partnership durations (r = .70, p = .001). No statistically significant
correlations were observed between the number of children couples have and the
remaining variables, including their relationship satisfaction, communication quality,

and relationship problems.
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Table 8. Bivariate Pearson Correlations for Couples

1 2 3 4 5 6 7 8 9 10
1. Relationship Satisfaction 1
2. Incongruence in Gender Roles Attitude -.06 1
3. Couple’s Gender Roles Attitudes? A0 -.29%* 1
4. Inequality in division of Labor -.08 .01 .04 1
5. Communication Quality B53*** -.07 A7 - 35*** 1
6. Relationship Problems - 53*** A4 .09 17 - 52x** 1
7. Age -12 -.06 -01 . 40*** -17 .06 1
8. Education .07 -11 .26* -21 16 .00 - 46*** 1
9. Relationship Length -.04 -.08 .07 31 -.10 .07 B4F*E L 9** 1
10. Number of Children .05 -14 .29 21 32 -14 .60** -.25 J0F** 1

Note. *p <.05; **p <.01; ***p <.001

! Lower scores represent traditional attitudes towards gender roles whereas higher scores show more egalitarian attitudes.
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G. Independent Samples t-Test

To test for any significant differences between men and women on the variables
of interest, we ran a series of independent samples t-tests in individuals’ data to
compare their means on levels of relationship satisfaction, hours spent on household
and childcare, gender role attitudes, communication quality, and relationship problems.
There was a significant difference between the means of gender roles attitudes of men
and women, t (190) = 4.97, p <.001, with women showing more egalitarian attitudes
towards gender roles (M = 4.322) than men (M = 4.014). In the same way, the means of
the hours spent on housework and childcare by men and women were significantly
different, t (146) = 3.37, p = .001, with women reporting more hours spent on these
tasks (M = 27.808) than men (M = 19.704). As for the rest of the t-tests, no significant
mean differences were found between men and women on each of relationship

satisfaction, communication quality, and relationship problems.

H. Regression Analysis

This study aimed to explore the predictors of relationship satisfaction among
Lebanese couples. Given that the outcome variable (relationship satisfaction) in the
dyadic data correlated solely with communication quality and relationship problems,
two predictors, namely incongruence in attitudes towards gender roles and inequality in
division of labor, were excluded from the regression model. Consequently, the
predictors entered into the model were communication quality and relationship
satisfaction, as well as demographic variables such as age, education, and relationship

length.
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The selection of control variables was guided by demographic dimensions
closely linked to both relationship satisfaction and the primary predictors. To account
for potential age-related patterns among younger generations, couples’ average age was
controlled for, aligning with previous research indicating generational shifts (Oghia,
2012). Similarly, the influence of educational attainment on diverse perceptions of
inequality between partners has been established, justifying its inclusion as a control
variable (Scott et al., 2014). Moreover, the contrasting patterns of interplay between
relationship duration and satisfaction within the Arab region accentuates the importance
of incorporating relationship length as a control variable (Belal & Gaheen, 2016; Smadi,
2017). Additionally, the inclusion of relationship length serves to effectively address

potential adaptation effects experienced among partners (Snyder, 1964).

As a result, a two-step hierarchical multiple regression was conducted using the
“enter” method, with relationship satisfaction as the outcome variable. Demographic
variables that were treated as continuous, namely age, education, and relationship length
(in years), were force entered in the first step. In the second step, the main predictors

were added, namely communication quality and relationship problems.

1. Statistical Assumptions

To test the ratio of cases to predictors, the formula dictating that the number of
participants should be greater than N > 50 + 8*number of predictors was followed
(Tabachnick & Fidell, 2007). Following this rule, a minimum of 90 couples was

needed, taking into consideration the five predictors present in the regression analysis.
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Since in the present study 103 couples were recruited, the statistical assumption of ratio

of cases to predictors was met.

The histogram, p-p plot, and scatterplot for relationship satisfaction are shown in
figures 2, 3, and 4, respectively, in Appendix Ill. Based on the analysis of these figures,
relationship satisfaction showed a distribution that is close to normality (figure 2). As
for linearity, a slight deviation was found in the p-p plot for relationship satisfaction
(figure 3). Concerning the homogeneity of residual variances, the visual inspection of
figure 4 shows that residuals were randomly scattered with no pattern in the data;
therefore, the homoscedasticity assumption was met. In addition to that, the assumption
of independence of errors was also met, since the value of Durbin-Watson was around 2
(specifically 2.09), showing no autocorrelation between the residuals and the outcome

variable.

To identify possible issues with singularity and multicollinearity among the
variables, correlations, VIF values, and Tolerance values were all examined. To begin
with, the correlations between the variables did not exceed .80. Additionally, the VIF
values did not exceed 10, and the Tolerance values were all above .20. These analyses

show there were no singularity or multicollinearity problems in our data.

2. Hierarchical Multiple Regression Results
In the initial stage of the model, when the demographic information was forced
entered as predictors in the regression equation, it was observed that the average age,

education level of couples, and their relationship length were not significant predictors
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of relationship satisfaction. The variance in the dependent variable explained by this

model was negligible (R? = .05, F (3, 86) = 1.51, p = .217).

Communication quality and relationship problems were entered into the model
next. After these variables were added, the variance explained was R? = .43, F (2, 84) =
27.57, p <.001. These two variables explained 43% of the variance in partners’
relationship satisfaction. As for the adjusted R? (i.e., adjusted R square represents a less
biased measure of association when comparing variance of outcome variable and
population error variance), it explained 39% of the variance in relationship satisfaction.
This 4% decrease in explained variance shows that the model can be generalized to the
population. The degree of variance accounted for by both predictors aligns effectively
with similar models evaluating factors influencing relationship satisfaction, while
considering the number of predictors integrated within each model (Burn & Ward,
2005; Mead, 2005; Rochlen et al., 2008; Wright, 2018). The model summary, including
R, R?, adjusted R?, standard error of the estimate (SE), and R% change can be found in

Table 9.

Table 9. Model Summary

Model R R? Adjusted R? SE R? Change
1 22 .05 .02 2.67 .05
2 .65 43 .39 2.10 .38
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Table 10 displays the unstandardized regression coefficients (B), the standard error of B

(SE), and the standardized coefficients (5).

Table 10. Regression Coefficients

Unstandardized Standardized
Coefficients Coefficients

B SE V; t
(constant) 24.65 4.08 6.04***
Average Age -12 .06 -.33 -1.97
Average Education -.06 31 -.02 -.20
Relationship Length 12 .06 .33 2.09*
Communication Quality 2.20 .63 .35 3.50***
Relationship Problems -2.08 57 -.36 -3.68***

Note. *p <.05; **p <.01; ***p <.001

Regression coefficients demonstrated that couples’ average age and education
were not significant predictors of their relationship satisfaction. However, couples’
relationship length was a significant positive predictor of relationship satisfaction with a
medium-to-large effect size (B = .12, = .33, p =.04). The longer couples were
together, the more likely they were to show high levels of relationship satisfaction.

Additionally, communication quality played a role in predicting couples’ levels of
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relationship satisfaction with a medium-to-large effect size (B = 2.20, £ = .35, p =.001).
Couples who demonstrated positive communication quality were more likely to report
higher levels of contentment in their romantic relationship. As for the relationship
problems variable, it negatively predicted relationship satisfaction with a medium-to-
large effect size (B =-2.08, f=-.36, p <.001), whereby more disagreements between

partners predicted less satisfaction with their current relationship.

In regard to the second multiple regression model that was proposed, couples’
average attitudes towards gender roles, that differentiated this model from the first one,
did not correlate with relationship satisfaction. Given that the additional predictor did
not show a significant correlation with the outcome variable, the model was not

explored.

3. Mediation Analysis

Following the results of the multiple regression analysis, a mediation analysis
was conducted using the Hayes PROCESS in SPSS (Hayes, 2013). The analysis
assessed the mediating role of communication quality on the association between
relationship problems and relationship satisfaction. The results revealed a significant
direct effect of relationship problems on relationship satisfaction in the presence of the
mediator (8 = -2.10, p <.001). Furthermore, the indirect effect of relationship problems
on relationship satisfaction was found significant given that the 95% confidence interval
did not cross 0 (Indirect Effect = -1.04, 95% CI [-1.89, -0.40]). Hence, communication

quality partially mediated the association between relationship problems and
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relationship satisfaction. Figure 1 represents the mediation model with the coefficients

of each direct effect and indirect effects.

Figure 1. Mediation Model

Relationship
Problems

Communication
Quality

Note. Indirect effect in parentheses.

-2.10%** (-1.04)

*p < .05; **p < .01; ***p < .001
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CHAPTER X

DISCUSSION

The present study investigated the predictors of relationship satisfaction in
heterosexual couples residing in Lebanon. Given that two of the suggested predictors,
namely attitudinal incongruence towards gender roles and inequality in division of
labor, did not show any correlation with relationship satisfaction, their predictive power
was not investigated. Alternatively, the variables that were found to be significantly
correlated with the outcome variable were explored. The analysis included relationship
problems and communication quality and was followed by a mediation analysis that
examines the process through which these predictors explain variance in relationship

satisfaction.

In this section, the results of the study are first summarized and interpreted.
Subsequently, research implications as well as limitations and future directions are

discussed.

A. Summary of Results

The study sample consisted of 103 heterosexual couples in long-term
relationships living in the Lebanese society. Participants, aged between 20 and 65 years,
completed an online questionnaire, either in English or in Arabic. In this part of the

discussion, a summary of the results obtained in this study is presented.
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1. Results of Correlations

The significant correlations demonstrated in the present study for both
individuals and couples support previous research studies suggesting relationship
deterioration in the presence of relationship problems, in contrast to relationship
maintenance when experiencing positive communication quality (Gordon & Chen,
2016; Stafford, 2019). On an individual and dyadic level, findings imply that higher
levels of relationship satisfaction are reported when lower disagreements are
encountered and enhanced communication quality is perceived. The literature on
romantic relationships forefronts the concept of perceived understanding as potential
protective factor that can mitigate the adverse impact of conflict on relationship
satisfaction after disclosure (Gordon & Chen, 2016). The negative correlation proposing
decreased rates of relationship problems between partners when they experience
active/assertive communication quality can be explained in light of the buffering effect
of perceived understanding and positive communication. It is possible that when
partners feel heard after communicating their relationship concerns, they do not
perceive their dissimilar views as conflict but rather as opportunities for solidifying
their bonds. This, in turn, limits reports of relationship problems and improve their
evaluation of relationship quality. Positive communication quality between partners can
further facilitate the expression of needs without potential backlash (Harary & Batell,
1981). When mates effectively communicate their willingness to engage in different
housekeeping and childcare tasks, they experience less inequality in their division of
labor which was found to be true through the negative association between the two
variables in this study (i.e., couples’ positive communication quality and inequality in

their division of labor).
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Individuals in long-term relationships reporting more positive communication
quality were more likely to hold egalitarian attitudes, a finding that reinforces previous
evidence showcasing a connection between egalitarian gender role attitudes and positive
interaction patterns among couples (Walker-O'Neal & Futris, 2011). For couples, those
with stronger egalitarian attitudes were more likely to display less attitudinal
incongruence towards gender roles. A plausible explanation suggests that those with
more egalitarian attitudes are less tolerant of traditional gender roles and more stringent
about mating with egalitarian partners, as such, showing less incongruence in their

attitudes.

As for demographic variables, women had higher educational levels and
stronger egalitarian attitudes towards gender roles than men. Furthermore, higher
education levels were positively correlated with egalitarian attitudes. Even when a
partial correlation that controls for educational level was explored, the negative
correlation between gender and gender role attitudes persisted, implying that women are
more likely than men to report egalitarian gender roles above and beyond their
educational levels. Moreover, the fact that a recent study conducted by Dival (2023)
demonstrated no gender differences between women and men in the German context,
the established correlation can plausibly be attributed to the impact of cultural factors

rather than educational level on individuals’ attitudes.

2. Results of Independent Samples t-Test
Gender differences in the various variables of the present study were examined.

The first significant result further supports the correlation showing greater egalitarian
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attitudes among women which is in line with results of previous research conducted in
the Lebanese context as it shows significant gender differences on this variable with
higher average egalitarian gender role attitudes among women as compared to men

(Abouchedid, 2007).

The second significant gender difference was found for the division of labor
with women reporting more engagement in house chores and childcare tasks. Similar
patterns have been observed previously in the literature, especially in the Lebanese
context and despite the increasing participation of women in the market labor (Coltrane,

2000; Habib et al., 2006).

3. Results of the Regression Analysis

In order to identify predictors of relationship satisfaction of couples within the
Lebanese context, a regression analysis was conducted with the factors that correlated
with the outcome variable, namely relationship problems and communication quality.
Demographics, namely couples’ average age and education were also controlled for in

this analysis.

Neither couples’ average age nor education predicted relationship satisfaction
after the addition of relationship problems and communication quality. However,
relationship length turned out to be a positive predictor of relationship satisfaction after
adding the main variables, a finding contrasting negative correlation between
relationship duration and satisfaction in Egypt and absence of connection between the

both constructs in Jordan (Belal & Gaheen, 2016; Smadi, 2017). As for the main

88



variables (i.e., relationship problems and communication quality), these were found to

be significant predictors of couples’ sense of content in their relationship.

To begin with, H1 was met since relationship problems negatively predicted
relationship satisfaction. This finding confirms the results of previous studies showing
negative correlations between relationship satisfaction and conflicts over major and
minor issues (Cramer, 2002). In attempts to explain this observation, negative
attributions of undesired partner behavior was previously examined during conflicts and
was found to moderate the relation between physiological responding during conflict
and relationship satisfaction whereby couples who tended to make more negative
attributions to undesired partner behavior, in general, showed a stronger correlation
between increased heart rate reactivity during disagreements and low overall
assessments of relationship satisfaction (Adamo et al., 2020). Furthermore, Gordon and
Chen (2016) have demonstrated that the negative association between conflict and
relationship satisfaction was only present when partners felt that their romantic partners
lack understanding or fail to comprehend their thoughts, emotions, and perspectives

which can logically be attained through communication.

Furthermore, our second hypothesis H2 was supported; positive communication
quality positively predicted relationship quality. This finding consolidates established
knowledge on the beneficial effect of active/assertive interaction patterns between
partners on their relationship maintenance (Christensen & Shenk, 1991; Stafford, 2019;
Yoo et al., 2013). The mechanism through which communication exerts its influence on
relationship satisfaction conceptually relies on the high and explicit level of disclosure.
Individuals who openly express their thoughts and emotions to their partners, display

affection, exhibit openness, cooperation, and effective communication with their
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significant others safeguard the satisfaction component in their romantic relationships
(Christensen & Shenk, 1991; Iglesias-Garcia et al., 2019). It is not the mere process of
sharing one’s conceptual understanding of surrounding events as well as emotional
states with one’s partner that instigate a sense of satisfaction, but the feeling of being
seen, heard, and validated. In fact, perceived understating buffered the detrimental
effect of conflict and strengthened perception of relationship quality, substantiating

findings from previous literature (Gordon & Chen, 2016).

The hypotheses H4, H5, H6, H7, and H8 were all founded on the expected
predictive power of each of attitudinal incongruence in regards to gender role attitudes
and inequality in division of labor. These hypotheses were not supported as findings did
not support a connection between the constructs of interest and relationship satisfaction.
The fact that a significant gender difference was found for gender roles attitudes and
division of labor confirms the existence of attitudinal incongruence and inequality in
tasks partition. However, these differences did not predict relationship satisfaction.

These unexpected findings warrant further unpacking and explanation.

Initially, the limited sample size might be hindering the exploration of latent
correlations between incongruent attitudes, inequalities in labor division, and
relationship quality, thereby restricting comprehensive insights. Furthermore, the fact
that the majority of couples are unmarried (68.5%) could be impeding the detection of a
potential link between variations in gender role attitudes and disparities in task
allocation, along with their impact on relationship satisfaction. To elaborate, the
presumptions made about partners' roles and task sharing might not accurately
encompass the real dynamics experienced by married individuals. This interpretation is

further supported by the significant mean difference observed in the degree of
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inequality in the division of labor between married and unmarried couples in the present

sample.

Additionally, the mechanism through which relationship quality is evaluated
should be explored. As a matter of fact, the evaluation of relationship quality is
contingent upon individuals’ perception of their partners’ qualities, rather than being
influenced by idiosyncratic characteristics inherent to individuals themselves such as
personality traits or attachment styles. These perceptions hinge on expectations
individuals hold for their partners, which in turn, are based on societal norms (Hinde,
2014). Notably, partners can experience comparable levels of satisfaction, even if they
have differing interpretations of what constitutes a fulfilling relationship (Hinde, 2014).
The norms against which individuals assess their relationship quality in a patriarchal
system characterized by traditional gender roles normalizes any attitudinal discrepancy
and/or inequality experienced between partners, resulting in no negative repercussions

on relationship satisfaction (James-Hawkins et al., 2016).

An alternative explanation revolves around the fact that a significant gender
difference in attitudes towards gender roles was found whereby women showed
stronger egalitarian attitudes than men. Nevertheless, the present study found a negative
correlation between egalitarian attitudes and attitudinal incongruence suggesting that
the more egalitarian individuals were, the less likely they were to form a long-term
committed romantic relationship with individuals holding extremely divergent attitudes.
As such, it could be that egalitarian women were more likely to choose partners with
more similar rather than different attitudes leading them to experience gender role
satisfaction given the space they are given within their relationships to perform the

gender roles they consider fulfilling. Taken with the previously proposed findings
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suggesting that women with non-traditional gender roles experience enhanced self-
esteem and improved well-being, it can be proposed that gender role attitudes exert their
influence on individuals’ identities rather than their relationships (Apparala et al., 2003;
Kleinplatz et al., 1992). As such, altitudinal incongruence did not affect relationship
satisfaction; alternatively, it could be affecting various dimensions of individuals’ well-

being which warrants further investigation in future research.

To expand on the association between egalitarian attitudes and women’s well-
being, it is worth mentioning that earlier investigations have attributed the positive
influence of women’s identification with egalitarian gender roles to the enhanced
competency felt when identifying oneself with “masculine” traits that are accorded
higher social value (Kleinplatz et al., 1992). This explanation was further substantiated
by evidence suggesting that women in Lebanon felt pressure to avoid rather than
conform to feminine behaviors perceived as “weak”, more by fathers and male friends

than by mothers and self (Mattar, 2023).

With regard to the absence of association between inequality in division of labor
and relationship satisfaction, a tenable justification is centered around the built-in
inequality in partners’ felt obligation concerning household and childcare tasks. Women
exhibited more favorable attitudes and greater accountability when it came to household
tasks compared to men. While women tended to be more accepting of household
chores, they were less inclined to support an unfair division of labor that frequently
compromised overall relationship satisfaction, only when they perceived such inequality
(Benin & Agostinelli, 1988). However, in the Lebanese context characterized by a
patriarchal system, traditional gender roles could have enforced unequal division of

labor, resulting in domestic work being predominantly perceived as women's
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responsibility. Consequently, both women and men have internalized this association,
particularly due to the frequent reinforcement of such norms in everyday life to the
extent that inequality is no longer perceived (Poortman & van der Lippe, 2009).
Consequently, it is possible that as women fail to detect unfair tasks partitions, their

relationship quality is not jeopardized, resulting in no impact on relationship quality.

Furthermore, the perception of inequality could be hampered by the idea that
women evaluate their relationship satisfaction based on the quality, rather than the
quantity, of their partner's engagement (Blom et al., 2017). As a result, even when men's
engagement in household and childcare responsibilities is minimal, the quality of their
involvement is considered acceptable since it is evaluated in comparison to prevailing
traditional gender norms. In other words, women could be judging situations of
inequality as fair considering the high prevalence of unfair circumstances in the
Lebanese society supporting prior research showing that women have demonstrated a
higher tendency to perceive unjust situations as fair when greater levels of inequality
were present within the broader social context influencing their relationship (Braun et
al., 2008). This interpretation could be supported by the observed difference in
perception of shared roles whereby women reported higher percentages of shared
involvement in childcare and some household duties than men. In light of the suggested
explanation, future research should explore whether the manipulation of inequality

perception could result in lower levels of relationship satisfaction.
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4. Results of the Mediation Analysis

As a follow-up analysis, the mediating role of communication quality in the
association between relationship problems and relationship satisfaction was examined.
Findings confirmed H3 as they suggested a partial mediation whereby the impact of
relationship problems on relationship satisfaction is influenced, at least in part, by the
quality of communication between partners. The established dynamic proposes that
communication quality has the power to mitigate the negative impact of relationship

problems on overall relationship satisfaction.

To explain these results in light of the existing literature, perceived
understanding reached through positive communication quality remerges as a potential
buffer through which communication exerts its positive influence on the negative
association between relationship problems and satisfaction (Gordon & Chen, 2016).
Perceived understanding operates indirectly as well by conveying information about the
quality of the relationship; when individuals felt understood, it led them to perceive that
conflicts actually strengthened their relationship, thus reducing the decline in
relationship satisfaction after conflicts (Gordon & Chen, 2016). The proposed
interpretation is further reinforced by a preceding study in which participants who were
asked to imagine believing that disagreement is not destructive while imagining having
a serious disagreement with their significant other reported greater levels of relationship
satisfaction than those who were asked to believe that disagreement is destructive

(Cramer, 2004).

When referring back to the presented models through which individuals assess
their relationship quality, the resulting mediation supports the model based on a

problem-solving approach (Cahn, 1992). When in conflict, partners actively
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communicate their relationship concerns to find a common ground and resolve the issue
at hand in order to preserve the quality of their relationship. From a conflict
management perspective, a resolved problem is considered constructive; hence,
relationship satisfaction is conserved. This, in turn, is supported by the fact that
conflicts are viewed as constructive when positive behaviors such as effective problem-

solving strategies are employed (Goeke-Morey et al., 2003).

B. Implications

1. The Lebanese Context and the Role of Culture

To contextualize the results of the present study, it is crucial to take into
consideration the Lebanese society in which it was conducted. Given that the existent
literature on relationship satisfaction extensively relies on studies carried out in Western
societies, the deviances from the proposed hypotheses can be attributed to cultural
factors. Previous studies based on westernized samples have shown that similarities
between partners across different constructs such as values, personality traits, and
attitudes, are positively associated with relationship satisfaction (Furr & Wood, 2013).
In a similar manner, perceived unfairness in division of labor negatively influenced
couples’ relationship satisfaction (Blom et al., 2017). These observations were not

reproduced in the Lebanese context which warrants further justifications.

Starting off with the importance of perception in the identification of
dissimilarities and inequalities. A plausible explanation of the absence of connection
between existing attitudinal incongruence and division of labor inequalities with

relationship satisfaction rests on the suggestion that gender roles are deeply embedded
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within individuals that they are not perceived as problematic nor translated into
relationship dissatisfaction. When traditional gender roles are the existent cultural norm,
attitudinal dissimilarities and inequality in the division of labor (which is expected and
enforced) can no longer exert any detrimental impact on relationship satisfaction given

the traditional standards against which individuals evaluate their romantic relationships.

The presented interpretation is consolidated by research conducted with men
entrepreneurs in Lebanon in attempts to assess construals of success using semi-
structured interviews. The findings demonstrated that men were seeking to conform to
gendered expectations to get identified as successful business owners. These gendered
dimensions such as being strong and determined, conform to traditional gender roles.
Additionally, participants’ purpose behind having well-established businesses was
making money as they considered themselves the only or main breadwinners regardless
of the wives’ work status, unlike their western counterparts who seek self-fulfillment
and personal growth in their businesses endeavors. Furthermore, women were attributed
childcare roles with no experienced guilt from men’s part when they were not actively
involved in similar tasks. Taken together, these results shed light on the traditional and
patriarchal system still deeply rooted in our cultural context, especially among high-

status couples where the power dynamic is clearly highlighted (Tlaiss, 2022).

Even Lebanese women who pointedly defy traditional gender roles by
embarking on entrepreneurial endeavors use different mechanisms to fit into an
unwelcoming milieu. One of the strategies women entrepreneurs use is characterized by
compliance; instead of fighting unfair gendered norms, women choose to conform as

they view it as optimal for their career advancement. In other words, when women
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undertake business ventures, they tend to safeguard themselves from societal rejections
by pursuing socially appropriate careers that reinforce their gendered roles over that of
entrepreneurs by having feminine-typed businesses such as nurseries and aesthetic
centers (Tlaiss & Kauser, 2019). As counterintuitive as it may sound, combatting

traditional gender roles in the Lebanese society might reinforce its internalization.

The described dynamics pinpoint the primacy of heterosexual relationship in the
Lebanese culture, which can further posit pressure on couples to constantly maintain a
positive relationship quality to be accepted within their environment, leading to
preserved relationship satisfaction. As a matter of fact, family centrality, described as
importance ascribed to the family roles, moderated the negative relation between family
to work conflict and job and family satisfaction even in Western cultures with
diminished family orientations. Specifically, when individuals placed higher values on
their family roles, the family demands affecting their work less strongly compromised
their satisfaction (Bagger & Li, 2012). Consequently, it is plausible to assume that this
observation might be reproduced and further intensified in the Lebanese context
characterized by high prevalence of family-centered perspectives which should be

examined in future research (Tlaiss, 2022).

Besides, factors like religious affiliation could be playing a role in the observed
patterns of the present study. Based on the fact that the sample was predominantly
composed of Christian couples, it is plausible to raise concern regarding the effect of
this bias on the outcomes. It can be put forward that a sample with Muslim couples
might show different patterns. Essentially, Christian women and men as well as Muslim

women expressed greater support for egalitarian gender roles in job distribution
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compared to Muslim men in the Lebanese context (Abouchedid, 2007). With reference
to the mentioned findings, Christian partners show similar attitudes towards gender
roles concerning labor whereas Muslim partners experience a discrepancy, hence a
greater attitudinal incongruence. In accordance with the suggested interaction, a
potential distinctive impact of the accentuated attitudinal incongruence on relationship

satisfaction among Muslim couples is worth investigating in future research studies.

Another demographic variable that interacts with gendered outcomes within a
patriarchal system is age. According to Oghia (2012), younger Lebanese generations are
displaying decreasing acceptance of conservative perspectives that perceive romantic
relationships solely as instruments supporting the patriarchal social framework. The
present study indirectly supports this finding given that younger couples experienced

less inequality in how they divide household and childcare tasks.

2. Counseling Practice

When viewed from a counseling perspective, the results of the present study
advance promising contributions to the existing literature and evidence-based directions
to practitioners. Our findings imply that relationship problems and communication
quality, rather than dissimilar attitudes towards gender roles and inequality in division
of labor, influence relationship satisfaction of couples in the Lebanese society. This
information is useful in instances when couples presented to the clinic express
disagreements regarding the allocation of household and childcare tasks or problems
based on their divergent attitudes towards gender roles. In such cases, therapists should

aim to equip them with the efficient tools that can foster positive communication quality
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between them, enabling them to walk through their disagreements. The literature
supports this practice given that the beneficial effect of communication has been

recurrently recorded (Egeci & Gengoz, 2006; Ouseph & Bance, 2022; Stafford, 2019).

C. Limitations and Future Research

The findings from this study filled the research gap in the existing literature and
shed light on the complex interrelationships between relational constructs within the
Lebanese context. Despite the novel discoveries revealed, some limitations should be
addressed. Firstly, the cross-sectional survey design adopted prevents the establishment
of definitive conclusions about the cause-and-effect association between variables.
Moreover, a quantitative approach was used even though it limits the chances of gaining
further insights into couples’ dynamics since they can only convey their expectations by
rating pre-determined statements from scales predominantly designed for research
conducted in the Western context. It would be highly advantageous for future research
to incorporate qualitative methods, as they can enable a more comprehensive
understanding of couples’ viewpoints, and a more nuanced and culturally-sensitive

understanding of the gendered dynamics between them.

Additionally, couples were all heterosexual with most of them being Christians
with university or graduate degrees as their highest educational level, hence threatening
the generalizability of the findings from this sample to the wider Lebanese population.
Moreover, the recruitment of participants relied on convenience and snowball sampling
methods. However, these approaches overlook couples without internet access and

might not accurately reflect the characteristics and dynamics of Lebanese couples at
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large. It is crucial that future research recruits a more representative sample of couples

in the Lebanese society.

Another limitation is the administration of unmonitored online surveys without
an attention check. While online surveys offer numerous benefits such as time and cost
efficacy, they are prone to inaccurate responses. This is particularly concerning as there
was no attention check employed during the survey. Furthermore, the use of online
surveys restricted the collection of additional information that could provide insights
into participants' characteristics. For instance, cues like body language and
communication quality, which could reveal actual dynamics between partners, remained
unknown (Andrade, 2020). In addition, the use of unmonitored online surveys in the
dyadic nature of this study introduces risks of data contamination given that partners
usually tend to fill it out while being physically together. To address these limitations,
future studies should implement attention checks and seek methods such as in-person

interviews to overcome the drawbacks associated with online surveys.

Additional limitations pertain to the measures adopted in the present study.
Scales, except for the AAGRAS, were translated by the researchers including two
Arabic-English bilingual translators. Nevertheless, it is possible that the low Cronbach's
alphas for some measures could have been improved with more accurate translation. In
future research, it is important to utilize translation and back-translation methods to
ensure that the translated items accurately convey the intended meaning within the
specific cultural context. Moreover, validation studies on the translated measures should
be conducted to ensure that they effectively capture the constructs they intend to assess

(Brislin, 1970).
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Finally, the inherent nature of self-report measures introduces a potential
response bias, further exacerbated by the lack of control for social desirability among
participants, particularly after the scale measuring socially desirable responding was
omitted due to poor reliability. This represents a significant weakness that should be
acknowledged and addressed in future research. To mitigate social desirability bias,
forthcoming studies should incorporate a robust measure targeting social desirability

bias (Meisters et al., 2020).
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CHAPTER V

CONCLUSION

In conclusion, this study aimed to explore the predictors of relationship
satisfaction in heterosexual couples living in Lebanon. While some expected predictors,
such as attitudinal incongruence towards gender roles and inequality in the division of
labor, did not correlate with relationship satisfaction, the study revealed significant
associations between relationship satisfaction and relationship problems as well as
positive communication quality. These findings support previous research on
relationship deterioration and maintenance in the presence of conflicts and positive

communication, respectively.

The study's significance lies in contributing to the limited research on romantic
relationships within the Arab region, particularly in Lebanon. In light of the unique
cultural context and the influence of gender roles and societal norms surrounding
romantic relationships, further research is needed to explore the impact of alternative
variables on relationship satisfaction such as religious affiliation, family centrality, and
inequality perception. Additionally, future studies should investigate whether
interventions targeting communication quality can enhance relationship satisfaction
among couples facing conflicts in Lebanon. Overall, this research opens up new
avenues for understanding romantic relationships in the Arab region and underscores

the importance of considering cultural context when examining relational dynamics.
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Consent to Participate in an Online Research Study
This notice is for an AUB-IRB Approved Research Study for Dr. Vivienne Badaan at
AUB.

*It is not an Official Message from AUB*

You are invited to participate in a research study entitled “Predictors of
Relationship Satisfaction among Lebanese Couples” conducted by Dr. Vivienne
Badaan, principal investigator, and Chloé Mechleb, student investigator, in the
Department of Psychology, Faculty of Arts and Sciences at the American University
of Beirut. The conduct of this study will adhere to the IRB approved protocol.

The IRB approved method for approaching subjects is advertising via electronic
flyers on social media platforms. The purpose of the study is to investigate factors
associated with relationship satisfaction of couples in the Lebanese society.

PROCEDURES
This message invites you to:

1. Read the consent document and consider whether you want to be involved in the
study. And to note:

° Participation is completely voluntary.
° Completing the questionnaire will take around 20 minutes.
° As a couple, you will each complete the survey at the same time in the

presence of the student investigator, through an unrecorded Zoom meeting
to ensure that each of you is responding privately, and that you are not
communicating with one another or influencing each other’s answers.

° Prior to completing the survey, you will be asked to privately generate
a matching random code together. This code will be used to link the couple’s
data to each other, but there will be no way for us to know which couple the
data belong to, or to link the codes to individual participants. As such, all the
responses you provide will be completely private, anonymous, and
confidential.

° Only the data you provide in the questionnaire will be collected and
analyzed. The research team will not have access to your name or contact
details.

° The results of the survey will be published in the student investigator’s
master’s thesis, in academic research articles and journal publications
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available in printed form and electronically from AUB Libraries, and will be
presented in local and international research conferences.

° To participate in this study, you need to be above the age of 18 years,
a Lebanese resident, and in a relationship for over 6 months.

POTENTIAL BENEFITS TO SUBJECTS AND/OR TO SOCIETY

You will not receive payment for participation in this study.
The results of the study will inform the academic community about factors associated
with relationship satisfaction of heterosexual couples in the Lebanese society.

POTENTIAL RISKS TO SUBJECTS AND/OR SOCIETY

The risks of the study are minimal. However, it is important to note that some
questions may trigger emotional disturbance. If you experience any distress on an
individual and/or relational level, please reach out to the below organizations who
can provide you with support:

. Embrace Helpline: Call 1564
. Idraac: 00961 1 583 583, idraac@idraac.org, Hotline: 00961 3 730 475
. Be Brave Beirut: Bebravelebanon@gmail.com, Register for emotional

support on https://linktr.ee/BeBraveBeirut

If you experience any distress around your well-being, or related to your safety at
home, please reach out to the below organizations who can provide you with
support:

. KAFA (Enough Violence and Exploitation) Hotline: 00961 3 018 019
. Himaya: 00961 1 395 315/6/7/8/9, info@himaya.org, Hotline: 00961
3414 964

CONFIDENTIALITY

You and your partner will be asked to generate a matching code before started the
survey, just so we can analyze your data as a unit. There is no way for us to link the
codes to individual responses, and we will not be collecting any identifying
information about the individual participants. The collected data will remain
confidential and anonymous. Records will be monitored and may be audited by the
IRB while assuring confidentiality.

PARTICIPATION AND WITHDRAWAL

If you voluntarily consent to take part in this study, you can change your mind and
withdraw at any time without consequences of any kind.

Refusal to participate or withdrawal from the study will involve no penalty or loss of
benefits to which the subject is otherwise entitled.

If one partner refuses to consent, the couple will be excluded from the study.
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Some questions in this survey investigate intimate relationships between men and
women. You are free not to answer these questions or any other questions.

QUESTIONS ABOUT THE STUDY

If you have any questions about the study, contact the research lead, Dr. Vivienne
Badaan at vivienne.badaan@aub.edu.lb, or 00961-1-350000, ext. 4366 or the
student investigator, Chloé Mechleb at cim13@mail.aub.edu, or 00961-70-404854.

ACCESS TO THE SURVEY

If after reading the consent document and having your questions answered, you
voluntarily agree to take part in the study; you can access the survey by clicking on
the answer choice "I consent to participate in this study”.

CONCERNS OR QUESTIONS ABOUT YOUR RIGHTS

If you have concerns about the study or questions about your rights as a participant, you
can contact the AUB IRB Office: PO BOX: 11-0236 F15 Riad El Solh, Beirut 1107
2020 Lebanon 00961-1-350000 or 1 374374, ext. 5445 irb@aub.edu.lb
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Relationship Assessment Scale (RAS)

Please answer the following questions with the choice that best represents your

relationship with your partner.

1. How well does your partner meet your needs?

Not at All Slightly Somewhat Moderately To a Great Extent

2. Ingeneral, how satisfied are you with your relationship?

Very Dissatisfied Dissatisfied  Unsure Satisfied Very Satisfied

3. How good is your relationship compared to most?

Much Better Somewhat Better The Same Somewhat Worse Much Worse

4.  How often do you wish you hadn’t gotten into this relationship?

Never Rarely Sometimes Often Always

5. To what extent has your relationship met your original expectations?

Not at All Slightly Somewhat Moderately To a Great Extent
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6. How much do you love your partner?

Not at all Slightly Moderately Very much Extremely

7. How many problems are there in your relationship?

Very Few Few Average Many Very Many

Arab Adolescents Gender Roles Attitude Scale (AAGRAS)

Please indicate the degree to which you agree/disagree with the following statements.

Strongly Disagree / Disagree / Neither Agree nor Disagree / Agree / Strongly Agree

1. Men and women are more alike than different.

2. Women are weak.

3. Women have the right to travel abroad alone.

4. A woman should choose her spouse without family’s interference.

5. Ahusband should have the main say-so in all family matters.

6. A husband has the right to discipline his wife if she makes a mistake.
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7. Men should participate in household chores.

8.  All fields of study are suitable for women.

9.  For women, marriage is more important than education.

10. A woman'’s place is the home.

11. Women should participate in parliamentary elections.

12. If aman and a woman are running for the same office, | would vote for the man.

Division of Labor Questionnaire

SECTION A

If you are neither married nor cohabitating, please skip section A and move to

section B.

Here are some household jobs. Please indicate who is mostly involved in the following

tasks.

1. Who mostly does the grocery shopping?

A. Mostly self

B. Mostly partner

C. Shared
D. Domestic worker
E. Other
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Specify, if possible:

2. Who mostly does the cooking?

A. Mostly self

B. Mostly partner

C. Shared
D. Domestic worker
E. Other

Specify, if possible:

3. Who mostly does the cleaning?

A. Mostly self

B. Mostly partner

C. Shared
D. Domestic worker
E. Other

Specify, if possible:

4. Who mostly does the washing/ironing?

A. Mostly self

B. Mostly partner
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C. Shared

D. Domestic worker

E. Other

Specify, if possible:

5. Who is mostly responsible for childcare?

A. Mostly self

B. Mostly partner

C. Shared
D. Domestic worker
E. Other

Specify, if possible:

6. In your household, who has the final say in big financial decisions?

A Mostly self

B. Mostly partner

C. Shared

D. Other

Specify, if possible:

Please indicate the amount of time spent in each of the following cases:
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7. About how many hours do you spend on housework in an average week, such as time

spent cooking, cleaning and doing the laundry?

A no hours

B. less than 5 hours
C. 5-14 hours

D. 15-29 hours

E. 30-59 hours

F. 60 hours or more

8. About how many hours do you spend on childcare in an average week?

A no hours

B. less than 5 hours
C. 5-14 hours

D. 15-29 hours

E. 30-59 hours

F. 60 hours or more

9. On how many days per week do you receive external help in housework?

A. 0 days
B. 1 day
C. 2 days
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D. 3 days

E. 4 days
F. 5 days
G. 6 days
H. 7 days

10. On how many days per week do you receive childcare help from paid and unpaid

others (housekeepers/daycare/parents/parents-in-law/siblings/etc.)?

A. 0 days
B. 1 day

C. 2 days
D. 3 days
E. 4 days
F. 5 days
G. 6 days
H. 7 days
SECTION B

If you are married or cohabitating, please skip this section as you have previously

answered the following questions in section A.
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Here are some household jobs. Please indicate who would mostly be involved in the

following tasks, if you were to live with your partner.

1. Who would mostly do the grocery shopping?

A. Mostly self

B. Mostly partner

C. Shared
D. Domestic worker
E. Other

Specify, if possible:

2. Who would mostly do the cooking?

A Mostly self

B. Mostly partner

C. Shared
D. Domestic worker
E. Other

Specify, if possible:

3. Who would mostly do the cleaning?

A. Mostly self
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B. Mostly partner

C. Shared
D. Domestic worker
E. Other

Specify, if possible:

4. Who would mostly do the washing/ironing?

A. Mostly self

B. Mostly partner

C. Shared
D. Domestic worker
E. Other

Specify, if possible:

5. Who would mostly be responsible for childcare?

A Mostly self

B. Mostly partner

C. Shared
D. Domestic worker
E. Other
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Specify, if possible:

6. In your household, who would have the final say in big financial decisions?

A. Mostly self

B. Mostly partner

C. Shared

D. Other

Specify, if possible:

Please indicate the amount of time that would be spent in each of the following cases, if

you were to live with your partner.

7. About how many hours would you spend on housework in an average week, such as

time spent cooking, cleaning and doing the laundry?

A. no hours

B. less than 5 hours

C. 5-14 hours

D. 15-29 hours

E. 30-59 hours

F. 60 hours or more

8. About how many hours would you spend on childcare in an average week?

A. no hours

115



B. less than 5 hours
C. 5-14 hours

D. 15-29 hours

E. 30-59 hours

F. 60 hours or more

9. On how many days per week would you receive external help in housework?

A. 0 days
B. 1 day

C. 2 days
D. 3 days
E. 4 days
F. 5 days
G. 6 days
H. 7 days

10. On how many days per week would you receive childcare help from paid and

unpaid others (housekeepers/daycare/parents/parents-in-law/siblings/etc.)?

A 0 days
B. 1 day
C. 2 days
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D. 3 days

E. 4 days
F. 5 days
G. 6 days
H. 7 days

Self-Perceived Communication in the Couple Relationship (SCCR)

Please indicate the degree to which you agree/disagree with the following statements.

Strongly Disagree / Disagree / Neither Agree nor Disagree / Agree / Strongly Agree

1. When something bothers me about my partner I tell them, respecting their point of

view.

2. When I have a problem with my partner | talk it through with them.

3. lusually express my opinion and my desires to my partner.

4.  When we argue | usually shout at my partner.

5. I have gone so far as to insult my partner during an argument.

6. 1 usually communicate to my partner the negative things | see in them, before the

positive things.

7. I have little patience with my partner.
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8.  Ifeel like I can talk to my partner about anything.

Dyadic Assessment Scale (DAS)

Please indicate below the approximate extent of agreement or disagreement between

you and your partner for each item on the following list.

Always Frequently =~ Occasionally Occasionally  Frequently Always
Agree Agree Agree Disagree Disagree Disagree
1 2 3 4 5 6

1. Handling family finances

2. Matters of recreation

3. Religious matters

4. Demonstrations of affection

5. Friends

6. Sex relations

7. Conventionality

8. Philosophy of life

9. Ways of dealing with parents or in-laws
10. Aims, goals, and things believed important
11. Amount of time spent together

12. Making major decisions

13. Household tasks

14. Leisure time interests and activities

15. Career decisions
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Balanced Inventory of Desirable Responding (BIDR)

Please indicate the degree to which the following statements represent you.

Very Untrue of me / Untrue of me / Somewhat Untrue of me / Neutral / Somewhat True

of me / True of me / Very True of me

1. | have not always been honest with myself.

2. | always know why I like things.

3. | sometimes tell lies if | have to.

4. | never cover up my mistakes.

Demographics Questionnaire

Please answer the following questions.

What is your gender?

[ 1 Woman

[ 1 Man

[ ] Prefer not to say

[ ] Other, please specify:

What is your age in years?
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What is your nationality?

[ ] Lebanese

[ ] Palestinian

[ ] Syrian

[ ] Other, please specify:

What is your religious affiliation?

[ 1 Maronite [1Sunni

[ ] Greek Orthodox [] Shia

[ ] Catholic [ ] Druze

[ ] Protestant [ 1 Alawite

[ ] Armenian Orthodox [ ] Other Christian

[ 1 Armenian Catholic [ ] Other, please specify:

What is your highest educational level?

[ ] Elementary or below

[ 1 Intermediate

[ 1 High School

[ 1 Technical School
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[ 1 University

[ ] Graduate Studies

What is your relationship status?

[ 1 Long-term relationship

[ 1 Engaged

[ 1 Married

Relationship length: year(s) month(s)

If you are married or cohabitating, indicate how long you have been living together for:

year(s) month(s)

How much did the COVID-19 pandemic negatively influence your relationship?

Not at All Slightly Somewhat  Moderately To a Great

Extent

Do you have children?

[]Yes

[1No

If yes, how many?
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If you have a child that is less than 1-year-old, please indicate their age in months:

If you have a child/children that is/are older than 1-year-old, please indicate their age in

years:

Child 1:

Child 2:

Child 3:

Child 4:

Child 5:

Child 6:

Child 7:

Child 8:

Child 9:

Child 10:

Are you in a monogamous relationship (being in a relationship with only one

partner at a time)?

[]Yes

[1No
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[] Prefer not to answer

How open are you to discuss your relationship problems?

Not Open at All /Slightly Open /Somewhat Open /Moderately Open /Open to a Great

Extent

Which of the following best describes your occupational status?

[ 1 I'work in the private sector

[ 1 I'work in the public sector

[11dontwork, I am a housewife

[11don't work, I am unemployed

[]11don't work, I am retired

[11am astudent

[ ] Other, please specify:

Which of the below best describes your household income?

[ 1 Our household income covers our needs well, and we can save from it

[ 1 Our household income covers our needs, but we cannot save from it

[ 1 Our household income does not cover our needs, and we face difficulties meeting

those needs
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[ 11 refuse to answer

[11don't know
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Self-Perceived Communication in the Couple Relationship (SCCR)
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APPENDIX 11

Table 11. Factor Matrix for Relationship Assessment Scale

Factor Matrix

Factor
1
In general, how satisfied are you with your relationship? 727
How good is your relationship compared to most? -.633
How many problems are there in your relationship? -.566
To what extent has your relationship met your original expectations? 526
How much do you love your partner? 504
How well does your partner meet your needs? 498
How often do you wish you hadn’t gotten into this relationship? -.456

Extraction Method: Maximum Likelihood.

a. 1 factors extracted. 4 iterations required.

Table 12. Pattern Matrix for Arab Adolescents’ Gender Roles Attitude Scale

Pattern Matrix

Factor
1 2
Women have the right to travel abroad alone. .868 -.387
All fields of study are suitable for women. 253 -.237
Men and women are more alike than different. -240 -.157
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A husband has the right to discipline his wife if she makes a mistake. -.002 728
A husband should have the main say-so in all family matters. -040 .629
Women are weak. 028 509
A woman’s place is the home. .060  .486
Men should participate in household chores. 147 -.469
Women should participate in parliamentary elections. 263 -.379
If a man and a woman are running for the same office, | would vote for the -060 .325
man.
For women, marriage is more important than education. 019 274
A woman should choose her spouse without family’s interference. -057 -.160
Extraction Method: Maximum Likelihood.
Rotation Method: Oblimin with Kaiser Normalization.
a. Rotation converged in 15 iterations.
Table 13. Pattern Matrix for Self- Perceived Communication in the Couple
Relationship Scale
Pattern Matrix
Factor
1 2
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When something bothers me about my partner I tell them, respecting their .768 -.027

point of view.

I usually express my opinion and my desires to my partner. 715 048
When | have a problem with my partner | talk it through with them. 550 .003
| feel like I can talk to my partner about anything. 468 -.025
When we argue | usually shout at my partner. 107 825
I have gone so far as to insult my partner during an argument. 010 672
I have little patience with my partner. -.014 418

I usually communicate to my partner the negative things | see in them,
-.042 272

before the positive things.

Extraction Method: Maximum Likelihood.
Rotation Method: Oblimin with Kaiser Normalization.

a. Rotation converged in 4 iterations.
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APPENDIX I

Figure 2. Histogram with Normal Curve for Relationship Satisfaction

Histogram

Dependent Variable: Relationship Satisfaction Score (6 items)
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Figure 3. P-P Plot for Relationship Satisfaction
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Figure 4. Scatterplot for Relationship Satisfaction

Scatterplot

Dependent Variable: Relationship Satisfaction Score (6 items)
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