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ABSTRACT

Coronavirus Disease (COVID-19) has caused global mental health impacts, and healthcare
workers (HCWs) face an increased risk of exposure to the disease when compared to the
general population. This study aimed to assess factors associated with mental health among
Lebanese HCWs six months after the start of the COVID-19 pandemic. A cross-sectional study
was conducted among HCWs at a tertiary hospital, in Lebanon between June and July 2020.
The survey included data on demographics, exposure to COVID-19, preparedness to COVID-
19 outbreak, risk perceptions of COVID-19, and mental health dimensions. Chi-squared and
Fisher's exact tests were used to understand the association among these variables. One
hundred and ninety-three of 1,600 Lebanese HCWs participated. More than 80% reported
high preparedness levels towards the COVID-19 outbreak, 69% believed that their job was
putting them at risk, and 70% altruistically accepted these risks. Anxiety and depression
symptomatology were present in 24% and 23% of HCWs; who were more likely to feel more
stress at work (83% vs 60%; p = 0.004; 82% vs 61%; p = 0.01, respectively), feel afraid of falling
ill (72% vs 55%; p = 0.03; 77% vs 54%; p = 0.01, respectively), fear death (21% vs 7%; p = 0.01;
25% vs 6%; p < 0.001, respectively), and believed that people avoided their families (39% vs
21%; p = 0.01; 35% vs 65%; p = 0.02, respectively). HCWs who reported signs of depression
were less likely to altruistically accept the risks of caring for COVID-19 patients, compared to
those who did not (57% vs 74%; p = 0.03). This study aimed to detect factors associated with
mental health among Lebanese HCWs during the COVID-19 pandemic. Findings suggested
that altruistic acceptance of COVID-19 risks is higher among HCWs with positive exposure
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history to COVID-19 and those with less depressive symptomatology.

1. Introduction

The ongoing Coronavirus Disease 19 (COVID-19) pan-
demic has affected all aspects of daily life and caused
individuals to feel destabilized, with many struggling
to adapt to life under quarantine [1]. Researchers have
been attempting to describe the increased psycholo-
gical distress and to investigate the underlying trig-
gers of these symptoms in relation to the pandemic.
Multiple studies have documented an increase in
overall psychological distress [1,2], which could be
predictive of a long-term increase in mental health
issues among exposed populations [1-3]. As of
December 2020, the international count is over
72 million cases with almost 1.5 million deaths. In
Lebanon, the numbers have been rapidly escalating,
with over 140,000 cases to date [4].

Due to the nature of their work at the frontlines of
the fight against COVID-19, healthcare workers
(HCWs) face an increased risk of exposure to the dis-
ease when compared to the general population [5].

This in turn could put them at higher risk of develop-
ing psychological distress. Information extrapolated
from studies conducted during recent similar pan-
demics ((Severe Acute Respiratory Syndrome (SARS)
and Middle East Respiratory Syndrome (MERS)) has
been helpful in predicting the trends of mental health
issues that would unfold during this one. Research
conducted on the psychological impact of working
during the SARS epidemic indicated that HCWs
reported symptoms of post-traumatic stress disorder
due to the acute stress experienced under those con-
ditions [6]. Nonetheless, the realization of the full-
extent of the COVID-19 pandemic as well as fears of
lack of proper preparedness by healthcare institutions
might not have been apparent in sample populations
tested for psychological symptoms early during the
pandemic [7].

The stress-appraisal theory hypothesizes that per-
ceived vulnerability to a disease as well as the ability
to cope with the pandemic affect the extent of
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perceiving it as a threat [8]. It is important to under-
stand the relationship between COVID-19 risk percep-
tions and HCWs’ mental health, as well as attempting to
examine the factors that would enable HCWs to cope
with this pandemic. Additionally, theories in social psy-
chology have stated that altruistic behavior gains dom-
inance over negative emotions and anxiety, which leads
to increased engagement in altruistic activities in chal-
lenging situations [9]. Few studies have tried to under-
stand the impact of altruistic acceptance of risks by
HCWs on the psychological responses towards the pan-
demic; hence, it is pertinent to examine this variable
and its impact on mental health.

To our knowledge, this is the first study in
Lebanon that aims to assess the preparedness of
HCWs six months after the COVID-19 pandemic,
their perceptions of COVID-19 risks, their altruistic
acceptance of risks, as well as the extent to which
these variables are associated with mental health
dimensions (anxiety and depression) among these
HCWs. The results of this study might serve as impor-
tant evidence for healthcare policy makers and men-
tal health advocates in Lebanon, in order to develop
and implement mental health programs, and better
design risk communication programs for future
pandemics.

2. Material and methods
2.1. Study design and population

This study used a quantitative cross-sectional research
design. It was conducted at the American University
of Beirut Medical Center (AUBMC), a tertiary care hos-
pital in Lebanon, which treats COVID-19 patients.
After securing ethical approval, data were collected
using online self-administered questionnaire, via the
Lime Survey portal. Since the study has no foresee-
able risks, consent was obtained in an electronic for-
mat. All physicians, residents, and nurses working in
the hospital who agreed to participate in the study
were included. No exclusion criteria were applied. For
privacy and confidentiality, the researchers were
blinded to the list of emails of participants and all
data were completely de-identified.

2.2. Instrumentation

Data were collected using an online questionnaire,
consisting of five parts: (a) basic demographics, (b)
data on exposure to COVID-19, (c) data on prepared-
ness to COVID-19 outbreak, (d) during outbreak-
perceptions of COVID-19 related risks/feelings, and
() mental health dimensions (anxiety and
depression).

2.2.1. Demographics

Participants were asked to provide information on
demographic items: (a) age (b) gender (c) occupation
(d) work experience and (e) living conditions.

2.2.2. Exposure to COVID-19

Participants were asked to answer four questions on
whether they have (a) worked in a unit dealing with
suspected COVID-19 patients, (b) been exposed to
COVID-9 person, (c) cared for COVID-19 patient, (d)
had a family member or relative infected by COVID-
19. Each of these variables were answered with yes
or no.

2.2.3. Preparedness for COVID-19

Participants from anesthesiology, emergency medi-
cine, family medicine, internal medicine, obstetrics/
gynecology, pediatrics and surgical specialties were
asked to rate the preparedness of their practice
towards the COVID-19 pandemic. Questions were
answered using yes or no, or do not know. This survey
has been previously administered as a nationwide
survey by the National Nurses United (NNU) in the
USA in March 2020 [10].

2.2.4. Risk perceptions and altruistic acceptance of
risk questionnaire

This perceived threat questionnaire was developed by
Chong et al. during the SARS pandemic [11], and was
used in this study to measure outbreak perceptions of
COVID-19 related risks. This 10-item questionnaire
uses a 5-item Likert scale (strongly disagree, disagree,
not sure, agree, strongly agree). Nine of these items
addressed employees during-outbreak perceptions of
a COVID-related threat, while the 10" item was
a measure of altruistic acceptance of risk. Responses
were dichotomized into positive responses: ‘agree’ or
‘strongly agree’, while ‘strongly disagree’, ‘disagree’,
and 'not sure’ were considered negative.

2.2.5. Mental health dimensions (PHQ-4)

The mental health of respondents was assessed using
the four-item Patient Health Questionnaire (PHQ-4),
a shortened version of the longer PHQ, which offers
psychologists a concise, self-administered tool for
assessing anxiety and depression. It consists of
a 2-items depression scale (PHQ-2) and a 2-items anxi-
ety scale for the General Anxiety Disorder (GAD-2)
[12], and it was tested for validity and reliability. The
internal consistencies, measured by Cronbach’s alpha,
for PHQ-4, PHQ2, and GAD2 are a = 0.78, a = 0.75, and
a = 0.82, respectively, and all are acceptable. In addi-
tion, the intercorrelation of the subscales PHQ-2 and
GAD-2 (r = 0.61) reached the expected height.



This 4-item questionnaire uses a 4-item Likert scale
ranging from 0 to 3 (0 = not at all, 1 = several days,
2 = more than half days, 3 = nearly every day). The
responses on each 2-item subscale were dichoto-
mized into positive for anxiety/depression symptoma-
tology and negative for anxiety/depression
symptomatology, whereby a score of 3 or greater
was considered positive for screening purposes.

3. Data collection

Data were collected using an online survey. A pool of
1600 HCWSs (physicians, residents, and nurses)
received an invitation email to participate in the
study between June 2020 and July 2020 after
a major surge in the number of coronavirus cases in
Lebanon. This invitation comprised a brief synopsis of
the research and purpose of the study, along with an
informed consent to be signed electronically before
taking the survey.

3.1. Data analysis

The statistical analysis of the data was performed
using IBM'’s Statistical Package for the Social Sciences
(SPSS) version 27.0. Descriptive analysis was con-
ducted to elaborate the data collected from the sur-
vey in terms of frequency and percentages for
categorical variables (gender, occupation, work
experience, living conditions, preparedness, risk per-
ception, altruistic acceptance of risks, and mental
health dimensions), as well as mean and standard
deviation for continuous ones (age). Chi-squared test
and Fisher’s exact test were used to understand the
bivariate associations of [1] risk perceptions with
demographics and exposure history [2], altruistic
acceptance of risk with demographics and exposure
history [3], mental health dimensions with demo-
graphics and exposure history [4], risk perceptions
and altruistic acceptance of risk with mental health
dimensions.

3.1.1. Ethical consideration

The ethical approval was secured from the
Institutional Review Board at the American University
of Beirut (AUB; IRB# SBS-2020-0194) on 5 June 2020.

4, Results
4.1. Characteristics of respondents

Of all invited participants, 193 (12%) filled the ques-
tionnaire. The surveyed HCWs comprised 57% women
and 43% men with a mean age of 38 (21-75) years.
Thirty-three percent of them were attending physi-
cians, 24% were residents, and 43% were nurses.
Thirty percent of respondents had a work experience
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of more than 16 years, and the majority of them (72%)
lived with their families during the outbreak. Sixty-six
percent reported working in units dealing with sus-
pected COVID-19 patients, 22% were exposed to
COVID-19 person, 18% cared for COVID-19 patients,
and 10% reported having one COVID-19 positive
family member or friend.

4.2. Preparedness

Six out of the ten preparedness items scored 80% and
above, and these were [1]: employer provided infor-
mation about novel coronavirus and how to recognize
and respond to possible cases [2] employer instituted
travel/exposure history screening for all patients with
fever and/or respiratory symptoms [3] employees
have access to N95 respirators [4] employees were
trained on safely donning and doffing proper perso-
nal protective equipment (PPE) in the previous year
[5] there has been a plan in place to isolate a patient
with a possible novel coronavirus infection and [6]
employer had a policy to address employees with
suspected or known exposure to novel coronavirus.
The remaining four items scored lower, and addressed
having access to powered air-purifying respirators
(28%), having sufficient PPE stock on hand (63%),
being fit tested in the previous year (46%), and having
an overflow plan to place additional trained staff to
enable safe care provision to patients on isolation for
possible novel coronavirus exposure (59%) (Table 1).

4.3. Risk perceptions and altruistic acceptance of
risk during the outbreak

Nearly two thirds of HCWs believed that their job was
putting them at risk and felt extra stress at work. In
addition, 59% were afraid of falling ill with COVID-19,
while 43% felt they had little control over being
infected or not. Ten percent of participants felt they
would die if they get infected and 3% thought about
resigning because of COVID-19. Seventy-seven per-
cent were afraid to pass COVID-19 to others and
60% were concerned that families and friends feared
to get infection through them. Only 25% were wor-
ried that people avoided their families because of
their work. As for altruistic acceptance of risks, most
participants (70%) accepted taking the risk of caring
for COVID-19 patients (Appendix A).

A considerable proportion of nurses felt extra stress
at work (81%, 95% C.I. [73%, 89%]) compared to
physicians and residents (60%, 95% C.I. [47%, 72%]
and 46%, 95% C.I. [31%, 61%]; p < 0.001), were afraid
of falling ill with COVID-19 (69%, 95% C.I. [58%, 79%])
compared to physicians and residents (52%, 95% C.I.
[39%, 65%] and 50%, 95% C.l. [35%, 65%]; p = 0.05),
and perceived that people avoided their families
because of work (41%, 95% C.I. [31%, 53%]) compared
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Table 1. Respondents’ perceived preparedness to COVID-19
outbreak.

n (%) out  95% C.I.
of 152° (LL, UL)
® My employer has provided me with 140 (92) (87, 96)
information about novel coronavirus
and how to recognize and respond to
possible cases
® My employer has instituted travel/ 140 (92) (87, 96)
exposure history screening for all
patients with fever and/or respiratory
symptoms
® | have access to N95 respirators in my 121 (80) (72, 86)
unit/department
® | have access to PAPRs 43 (28) (21, 36)
® My employer has sufficient PPE stock on 96 (63) (55, 71)
hand t protect staff if there is a rapid
surge in patients with possible corona-
virus infections
® | have been trained on safely donning 123 (81) (74, 87)
and doffing PPE in the previous year
® | have been fit tested in the 69 (46) (37, 54)
previous year
® There has been a plan in place to isolate 132 (87) (80, 92)
a patient with a possible novel corona-
virus infection
® My employer had an overflow plan to 89 (59) (50, 66)
place additional, trained staff to enable
safe care provision to patients on isola-
tion for possible novel coronavirus
® My employer has a policy to address 127 (84) (77, 89)

employees with suspected or known
exposure to novel coronavirus

2152 is the total number of participants who were asked about prepa-
redness, and those were from anesthesiology, emergency medicine,
family medicine, internal medicine, obstetrics/gynecology, pediatrics,
and surgical specialties.

95% C.l. (LL, UL): 95% Confidence Interval for a Proportion (Lower Limit,
Upper Limit).

to physicians and residents (10%, 95% C.I. [2%, 20%)]
and 17%, 95% C.I. [8%, 31%)]; p < 0.01). Also, residents
were more afraid of passing COVID-19 to others (89%,
95% C.I. [76%, 96%]) than physicians and nurses (67%,
95% C.I. [54%, 78%] and 77%, 95% C.I. [67%, 86%];
p = 0.02). As for living conditions, HCWs who lived
alone were more likely to accept caring for COVID-19
patients than those who lived with their families (87%,
95% C.I. [76%, 95%] vs 64%, 95% C.. [55%, 72%];
p = 0.003) (Appendix A).

A higher proportion of HCWs working in units deal-
ing with suspected COVID-19 patients perceived the
following risks compared to those who did not: their
job was putting them at great risk (78%, 95% C.I.
[70%, 85%)] vs 56%, 95% C.l. [45%, 68%]; p = 0.001),
extra stress at work (75%, 95% C.l. [66%, 82%] vs 53%,
95% C.l. [41%, 64%]; p = 0.001), significant worries by
family and friends (68%, 95% C.l. [58%, 76%] vs 47%,
95% C.I. [36%, 49%]; p = 0.005), and people avoiding
their families (34%, 95% C.l. [25%, 43%] vs 13%, 95%
Cl. [6%, 22%]; p = 0.001). In addition, HCWs who
worked in a unit dealing with suspected COVID-19

patients, exposed to a COVID-19 person, or cared for
COVID-19 patient were more likely to accept the risks
than those who did not (76%, 95% C.l. [67%, 83%)] vs
62%, 95% C.I. [50%, 72%]; p = 0.04, 86%, 95% C.I.
[75%, 96%] vs 66%, 95% C.I. [57%, 73%]; p = 0.01,
and 88%, 95% C.I. [73%, 97%)] vs 66%, 95% C.I. [58%,
73%]; p = 0.008, respectively) (Appendix B).

4.4. Mental health

Anxiety and depression symptomatology were pre-
sent in 24% and 23% of the participants, respectively.
A higher proportion of nurses developed anxiety
symptoms compared to physicians and residents
(36%, 95% C.. [26%, 47%)] vs 18%, 95% C.l. [9%,
29%] and 13%, 95% C.l. [4%, 26%]; p = 0.004), and
depression symptoms (32%, 95% C.I. [22%, 43%)] vs
18%, 95% C.l. [9%, 29%] and 13%, 95% C.I. [5%, 26%)];
p = 0.02) (Table 2). No significant association was
found between exposure history and mental health
(Table 3).

As shown in Table 4, HCWs who developed anxiety
and depression symptoms were more likely to report
the following: feeling extra stress at work (83%, 95%
C.I. [69%, 92%] vs 60%, 95% C.I. [52%, 68%)]; p = 0.004;
82%, 95% C.l. [67%, 92%)] vs 61%, 95% C.I. [53%, 69%)];
p = 0.01, respectively), being afraid of falling ill with
COVID-19 (72%, 95% C.I. [57%, 84%] vs 55%, 95% C.I.
[46%, 63%]; p = 0.03; 77%, 95% C.I. [62%, 89%] vs 54%,
95% C.I. [45%, 62%]; p = 0.01, respectively), fear of
death (21%, 95% C.I. [11%, 36%] vs 7%, 95% C.I. [3%,
12%]; p = 0.01; 25%, 95% C.I. [13%, 40%] vs 6%, 95% C.
l. 3%, 11%]; p = < 0.001, respectively), and people
avoiding their families (40%, 95% C.I. [26%, 56%)] vs
21%, 95% C.I. [14%, 28%]; p = 0.01; 35%, 95% C..
[24%, 55%] vs 21%, 95% C.I. [15%, 29%]; p = 0.02,
respectively). In addition, HCWs who developed anxi-
ety symptoms were also more likely to be worried
about infecting others with COVID-19 as compared
to those who did not (87%, 95% C.I. [74%, 95%] vs
73%, 95% C.l. [65%, 80.2%]; p = 0.05). A higher pro-
portion of HCWs who developed depression symp-
toms believed their job was putting them at great
risk compared to those who did not report depressive
symptoms (86%, 95% C.I. [73%, 95%] vs 64%, 95% C.I.
[56%, 72%]; p = 0.01). Also, HCWs who reported signs
of depression symptoms were also less likely to
altruistically accept the risks of caring for COVID-19
patients, compared to those who did not (57%, 95%
C.L [41%, 72%] vs 74%, 95% C.l. [66%, 81%]; p = 0.03).

5. Discussion

The field healthcare is very stressful, with high pre-
valence of burnout, anxiety, and depressive symp-
toms. This has been established in the literature and
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Gender Occupation Living conditions
n (%)* n (%)? n (%)*
Total, Males, Females, Physician, Resident, Nurse, With family, Alone,
Dimension n (%)? n=283 n=110 P-value n =63 n=46 n =284 P-value n =138 n =55 P-value
Anxiety 47 (24) 16 (19) 31 (28) 0.18 11 (18) 6 (13) 30 (36) 0.004 37 (27) 10 (18) 0.26
Depression 44 (23) 17 (21) 27 (25) 0.6 11 (18) 6 (13) 27 (32) 0.02 36 (26) 8 (15) 0.08

2Shown as percentage of the total number who screened positive for anxiety or depression.

Table 3. Association of mental health dimensions with exposure history.

Worked in a unit dealing

Total, with suspected COVID-19 Had a COVID-19 family
n (%)°* patients Exposed to COVID-19 person  Cared for COVID-19 patient member/friend
n (%)? n (%)? n (%)? n (%)?
Yes, No, Yes, No, Yes, No, Yes, No,
Dimension n=115 n=78 Pvalue n=42 n=151 P-value n=35 n=158 P-value n=19 n=174 P-value
Anxiety 47 (24) 30 (26) 17 (22) 0.49 11 (26) 36 (24) 0.75 7 (30) 40 (25) 0.51 7 (37) 40 (23) 0.18
Depression 44 (23) 29 (25) 15(19) 0.33 12 (29) 32 (21) 0.31 8 (23) 36 (23) 0.99 6 (32) 38 (22) 0.33
#Shown as percentage of the total number who screened positive for anxiety or depression.
Table 4. Association of risk perceptions and altruistic acceptance of risk with mental health dimensions.
Anxiety Depression
n (%)° n (%)°
Total, Yes No Yes No
Risk perceptions n (%)° n=47 n=146 Pvalue n=44 n =149 P value
| believed that my job was putting me at great risk 134 (69) 37 (79) 97 (66) 0.11 38 (86) 96 (64) 0.01
| felt extra stress at work 127 (66) 39 (83) 88 (60) 0.004 36 (82) 91 (61) 0.01
| was afraid of falling ill with COVID-19 114 (59) 34 (72) 80 (55) 0.03 34 (77) 80 (54) 0.01
| felt | had little control over whether | would get infected or not 83 (43) 25 (53) 58 (40) 0.11 60 (40) 23 (53) 0.16
| thought | would be unlikely to survive if | were to get COVID-19 20 (10) 10 (21) 10 (7) 0.01 11 (25) 9 (6) 0.00
| thought about resigning because of COVID-19* 6 (3) 2 (4) 4 (2.7) 0.64 1(2.3) 5(3) 1.00
| was afraid | would pass COVID-19 on to others 148 (77) 41 (87) 107 (73) 0.05 38 (86) 110 (74) 0.08
My family and friends were worried that they might get infected 115 (60) 32 (68) 86 (57) 0.17 30 (68) 85 (57) 0.19
through me
People avoided my family because of my work 49 (25) 19 (40) 30 (21) 0.01 17 (35) 32 (21) 0.02
Altruistic acceptance of risk
| accept the risk of caring for COVID-19 patient 135 (70) 28 (60) 107 (73) 0.08 25 (57) 110 (74) 0.03

2Shown as percentage of the total number who perceived some threat.

bShown as percentage of the total number who screened positive for anxiety or depression.

also documented in our center prior to COVID-19
[13,14]. HCWs have reported an increase in the above-
mentioned symptoms during the COVID-19 pandemic
[15]. The HCWs are frontliners, and they are very
susceptible to suffer from short- and long-term psy-
chological impact of COVID-19 related stress. In order
to support the mental health of physicians and
nurses, they need training and support on how to
develop resilience and withstand this stressful situa-
tion as well as to be heard, prepared, and pro-
tected [16].

Our study highlighted the preparedness, risk per-
ceptions, altruistic acceptance of risks, and mental
health outcomes during the COVID-19 pandemic at
a tertiary care hospital in Lebanon. It showed that
HCWs reported higher levels of perceived hospital
preparedness compared to those reported by the
National Nurses United in the USA during the
COVID-19 pandemic [10]. The most significant differ-
ences were observed among the following

preparedness items: 92% of our HCWs reported
being provided with information about the novel cor-
onavirus and how to recognize and respond to possi-
ble cases compared to 46% of nurses; 87% of our
HCWs knew about institutional plans to place or iso-
late a patient with a novel coronavirus infection com-
pared to 31% among nurses; 59% reported that their
units had an overflow plan to place additional staff to
enable safe provision of care to patients on isolation
compared to 13% of nurses; and lastly 84% knew
about an institutional policy to address employees
with suspected or known exposure to COVID-19 com-
pared to 19% of nurses. For instance, AUBMC imple-
mented procedures and regulations, which involved
creating working conditions that prioritize HCW safety
by focusing on decreasing the risk of infection from
patients and other co-workers, and thus the possibility
of transferring the infection to family members and
others. Measures also included training HCWs through
educational modules and simulations on how to
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safely care for COVID-19 patients. The hospital leader-
ship was also heavily involved in continuously com-
municating updated information to all employees.

As for risk perception, it is not surprising that the
majority believed that their job was putting them at
increased risk (69%) and felt extra stress at work (66%).
These were more significant among HCWs who worked
in units dealing with suspected COVID-19 patients. This
finding is in line with previous studies indicating that
during pandemics, HCWs commonly perceive their jobs
as placing additional risk on their lives and therefore
experience more stress at work [11, 17-19].
Furthermore, in the present research, 59% were afraid
of falling ill with COVID-19, compared to higher num-
bers in the literature during the SARS and COVID-19
pandemic [11, 20]. This could be attributed to the
organizational preparedness plan, which focused on
healthcare personnel management, training of HCWs,
and infection prevention in HCWs. On the other hand,
nurses who are frontliners were more likely to perceive
COVID-19 as a threat compared to other HCWs, and
this is also in line with previous research [17,21].
A recent meta-analysis indicates that COVID-19 has
a considerable impact on the psychological wellbeing
of frontline hospital staff, in particular nurses. Risk fac-
tors identified were underlying organic illness, gender
(female), concern about family, fear of infection, lack of
PPE and close contact with COVID-19. Systemic sup-
port, adequate knowledge and resilience were identi-
fied as factors protecting against adverse mental health
outcomes [17].

As for the altruistic acceptance of risk by HCWs
during pandemics, research found contradicting evi-
dence. Some studies showed that 40% to 50% accept
such risks [11,22], while others found that HCWs
showed a great deal of professional dedication and
acceptance of the need to place themselves at risk
and to overwork [23,24]. Although participants in our
study perceived relatively high risks of COVID-19, their
altruistic acceptance of risk was still high (70%), and
this clearly indicates that HCWs were accepting these
risks as they saw it being an integral part of profes-
sional obligation. Nonetheless, respondents who
worked in COVID-19 units, were exposed to
a COVID-19 person, or cared for COVID-19 patients
significantly reported higher altruistic acceptance of
risk than those who did not. This might be attributed
to the fact that real exposure to COVID-19 related
situations may clarify threats, change intuitive judge-
ments, and reduce inaccurate risk perceptions of
COVID-19, whereby habituation or ‘getting used to
a situation’ is a major aspect in reducing fear and
accepting its risks [25].

Despite the high-perceived preparedness levels in
our institution, our results showed that 24% and 23%
of respondents reported anxiety and depression
symptoms, respectively. Likewise, a previous

systematic review that included 12 research studies
reported a pooled prevalence of 23% for anxiety as
well as depression symptoms, with similar higher pre-
valence among nurses [21]. Of note, mental health, as
well as risk perceptions did not significantly differ
among HCWs who lived alone or lived with their
families. This is contradictory to previous work during
the MERS epidemic, which found that significant con-
cern was expressed by HCWs regarding their living
conditions, as they reported higher risk of transmit-
ting the disease to friends and family contributing to
feelings of interpersonal isolation and additional job
stress [26].

In our study, HCWs who reported anxiety and
depression symptoms were more likely to perceive
the risks of COVID-19. On the contrary, altruistic
acceptance of risk was significantly negatively corre-
lated with depression. This may indicate that altruistic
acceptance of job-related risks may have protected
some hospital employees against negative psycholo-
gical outcomes following the COVID-19 outbreak. Our
results were in line with a previous study that dis-
cussed altruistic behavior theory. It concluded that
altruism is associated with reduced aggression and
better psychological wellbeing [9]. This is supported
by the social psychology theory, which posits that
altruistic behavior gains dominance over fear and
reduces stress caused by the fight-fight response in
the face of perceived danger [27].

6. Strengths and limitations

The scale of the COVID-19 pandemic in terms of
mortality and morbidity cases across the globe man-
dated the need to provide high-quality data on the
psychological impacts of COVID-19. The main strength
of this study is its exclusive focus on mental health
outcomes among HCWs during the COVID —19 pan-
demic in Lebanon, while discussing mental health
issues is still considered as a taboo in some of the
Arab countries. The study did not only highlight the
need for early targeted interventions toward HCWs,
but it explored particularly altruistic behavior among
medical professionals, and the role it plays mitigating
the negative effects of the COVID-19 pandemic. Of
particular importance is the evidence that real expo-
sure to COVID-19 related situations has increased
altruistic acceptance of COVID-19 risks by HCWs. This
was also associated with reduced depression. Hence,
results of this study might help focus the efforts of
health decision-makers and mental health advocates
in Lebanon towards implementing primary interven-
tions that are concerned with taking actions to miti-
gate sources of psychological distress among HCWs.
Such interventions should also focus on structuring
work environments, that nourish altruistic behavior
among HCWs. Finally, this study used rigorous



validated tools to assess different psychological status
among HCWs.

While the study used high methodological standards
to explore factors associated with mental health out-
comes, our study has several clear limitations. First, the
study was conducted in a single well-prepared and large
teaching hospital, limiting the generalization of our find-
ings to other hospitals or community settings. Second,
change in work pattern, absence of staff due to COVID 19
infection or isolation, and redeployment of HCWs to
higher risk areas could have amplified the impact of
COVID-19 pandemic. Third, the study was cross-sectional
and lacks longitudinal follow-up, limiting our ability to
examine causal relations between the study variables
and mental health outcomes. Fourth, this study was con-
ducted during unprecedented turbulent political and
economic circumstances in the country, and this study
was unable to distinguish between COVID-19 related
mental health outcomes and stressors versus political
and economic stress in Lebanon. Accordingly, invited
HCWs might have strong aversion to participate in any
research study due to the overall challenging circum-
stances in the country, and thus could have been too
stressed to respond. This raises a fifth limitation which is
the low response rate (12%). Sixth, this study was unable
to distinguish between pre-existing mental health symp-
toms vs new symptoms, and this could skew the results.

7. Conclusions

Our study showed a relatively high level of perceived
hospital preparedness towards the COVID-19 pandemic,
yet our respondents still reported high levels of risk per-
ception, anxiety, and depression particularly among
nurses. Intriguingly, a higher altruistic acceptance of
COVID-19 risks was observed among HCWs with positive
exposure history, and this was also associated with
reduced depression among our respondents. To face
future epidemics, future research should further explore
the latent factors that are associated with altruistic accep-
tance of risks, and to further confirm whether it will be
also more prevalent among HCWs with virus exposure
history. In addition, future research with a larger number
of respondents should examine the moderating role that
altruistic acceptance of risks may play in the relationship
between risk perceptions and mental health outcomes.

Acknowledgments

The authors would like to thank Dr. Martine Bejjani for
verifying the statistical analysis of this work. We are also
grateful to all health care professionals who accepted to be
part of this study despite the tense situation.

Funding

No funding was received

LIBYAN JOURNAL OF MEDICINE (&) 7

Abbreviations

COVID-19: Coronavirus Disease 19; SARS: Severe Acute
Respiratory Syndrome; MERS: Middle East Respiratory
Syndrome; HCWs: Health care workers; PHQ-4: Patient Health
Questionnaire; NNU: National Nurses United; GAD-2: General
Anxiety Disorder; PHQ-2: Depression Scale; PPE: Personal
Protective Equipment; AUBMC: American University of Beirut
Medical Center.

Authors’ contributions

Dr. Siddik-Sayyid had full access to all of the data in the
study and takes responsibility for the integrity of the data
and the accuracy of the data analysis.

Study concept and design: Msheik-El Khoury, Siddik-
Sayyid

Acquisition of data: Msheik-El Khoury, Siddik-Sayyid

Analysis and interpretation of data: Msheik-El Khoury, EI-
Khatib, Siddik-Sayyid

Drafting of the manuscript: Msheik-El Khoury, Abi Younes,
Siddik, Siddik-Sayyid

Critical revision of the manuscript for important intellectual
content: Msheik-El Khoury, Talih, El-Khatib, Siddik-Sayyid

Statistical analysis: Msheik-El Khoury

Administrative, technical, or material support: Msheik-El
Khoury, Siddik-Sayyid

Data deposition

Data is deposited in Mendeley public database and is avail-
able on this DOI: 10.17632/k2ycvyn27v.1.

Ethics approval and consent to participate

The study was approved by the Social behavioral Sciences
(SBS) Institutional Review Board (IRB) of the American
University of Beirut (Reference # SBS-2020-0194).
Participation in the study was voluntary. All the necessary
measures to safeguard participants’ anonymity and confi-
dentiality of information were respected. Electronic
Informed consent was obtained from all the participants

Disclosure statement

The authors declare that there is no conflict of interest
regarding the publication of this article.

References

[1] Dubey S, Biswas P, Ghosh R, et al. Psychosocial impact
of COVID-19. Diabetes Metab Syndr Clin Res Rev.
2020;14(5):779-788.

[2] Wang H, Xia Q, Xiong Z, et al. The psychological dis-
tress and coping styles in the early stages of the 2019
coronavirus disease (COVID-19) epidemic in the gen-
eral mainland Chinese population: a web-based survey.
PLoS One. 2020;15(5):1-10.

[3] Feng L sen, Dong Z jiao, Yan R yu, Wu X gian, Zhang L,
Ma J, et al. Psychological distress in the shadow of the
COVID-19 pandemic: preliminary development of an
assessment scale. Psychiatry Res. 2020;291:113202.



8 e F. MSHEIK EL KHOURY ET AL.

(4]

(11

—

[12

—

[13

[

—
—_
N

=

WHO. WHO  Coronavirus Disease (COVID-19)
Dashboard. 2020. Available from: https://covid19.who.
int/region/emro/country/Ib. cited 2020 Dec 12.
Kursumovic E, Lennane S, Cook TM. Deaths in health-
care workers due to COVID-19: the need for robust
data and analysis. Anaesthesia. 2020;75(8):989-992.
Heath C, Sommerfield A, Von Ungern-sternberg BS. Resilience
strategies to manage psychological distress amongst health-
care workers during the COVID-19 pandemic: a narrative
review. Anaesthesia. 2020;75(10):1364-1371.

Pfefferbaum BJ, North CS. Mental health and the Covid-19
pandemic. N Engl J Med. 2020;383(6):510-512.

Lazarus RS, Folkman S. Stress, appraisal, and coping.
New York: Springer Pub. Co.; 1984.

Post SG. Altruism, happiness, and health: it's good to
be good. Int J Behav Med. 2005;12(2):66-75.

National Nurses United. NNU COVID-19 survey results.
2020. Available from: https://act.nationalnursesunited.
org/page//files/graphics/0520_Covid19_Survey2_
Results_Flyer.pdf. cited 2020 Jul 15.

Chong MY, Wang WC, Hsieh WG, et al. Psychological impact
of severe acute respiratory syndrome on health workers in
a tertiary hospital. Br J Psychiatry. 2004;185(2):127-133.
Lowe B, Wahl |, Rose M, et al. A 4-item measure of depres-
sion and anxiety: validation and standardization of the
Patient Health Questionnaire-4 (PHQ-4) in the general
population. J Affect Disord. 2010;122(1-2):86-95.

Talih F, Warakian R, Ajaltouni J, et al. Correlates of
depression and burnout among residents in
a Lebanese academic medical center: a cross-sectional
study. Acad Psychiatry. 2016;40(1):38-45.

Talih F, Ajaltouni J, Farhood L, Depression and burnout
among nurses in a Lebanese academic medical center.
Leban Med J. [Internet]. 2018,66(2):92-97. Available from.
http://www.lebanesemedicaljournal.org/articles/66-2/origi
nal5.pdf

Spoorthya MS, Pratapab SK, Mahantc S. Mental health
problems faced by healthcare workers due to the
COVID-19 pandemic - a review. Asian J Psychiatry.
2020;51. DOI:10.1016/}.ajp.2020.102119.

Shanafelt T, Ripp J, Trockel M. Understanding and
addressing sources of anxiety among health care pro-
fessionals during the COVID-19 pandemic. J Am Med
Assoc. 2020;323(21):2133-2134.

(171

(8]

(191

[20]

[21]

[22]

[23]

[24]

[25]

[26]

[27]

De Kock JH, Latham HA, Leslie SJ, et al. A rapid review of the
impact of COVID-19 on the mental health of healthcare
workers: implications for supporting psychological
well-being. BMC Public Health. 2021;21(1):1-18.

Koh D, Lim MK, Chia SE, et al. Risk perception and impact of
severe acute respiratory syndrome (SARS) on work and
personal lives of healthcare workers in Singapore: what
can we learn? Med Care. 2005;43(7):676-682.

He S, Chen S, Kong L, et al. Analysis of risk perceptions and
related factors concerning COVID-19 epidemic in
Chonggqing, China. J Community Health.
2020:0123456789 [Internet]. 10.1007/510900-020-00870-4.
Shechter A, Diaz F, Moise N, et al. Psychological distress,
coping behaviors, and preferences for support among
New York healthcare workers during the COVID-19
pandemic. Gen Hosp Psychiatry. 2020;66:1-8.

Pappa S, Ntella V, Giannakas T, et al. Prevalence of
depression, anxiety, and insomnia among healthcare
workers during the COVID-19 pandemic: a systematic
review and meta-analysis. Brain Behav Immun.
2020;88:901-907.

Wu P, Fang Y, Guan Z, et al. The psychological impact of
the SARS epidemic on hospital employees in China: expo-
sure, risk perception, and altruistic acceptance of risk. Can
J Psychiatry. 2009;54(5):302-311.

Liu Q, Luo D, Haase JE, et al. The experiences of health-care
providers during the COVID-19 crisis in China: a qualitative
study. Lancet Glob Heal. 2020;8(6):790-798. .

Can W, Learn W, Koh D, et al. Risk perception and
impact of Severe Acute Respiratory Syndrome (SARS)
on work and personal Lives of healthcare workers in
Singapore what can we learn? Med Care. 2005;43
(7):676-682.

Schmidt M. Investigating risk perception : a short introduc-
tion. Chapter 3 in Schmidt M. 2004. Loss of agro-biodiver-
sity in Vaviloc centers, with a special focus on the risks of
genetically modified organisms (GMOs). Unpublished PhD
Thesis, University of Vienna, Institute of Risk Research; ;
Vienna, Austria, Oct 2004.

Khalid 1, Khalid TJ, Qabajah MR, et al. Healthcare workers
emotions, perceived stressors and coping strategies during
a MERS-CoV outbreak. Clin Med Res. 2016;14(1):7-14.
Fehr E, Fischbacher U. The nature of human altruism.
Nature. 2003;425(6960):785-791.


https://covid19.who.int/region/emro/country/lb
https://covid19.who.int/region/emro/country/lb
https://act.nationalnursesunited.org/page//files/graphics/0520_Covid19_Survey2_Results_Flyer.pdf
https://act.nationalnursesunited.org/page//files/graphics/0520_Covid19_Survey2_Results_Flyer.pdf
https://act.nationalnursesunited.org/page//files/graphics/0520_Covid19_Survey2_Results_Flyer.pdf
http://www.lebanesemedicaljournal.org/articles/66-2/original5.pdf
http://www.lebanesemedicaljournal.org/articles/66-2/original5.pdf
https://doi.org/10.1016/j.ajp.2020.102119
https://doi.org/10.1007/s10900-020-00870-4

LIBYAN JOURNAL OF MEDICINE (&) 9

"UOIYRIDOSSE U0} Pasn sem 31enbs-Iy) JO PeISUl 353} 1DBX3 S J3YSl] , "1BaIY} AWos PaARdIad oym Jaquinu [e30} 3y jo abejusdiad se umoys,

€000  (£8) 8p (v9) 88 10 (99) 55 (€8) 8¢ (£9) v 660 (02) 1L (02) 85 (02) Sl waned 61-QIAQD 404 Bulie o xsu ays 3dadde |
)su jo ad>ueydadre >usinayy
L¥0 (c0 1 (L0) L€ 000 (Ly) s€ (£1) 8 (o1) 9 [43} (827) L€ (12) 81 (S2) 6¥ Hom Aw o asnedaq Ajiey Aw vwv_o>mm 3|doad
aw ybnoiy
80 (89) t€ (09) €8 oLo (99) 95 (19) 8T (6%) LE 8L0 (99) L9 (59) ¥§ (09) SLL pa1ajul 196 1ybBiw A3Y3 18yl paLIom s1am spusly pue Ajiwey Ay
6C°0 (¢8) sv (CYAR ] 00 (££) 9 (68) L (£9) tv wo (S2) T8 (09) 99 (£2) 8L SI3Y30 03 UO 61-(IAQD ssed pjnom | piesye sem |
+£90 @1 (2 4CL°0 9 s (0) o @1 00 W v @t (€)9 61-QIAOD 0 3sneddq buiubisal 1noge ybnoy |
880 (Lt o9 (oL) ¥1 80 (LL) oL 6) ¥ (oL) 9 T4} (86 (€1) L1 (o1) oz 61-QIAOD 136 01 1M | J1 3AIMINS 03 APKIlUN 39 pINom | 1ybnoy |
160 (b¥) ¥T (ev) 65 600 (¥) o (05) €2 (L€) oz €€0 (ov) v (L¥) 6€ (ev) €8 J0U 10 Pa1IBYUL 136 PINOM | IBYIBYM JIAO [0A3U0D S| PeY | 334 |
800 (6¥) LT (€9) £8 S00 (69) 85 (09) €T (z9) €€ ¥T0 (99) 19 (#9) €5 (69) vLL 61-IAOD Yum ||t Buijjey jo piese sem |
800 (99) L€ (02) 96 000 (18) 89 (9v) LT (09) 8¢ 160 (99) 2L (99) s (99) L1 }JOM e $S911S BIIXO 14 |
LT0 (¥9) s€ (¢L) 66 610 (€£) T9 (£9) 1€ (S9) Lv ¥80 (02) £L (69) LS (69) vEL ¥su 1ea16 1e sw bumnd sem qof Aw 1eyy pansijeq |
anjeA-4 ss=u gsL=u aneAd  p8 = o = 9=u anjeA-d oLl = g=u o(%) U suondadiad ysiy
‘uoly ‘“Aiwiey yum 3sInN uapIsay ‘uepishyd ‘sajewsa ‘saje| ‘lero
o(%) U o(%) U o(%) U
suonIpuod BulAl uopnednddQ 19puan

so1ydesbowsp yum ysi jo adueidsdde dnsiniyje ‘suonndadiad ysu jo uonepossy °y xipuaddy



10 F. MSHEIK EL KHOURY ET AL.

"UONBIOSSE 10} PasN sem aienbs-Iy) JO PeRISUI 153) 198X3 S, J3YSlY , 1e3IY) WS PaniddIad oym Jaquinu (eI} ay} jo abejuadiad se umoys,

180 (02) zTL (89) €L 8000  (99) ¥OL (88) LE 100 (99) 66 (98) 9¢ ¥0'0 (29) 8¥ (94) £8 (02) s€1 juaned 61-QIAOD 404 Buned Jo ysu ayy 3daxde |
Ysu jo ddueidarde >nsinayy
F00 (87) 8¥ )1 9€0 (¥2) 8¢ (1) L1 S€0 (¥2) 9¢ (19) €1 1000  (€1) 0L (¥€) 6€ (52) 6% yiom Aw jo asnedaq Ajiwey Aw paploae sjdoad
ow
170 (65) 20l (89) €1 €00 (£9) 16 (69) T 620 (89) /8 (£9) 8T  S000  (L¥) L€ (89) 8 (09) SLL  ybBnoayy pa1ajul 136 ybiw A3y1 1ey) pariom a1am spuatly pue Ajiwey AW
S0 (L0) vEL (¥L) 1 €0 (S4) 6LL (€8) 6T vL0  (92) SLL (64) €€ 4] (v1) 8§ (8£) 06 (L1) 8¥L $19430 0} UO 61-QIAOD Ssed pinom | pielje sem |
46L-QINOD JO dsnedaq buubisas
L00°L (€)9 (0)o +0°0 (¢ (6) € £190 (€) v (St ,00°L (34 (287 (€)9 noge ybnoyy |
vv0 (1) 61 (N 0L0 (1) £1 (6) € ¥8°0 (1) 91 (oL + 160 (o1) 8 (v z1 (o1) oz 61-QIAOD 336 01 219Mm | JI AIMINS 03 ARKIlUN 39 pINom | 3ybnoy |
L§0 (b)) 9L (L) L 860 (€v) 89 (¢¥) SL (WA (¥¥) 99 (1¥) £L S9'0 (1¥) T¢ (tb) LS (¢¥) €8 10U JO P31I3JUl 336 PINOM | JBYIBYM IS0 013U B[N PRY | 33} |
160 (65) €0l (89) LL 080 (09) 6 (£5) 0T 600 (29) 6 (8%) 0C €10 (€9) Lt (¥9) € (69) tLL 61-QIAOD Yum ||t Buijjey jo piese sem |
080 (99) vLL (89) €1 0 (S9) zoL (12) ST 780  (99) o0L 9) £ L0O* (€9) Ly (S2) 98 (99) zzL YI0M 1 SSa1IS B1IXD 1|3} |
¥L'0 (89) 8LL (¥8) 91 1T0 (89) LOL (L1) LT $6°0 (02) soL (69) 6 100’ (99) ¥t (82) 06 (69) tEL s1 1ea1b 1e aw Bupmind sem qof Aw leyy pansijaq |
aNeA-d ¥/l =U'ON 6L =U'SOA ONeA-d 8GL =U'ON GE=U'SSA ®NeA-d |GL=U'ON ¢y =U'S9A aNneA-d 8/ =U'ON GLL =U'Sa\ o(%) U suondadiad ysiy
o(%) u o(%) u (%) u o(%) U 101
pusiy uaned 61-gINOD 10} pale) uosiad 61-QINQD 0} pasodx3 syuaned 61-gIAQD paradsns

/1aquiaw Ajjwey 61L-AIA0D © PeH yum Bujesp jun e ur payiom

£10351Y 21nsodxa Yum si Jo

adueidadde dpsinie ‘suondadiad ysu jo uopepossy g xipuaddy



	Abstract
	1.  Introduction
	2.  Material and methods
	2.1.  Study design and population
	2.2.  Instrumentation
	2.2.1.  Demographics
	2.2.2.  Exposure to COVID-19
	2.2.3.  Preparedness for COVID-19
	2.2.4.  Risk perceptions and altruistic acceptance of risk questionnaire
	2.2.5.  Mental health dimensions (PHQ-4)


	3.  Data collection
	3.1.  Data analysis
	3.1.1.  Ethical consideration


	4.  Results
	4.1.  Characteristics of respondents
	4.2.  Preparedness
	4.3.  Risk perceptions and altruistic acceptance of risk during the outbreak
	4.4.  Mental health

	5.  Discussion
	6.  Strengths and limitations
	7.  Conclusions
	Acknowledgments
	Funding
	Abbreviations
	Authors’ contributions
	Data deposition
	Ethics approval and consent to participate
	Disclosure statement
	References



