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ABSTRACT

This research is directed to study the types of leadership
attitudes prevalent amongst A.U.B. student leaders, of student
societies on the campune, in relation to democracy and anthoritarianiem,

Leadership has remained a subject of constant interest
through the ages dne to ite importance in the organization of
human society, Varioue approaches have heen sought to find an
access into the phenomena of emergence and establishment of leadership
and the technigues which leaders adopt to exert influence upon the
followere in varions cultnres,

For the present study a semi-projective test, consisting
of a set of seven episodes, depicting situations reaniring leadership
role in A U.B,, was devised to assess the attitudes of the student
leaders towardes democracy and antheritarianiam, The data were
collected in termes of two gnestions, the type of action proposed in
a given asituation and the reason given to jnstify that action, The
major analysie of the data was done in terms of these two gquestions,
the data were further analyzed in terms of the subj;cts' aex,
religion, parents® education and the suhjects'! previons education,
The findings were as follows:

1, The average tendency in respect to total hehavior
obtained by dividing the total score obtained by the anhjects
on the tyvpe of action and the type of reason, hy the numbher of
leaders, was fonnd to he 43,82 showing a demoeratic tendency,

2, The average tendency in the type of action ohtained
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by dividing the total score on this qguestion, by the numher of
leaders was found to be +2 aleo indicating a democratic tendency,

3, Similarly, the average tendency in the type of reasson
obtéined by dividing the total acere on this guestion hy the
numbher of leaders was found to he 41,8,

Thus it was found that the bhehavier trend of the =tudent
leader= in A,U,B. i= more democratic than anthoritarian in charqcter,
A comparieon of action and reason did net show any significant
diserepancy,

The data were further analyzed to find out if sex, religion,
narents' edneation and subjeects own previoms edncation effected
their hehavior towards democracy and anthoritarianisam, The findinge
were ns follows:

1, A comparison in relation to sex showed a K2 of . D08 which
is not eignificant,

2, A comparison of Muslim and Christian subjects on the
prevalence of democracy and anthoritarianism showed a x2 value
of ,47 which is not -ié;ificunt. ‘

3. Behavior trend analyzed in terms of both parents high
and low eduneation showed a Xg of ,12; in terms of fathere' eduncation
again it showed a value of ,12; in terms of mothers® high and low
education the valne of 12 was ,93, Tn each case the xg was found
to be inesignificant,

4, Pehavior trend analyzed in terms of snbjects' own previous

edncation showed a x2 value of .70 which is“gain insignificant,



. A comparieon of the numbherof democratic and anthoritarian
responses on each sitnation according to binominal method showed
that in the majority of the sitnations they tend to he more
demoﬁratic except when there is a threat to their prestige and
security as a leader,

A snggestion is thns advanced that sinee none of the
variahles examined were found to be significant in the prevalence
of demoeratic attitudes amongst stndent leaders it may be said that
probably the libheral atmosphere of A,U,B, and high education of the
suhjects is responsihle for their liberal attitndes, The findings
raise two important questione which need probing through further
reasearch, Firstly, what part exactly does A, U,P, play in bhringing
ahout liberality of attitndes amongst student leaders here? Secondly
do these studente come from less anthoritarian familiea? Tf not
Ao their liheral attitndes create conflicts in their adjnetment
in the family? To what extent to these attitudes ereate conflicts

in their anthoritarian cnlture?
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CHAPTER I
INTRODUCTION AND BACKGROUND
Introduction

This research is directed to study the typees of leadership
attitundes prevalent amongat student leaders at the American University
of Beirut,] that iz whether thev are are anthoritarian or democratic
in character, The main problem is divided into two questions,
firstly, if the student leaders show a predominance of democracy
or anthoritarian action, Secondly, if there is correspondence
hetween the action proposed by them in a given sitnation and the
reason given for that action,

A number of stndies condneted on the Middle Zast indicate
+that the enltnre here is anthoritarian in character., Anthoritar-
ianism takes roots in the family itself where father as the
anthoritarian head demands suhmiuaién and ohedience from the
children.2 FProm family it extendas to the social and political
life of the people, ESome other studies condncted lately also
point out that the impact of many enltures and modern eduncation

is changing people's attitude towards anthoritarianism,

1The American University of Beirut will he refered to'hercafter
as A U,B, in this thesis,

®Prothro, E.T., & Melikian, Levon. "The California Public
Cpinion Scale in an Anthoritarian Culture", Public Cpinien Quarterly,
Vol, 17, No, 3 pp. 353-362. 1053-54,
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Najﬂrian'sr atudy ies significant jn thie respect, According to
findinge, the family ies changing toward more liberalism in ite
nr;sent natterns and more in attitndes toward child rearing, The
strict disciplining is on the decrease and there is a tendency

to he sensitive ta the nevehological needa nf the children,

The present research je condncted in view of the changing
natterna of social 1ife and enlture in the Middle Bast, The
American Univeraity of Beirnt, whoee stndent leaders are the
anhijects of this reasearch, hae stndente from all over the Middle
Tast and thne provides an opnortunity to atndy a good sampling
of this area, The climate here mav he termed more demoecratic
than in most institutions of the Middle ©Wast, The purpose of
the theeis is to find out the degree of anthoritarianism and
democracy exercised hy the leadere of etndent organizations en
the campus, Aes far as education ia concerned the thesis might
be helnfnl in atarting a ceries of resesrch stndies concerning
leadership in edneational institntione which in turn cen he

of great help in plenning and reorienting educationnl programmes,

Background

Intereat in leadership and ite gualities and charscteristice
is not new, As Cecil Gibb pointe out, "Almost every influential
thinker from Confncious to Bertrand Russcll has attempted some

analysis of the differential of the differential exercise of power

INaJarian, Pergrouhi, "Adjunstment in the Pamily end Patterns
of Family Living," The Journal of Social Issues, XV pp, 37-43, 1059, No.3

—



nf individuales nver one snother which charncterises nll eppinl
life "

‘ A few centuries nge leadershin, was generally considered
pe an innnate anality and therefore was confined to » few chgeen
individuals whose familiee had the nrivilege to rule by virtue
nf their "hlue blged", With the Jdownfall of feundaliem in Western
Durenean countries and the emergence of democratic idera, leaderehip
hecame a sunhiect of general concern and interest, The idea ¢f
a leader aes contrasted with a prince bronght abont 2 host of stndies
on leadership from varions angles and appreaches.

In the lnet few decades the tempo of thinking about the
leadership phenomena has inereased manifold, Social peychology
and sociology have heen putting concentrated efforte in snalyzing
leadership behavior scientifically, Leadership has become a
subject of widespread interest and concern in our time,

It will not be difficult to find reasons for this general
interest in leadership, The catastrophies of the two world wars
within a short span of a quater of a century, the Yatest inventione
of new means of destruction of humanity, tremendoues advances in
physical sciences and a greater command of man over time and space,
have all braonght the need of study in thie ephere of human relations
to the fore, As Gihb putes jt;

"No one can any longer sfford to enjoy the stimmlatione

of neighbonrly gnarrets, for the neighbonr rcrose the
horder may he driven to pueh his butten hefore we pueh

Gibb Cecil A,, "Leadership" In Gardner Lindzey, ed.

Handbook of Social sycho
1954, pp, 877, N,B, The author is indebted to C,A, Gibh for a
considerahle part of hackground material,

, Cambridge Mdsy, ‘Addison-Weslay !h34Co.,Inc.
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purs, In asuch atmosphere it is inevitable, nnd essential

that we examine with minnte ecare the secial orgnization

that may lead to pushing such hnttons," 1

Important as it is, leadersghip for martial gunidance is not
thé enle concern of social =scientiste today, The inéreanﬁng
complexity of business, indnetrial and labour organizationes has
greatly enhanced the need for probing deeper into the phenomena
of leadership, "Bunessmen and trade unienists, professore and
hov sconts, social workers and generals all have on manv neccmeions
in the recent past veiced a desire for more and hetter leadership

2
in their reepective epheres."”

Review of Studies on Leadershin

General interest in leadership has resnlted in a host of
studies on the snhjeect and its variens aspects, Some scholare have
etndied it in terme of nersonal characteristics of the 1eader; some
in terms of sitnation and the interaction of the leader with the
group in that sitnation; and some othera in terms of types and the

ways a leader exerts influnence npon the group.

Amongst the variens approaches to leadership in terms of
personal characteristics is the single trait approaches according
to which leadership is stndied as a specific anality fonnd in some
individvale, Amonget those writers who have emphasised leadership
ag a epecific onality identifiable in an individnal from his other

3
qualitiee are Pigors, who makes a distinction hetween a leader

1Gihb, Cecil A, "Leadership" op.cit,

2Gouldner, AW, Studies in Leadership, (New York; Harper
& Brothers, Publishers, 1950; oy 3.

| 3P130ra, Panl J,W, Leadership or Domination, (Boston: Hemghton-
Mifflin Company, 1958),




and a dominator; Jenning!,z who <peake of leadership and iselation

as oppored to each other; Terwnn,g according to whom "the opposite

of a leader is an ountcast”; Krmzt,a who speaks of leadership and
”fél‘owship". Thie nnitary trait anprach to leadershin hns heen
eriticised hy some eminent anthorities on leadership, According to
C,.A. Gihb4 there is no aench thing naes a wnitary trait of Teadership
and no contemporary scientific champion of this theory can be found
althongh laymen still accept it, Leadership, according to him, depends
on enltnure and within a cnlture on different sitnatione, Althongh
there are certain traite which are commonly fonnd in leaders anch

as energy, intelligence, self confidence, verhal fluency, persistance,
insight into human nature, etc,, and leaders of widely differing
cultnree and hackgronnde have heen found tp noscess them, vet
leadership can not he considered ps a unitary trait at least until
further investigations in the field mav prove otherwise,

Another appnroach to leadershin is the modification of the single
trait approach and it may be called the constellation of traits approach,
According to this, leadership may not he conﬂidereé as a csingle trait
bot a pattern of traits constituting the leadership capacity of a person,

Lendership has also heen regarded as a quantitatively

differing characteristic of an individual by some investigators

lJennings, Helen Hall, Leadership and Tsolation. (New York;
Longmans, Green & Company, 1958)

2’l‘erman, L.W, "A Preliminary Study in the Psychology and
Padagogy of leadership" Padagogical Seminary, XT (Dec.1904) p, 444,

3Kront, M,H, Tntrodnetion to Social Psvehology, (New York;
Harper & Brothers 1942),

“Givh, €.A, "The Principles and Traits of Leadership"

Journal of Abnormal and Secial Psvehology, XLTII {(July 1947) pp. 267-284.




in this field; Brewn', Flaswing:, Batawalt; Basiifen axd Mervie®
studied leadership amongst high school and college students and
expressed the criteria of leadership as a score hased on the.
importance of the office of leadership held by the students,

For example being the president of the class carried ten points,
while one half point was given for being a member of a committee,
Par’ten4 considers leadership not a single trait possessed either
to a maximum degree or not af all, but, rather a gquality which

is present in varying guantities,

Leadership has also heen studied as a qgnalitatively
differing characteristic in different individwals, Thus leaders
are studied as business leaders, student leaders, hoy leaders,
girl leaders, athletic leaders, spiritnal leaders, military leaders,
"real" leaders and "head" men, face to face leaders and se¢ on,
When leadership is stndied in this way different characteristics
of the leaders are taken into consideration gualitatively,

That is leadership is not one specific characteristic in a
person but may appear in many forms depending upon fhe sitnation

and circumstances, Thus the emphasis is on quality net quantity

1Brown, M, "Leadership Among High School Pupile" Teachers
College Record XXXV (January, 1934) pp, 324-26, ) s

2F1emning, E,G, "Factor Analysis of the Personality of
Migh School Leaders™ Journal of Applied Psychology, XIX (Octobher
1935) pp. 596-615.

3Hanawa1t, Nelsen G; Hamilton Carol E,; & Morris, M,
Lonise; "Level of Aspiration in College Leaders and Non-Leaders"
Jonrnal of Abnormal and Social Psyehology, XXXV (January 1939)
pp. 21-36, '

4Pnrton, Mildred B, "Leadership Among Preschool Children"

Journal of Abnormal '& Social Psychology XXVIT (January-Mareh,133)
pp. 430-40,

B
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1 2
of characteristies, Cowley, Caldwell and Wellman , Ternana and
Txyon4 are some of the authors who have approached leadership

from this angle.

Leadership in Relation to the Personality of the liealer,Sitmation

Recent trends, however, in the study of leadership are
not so much in relation to the guality, quantity oer the kind of
characteristics in an individual as in relation te group and
situation requiring leadership., Many recent experimental studies
and researches as of C,A, Gibb and J,K, Hemphill in the field of
leadership, for instance, have come to the conclusion that ne
study of leadership can be considered as valid unless all the
variables and facters invelved in the process are taken intoe
consideration, such as personality of the leader, the group being
led and the situmnation in which the leader is leading.

Leadership can be defined as a social phenomenon connected
with the fermation and continumknce of groups in formal and informal
cirecumstances, When a group ef people persue a common goal each

one of its members get their relative positions in the group according

1Cowley, W.H, "Three Distinetions in the Study of Leaders"
Journal of Abnormal & Social Psycholegy,XXIII (July-September,1928)
pp.144-57,

2lellman B., & Caldwell 0.W."Characteristies of School
Leaders" Journal of Educational Research, XIV, (June, 1926), pp.1-13,

3Ter-nn, Lewis M, "A Preliminary Study in the Psychology
and Padagegy of Leadership" Padagogical Seminary, XI(Dee, 1904),

4Tryon, Carolyn M. Evaluation of Adelescent Personality
by Adolescents, Washington, D,C,: National Research Couneil, 1959,
(Menographs of the Society for Research in Child Development,
Vol.1V, No.4.),




to their personal characteristics and the circumstances and
sitnation where these capacities are needed, The leader emerges
from within the group by virtue of some of his persenal characteristics
which the group considers as necessary for leading them towards
the desired goal., It may be made clear that it is not the
actual possession of certain characteristice or the qnaﬁtity or
gquality of these characteristics which mattere but the extent
to which the group perceives them, Again it is not one single
trait or constellation of traits which propel 2 person to
leadership but their relative importance in a particular situatien,
Thus it is the personality, situation and their interaction which
combine to make a leader, As Gibb says;

"Observation of group behavior in this way strongly

supports the contention that leadership is not an

attribute of personality or of a character, It is

a social role, the sunccessful adoption of which

depends on a complex of abilities and traits, But

even more, the adoption of a leadership role is

dependent on specific situation,"l
Or as Sherif observes, "the role he (a leader) achieves is determined
not by his personal quaiities in the abstract but by his standing
in relation to his fellow members in the special gualities required
by the particular group goal or nituation."2 Hagman and Schwnrtza

while agreeing with the ideas mentioned abdve, however, add another

point which is rather.impottast.According to them a "leader is &

lGibb Cecil A, "The Principles and Traits of Leadership" .
Journal of Abnormal and Social Psychology, XLII (July 1947) p, 269,
2Sherif M. An Outline of Social Psychology. New York,

Harper, 1948, _

3Bh;nan,-R;L.&ﬂlnhvartt; Alfred, Administrgtien in Profile
for School Executivés, New York, Harper, 1955, x




product not of his characteristics but of his functional realtienship
to specific individuals in a specific situation."] Also they point
out that one of the fundamental properties of personality is its
possession or organization, The ;ame trait will fonction differently
in personalities which are organized differently.2 Thus according

to him the important thing is the configuration of different

aspects in a personality ae a whole which propel a person to

leadership,

Leadership has also heen studied according to types,
according to this the major classification is between personality
type end social type, The former invelves the study of the person
himself, according to his constitutional make up and early
conditioning, The latter involves a study of the leader according
to the role he plays and the status he acquires in the group,

Such contrasting patterns as introversion and extroversion,
eyclothymes and schizophrenes, and "strong" and "weak" describe
the personality type of leader, while "salesman", "bureaucrat"”
and the host of sterecotypes in common use illustrate the latter,

that is,social type of a leader.3

IHagmnn, H,L., and Schwartz, Alfred, Administration in
Profile for School Executives, op.cit,, p., 41,

Ibid., p.30.

3Ioung, Kimbal, Social Psychology, (New York: F,S, Crofts
& Company, Inc, 1846) p. 231,
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Social types of leaders can be further classified
according te a number of principles, According to the degree
of contact with the followers they can be categorized as persuasive
leaders, dominant leaders, institutienal leaders, etc. According
te the mode of selection they can be classified as self-appointed
leaders, group appointed leaders and exeeutive appointed leaders,
Again, leaders can be classified according te interests such as

intellectunal, artistic, executive and a host of others,

Democratic and Authoritarian Leadership

The most common classification of leaders, however, is
according to their way of exerting influence over the follower
group, The terms generally used to deseribe it are anthoritarian
and democratic leadership. Almost all forms of authority relation-
ship can be described within these oppesing poles of a continuum
as Gibbl puts it,

Democratic leadership is the direet antithesis of
autheritarian leadership, The chief difference between the two,
to put it in simple words, is that, in the former peeple are led
while in the latter they are driven, The demoeratie conception
of leadership is based on the idea of dignity, growth and welfare
of the individuals and group as a whele, The democratie leader

aspires to give satisfaction te each individual as an individual

laisn, Cosid 4 "Leallershis® Is Gardner Lindzey, ed,
Handbook of Social Psychology, Eimbridge~Mass.'lﬂdisona[ealey £y

Publishiag ‘Compahy; ' Inc,, 1954,
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and alse protect the gromp as a whole and at the same time maintain
his leadership. In the words of Kretch and Crutchfield:

The demoecratic leader seeks to evoke the maximum

invelvement and the participation of every member

in the group activities and in the determination

of objectives, He seeks to spread respomsibility

rather than to concentrate it, He seeks to

encourage and reinforce interpersonal contacts

and relations throughout the gremp structure

so as te strengthen it, He seeks te reduce inter-

group tension and conflict, He seeks to avoid

hierarchical group structure in which special

privilege: "and'status differentials prevail, 1
Or as Laird and Laird put it, "... It means leading in ways that
give the followers a feeling of taking part in setting the goals
and methods of their gronp'.z

The authoritarian leadership on the other hand makes the
leader as the focus of attention instead of the group. It
emphasises obedience on the part of the followers. Accerding to
Kretch and Crutchfielda the leader must maintain segreation within
the group and keep the communication within the members of the
group to a minimum unless it is through him and focused upon him,
In this way he becomes the focus of attention and the key to all
group action and eventually indispensable., Te put it in a nut

shell the democratic leader acts with the group while an authorita-

rian leader acts for the group, In the former the emphagis is on

'kreteh, D. & Crutchfield R.S. Theory and Problems of
Social Psychology. New York: McGraw-Hill, 1948, J

®Laird, D, A, & Laird, E.C. The New Psychology of
Leadership, New York: leGr.'-ﬁill, 1 R

Kretch, D. & Crutehfield, R.S. Theory and Problems of
Social Psychology. op.cit.
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the individual and the group while in the latter it isi on the

leader. As Dienenstok puts it:

The important function of democratic leadership
is to promote conditions under which individuals can
grow to intellectual or emotienmal maturity and can
learn to think and act together, ... The ultimate
criterion of democratic leadership is what happens
to people in the course of this relationship, whether
they are led or driven, whether they are encouraged to
express their needs and aspirations or forced te follow
blindly the commands of autherity, whether they gain
in independence and moral perceptien, or are simply
manipulated inte accepting prefabricated selutiens
supplied from above, 1

The type of leadership excercised by the leader influences
the behavior of the fellower group, An important study, which
shows the effect of democratic and authoritarian leadership is
the one conducted by R, Lippit and R.K, White in the Iowa Child
Welfare Research Station, They experimented on two groups of
children one bheing under a democratie leader and the other under
an autheritarian leader, The results showed that child-te-child
relationship differed in the two climates created by these two
types of leadership, As Kurt Lewin observes:

There was about thirty times as muech hostile
domination in the autocracy as in the democracy, more
demands for attention and much more hostile criticism;
whereas in the democratic atmosphere cooperation and
the praise of the other fellow was much mere frequent,
In the democracy more censtructive suggestions were

made and a matter-of-fact submissive behavior of member
to member was more frequent, 2

lBienenltok, Theodore, "Demoeratic Leadership and Fellewship
in Scheol Programme" Journal of Educatienal Secielogy 27:396-403,
1953-54,

2Lewin, Kurt, "The Consequences of Autheritarian and
Democratic Leadership" In A.W. Gouldner, ed, Studies in Leadership
New York:DHatper-& Brbthers,Publdehersl, 1950,
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These observations were made in a small face-to-face group where
leaders had been appointed for the purpose of the experiment,
The experiment though conducted in a limited area, does sheow
the effects of demecratic and authoritarian leadership. The
results of the experiment may alse hold true in groups where
leaders are appointed for example in business and industry, etc.
Dr, J.E, Hemphill's research study is important in this respect,
He analyzed five hundred leaders in various walks of life in the
United States and the methods they used in exerting influence
upon the followers., His analysis showed that out of these, three
hundred and sixty five leaders, who were successful as leaders,
used democratic methods in dealing with the followers.l

In groups where leaders are elected or even self appointed
they often reflect the needs and desires of the group or followers,
Though sometimes even elected leaders may adopt techniques of
coercion or democracy irrespective of the group needs in accerdance
with their own aspiration or personality make up and may be able
to hold sway upon their followers for a time but their leadership
will not last long, In this cennection C.A, Gibb2 makes a
distinction between the head and the leader, The chief difference

between these two, according te him is in the source of their power,

lHe-phill, J.K, "Situational Factors in Leadership”
Ohio State University Columbus, Ohio Personnel Research Board
Leadership Studies No. 4, 1949,

zGibb, CsA. "Leadership"™ In Gardner Lindzey, ed, Handbook
of Secial Psychology, Addison-Wesley Publishing Co,,Inc. Cambridge
Mass, 1954, p. 908.
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The leesder gets his power from the group of which he is a member,
while in the cace of the head, power, ".,. stems from a large
organization of which the group is but a part, and is exerted
by virtue of an external power over the group weilded by the hend."1
The heand can be extremely anthoriterian and domineering in his
relations with subhgrdinates or he may go to the other extreme
of laimsez faire behavior and =ill retain his head-ship, While
a leaader ies restricted in his behavior, "both as regerds the
degree of authoritarian control he can exert and the degree of
laissezr faire he can get away with”.g Iven the most authoritarian
leaders who may be acting without consulting the group, ete, have
to remain within certain limits in keeping with the desires of the
group, Thue an authoritarian leader can not be an anthoritarian
aes an anthoritarian hend,

The character of the follower group determines the type
of leadership to a great extent, Recent researches such as of T,W,
Adorno, Sanford and dthers at the University of California public
opinion project have made it clear that not only leadership may be either
democratic or anthoritarian in character but also the followership,
According to their ohservations, the anthoritarian followeras can be
distinguished from the equali%i%ian ones by their deep rooted reactiéns

toward leaders and leadership, A« Bienenstoki puts it:

llbid" P‘. 9081
’1bid,, p. 908,
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It is inherent in the mutual relationship of

leader and follewer that each of them is susceptible

to and reacts to the expectations and conduct of the

other, It is not likely that the average leader will

use persuasion rather than commands if the followers

show themselves to prefer blind obedience, By the

same token, self constituted leadership will not arise

unless members of the group are willing to assume a

submissive role, However where followers are conditiened

to insist on leyalty te prineciples in their leaders,

and honesty of conviction, only individuals with such

qualities will be able to retain leadership very long,]

Authoritarian followers lack innitiative and confidence
in their capacities., They expect their leaders to take decisions
for them and order them about, They are not interested in a
leader for his fitness for the job as his ability to satisfy
their personal needs and phantasies, They obey a leader as long
as the material pay off is satisfactory. Equalitarian follewers
on the other hand tend te take innitiative in solving their
problems themselves and expect leaders only to help and guide
them, Unlike authoritarian fellowers who emphasise personal
magnetism of the leader and his high status in the community, the
equalitarian followers tend to judge the leader for his functions
in the secial context,

It may be concluded that the leaders who have been elected
by a partieular group and are holding their office successfully
will reflect the views, ideas, attitudes and general characteristies

of the follower group and from a study of the leaders themselves

a fair idea of the follower group may be gained,

lBienenstok, Theodore, "Democratic Leadership and Fellewship
in School Programme"., Journal of Education Seciolegy. 27:396-403,
1953-54,
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Leadership and Culture

Culture plays a very important role in determining the
type of leadership and followership prevalent in a society. Many
experimental studies conducted in the United States on the effects
of democratic and autheritarian leadership have come to the conclusion
that democratic climate.and democratic leadership have definite
advantage as far as the achievement of the group is concerned,

The study conducted by J.K. Hemphill1 on five hundred leaders in
business, industry, etec, in the United States found out that three
hundred and sixty five whe were apparently successful as leaders
nsed democratic techniques while the unsuccessful ones were found
to be using eother techniques, Lewin2, in 1943, produced evidence
of superior effectiveness of group decisions, The experimental
study conducted by R.Lippit and R,K, Ihite3 on the effects of
democratic and authoritarian leadership on a group of children,
disclosed that the level' of achievement was higher in the group
which had a democratic leader, The same study alse {ndicated that
individuals differed in their response te and satisfaction with
these different techniq&el and that antheritarian methods were

less effective with groups which had experienced the democratic

'Hemphill, J.K, Situational Factors in Leadership. op.cit.

2Levin, K., "Group Decision and Social Change" In T.M,
Newcomb & E.L, Hartley (Eds.) Readings in Social Psychology.
New York: Holt, 1947, pp. 330-344,

3Lippit R. & White R.,K, "The Social Climate of Children's
Groups" In R,G. Barker J.S, Kounin & H,F, Wright (Eds.) Child
Behavior and Development. New York: McGraw-Hill, 1943, pp, 485-508,




- 17 =

technique. Santord'al study in 1950 alse concluded that
authoritarian personalities prefer authoritarian leaders and
reapect them for their status and strongly directive personalities,
Democratic ways in a leader according to them are a sign of
weakness and lead te his downfall sooner or later. Many studies
especially of German culture have shown that autheritarian
leadership is highly valued in an authoritarian culture, Thus
leadership technique cam be evaluated only in relation to group
values, If the studies conducted in the United States indicate
the superiority of democratic techniques of leadership, those in
less democratic or autheritarian cultures show a superiority of

authoritarian techniques,

Leadership in the Middle East

The term Middle East is loosely applied to all the countries
scattered between Mediterranean and Arabian Sea., The region, as
generally understood, may be divided inte twe parts, the non-Arab
northern belt, consisting of Iran, Afghanistan and Turkey; and
the Arab core consisting of Egypt, Syria, Lebanon, Jordan, Saudi
Arabia, Yemen and the Sheikhdoms of Persian Gulf.> West Pakistan
is usually excluded from the list of Middle Eastern countries but

sometimes the term Middle East is extended to refer to it also,

lSnnIerd, F.H, Authoritarianism and Leadership. Philadelphia:
Institute for Research in Human Relatioms, 1950,

®Lanczowski, George. The Middle East in World Affairs.
Cornell University Press, Ithaca, New York, 1953,
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especially the Western and North-Western regions which are
culturally very close to the neighbouring Middle Eastern countries,
Many places still retain the traces of Arab culture left behind

by Arab invaders since the days of Muhammad Bin Qasim and es-
tablished firmly by Arab settlers there.

The culture of these countries is generally considered
authoritarian in character, Authoritarianism, as Prothre and
Melikian1 point out, takes roots in the family itself where father
is the anthoritarian head., He is respected feared and obeyed by
his family, even by grown up children whe are married and have
families of their own, The authoritarianism is further seen in
the way a father treats his children, The sons are less restricted
than daughters but their innitiative is stifled by patriarchical
authority even in such matters as the choice of friende, etc.2
Dr, Najarian's study concerning the attitude of Arabs towarde
their parents, points out that perception of father amongst them
is that of a powerful leader demanding ebedience and submission
from others in the family.a

The family group ies the most important unit in the Middle
Eastern society., The individual with his loyalty and affiliations

to the family surrenders his independence to it, As Hourani4 points

1Prothro, E,T, & Melikian, Levon, "The California Publiec
Opinien Scale in an Authoritariam Culture" Public Opinien Quarterly,
Vol. 17, No. 3 pp. 353-362, 1953-54,

2Helikian, Levon H, "Aunthoritarianism and Its Correlates
in the Egyptian Culture & in the U.,S.A." Journal of Social Issues.
xv, (1959) pp. 61-52,

3Najarian, Pergrouhi. op.cit., pp. 37-43, 1959, Ne, 3.
4Hournni, A.H,, Syria & Lebanon. London: Oxford Press,1946,p.92,
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out, "... the claims of the family are still prior te those of
the individual members of it". Another scholar, Raphael Patail,
contends that the individual here is subbordinated to his family
and participates in larger social group on a family basis, Thus
anthoritarianism is rooted in the family itself from where it
extends to the clan and the tribe and thence to the entire social
and pelitical life of the area. The impact of western cultures
and modern education is bringing about changes in the pattern of

social relationships in the Middle East yet the old anthoritarian

ways can still be observed in all walks of life.

The Place of the Present Research

A review of the studies on leadership discussed ab

gshows that they are extremely important as far as the knowledge
of the subject is concerned, yet, except for Lippit and Fhite'sa
study none of them are directly connected with education and the
social climate in educational institutions, Lippit and White'a3
study is extremely important in this respect since it was the
first attempt to find out the effects of the types of leadership
and of the climate they created, upon the working efficiency of
the group, It is extremely important to have more researches of

this kind in order to improve the social climate of educational

lPatai, Raphael, "The Middle East as a Culture Area",
Middle East Journal, Vol, 6 (1952), p. 20,

2Lippit, R., & White, R.K. op.cit,
31bid.
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institutions by reorienting the educational programmes and
methods of teaching in the light of the findings, As Kurt Lewinl
ohserves, "It is well known that the amount of success a teacher
has in the classroom depends not only on her skill but to a
great extent on the atmosphere she creates, This atmosphere is
something intangible; it is a property of the social situation as
a whole, and might be measured scientifically if approached from
this angle,"

The importance of such research studies is even more
pronounced in the Middle Eastern countries where no such work
has been done so far, The pattern of social relationships here,
as pointed out elsewhere, is in the process of gradual change,
The influence of modern education and western ideas is manifesting
itself in a decrease in the traditional amthoritarian tendencies
and their replacement by more liberal attitudes. In such a situatioen
it is imperative that some researches of the Lippit and White type
are conducted here in order teo gauge the kind of social climates
found in different educactional institutiens so that the curricula
may be revised accordingly.

The present research study is motivated by these considerations
and it is hoped that it might be a beginning of a series of researches
on the subject and thus be helpful in bringing about a change in

the educational system of the area if necessary.

lLewin, Kurt, "The Consequences of an Authoritarian and
Democratic Leadership" In AW, Gouldner, ed. Studies in Leadership.
New York' ; Harper & Brothers, 1950,




CHAPTER I1I
PROBLEM

The anthoritarian and democratic leadership and its
conseguences on the followers have been studied by various #peinl
psychologists and sociologists., Amongst the important studies
on the subject is Henphill'sl, who concluded that the eclimate
ereated by democratic leadership produced better results on the
working efficiency and achievement of the followers., Lippit and
Hhitez in their study on the consequences of the authoritarian
and democratic leadership on the achievement of a group of children
in an experimentally comtrolled setting came out with a similar
conclusion, Some other studies, however, like those of Scott3
who studied a group of naval ship crew; and of Dashiel4 who showed
experimentally that jury reports after discussion were less complete
(though mere accurate) than these of individual witnesses and jurors,
show that sometimes autheritarianism produces better results than

democracy.

1Henphill, J.K, Situational Factors in Leadership. op.cit.

2lippit, R. & White, R.K, "The Social Climate of Children's
Groups" op.cit.

3Seott, E.L, Perceptions of Organization and Leadership
Behavior. Columbus: Ohie State University Research Foundatiom,b1952,

4Dashiel, J.F, "Experimental Studies of the Influence of
Social Situations on the Behavior of Individual Human Adults, In
C. Munchison (#d.), Handbook of Social Psychology. Wercester: Clark
University Press, 1935, pp. 1097-1158,
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Some recent studies like those of T,W, Adornol and F,H,
Snntord2 at the University of California public opinion project,
point out the fact that the nature of the group determines the
kind of leadership found in that group, That is a democratically
oriented group can be led successfully by a democratic leader
and an autocratically oriented group by an autocratic leader,
Thus leadership and followership are interdependent to a large
extent, One moulds and determines the character of the other,

A successful leader-follower relationship usually shows the
similar character of both., Erich Fromm in his study Escape

from Freedom expresses a similar opinion while writing about

the German conception of leadership, A recent study by Hanfmann
and Getzelsa also arrived at a similar conclusien, This research
studied the interpersonal relations of a group of Russian bern
Americans through a semi-projective technique and compared them
with a matching group of Americans, born and lived in America,
The results showed that the responses of both groups differed,
apparently due to the fact that the Americans and the Russians
had experienced different kind of leadership and cultural background,

Although apparently these studies are not connected

directly with eduncation, they do seem to have some definite

lAdorne, T.W. & others. The Authoritarian Personality.
New York: Harper & Brothers, 1950,

2Sanford, F,H, &utgoritarianisl and Leadership. Philadelphia:
Institute for Research in an Relatiomns, 1950.

3Hanfmann, Eugenia, & J.W, Getzels, "Interpersonal Attitudes
of Former Soviet Citizens, as Studied by a Semi-projective Methoed".
(Psychological Monographs, No, 389, 1955, Vel, 69, Ne, 4,)
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educational bearing. They seem to indicate that the general level
of achievement of the group is affected by the techniques and waye
in which the leader exerts influence upon the group. Moreover

a successful leader-follower relationship seems to obtain mostly
when the behavier of the leader and the character of the group are
congruous, It certainly seems to be important that any educattional
institution should consider, in planning its educational objectives
and methods, the types of leadership attitudes that prevail im it
and the ways of modifyving them if necessary, It is hoped therefore,
that the research carried here will prove useful in: studies of
educational objectives and procedures in this institution and in
other institutions of the Middle East.

As mentioned earlier, the culture of the Middle East is
generally considered anthoritarian in character, The aunthoritarianism
stems from the family itself and extends to the social and political
life of the area, Thus the hypothesis is made that the general
character of leadership in the Middle East is authoriyarian. Recent
studies, however indicate that the impact of western culture and
modern education is bringing about changes in the attitudes of the
people in the Middle East.

The present research attempic to examine the type of leadership
attitudes which prevail amongst A,U.B. student leaders, that is,
whether they are autheritarian or democratiec in character, If
Authoritarianism prevails them to what degree? Then a question
will be raised as to why the climate of the A.U.B. which is presumed

to be more denocraticlin character than that -of most institutidns of
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- the Middle East, has not been helpful in changing the attitudes
of the students here? Especially when there is an indication
that due to the impact of modern education and western culture
anthoritarianism in the Middle East as a whole is on the decrease.

If leadership among students on the campus is found to
be more democratic than the general patterns usunally deseribed,
what factors should be considered responsible for this deviation —
background of students or exposure to influences on the campus,
Do these students come from families with more liberal background
through exposure to medern influences as education, western contacts,
ete, or is the atmosphere on the campus especially conducive to
the development of democratic attitudes, or both?

At this point it is important to examine the meaning of
leadership, Leadership has been defined in many ways according
to different situations, A person holding an office of authority
may be considered a leader in one situation, while in another a
person directing group activities may be termed as leader irrespective
of the position he occupies in a group, Thus there may be self
appointed leaders, group appointed leaders, executive appointed
leaders and so forth, Whatever the process of acquiring a leadership
position, the job of the leader is to direct group activities in
such a way as to help the group reach group goals. 1In college,
leadership is generally defined as the holding of office in student
societies, since societies' officers are expected to plan and
direct group activities, In this research, therefore, a leader
is taken te be a person who holds an office in amn A,U,B, student

society.
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A leader may use a number of techniques and methods which
may be classified anywhere between the two poles of a continuum,
as Gibbl puts it, the democratic and authoritarian leadership.
There are many other styles of leadership which partly overlap
the democratic and aunthoritarian styles. Although these styles
emphasize some variation of leadership, they create about the
same climate as authoritarian and democratic leadership., These
other styles may be grounped as follows:

Authoritarian leadershlp in contrast with Equalitarian

Dictatorial " " 2 Facilitative
Leader—-centered e - " Group-centered
Production-centered " " w N Worker-centered
Restrictive " " i "  Permissive

Lippit and lhite2 have mentioned a laissez faire style
also, For the purpese of this research only democratic and
authoritarian styles will be taken, since the rest of the styles,
except for laissez faire can be grouped under either of theSe
two. These two styles will receive further elaboration in a
later section,

Often the action of a leader may he categorized either
as antheritarian or democratic in character, but the motive of
that action may be just the opposite of the action, A study of
the motives of action is therefore needed to show the reasons with

which leaders justify their actions, Hence in this study as will

lGibb, Cecil A, 'Leaderah1 " In Gardner Lindzey, ed.
Handbook of Seciel Psychology, fambridg®-Maes. Addison-Wesley
Publipbiog Cos, 1954,

2Lippit, R., & White, R.K "Phc Sgeial Climate of Children's
Groups" op.cit.
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be seen in detail in a later section, two categories have been
developed for the categorization of the data, 1} type of action
and 2) evaluation of the action of the leaders, Tdeally it wonld

be very useful to study also the empathy of the subjects and see
where their sentiments lie., Do they feel with the leader of a

group activity in appreciation of his responsibility towards his
superiors, or with the followers in appreciation for the sacrifices
that they have to undergo in view of the expected outcomes of their
activity, or do they feel with the group in appreciation for the
team spirit which they eught to develop and maintain, However,
this aspect will be left out from this study,

The main problem, which is te study the kind of leadership
attitudes that prevail among A,U.B, student leaders, may be broken
down into the following questions:

1. Do A.U,B, student leaders show a predominance of
authoritarian action?

2, Is there a correspondence between behavior and the reasons

student leaders give for that action or behavior?



CHAPTER III

PROCEDURE

Selection of Subjects

The subjects selected for this research are the student
leaders of A.U.B, serving as president, vice-president, secretary
and treasurer in the twenty-one student societies, consisting of
departmental societies, associations of various schools on the
campus, and university-wide societies. Societies and clubs
connected with athletics and other interests of a very specific
nature like photography club, ete,, have, however, been left out
of this study due to their obvious limitations in activities of
a general nature connected with the student hody as a whole or
with a large number of students.

The selection of cabinet members of various societies
as leaders has been made on the basis of the definition given
in an earlier section,‘that is leadership in college means holding
of office in student societies, The sample is, however, limited
to four membersof the cabinet only, that is, the president, vice-
president, secretary and treasurer of each society have been
selected while other members of the cabinet have been left out,
The sample has been limited to these four officers because they

constitute the top level leaders directing most of the group

=27 =
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activities of the society and they have been elected to their
posts presumably by virtue of some leadership gualities which
brought them to the top most places.

Departmental and othersocieties whose office bearers
have been chosen as subjects for this research are generally
composed of a president,vice-president, secretary, treasurer
and a few others occupying less important jobs such as social
chairman, preject chairman, etc, The first four posts are
usnally fixed and considered essential for the smooth running
of each student society while the existence of lesser posts is
determined by the specific needs of any particular society, This
was another consideration in choosing only the first four leaders
from each society.

The student leaders as office holders in different societies
are generally left free to make their own decisions and take actions
in different activities of the society provided they remain within
the framework of the constitutien of their society and the rules
and regulations of the university governing student activities
on the campus, A faculty member is, however, assigned to each
society to advise and guide the student leaders in their activities
and is known as adviser to that particular seciety, Usually
decisions are arrived at by discuesion amongst cabinet members
with the assistance of the adviser, if necessary. In some cases
matters may be decided through a general body meeting where every

member of the seciety may take part in reaching a decision through

voting,
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The student leaders hoelding office in different societies
are supposed to have been enrolled as students for at least a
semester before they can be considered eligible for election to
the office of cabinet members, The students who elect them
shonld also fulfil the same conditions before they can have a
right to vote, During this period it may be expected that they
familiarise themselves with the kind of situations prevailing here
and the kind of leadership required in that situatioen,

The societies whose cabinet members have been chosen for
this study are as follows: 1, Agricultural Seciety 2. Arabic Society
3, Arts and Science Society 4, Biology Society 5, Chemical Seciety
6. Commerce Society 7. Economics Society 8, Education Society
9, Engineering Seciety 10, History Seciety 11, Medical Society
12. Pharmacy Society 13, Philosophy Society 14, Physice Society
15 Political Science and Business Administration Society 16,
Psychology Society 17, Public Health Society 18, Sociology Society
19, Nursing Society 20, Civie Welfare League 21, Women's Social
Organization.¥

According to the number of societies listed above there
should have been eighty four leaders in all if four top most leaders
were selected, but on a cleser scrutiny it was found that only sixty
nine occupied positions in the societies, The remaining fifteen

posts were found te be vacant because the students elected in

*
The last two Societies are university-wide organizations.
The others are either departmental or school-wide associations,
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those places had left and it was not considered necessary to have
bye elections to fill these vacancies for only a few remaining
months of the vear, In case of some societies, hewever, it was
found that one student had assumed the duties of several office
holders who had left, For example a secretary carried out the

duties of a treasurer alseo er vice veraa.l

Description of Sample

Fifty six students out of the sixty nine, recorded in the
Student Life Office as office holders in different societies,
answered the request to meet the investigator at am appointed
time and fill in the guestionnaires., One other student answered
to say that he had resigned his post recently and as such was not
qualified to answer the guestionnaire. From the fifty six students
who had expressed their willingness to fill in the questionnaires,
three did not turn up at the appointed time and two did net return
the finished guestionnaires, Thus only fifty one questionnaires
were filled in, Upon examination of the answers three had te be
discarded due to incomplete and inadequate answers and incom-
prehensible English., One subject had te be dropped due to his

non-Middle Eastern natienality, Two other non-Middle Eastern subjects,

lThin information has been gathered from the recerds in
the Student Life O0ffice of the American University of Beirut,
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a Sudanese and a Libyanl have, however, been included in the sample
due to their Arab origin,
The ages of the subjects ranged between ninteen and

thirty years, the greatest frequency being between twenty-one

and twenty-four years of age, Their period of stay at A,U,B,

varied from one to seven years, the greatest frequency being

between three to four years, Accerding teo their stay at A,U.B.

the subjects can be grouped as follows:
One vear . « « « o
Two vears « « s s« =«
Three years . . . .
Four years « & & &
Five Years « « + o o

Six years . . . .
Seven Years . « « o

- L ]
ot
-0 D =1k W

Y
-3

Total . &« ¢+ « o « &«
The subjects, according to their sex, nationality and

background, can be further grouped as follows:

Sex:
Boyﬂ e & ® & o+ & 8 @ 32
Girlﬂ " 8 ° ® @ & @ 15
TOtnl LU - L] . L . -ﬁ
Nationality:
Egyptilnz. * s & @ 1
Iranl - 4 ¢ o o % ¢ = 3
Iraqi « & & & e & & @ 1
Jordanian . . + « « o B
Lebanese ., . . . «» 20

1Sudan and Libya are not included amongst the Middle Eastern
countries according to the definition of the area given in an earlier
section,

2Egypt and Syria constitute one country known as United Arab
Republic but a distinction has been made here for the purpose of
this research.
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Libyan . + . «
Pakistani . .
Palestinian .
Saudi Arabian
Sudanese . . .
Syrian « ® ® &

-
- -
2l
-3 g L

Total . « « « «

Religion:

Christians (All sects included) ., . . 20

Muslims (Shiites and Sunnis) . . . . 21
Druze . « + « o« 2 o o & o s & s s » o 5
Zoroaatri&n“ « & ® ® ® & ® & © & @8 8 = 1
Total . a.¢c o o o 0o o s s ¢ ¢ o o o o Z?
Previous Education:
Private Schools . ¢« « o o s s s o « » 30
Public SChoolﬂ P R T S 12
Both , ¢ ¢« o ¢ o s ¢ & s & s o o & & » 5
Total + « o s o ¢ ¢« o o o o & se o o Z?
Employment:
Present .« o« o ¢ o ¢ s o s s & & o & o 10
Previous . o o « s s s o s s s » & » 16
Total . « ¢« ¢ o ¢ ¢ ¢ ¢ ¢ o ¢ o o o EE
Parents! Education:
Father Mether
None . « o o & o 3 s+ & & 8 o 3
Elementary . . . 10 o s s o o 16
Secondary . . . 15 . @ & @ @ 22
UniVQTSity . s . 19 « o & e 0 6
Total « & & & & Z? s & @ & @ Z?

In some cases it was found that the nationality of the

subjects differed from their country of origin, No distinctien
has however been made in such instances because their country of

origin alse happened to be in the Middle East,
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The face sheet data included a guestion on political
affiliations and sympathies, All the Arab subjects expressed
sympathies for Arab nationalism irrespective of religious groups.
A few showed their pelitical affiliations too but many seemed
rather apprehensive in expressing their views frankly in this
respect when asked by the investigator. The nen-Arabs did net

mention any political affiliations and sympathies,
Instrument

The instrument employed in this study for collecting data
is a set of seven episodes®describing situations requiring leadership
role in social activities of the students in the A,U,B, campus,

The episodes were formulated after some preliminary in-
formal interviewing of some student leaders and on the basis of
personal observations of student activities on the A,U,B, campus,
Another source drawn upon in the construction of episodes is the
gtudy made by Hanfmann and Getzelsl on interpersenal relatiens in
a Russian and American greoup.

Originally ten episodes were formulated and a pilet study
was undertaken to find out if the episodes could gather the required
data, The results of the pilot study showed that three of the
situations did not work in most cases while one other needed

slight modification., As a result three situations were dropped

#See appendix
IHanfmann, Eugenia; and Getzels, Jacob W. op. cit.
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from the final study and one was changed in the light of the
results of the pilot study,

The episodes are entirely fictitious in nature, though
care has been taken te bring them as close to real life in A,U.B,
as possible, The same situation or episodes as described by the
students interviewed, or observed by the investigator personally
have not been given for the simple reason that the subjeects might
reproduce the action taken in these situations, intact, or with
some modification if the action had not produced the desired results,
For this reason, the episodes had to be kept fictitious, and yet
they had to be close to real life so that the subjects may be
ahle to recognize them as such and be motivated to answer,

The situations have been constructed in such a way that
they would throw light on the various aspects or areas which relate
to the exercise of leadership in various social activities of the
students in the campus. The episode number one depicts, for instance,
a sitnation in which the leader has to deal both with superior
authority and his subordinates. Since he has responsibility, both
toward the superior and the subordinates and at the same time has
to try some way to increase the output of his section in the fair,
he faces a conflict, Episode number two depicts an ambiguous
condition in which the leader does not know whether he is accepted
and trusted as a leader or not, Episode number thrée depicts a
conflict between the leader and the followers, The episode is one
in which the suberdinates are pressed to follow a certain line of

action with which they .disagree, Episode number four shows a



- 35 -

problem in which the leader has to choose between his strong
feelings for something and those of the followers which happen
also to be divided, Episode number five shows a condition of
open conflict hetween the leader and the group. Episode number
six shows superior-subordinate relations in which there is a
conflict between the leader and his boss, Episode number seven
shows a situation in which the leader faces a conflict between

his loyalty to his friend and the group as a whole.

Administration of Instruments

The student leaders selected for this study were sent a
written requestl to meet the investigator at a time convenient
to them from the hours given in the letter, The questionnaire
was administered to the students either in groups not exceeding
five in number at a time, or to one at a time depending upon the
number of respondents who chose to come at a certain time, They
were given several instructions orally before they started filling
in the questionnaire, First of all they were assured that whatever
they write and whatever information they give in the guestionnaires
will 'be used only for the purpose of the present study on leadership,
that it will not be seen by any other agency except the investigator
and the faculty members directly connected with the work of the
thesis until the findings on the group as a whole are presented,
that it will not be used in any manner prejudicial to the respondents

and that names will not be mentioned anywhere in the thesis. This

lA copy of the letter is given in the appendix.
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kind of assurance was considered necessary in order to encourage

them to be frank and uninhibited in their answers. As a matter

of fact some of the studente had inquired if the research was

being done for the Student Life Office, As such it had te be

impressed upon them that the research had nothing te do with the

administrative affairs of the university and that its purpose

was only educational., Some of them while showing their political

affiliations expressed similar fear, On assurance some of them

mentioned it while many others avoided the issue completely.
Secondly, they were asked to avoid giving idealistic

answers and instead were urged to try to put themselves in the

given situations and react to them accordingly. That is, if they

themselves were to handle the situation, how would they act. They

were not teld the exact purpose of the study and they did net guess

it either as could be gathered from their conversation, although

they knew that it was on leadership since the title of the

questionnaire made it quite obvieus, After finishing the guestionnaire

in most cases the students had te rush off te other engagements.

Therefore all the answers could not be read to find out if they

were clearly given but the respondents were told that if there was

some ambiguity they might be called back at a later date to which

they agreed, This need did not arise, The face sheet data were

however examined to see if all the guestions were fully answered

in that section., The investigator tried to make the atmosphere very

informal and friendly by talking to the subjects in 2 friendly manner

go as to help them express their feelings without inhibition,
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Methed of Analysis

The data have been collected in terms of two questions,-
1, The type of action expected of a leader in a given situation;
2, The reason given by him for that type of action, The democratic
and aunthoritarian character of the answers to the first question,
that is, the type of action mentioned by the subjects, has been
judged according to the criteria of a democratic and authoritarian
leadership behavior taken from Lippit and White's study and cited
by Kurt Lewin in his article "The Consequences of an autheritarian
and Democratic Leadership",l and frem Laird and Laird's New

2
Psychology for Leadership.  Accerding to these authorities the

behavier characteristic of a democratic or aunthoritarian leader may

be grouped as follows:

Authoritarian Demoeratic

1, Setting group goals for the members, 1. Setting group goals *
with the members,

2, Coerce the members to attain personal 2, Help the group reach
goals set by the leader or leader- group goals or group-
centered actions, centered actions,

3, No efforts to coordinate the members 3. Coordinate the members;
of the group, The leader keeps delegate the authority.
authority to himself; does not try
to delegate it to others,

lLevin, Kurt, "The Consequences of an Authoritarian and
Democratic Leadership®™ In A,W. Gouldner, Studies in Leadership.
New York: Harper & Brothers, 1950,

2Laird, D.A., and Laird, E,C, op.cit.
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Authoritarian Democratic
4., Does not make efforts to fit 4, Helps members to fit
members in a group as long as into the group.

the goals set by him are
attained and the work is done.

5., Interest in self. 5, Interest in group,
6. Haughtiness 6, Humanness,
7. All determination of pelicy by 7. All pelicies a matter of

the strongest persen i.e. the group determination.
leader.

8, Technigues and steps of attain- 8. Activity perspective given

ing the goal dictated by the by an explanation of the
authority, one at a time so that general steps of the
future direction is always un- process, Where advice
certain to a large extent. needed the leader points

two or three alternatives
from which choice conuld

be made,
9, The leader determinesg autocrat- 9, The members feel free to
ically what each member should work with whomever they
do and with whom he should work. choose and division of

tasks left up to the group,

10, The leader criticises or praises 10. The leader attempts to be

individual activities without a group member in spirit
giving objective reasons and and in discussion but not
remains aloof from active group to perform much of the
participation, Impersonal rather actual work, Gives

than outwardly hostile or friendly. objective praise or criticism,

Further criteria were evolved on the basis of the answers
received from the subjects., As regards the type of action, in the
first situation a complete surrender to the boss by not taking any
action has been taken as an indication of aunthoritarianism, Where
the subjeet prefers to take the innitiative in spite of what the
boss said, i.e, "the affairs will take care of themselves", the
answers have been classified under two categories, Firstly, the

answers in which the subject tries to find reasons of the lack of



- 39 -

ountput in defaulting workers and thinks of increasing output by
changing or punishing the defaulters, Secondly, the answers
where the subject tries to find the reasons of the lack of oufput
in the working conditions of the workers and tries to solve the
problem by removing the hampering elements and encouraging the
workers to have more group spirit and work for the good of the
group as a whole, The first category is authoritarian and is
termed either work-centered or leader-centered according to the
nature of the answer, The second category is democratic and is
termed group-centered or worker-centered as the answers indicated,

In the second situation the ignoring of the group was
considered as an indication of authoritarianism; while a clarification
of the situation for removing the misunderstanding if any, or for
self-improvement was considered as a sign of democratic attitude.

The answers to the situation number three have been judged
according to the given criteria., The items number one, two, five
and seven were applicable in the case of most of the answers,

The democratic and authoritarian character of the situation
number four also was decided according to the given ecriteria, item
number two, four and five being especially applicable in most of
the instances.

The answers te situation five were jufdged according to
the items number five and six of the given list of the characteristic
demoeratic and authoritarian behaviers and alse according to some
criteria evolved on the perusal of answers, For example an offer

of position in the society to please the opposing faction and te
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quieten them was considered authoritarian in character while
resignation and recommending re-election was taken as an indication
of democratic tendency in the respondent,

The answers to the situnation number six were evaluated
both according to the criteria ebtained from the answers themselves
and the given criteria, A blind obedience to
the suggestion of the adviser was taken as an indication of
anthoritarianism, arriving at a decision through a discussioen
with the cabinet or the group was considered democratic, Ttems
five and seven of the given criteria were particularly applicable
to this situnation,

The last situation, that is, number seven is also judged
according to the criteria obtained frem the answers., The choice
of friend for the publisher's job without consulting the cabinet
or the group, or without going through preoper channels by following
an appropriate procedure for selection of sunitable candidates is
taken as an indication of authoritarian tendencies,

The reasons given by the subjects for proposing a certain
action in a particular situnation have also been judged either as
democratic or authoritariam in character on the same principles
as mentioned above for the categorization of the type of action,
But since the nature of their expression was bound to differ, the
following possible type of comments were taken as the guiding

eriteria in this respect. Most of these are based on Hanfmann
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and Getzel's study on "Interpersonal Attitudes of Former Soviet
Citizens".

Examples of democratic reasons:

1, The competence of the worker is important.

2. The initiative and followers' own conviction is more
important.

3. The follower is right if he goes through proper channels

to attain the group goal,

Examples of autheritarian reasons:

1. He is the boss or he is older.

9, He must maintain werk discipline and order.

3. He has competence and experience,

4, He is responsible for the work.

5, He follows the general plans or instructions.

Upon examination of answers to this question some more
evaluatary criteria were evolved and the nature of answers judged
accordingly. For example in the case of the first situatien some
respondents gave the reasen of their action as necessary to keep
the prestige of the leader, In such a sitnation the answer was
judged as authoritarian and termed as leader-centered, Some others
said that the action is necessary to increase the output by any
means and at any cost, This was again judged as authoritarian in
character and termed as work-centered, Some respondents indicated
that the action is necessary becaunse unless the welfare of the group
is taken into consideration the affairs would not improve, Such
answers were taken as democratic in character and termed as group-
centered,

In situation number two the answer was judged as authoritarian

if the respondent indicated that he will ignore the group becanse

"

g tmann Bigenda and Getzels, JW, op.cit. pp. 14-15
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he does not care for the criticism, It was termed as democratic

in character if the respondent songht clarification of the sitnation
becanse he wanted to coordinate the group members and find ont

if he was acceptable as a leader; or because he wanted to improve
himself,

The answers to the situation number three were judged
according to the given criteria of democratic and auvtheritarian
leadership, items number five and seven being especially applicable
in this case.

Situation number four was again judged in the light of the
given criteria, Items four, five and seven were applicable in
most cases.

Situation number five was judged according to the criteria
obtained from the answers, If the respondent answered that it is
necessary to give some sort of position to the leader of the
dieturbing cligque because in this way the leader can conduct his

activities successfully and keep up his good name it was termed

as auntheritarian in character., 1If they said that the leaders of
the clique ought to be punished because they should be taught a
lesson, again it was termed as autheritarian in character, If
on the other hand they considered resignation as the suitable
alternative because of the good of the whole group and re-assessment
of their opinion as to the choice of a leader, it was termed ae
group-centered and demecratic in character,
The answers to situnation number six were judged both according to

the given criteria and the criteria evolved from the answers,
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From the given criteria items five and seven were applicable to
this particular situation, As for the criteria taken from the
answers, such reasons as, the instigation of the group against
the faculty adviser so that he may have to leave his place; or
the formation of a clique to harass the adviser so that he may
withdraw his proposals were taken as an indication of authoritarian-
jesm, A blind obedience to what the adviser says because he is
suppesed to be older or more experienced was also taken as a
eign of authoritarianism, On the other hand if the respondent
indicated that the matter would go te the whole cabinet or the
group for a final decision then it was regarded as democratic,
Situation number seven has been evaluated in terms of the
criteria obtained from the answers, The choice of a friend for
the publisher's job so that the leader may be able to influence
him was taken as an indication of auwthoritarianism, while the
adoption of a proper procedure of selection was considered democratic,
In some answers the nature of the type of action differed
from the reasons given for that action, That is democratic type
of action had aunthoritarian reasons hehind it and vice versa, For
example in the first situation some respondents answered that the
working conditions of the group have to be examined in order to
find out the causes of low output. The reason given is that the
leader has to keep his prestige, In this case the action is group-
centered or democratic and the reason is leader-centered or
autheritarian, Or in situation five some respondents answered that

the disturbing cligque has to be gquietened by giving positions and
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and the reason given for this action is that the good of the
whole society lies in this kind of action becaunse a greater
oordination will be achieved amongst the group members, In
this case the type of action is antheritarian but the reason
given for it is democratic, In such cases both answers were
evaluated separately, independent of each other,

The major analysis of the data has beer done in terms
of the type of action and the type of reason given for that
action in each situation, The data obtained from these two
questions have been further analyzed in terms of the subjects!,

sex, religion, parent's etincation and, their previous education.

Scoring

Two scores were assigned to each situation, one for the
type of action and another for the type of reason given for that
action, A plus one score was assigned to each answer judged as
democratic and a minus one score for each one judged as authoritarian,
hoth in the category of the type of action and the type of reason,
In some of the situations it was found that part of the same
answer showed democratic tendency and part of it auntheritarian,
in such cases the answer was judged as neutral and a zero score
was assigned to it, Again if the type of action was found demoecratic
in character and the reason given for that authoritarian or vice
versa the score was automatically zero, Situations which were
not adequately answered or could not be interpreted were also given

a zero score, A clarification could have been made by calling back
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the subjects in guestion in such situations but since the number
of snch cases was negligible it was considered unnecesgsary,

The investigator was careful in scoring the answers which
did not fit in the given criteria of autheritarian and democratic
leadership, Another person or persons were consulted in case

of doubt, and a decision was reached through discussien,

Reliability of Scoring

The reliability of the scoring has been tested by getting
fifteen answers judged by another scorer after the investigator
had finished scoring them, First, the criteria on the basis of
which the answers were to be scored was discussed with the co-
scorer and then two guestionnaires were scored together to explain
how the given and evolved criteria could be applied to interpret
the answers. Fifteen questionnaires were then picked up at
random and were given to the other scorer along with the given
and evolved criteria. No scores or remarks were written on the
questionnaires so as not to influence the other scorer. The
scores obtained thus were compared to the scores obtained by
the investigator on the same questionnaires., A Pearson product
moment co-efficient of correlation was compunted from the two sets
of scores., Below is a table shewing the investigator's and the

co-scorer's scores,
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TABLE 1

THE INVESTIGATOR'S AND CO-SCCRER'S BEORES ON
FIFTEEN QUESTIONNAIRES SCORED BY BCTH

Investigator's Co-scorer's
Score Score
+3 +7
+14 +9
+2 +8
+10 +10
0 +5
+11 +10
+7 +0
+14 +13
-rs "8
+14 +14
+10 +14
+2 +4
+13 +14
=) =5
+13 +14

N =15
r = +,86

A co-efficient of correlation of +.86 was found which is
significant at 01 level, We are therefore justified in considering

the scoring reliable,

Reliability of Instrument

The reliability of the instrument for testing the type of
leadership was determined by the test retest method, A random

sample of ten subjects were given the test again after an interval

of about a month, A Pearson product moment co-efficient of correlation

was computed from the two sets of scores,
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Below is a table showing the scores obtained by the

subjects on both tests.

TABLE II

AUTHORITARIAN AND DEMOCRATIC SCORES OF
STUDENT LEADERS ON TEST RETEST

Test Retest
+1 -3
+6 +4
-5 -3
+12 +8
+10 +6
T -6
+2 +8
+12 +9
+10 +6
+4 +2

N = 10
r = +,87

A co-efficient of correlation of +.,87 is significant at .01 level.
Since a retest given after a month did net show any significant
difference hence it may be concluded that the instrument used for

testing the type of leadership is reliable.

Validity of the Instrument

The validity of the instrument could have been tested in
twe ways, Firstly, the student leaders selected for this study could
have been observed in their day-to-day activities to see if their

actual behavier corresponded to their attitudes as expressed in
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their answers to the guestionnaire, Secondly, the validity of
the present test could be established by administering some other
validated tests on leadership types to the same subjects and
comparing the results of the two, The first kind of validation
can not be established due to time limits, The second type of
validation is not possible due te the fact that there are no such
tests standardized for the Middle East from where our subjecte
have been selected., Therefore for the purpose of the present
study only face validity of the instrument will be taken as

sufficient,
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FINDINGS

The average of the prevailing tendency towards democracy
and anthoritarianism was ohtained by dividing the total numhber of
ascorees chtained by all the leaders on the twn anestions, one on
actinn and the ather on ite reason, hv the total number 6f leaderae,
The total ecores ohtained hy the gronp on the two anestione were
analvzed 9epnrately tn find out the prevailing tendency in regard
to the type of action and the type of reason given for taking a
partienlar action, Finally a comparison was made hetween the
type of action and the reacon piven for that action to =ee if there
ies anv correspondence hetween the two, A chi =gnare tahle was
computed for the nurpnse,

The scores were alsn separated on the hasis of the enhjects!
aex, religion, pﬂrnnfg' edngation and their nrevions edncatipgn
to see if these factors made any difference in their attitudes
towarde leadership types, Finally, the scores nhtained on different
ejtuations were analyzed separately to find out in what tyvpe of
sitnation the stndent leaders tend to he demoeratic and on what

twvpe they tend to he anthoritarian,

Trend in Total Behavior

The total scores ohtained hy the subjects on the type of
action and the type of reason taken together, and the digtribution
of scores on each situation separately is given in the following

tahle,
. 490 .
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TABLE III

DISTRIBUTION OF SCORES OBTAINED BY STUDENT LEADERS
ON THE TYPES OF ACTION AND THE TYPE OF REASON

Abbreviations: S=Situation; D=Democratic; A=Aunthoritarian

Score: D= 41; A= -1
Neutral or Ambigunous = 0

=--:--t:--:n-s.a--n-nﬁnwa==-=--:=n’=-=-==-=-=-=x-:=-a:-::-:-----i’r--g.

Leader S S S S S S S Total Total
1 2 3 L 5 6 i { D + A

1 -2 42 +2 42 =1 +2 -2 +8 -5 +3
2 +2 42 +2 42 +2 42 +2 +14 - +14
3 0 +2 0 +2 -2 -2 42 46 -4 +2
4 -2 42 +2 +2 +2  +2 42 +12 -2 +10
5 -2 42 -2 42 -0 -2 42 468 -6 0
6 2 0 42 -2 0 . +2 42 48 -4 +2
7 +1 +2 +2 42 +2 +2 42 418 - +13
8 +2 42 +2 42 +2 42 +2 +14 - +14
9 -2 42 42 . 42 42  +2 42 412 -2 +10
10 +2  +2 +2  +2 42 42 42 314 - +14
I ! +2 42 +2 +2 -2 0 +2 410 -2 +8
12 -2 =2 <1 »8 0 -2 -2 42 -9 =

+117 -34 48B3
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=t TS T T N S T T S T T TN S S E S EETEESEEEES

Leader S S S S ] S S Total Total
1 2 3 4 5 6 7 D1A
13 +2 42 +2 42 +2 42 +2 +14 - +14
14 -2 0 +2 -2 +2 =2 0 +4 -6 -2
15 -2 0 +2 42 0 +2 +2 +8 -2 +6
16 -2 -2 +2 -1 -2 0 -2 +2 -9 -7
17 +2 2 =2 42 =2 +2 -2 48 -6 +2
18 +2 +2 -2 -2 +2 0 0 +6 -4 +2
19 +2 42 42 42 42 0 42 412 - +12
20 -2 42 -2 +2 2 +2 42 4B -6 +2
21 -2 42 +2 +2 0 0 +2 +8 -2 | +6
22 -2 +2 -2 -1 0 +2 -2 +4 -B -1
23 +2 -2 0 +2 -2 +2 +2 +8 -4 +4
24 +2 +2 -2 +2 -2 +2 +2 +10 -4 +6
25 -2 -2 +2 42 -2 +1 +2 +7 -6 +1
26 0 +2 +2 41 0 42 0 +7 - +7
+106 -54 +52
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TABLE III--Continued

pA Lo pE e U KL e P
1 2 3 4 5 6 1 D1A
27 +2 42 +2 42 +1 +2 +2 +13 - +13
28 0o -2 +1 +1 -2 0 0 +2 -4 -2
29 +2 = | +2 -2 -2 -2 -2 +4 -9 -5
30 +2 -1 +2  +2  +2 42 +2  +12 -1 +11
31 +2 -2 0 +2 -2 0 +2 +6 -4 +2
32 +2 +2 -2 -1 o -2 +2 46 -5 +1
33 -2 -2 -2 -2 -2 0o -2 -12 -12
34 +1 +2 +1 +1 0 +2 +2 +9 - +9
35 +2 =2 -2 42 -2 42 +2 48 -6 +2
36 +2 42 -2 +2 -2 2 -2 +8 -6 +2
37 +2 42 +1 +2 -2 42 +2 +11 -2 +9
as +2 42 0 +2 +2 +2 +2 +12 - +12
39 +2  +2 2 2 -2 0 42 +10 -2 +8
40 0 0 +2 +2 -2 -2 0 +4 -4 0

+105 55 +50
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TABLE III-- Continued

Leaders S S S S S s S Total Total
1 2 3 A 5 6  § D1 A
41 -2 +2 +1 +2 -2 =1 0 +5 =5 0
42 0 +2 0 +2 -2 +2 -2 +6 -4 +2
43 0 0 +2 0 -2 +2 +2 +6 -2 +4
44 0 -1 0 -2 0 0 - - -8 =5
45 -2 -2 =P -2 -2 -2 0 = =18 1al2
46 0 -2 +2 +2 0 0 0 +4 -2 +2
47 -2 0 +2 +2 +2 +2 0 +8 -2 +6
D A
+29 -32 -3
Total Score = +182
Total Number of Leaders = 47
Average Tendency _Score =4+182
N 47
= +3,.82
Average Score = Sosre
= +182 N

Range of Score =

Number of Situatien

+182 = +26
7
+14 to 12
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The results show that there were 357 democratic answers
as compared to 175 authoritarian and 52 neutral and ambiguous ones.
The total score obtained by subtracting the authoritarian scores
from the democratic was +182, The average tendency, obtained by
dividing the total score by the total number of leaders, was found
to be +3,82, The average score on each sitnation was +26 and
the range of score 414 teo -12,

Thus it may be concluded that the total behavioral trend
in respect of democracy and amthoritarianism in A,U,B, student

leaders is more toward democratic thah anthoritarian leadership.

Behavior Trend in the Type of Action

e

The Total behavior trend of the student leaders in respect
té type of action was analyzed separately to find out if there
was any difference in the type of action they suggest for a certain
gitnation and the type of reason they give for that action., The
total distribution of scores obtained by student leaders on the

type of action ie given in the following table,
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TABLE IV

DISTRIBUTION OF SCORES OBTAINED BY STUDENT
LEADERS ON THE TYPE OF ACTION

Abbreviations: 8 = Situation; D= Democratic; A= Authoritarian

Score: D = 41; A= -1; Nentral or Ambiguous = 0

EE -1 13 131 3 3 b Pt i A M L

Leaders S S S S - ] S Total Total
1 2 3 4 5 6 7 D A

1 - + + + - + - +4 =3 +1
2 + 1 + + + + + +7 - +7
3 - + 0 + - - + +3 -3 0
4 - 4 + + + “ + +6 =1 +5
5 - + - + + - + *4 -3 +1
6 - 0 + - 0 + + +3 =2 +1
7 0 + + + + + + +6 - +6
8 4 + + + + + + +7 *T
9 - + + + + + + +6 -1 +5
10 + + + + + + 4 +7 +7
11 + + + + - - + +5 -2 +3
12 - - - + + - - +2 -b -3
D A

+60 -20 +40
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TABLE IV-- Continued

1 2 3 4 5 6 7 D A
13 + + 4 + - + + +7 - +7
14 - + B - + - 0 +3 -3 =0
15 - 0 + + 0 + + +4 =1 +3
16 - - + 0 - 0 - +1 -4 =3
17 + + - + - + - +4 -3 +1
18 + + - - + 0 - +3 =3 =0
19 + + + + + 0 i +6 +6
20 - + - + - * - +4 =3 +1
21 - + + + - + + +5 -2 +3
22 - + - 0 - + - +2 -4 -2
23 + - - + - + + +4 -3 +1
24 + - - + - + + +4 -3 +1

D A

+47 -29 +18
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TABLE IV--Continuned

eSS TR S S S S ST N N N T S S TS ST S SIS S EREREES

Leaders S S 8 S S 8 S Total Total
1 2 3 4 5 8 7 D A
25 - - + + - 0 + +3 =3 =0
28 0 + + + - + - +4 =2 +2
27 + + + + 0 + + +6 +6
28 0 - 0 + - + 4 +3 =2 +3
29 + 0 + - - - - +2 -4 -2
30 + 0 + + + + + +6 +6
31 + - 0 + - * + +4 -2 +2
32 + + - - 0 - + - +3 =3 =0
33 - - - = - 0 - -8 -8
34 0 + 0 + 0 + + +4 +4
35 + - - + - + + +4 -3 +1
36 + ks - + - + - +4 -3 +1

D A
+43 -28 +15
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TABLE IV--Continuned

Leaders S S S S S S S Total Total
1 2 3 4 5 6 7 D A
37 + + 0 + - + + +5 -1 +4
38 + + + + + + + +7 +7
39 - 4 - - - + 4 +6 -1 +5
40 - + + + - - 5 +4 -3 +1
4] - + 0 + - 0 0 +2 =2 =0
42 0 + 0 . - + - +3 ;2 +1
43 - + + - - + + +4 -3 +1
44 + - + - + + - +4 -3 +1
45 S s =i - ot e = -t -8
46 + - + o+ + + 0 +08 -1 Y
47 - + 0 + + + 0 +4 =1 +3
D A
+44 -23 +21
Total Number of Leaders = 47
Total Score on Type of Action = +94
Average Tendency = +2

Range = ¥ +7 to -6
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The results of the analysis show that there were 194
democratic actions as against 100 Authoritarian and 35 neuntral
or ambiguious ones, Total score obtained by all the leaders on
the type of action was found to be +94 and average tendency was
+2. Thus the conclusion may be drawn that the A,U,B, student

leaders tend to be more democratic than authoritarian in aetion,

Behavior Trend in the Type of Reason

The scores obtained by student leaders on the type of
reasons they gave for their actions is shown in the following table

showing the distribution of scores on all the situations,

TABLE V

DISTRIBUTION OF SCORES OBTAINED BY STUDENT
LEADERS ON THE TYPE OF REASON

Abbreviations: S = Situation; D = Democratic; A = Authoritarian

Score: D = +1; A = -1; Neutral or Ambiguous = 0
Leaders S ] S S S ) S Total Total

1 2 3 A4 5 6 ; D A

1 - + + + -0 + - +4 -2 +2

2 + + + + i + + +7 +7

3 + + 0 + - - + +4 -2 +2
D A

+15 -4 +11
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TABLE V--Continued

E e i i g o o e e P

Leaders s ] 8 S S S s Total Total
1 2 3 4 5 6 7 D A

4 - - - + + + 4 +6 -1 +5
5 - + - + - - - +3 -4 -1
6 - 0 + - 0 + “ +3 =2 +1
7 + - + + B + + +7 - +7
8 + + + 4 + + + +7 +7
9 - B + + + + + +6 =1 +5
10 4+ + + + 4 + + +7 +7
11 + + + 4 ~ + + +6 -1 +5
12 - - 0 + - - - +1 ;; -4
13 + + % + + + + +7 +7
14 - - + - 4 - 0 +2 -4 =g
15 - 0 + + 0 + 4 +4 -1 +3
18 - - + - - 0 ~ +1 -5 -4
- & + + - + - + - +4 -3 +1
D A

+64 _27 +37



TABLE V--Continued

- ] =

2 3 4 5 6 D A

18 + - - + 0 +4 -2 +2
19 + + * + 0 +6 +8
20 + - + - + +4 -3 +1
21 + + + + - +5 =2 +3
22 + - - + + +3 -4 -1
on - + + - + +5 -2 +3
24 - - + - + +5 -2 +3
25 - 4 + - + +4 =3 +1
26 - + 0 + + +5 +5
27 + + + + + +7 +7
28 - + 0 - - +1 -4 -3
29 - B - ~ - +2 -5 -3
30 - + + + + +6 =1 +5
31 - 0 + - - +3 -3 =0

D A

+60 31 ‘429



TABLE V--Continued

eeters 8 8 8 8 8 8 8 fewi et
1 2 3 4 5 6 7 D A
32 + + - 0 0 - + +3 -2 +1
33 - - - - - 0 - . -6 -8
34 + + + 0 0 + + +5 +5
35 + - - + - + + +4 -3 +1
36 i - - + - + - +4 =3 +1
37 + 4 + + - 4+ + +6 =1 +5
38 + + - + + + 4 +6 -1 +5
39 + + 4 + - - + +5 =2 +3
40 T I (R S R [ | -1
41 - + + 4 - - 0 +3 -3 =0
42 0 - 0 + - + - +3 -2 +1
43 + - + + - + + +5 =2 +3
44 ~ 0 - - - - - S -6
45 = = - - a - 0 i =B -8
D A

+4T 4) +6



GRAPH SHOWING THE FREQUENCY OF SCORES OBTAINED BY
9TUDENT LEADERS ON THE TYPE OF ACTION AND THE
TYPE OF REASON TOGETHER AND SEFPARATELY
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TABLE V--Continued

Leaders S s s S S S S Total Total
1 2 3 4 ] 6 i 4 D A
46 - = 4+ 4+ = = 0 42 -4 -2
47 - + 0 + + + 0 +4 -1 +3
D A
+8 -5 +1
Total Number of Leaders = 47

Total Score on Type of Reason = 85
Average Tendency = +1,.8

Range - +7 to - 6

The results of the analysis of type of reason show that
there were 192 democratic reasons as compared to 108 authoritarian
and 28 neutral or ambiguous ones, The total score obtained by all
the leaders on this question was found to be +85 and the hrevailing
average tendency was +1,8, that is more democratic than aunthoritarian

in character,

Comparison of Action and Reason

The type of action given by the subjects was compared
with the type of reason given by them for the same action to find
out if there was any correspondence between the two, That is
whether a democratic or authoritarian type of action had the same

type of reason to justify it or not, 1In order te find this, each
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answer to each situation was sorted out and greuped according to
jts nature, All the answers with democratic action and a democratice
reason were found to be 183 in number, All the answers showing
an authoritarian action with the same type of reason were B4,
Twenty answers had authoritarian action and democratiec reason,
Twelve had autheritarian reason and democratic action, A 2X2 chi
square was computed to find a comparison between the two answers,
The null hypothesis taken was that the proportion of those giving
a democratic type of reason and taking a democratic type of action
is equal to the proportion of these giving an aunthoritarian type
of reason and taking a democratic type of action.

Following is the chi square table showing the results of

the comparison.- s

TABLE VI

CHI SQUARE SHOWING THE OBTAINED FREQUENCIES ON THE
TYPE OF ACTION AND THE TYPE OF REASON

BT T T N T S T S ST TS TSI E T T

Democratic Authoritarian Totals
Action Action
Demoecratic 183 20 203
Reason
Authoritarian 19 84 06
Reason
Totals 1956 104 299

2
X +16,94, Significant



=85=
X2 of 16,94 is highly significant, The null hypothesis,
acéording to this may be rejected at ., 01 level and it may be
concluded that those giving democratic reasons would take more
demoeratic actions and those giving antheritarian reaédns-ionid take more

anthoritarian actions,

Behavior Trend in'Relation to Sex

There were thirty two boys and fifteen girls in the sample,
The total scores obtained by them were compared to see if there
was any difference in the answers on the bagis of sex, Out of
the thirty two boys seven were anthoritarian, twenty-three democratic
and two neutral; of the fifteen girls two were authoritarian, twelve
democratic and one neutral, The neutral subjects were dropped
and a 2 X 2 chi square was computed from the rest to find the

difference, if any, The chi square is given below, -

TABLE VII

CHI SQUARE OF OBTAINED FREQUENCIES OF DEMOCRACY AND
AUTHORITARIANISM AMONGST BOYS AND GIRLS

T Gmie | Gmie
Anthoritarian 7 2 9
Democratie 23 12 35
Totals 30 14 44
2

X" = ,096 Not Significant
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X2 of . 006 is not significant therefore it may be concluded
that the proportion of authoritarian and democratic boys is equal
te the proportion of authoritarian and democratic girls and that

gex does not influence the type of leadership prevalent in A U.B,

Behavior Trend in Relation to Religion

Four groups of religions were included in the sample, There
were twenty-one Muslims, twenty Christians, five Druze and one
Zoroastrian., The Druze and the Zoroastrian were left out of
comparison because their group was considered too small to constitute
a representative sample from those religions, In the two ma jor
groups one Christian and one Muslim were found te be neutral in
their tendencies, The rest of the group which showed a definite
antheritarian or democratic attitude was then compared through a

2X2 chi sqgnare,
TABLE VIII

CHI SQUARE SHOWING THE PREVALENCE OF AUTHORITARIAN AND
DEMOCRATIC ATTITUDES AMONGST CHRISTIANS AND MUSLIMS

Gkias  ridtes | Sests
Democratic 14 16 30
Authoritarian - 6 3 0
Totals 20 19 39
x%= 47

Not significant
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X2 of .47 is not significant, It suggests that the
proportion of autheritarian and democratic Muslims is more or
less equal to the proportion of aunthoritarian and democratic

Christians, Any observed difference may have risem by chance,

Behavior Trend in Relation to Parent's Education

The total behavior trend of the subjects was analyzed
in respect to parents' education to find out if this had any
influence on the prevalence of authoritarianism and democracy
amongst them, The subjects, according to the level of their
parents' education were grouped in the following three categories.-

1, Highly educated parents,- This group constituted all
those subhjects whose father and mother were both uwniversity
educated or one was educated up to university level and

the other up to secondary level, One subject whose

father was university educated and mother up to elementary
level only has alse heen included in this group. Total
number of demoeratic snbjects in this group were 14 and
total authoritarian were 5. One was neutral,

2, Parents educated till secondary level,- In this group
all those subjects were included who either had both
parents educated till secondary level or one of them
was educated till secondary and the other up teo
elementary only., There were 13 democratic subjects

in this group and 2 authoritarian,

3, Parents educated till elementary and below,- This

group consisted of those subjects whose parents were

educated up to elementary level or one up to elementary

and the other illéterate or' béth illiterate, " There were 8

democratic subjeets in this group and 3 autheritarian,

One was neutral,

The highestredueation group was compared with the lowest
‘education group through a 2X2 chi square computed from the total

numbher of anthoritarian and demoecratic subjects in both groups.

The two nentral subjects were excluded from the comparison,
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TABLE IX

CHI SQUARE SHOWING THE PREVALINCE OF AUTHORITARIANISM
AND DEMOCRACY AMONGST THE SUBJECTS OF
HIGHLY EDUCATED AND LOW EDUCATED

PARENTS
Highly Bducatid Lew Edveated  Tetale
Democratic 14 8 292
Anthoritarian 5 3 8
Totals 19 11 30
12 = ,12

Not Significant
12 of ,12 is not significant, We may therefore conclude
that the parents' education or lack of it is not responsible for

the prevalence of more democratic attitudes amongst the A,U,B,

atndent leaders,

Behavior Trend in Relation to Fathera® and Mothers'
Education Analyzed Separately

The total behavior trend of the student leaders was also

analyzed in terms of their father's or mother®s education separately
to find out if either one's education effected the attitudes of

the subjects towards democracy and amnthoritarianism, The subjects
were divided in three groups each according to the level of either

parent's education 1) Wniversity level 2] secondary level
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3) elementary level or uneduecated. In both cases the group
with highly educated pafents was compared with the group having
parents with little education. The middle group was left out of
comparison,

Nineteen subjects who had university educated fathers
were compared with twelve others whose fathers were educated
upon elementary level only or had no education. There were
thirteen democratic, fonr autheritarian and two neutral snbjects
in the first group; and nine democratic, three aunthoritarian and
one netural in the second group. The neutral subjects were
dropped out and » 2X2 chi square was computed to find out if the
proportion of democratic subjects with highly educated fathers
was equal to the proportion of democratic subjects with low

educated fathers, Below is thg chi square showing the comparison.
TABLE X

CHI SQUARE SHOWING THE PREVALENCE OF DIMOCRACY AND
AUTHORITARTANISM AMONGST SUBJECTS WITH FATHERS
OF HIGH AND LOW EDUCATION

-====‘-=-====ﬂ=l===’==-===='====R=,===t=== =

n
1l
"
i
i
i
fl
i
i
I
[l

Highly Educated Fathérs with Totals
Fathers Low Edueption
Democratic 13 9 22
Authoritarian A 3 7
Totals 17 12 29
X2 . a2

Not Significant
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Since X2 of .12 is not significant, it may be said that
father's education did not effect the prevalence of democratic
or authoritarian attitudes amongst our subjects,

Similarly, six subjects who had university educated
mothers were compared to 19 others whose mothers were educated
up to elementary level only or were uneducated, All the six in
the first group were democratic subjects while in the later there
were thirteen democratic, five authoritarian and one neutral,
The nentral subject was dropped while the rest were compared
through a 2X2 chi square, Below i the chi square showing the

comparison,
TABLE XI

CHI SQUARE SHOWING THEPREVALENCE OF DEMOCRACY AND
AUTHORITARIANISM AMONGST SUBJECTS WITH MOTHERS
OF HIGH AND LOW EDUCATION

==-=l=t=EEEl=u:ﬂz-:BB::==¢==-s=n=tw======8==-==

Highly Educated Mothers withi Totals
Mothers Low- Edugation
Demoeratic . 6 13 19
Authoritarian 0 5 - 5
Totals 6 18 24
X2 = ,93

Not Significant

x2 of .93 is not significant therefore it may be concluded

that mothers' education was not instrumental in the prevalence of
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democratic or authoritarian attitudes amongst our subjects.

Behavior Trend in Relation to the Previous Education
of the Subjects

Behavioral tendency of the student leaders was analyzed
in terms of their previous education., The subjects were divided
in three categories according to the type of schools they attended
before coming to A,U.B,, 1} those educated in private schools
2) those educated in public schools and 3) those educated in both,
In the first group there were twenty-two democratic, five authoritarian
and three neutral subjects. In the second group there were ten
democratic and two authoritarian subjects, The last group of
these educated in both private and publie schools and the neuntral
subjects from the other two groups were dropped out, The rest
were compared te find out if the proportion of democratic subjects
educated jn private scheols was equal to the propertion of those
educated in the public schools. The chi square computed for the

purpose is given below,
TABLE XII

CHI SQUARE SHOWING THE PREVALENCE OF DEMOCRATIC AND
AUTHORITARIAN ATTITUDES AMONGST SUBJECTS IN
PRIVATE AND PUBLIC SCHOOLS

L3 1 23 3 2 1 3 34 3 3 231 2 3 3 3 F 3 1 4 2 F 3 3t 2 23422t 43t 2 1 2 _J

private Schoel Public School Totals
Education Education
Democratic 22 10 32
Anthoritarian s 5 ¥
Totals i 1e i
xa - . 70

Not Significant
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X" of .70 is not significant, Tt suggests that private
ér public edncation are not reaponsihle for the present demgcratic

or antharitarian sttitndes amonget anr sanhjecte,

The Influence of the Situnation on the Type of PResngnses

Finally, the scores ohtained . on different =itnations were
snalvzed eenarately to find ont if the nature of anv particular
sitnation wae inflnential in bringing srhout demncratic or antheritarian

reanonaea, The distribntion of scores was as follows:
TABLE XTIII

FREQUENCY CF DEMOCRATIC AND AUTHORITARIAN RESPONSZS
CN EZACH SITUATION

Nentral or
Situation Demgcratic Authoritarian Ambignous = 0
1. 22 17 8
2, 28 13 8
8. 29 12 8
4, 16 10 1
5, 14 22 13
6, 27 9 11
Ts 28 10 ]

As could he seen from the ahove table each sitnation, except
for sitnation five shows a predominance of democratic responees., The
two sets of scores on each of the =even situnations were further
checked according to biromial methed to find out if the difference
hetween the democratic and anthoritarian responses was significant,

The reanlts showed that it was significant in sitnatione 2,3, 4,68
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and 7 at .05 level and helow,.This secems tn confirm the nverage
59Mncrnfic tendency found earlier, Tn gitvation oene and five,
however, the differences were found to he inaignificant, Thise
mav he dne to several factors, The first enisode presents a
comnetitive eitnation so it noses athreat to the prestige of the
leader, The reanlte of hig efforts will he immediate and tangihle,
Therefore he tries to safegnard his prestige hy taking a more
direct nction and thus hecoming less demoeratic. In the epiaode
five where a cligqne defice the anthority of the plected Tonder the
sitnation noses a threat to the security of the leader and alan
to the democratic spirit of the group as a whole, the leader acts
in defiance to aecnre hies own position and may he of the group as
a whole, Thna, although the difference wae incignificnnf there
wae a tendency towards more antheritarianisem,

It ameme that althangh the stndent leadera of AU, B, tend
to bhe more democratic than anthoritanien, in general, in situations
of threat they fall back te the more familiar patterne of anthoritarian

hehaviaor in the Yiddle fiast na mentioned Parlier.]

1Sce page 17,
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Discnssion of Findings

The nresent research indicates that the types of student
leadership attitndes prevalent in A,U,B, among student leaders
are more democratic than anthoritarian in character, At a glance -
it may seem contradictery to the general idea about the Middle
Tastern Society as being essentially anthoritarian in charﬁcter,
as a numher of ntudies] on the cultural pattern of the area point
ont., The idea may hold trune if the whole of Middle East is taken
in general bnt it may not hold true in a highly edncated group like
that of our subjects, most of whom have had university edncation
for more than two, three and four years, DBesides, not many etndies
have heen done to assess the attitndes of the present generation
of the educated youth of the Middle Iastern countries in regard
tp anthoritarianism and democracy, easnecially amongst those who are
atill in the liberal atmoenhere of such educational institntiones as
AU,B, Some of the recent astndies on the Middle East2 , however,
do point ent that the general trend now in the Middle Zastern
countries, especially amongst the edncated class, is mere toward

liheralism and democratic ideas, More regearch is needed tp find

1See Chapter I section on "Leadership in the Middle East"
pp. 17-19,

2Najarian's for example op.cit. p. 1.
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out how far we can still be justified in accepting the idea that
the Middle Eastern Society is essentially authoritarian in character.

The present research is limited in scope and before arriving
at any conclusien on the basis of this study it will bhe appropriate
to point out what limitations it has so that the findings of the
present study may be accepted accordingly.

The study has ventured to find out the attitudes of the
atndent leaders towards leadership types, that is whether they are
democratic or anthoritarian in character., The study does not go
inte the question of the correspondence of expressed attitudes with
the actnal behavior of the subjects, It may, however, bhe said that
the findings reveal the concepts of students with regard to leadership.
Another limitation, as mentioned in an earlier sectionl, is that this
study has taken up enly the anthoritarian and democratic types of
leadership and has left out laissez faire leadership, The socio-
economic background of the subjects which may be a determining
factor in their attitudes had also to be left out due to scantiness
of data as to what constitutes socio-economic class in the Middle
East and how it should be classified, Furthermore, the subjects’
behavior conld mot be analyzed in terms of their nationalities
becanse the sample from each conntry, represented in the study,
was too small for such an analysis, With a larger representative
sample from different countries in the Middle East this kind of

analysis may have been frnitful in placing the degree of democracy

lSee chapter II p. 25
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and anthoritarianism found in the =ubjects, in terms of their
nationalities, Especially becanse some studies indicate that
the degree of autheritarianism and democracy varies in different
countries of the Middle East according to the level of their
economic and social develoPment.l

The major analysis of the data im this research was dene
in terms of two questions, the type of action proposed in a certain
situation, and the type of reason given for that actien, The total
behavior trend ef the student leaders was further analyzed in
terms of their sex, nationality, parents' eduncation and their
own previous scheoling,that is whether educated in public or
private schools, The type of action and reason were compared
to find out if the actions and reasons for those actions corresponded
in nature or not, This was necessary because the test was of a
gsemi-pro jective natnre and any discrepancy, detected between action
and reason wonld have shown the real attitude of the subjects. The
resnlts showed that they did correspond in the majority of cases
indicating the total behavior trend of the subjects., A high degree
of correspondence between reason and action may be attributed to
the fact that the subjects, while proposing a certain action, had
time to think ¢f givimg a logical reason for thit. Tt may not
be concluded that action and reason will also correspond in actual
behavior,

The subjects' behavier analyzed in terms of their sex,

religion, parents' education and their previous education indicated

v

luiddle East, A politicel and ecomemic survey: Published
by the Royal Institute of International Affairs, London 1954, pp.xv-xvi,
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that these facters did not have any significant influence in
determining their attitudes,

The gquestion arises if none of the ahove factors are
responsible for a prevalence of democratic attitndes amongst
A,U.B. student leaders what then is the reason for this deviation
from the general character of the Middle Eastern: soeiéty? Do
these students come from families with more liberal hackground
through exposure to moedern influences as education, western
contacts, etc.? Ts their own high education responsible for their
liberal attitndes? Or is the atmosphere on the A,U,B, campns
especiﬁlly conducive to the development of democratic attitudes?
The first question, that is, the liberal family background of the
students remains questionmable since the parents' level of educatien,
which can be looked upon as an important contributing factor to
the liberal atmosphere in the family, was considered and proved
to be insignificant in the prevalence of democratic attitudes.
Thus the evidence leads us in two directions, the subjects' own .
high @hcation and the influence of the place where they are being
edneated, Both factors may be considered responsible for democratic
attitudes but thé(ugti!.tﬁaneﬁf;the contribution of.eqrh ighbeyend the
acope of the present research, Education is expected to b; a
liberalizing force as some atﬁdies such as Melikian'sl for instance

point out. As for the other factor, that is, the influence of the

luelikian, Levon H, "Authoritarianism and its Correlates
in the Egyptian Culture and in the United States." The Journmal

of Social Issues. Vol, XV No, 3 1959 pp, 58-68.
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liberal, atmosphere of the A,U.B. campus, it can not be denied
that the climate here is more democratic and liberal in nature
than in mest institntions in the Middle East., The students here
are not only from the Middel East but many other parts of the
world, This provides an opportunity for exchange of ideas and
intermingling of cultures, Besides a close proximity of Lebanon
to Purepe prevides opportunities to the students to travel in
Western countries and bring back liberal ideas with them]. The
‘natnre of the faculty may also be a contributing factor in
pfﬁmoting democratic ideas amengst the student leadere in A,U,B,
The faculty members here constitute a mixed group of diverse
nationalities from many cultures of the world., Most of them have
had Western education and therefore may be expected to be more
liberal in their ideas and attitudes, The students persuing
etudies under their gnidance may be expected to be influenced by
their teachers' liberal ideas, Thus there is goed reason to think
that the climate here is apt to be more democratic and it may be
said that it is eonduciva'to the prevalence of democratic attitudes

amongst A,U,B, student-leaders,

Summary and Conclusions

. Leadership phenomenon has remained a subject of constant
interest through the ages due to its importance in the organization

of human society, Various approaches have been sought to find an

lThis contention is hased on the anthor's personal observations
in the A,U,B, campus,
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access into the phenomena of emergence and establishment of leadership
and the technigues which the leaders adept to exert influence
upon the followers., The search resulted in a host of studies
on leadership from various angles such as the trait approach,
which treats leadership according to the personal characteristics
of the leader; or leadership in relation to the personality of
the leader and his interaction with the group in =ome particular
situations; or leadership in relation te types, Further on
leadership has been studied in relation to the ways the leaders
exert influence upon the followers and their technigues in varioms
cul tures,

The present research comes under the last mentioned
heading, The problem under study was to find out the types of
leadership attitudes prevalent in A,U.,B, The subjects were selected
on the basis of their posts in different student societies in
the A.U.B, campus by virtue of which they conld be termed as
stndent leaders, The instrument devised for assgssing their
attitudes was a set of seven episodes depicting situations which
required leadership, The data were collected in terme of two
questions, the type of action proposed in a given situation and
the type of reason given for taking that action, The major analysis
was done in relation to these two questions judged according to
given and evolved eriteria of democratiec and anthoritarian tendencies,
The data were further analyzed in terms of the subjects' sex,
religion, parents' education their own previous education, The

findings were as follows:



1, The total behavior trend of the student leaders
analyzed in terms of average tendeney on two question, namely
the type of action and the type of reason taken together revealed
that the student leaders at the American University of Beirut are
more democratic than anthoritarian in character,

2, The average tendency of the total bhehavior trend
analyzed separately in terms of the type of action and the type
of reason also indicated a2 prevalence of democratic attitudes,

3. Behavior trend analyzed in relation te sex did not
indicate any significant difference in the nrevalence of democratic
attitndes amongst boys and girls,

4, The Muslim and Christian subjects were compared to
find out if religion made any difference in the prevalence of
demoeratic or authoritarian attitudes amongst them, The relationship
was found to be insignificant.

5, Behavior trend analyzed in terms of parente education,
both together and separately did not indicate any significant
influence on the democratic or anthoritarian attitudes of the
subjects,

6. Behavioer trend analyzed in terms of subjects' previouns
education, that is whether educated in publie or private schools
did not make any difference in their attitudes towards democracy
and anthoritarianism,

Thus a total analysis indicates a prevalence of more
demoeratic attitudes than aunthoritarian amongst the A,U,B, student

leaders, Since none of the variables examined were found to he
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responsible for a prevalence of democracy it meemm~- reasonable
to snggest that the education of the students and a democratic
climate in A,U,B, is responsible for their liberal attitudes.

The findings bring several guestions to mind which need
. to be probed through more research, First of all what part does
A,U,B, play in the prevalence of democratic attitudes amongst
the A,U.B, student leaders and in what way? 1Is it only threugh
education that A,U,B, contributes towards the prevalence of
democratic attitudes amongst its student leaders or is it the
nature of the faculty and the method of instruction which may
be termed responsible for liberal ideas amongst the students?
Or are there some other aspects of A,U,B, which may be instrumental
in bringing about a deviation amongst the students here from the
general picture of the Middle BEastern culture? Secondly, do
these stndents come frop less anthoritarian families? If not,
then, once these students, coming from an auntheritarian culture
like that of the Middle East are imhibed with ljberal and democratic
ideas how do they adjust te their back home conditiens? Does it
in any way effect their family relationships since the culture
of the Middle Fast is family centered? Do they have to face some
conflicts in view of their liberal ideas in an amntheritarian set
up? In one of his articles Dr, Melikianl gave an indication that
in his personal experience with students in A,U,B, as a psychelegical
counselor to them, he found many of them with problems of home

adjustment due to a wide gap between their own education and ideas

Lyelikian, Levon H, op,eit.
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and those of their parents, If the students do face such mental
confliets and adjustment problems, some way has te be found to
reduce them, may be through provision of adequate gnidance and
counseling, but unless more research is done to pin point the
problem, no definite snggestion can be made, In any case the
solution does not lie in withholding liberal ideas and education
from the students bnt in finding ways of helping them to adjust

to home conditions in spite of their liberal ideas so that they
may help in bringing about a gquick but gradnal change in the ways
of 1ife of their home and seciety in general, A change in the
attitudes of the Middle Eastern people is bound to come sooner

or later but how it is accepted and handled will depend to a great
extent on the educated youth of the Middle Eastern countries., The
present thesis may be considered the begining of a series of studies

in this direction,



APPENDIX

SOME SITUATIONS AT A,.U.B, REQUIRING
LEADERSHIP RORE

Followinﬁ is a set of ten sitnations which a leader may
have to confront sometime or the other in the A,U,B, Study them
carefully and say how the leader should act in each of them and
why he acts in that particular way?

1, A student fair is being organized on the campus by
the students, The head of a section in the fair feels that the
people working under him are not deing a satisfactery job, He
asks his superior what he shonld do and the superior tells him
not to werry too much, that the affairs may take care of themselves,
But still every day the section head finds that the output of hise
section goes down while other sections seem to work full speed.
If yon were the section head what would youn do in this sitnatioen
and why?

What?

Why?
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2, Suppose that as an office holder in a society you
feel that certain members of your society are talking ahout
you behind your back, apparently eriticizing ven for what you
are doing in the seciety., Several times as yon passed by that
group of members you found that they cut short their conversation

abruptly. What will you do in this situation and why?

Yhat?

Why?

3, Some stndents are doing a project on education, The
leader of the project feels that the students working under him
are not deing the job as they should dq/so he tells them to do
it in a different way. They answer that they wounld prefer to do
the job as they are doing and that they would de the job on time,
The leader still insists that they should do it the way he wants
it to be done, But the students still feel that their method
is bhetter, If you were the leader what action would you have taken
in this situation and why?

What?

Why?
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4, A certain stndent society is propesing to organize
an exeursion but there is difference of opinion on the place they
shonld go, ¥ach member of the cabinet seems to suggest a
different place while the president himself feels strongly for
another, If youn were the president how would you go about working
in this situation and why?

What?

Why?

5, A certain society elected a president with a clear
ma jority. After a few days a rival of the president developed
a cligue against him and started a campaign to oust him frem the
office, Every time the president tried to organize some activity
the clique interfered and upset his programme, If you were the

president what would you do in such a situnation and why®

What?

Why?



6, In a certain activity of a particular society, the
president of the society considers his propesal better than that
of any of his colleagunes or faculty members and wishes to carry
it out. The faculty member acting as adviser to the society,
however, feels that his proposal should be carried out and tries
to force the president to accept what he says. If you were the
president how would yon act in this situation and why?

What?

Why?

7. You society is planning to issme a monthly bulletin.
The cabinet decides that any ene who is given the responsibility
of bringing it out will get a hundred Lebanese pounds for every
issue that he publishes, There are many peeple who you know
would like to do the job, Amongst those who have some experience
in bringing out such publications there is a friend of yours too,
As a president of your society what wounld you do in this situation
and why?

Yhat?

Why?
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PERSONAL DATA SHEET

1, Name:
2, Age:
3. Sex:
4, Religion:
5. Nationality:
6, Country of origin:
Te Previous education:
i, Private schools:
ii, Publie scheols:
8. Previous employment if any:
9. Present employment if any:
10, Years at A,U.B.
11, Class:
12, Majer:
13. Position held in the society:
14, Political affiliations if any:
15. Pelitical sympathies if any:
16, Place of residence:
17, Father's education:
i, Elementary:
ii. Secondary:

iii.University:
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18, PFather's occupation:

19, Mother's education:
[ Elementary:
ii, Secondary:
iii, University:

20, Mether's occupation of working:



Dear-..o-oila-l

I am a graduate student in the department of education
and am working on a thesis on leadership in A,U.B., Since you
are one of the student leaders by virtue of the position von
hold in your society I wonld request you kindly to lend me your
cooperation by sparing about am hour of your preciouns time and
answer a few simple questions connected with your work as a
leader in your society.

Pollowing is a schedule of timings during which you may
geerme in 117 Fisk Hall, Kindly mark any time suitable to you
and return the accompanying sheet immediately to the A,U.B. post
office,

Thanking you for your cooperation and help

Yours sincerely,

(Miss Zakira Beg)
For your record;

Place to meet: Room 11§, Pisk Hall,

Time given:

Detach from here,

Thursday morning: 9tel0; 10tell; 11t012 noon,
afternoon: 3to4; 4tob; Bto6.
Friday morning: 9tol0; 10tell; 1ltel2.
Saturday morning: 9tol0; lotell; 11tel2; 12tel pm.
If none of these timings are snitable for you please let me know any
other time convenient to you so that we may arrange to meet

Fold here

Te
Miss Zakira Beg,
P.B, 1095,
AU,B,
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